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NCSNA-sponsored  income  protection  plan — 

— pays  you  when  you  cannot  work  because  of 
accident  or  illness; 

— insures  you  every  hour  of  the  day,  every  day 
of  the  year,  everywhere  in  the  world ; 

— offers  you  income  protection  at  a  bargain  be- 
cause of  group  rate; 

— provides  special  inducement  for  the  young 
and  not-so-young  nurse. 

If  you  would  like  to  have  more  information  about  NCSNA's 
income-protection  plan,  or  if  you  are  a  new  member  and  are  not 
familiar  with  this  excellent  group  coverage,  clip  the  coupon  below 
and  mail  it  to  Lee  Parker,  administrator,  933  Insurance  Building, 
Raleigh,  N.  C. 


LEE   PARKER,   Adiiiiiiistrator 

933   Insui-ance   Building 

Raleigh,   N.   C. 

Please  send  me  more  information  about  our  group  income-protection  plan. 

Name 
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Reports  telephoned  or  telegraphed  to  headquarters  on  Felruary  1  indicated 
that  already  355  new  members — nurses  who  had  not  helonged  to  NCSNA  he- 
fore^had  joined  our  ranks  during  the  two-weeh  Roll  Call.  And  many  of  these 
districts  told  us  that  a  number  of  other  ''new"  nurses  had  promised  to  join  hefore 
March  15. 

All  of  us  at  headquarters  feel  that  these  preliminary  figures  are  very  gra- 
tifying, especially  when  ive  take  into  consideration  the  fact  that  a  very  few  dis- 
tricts have  not  made  Roll  Call  reports  and  the  fact  that  we  are  going  to  emphor 
size,  between  the  time  of  this  ivriting  and  March  15,  signing  all  "old"  members 
for  1958  membership. 

To  each  of  you  who  obtained  one  or  more  new  members  your  Association 
extends  congratulations  and  deep  appreciation  for  your  efforts  and  participa- 
tion in  this  project.  Although  the  ANA  Roll  Call  officially  terminated  on  Jan- 
uary 31,  our  activities  to  recruit  new  members  must  continue  throughout  the 
year  until  we  reach  our  potential  of  doubling  our  membership. 

Equally  as  important  as  our  membership  activities  is  the  program  of  our  As- 
sociation in  making  membership  a  rewarding  and  stimulating  experience.  The 
Board  of  Directors  and  Executive  Committees  of  all  (NCSNA  Sections  ivere 
called  to  a  meeting  in  Raleigh  on  January  2Jf  to  discuss  problems  and  programs 
of  the  Association.  As  a  result  of  that  meeting,  plans  are  underway  to  hold  a 
series  of  workshops  and  institutes  in  various  locations  throughout  the  state.  The 
purpose  of  these  meetings  is  to  assist  the  nursing  vractitioner  in  increasing  her 
skills  in  nursing  and  in  keeping  up-to-date  with  the  new  developments  in  nurs- 
ing, medicine,  public  health,  and  related  health  fields.  The  value  of  these  educa- 
tional programs  ivill  be  dependent  upon  the  active  participation  of  the  indi- 
vidual nurse.  Every  professional  nurse  has  an  obligation  to  the  public  she  serves 
to  continuously  add  to  her  knowledge,  strengthen  her  skills,  and  develop  deeper 
understanding  of  human  behavior  and  interpersonal  relationships  in  order  that 
the  health  of  our  people  may  be  maintained  at  an  optimal  level. 

The  content  and  quality  of  the  programs  of  the  district  association  meetings 
have  a  direct  relationship  to  the  maintenance  and  growth  of  our  m-embership. 
Let  us  provide  interesting ,  stimulating,  and  informative  programs  at  all  our 
meetings.  Then  we  will  not  have  to  SELL  membership.  Instead,  membership 
will  be  eagerly  sought  and  zealously  maintained.  The  final  evaluation  of  our 
Roll  Call  efforts  will  be  made  on  the  basis  of  continuing  membership  in  the  As- 
sociation. 
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The  midi/ear  meeting  of  the  Board  of  Directors  of  your  Association  and  the 
Coordinating  Council  ivill  he  held  in  Asheville  on  March  26  just  prior  to  the 
annual  meeting  of  the  North  Carolina  League  for  \Nursing.  We  look  forivard  to 
seeing  many  of  you  in  Asheville.  The  TAB  HEEL  NURSE  is  the  means  of 
commdinicating  with  the  membership  of  the  Association.  We  need  to  hear  from 
you.  Your  President  welcomes  messages  and  ideas  from  you.  How  do  you  feel 
ahout  the  activities  of  the  Association?  What  matters  do  you  want  the  Board  of 
Directors  to  consider?  We  want  your  thinking  and  your  suggestions  and  most  of 
all  we  want  your  participation  in  the  deliherations  and  decisions  of  the  Associ- 
ation, for  this  is  your  Association  and  your  program.  Your  elected  officers  are 
anxious  to  assist  in  putting  your  ideas  and  decisions  into  action.  May  we  hear 
from  you? 

Maegaret  B.  Dolan,  R.  N. 

Preside7it 


Institute  For  Operating  Room  Kurses  May  13 


The  Operating  Room  Nurses  Con- 
ference Group  of  JSrCSNA  has  a  splen- 
did institute  to  look  forward  to  on  May 
13  at  North  Carolina  Baptist  Hospital 
in  Winston-Salem. 

Three  sessions  and  three  outstanding- 
speakers  have  been  planned  for  the  day. 
Opening  the  program  will  be  a  talk  by 
Dr.  Helen  Creighton,  assistant  profes- 
sor at  Georgetown  tlniversity  School 
of  Nursing,  on  "Legal  Aspects  of  Oper- 
ating Room  Nursing".  Dr.  Creighton 
has  been,  by  turns,  a  mathematics  pro- 
fessor in  a  junior  college,  a  practicing 
attorney,  and  a  professional  nurse.  She 
is  the  author  of  Laiv  Every  Nurse 
Should  Know  and  several  professional 
articles,  among  them,  "On  the  Witness 
Stand"  which  appeared  in  the  Decem- 
ber, 1957,  issue  of  American  Journal 
of  Nursing. 

The  second  session  of  the  institute 
will  be  devoted  to  chest  surgery,  featur- 
ing an  illustrated  lecture  by  Dr.  A. 
Robert  Cordell,  professor.  Department 
of  Surgery,  Baptist  Hospital.  He  will 
emphasize  drainage  methods. 


The  final  session  during  the  after- 
noon will  be  an  illustrated  lecture  on 
"Cobalt  60  in  the  Treatment  of  Can- 
cer" by  Dr.  I.  Meschan,  head  of  the  De- 
partment of  Radiology  of  the  Bowman 
Gray  School  of  Medicine.  Dr.  Meschan 
gave  a  similar  lecture  during  the  NC- 
SNA  convention  in  Asheville  in  Octo- 
ber, and  it  was  so  well  received  that 
the  operating  room  nurses  have  asked 
him  to  repeat  it  at  their  institute.  He 
discusses  at  length  the  radiation  prob- 
lems and  protective  measures  involved 
in  the  use  of  radioactiA^e  isotopes  in  the 
hospital. 

With  such  a  splendid  program  ar- 
ranged, a  large  attendance  is  expected. 
Further  details  will  be  dispatched  to 
hospitals  throughout  the  state  at  a 
later  date.  The  program  and  arrange- 
ments were  made  by  the  Conference 
Group  Executive  Committee,  composed 
of  Iowa  Ebbs,  Asheville,  chairman ; 
Mrs.  Christine  S.  Maroules,  Kinston, 
vice-chairman ;  Mrs.  Eva  Kate  McGou- 
gan,  Fayetteville,  secretary;  Cynthia 
Reinhardt,  Eayetteville,  assistant  sec- 
retary. 
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ii)elcomey 


You've  called  the  roll  for  ANA,  and 
many  nurses  have  answered  the  call  for 
the  first  time. 

The  reports  we  received  on  February 
1  as  the  two-week  Roll  Call  closed  indi- 
cated that  at  least  355  nurses  joined 
ANA  as  new  members.  There  were 
promises  of  many  others  by  March  15. 
Throughout  all  the  districts  the  word 
is  that  Roll  Call  was  a  success. 

Because  memberships  come  in  con- 
stantly from  the  26  districts,  it  is  dif- 
ficult to  give  an  accurate  figure  on  to- 
tal membership  on  a  given  day. -How- 
ever, our  records  show  that  as  of  March 
15,  memberships  received  in  headquar- 
ters are  50S  ahead  of  the  same  date 
last  year. 

There  were  several  by-products  other 
than  new  members  alone.  Nurses  got  a 
new  feeling  about  their  association. 
They  learned  more  aboiit  what  ANA 
and  NCSNA  do  for  nurses.  They  en- 
joyed wearing  their  "professional 
badge" — the  Roll  Call  tag  which  cre- 
ated a  great  deal  of  enthusiasm  and 
interest,  not  only  among  nurses  but  al- 
so among  doctors  and  patients. 

Several  districts  predict  that  we  will 
be  reaping  the  benefits  of  the  Roll  Call 
for  some  time  to  come.  Some  districts 


Getting  tagged  during  Roll  Call  is  Mrs.  Joan  B. 
Lyerly,  president  of  District  Four  Nurses'  Asso- 
ciation. The  recruiter  is  Mrs.  Gladys  Austin,  and 
looking  on  is  Pearl  Gaston,  District  Four  Roll  Call 
director.  This  district  signed  up  37  new  members. 


reported  that  January  and  February 
district  association  meetings  had  the 
largest  attendance  ever.  And  that's 
good. 

Districts  now  are  being  urged  to  fol- 
low up  those  promises  of  membership 
by  March  15  and  to  concentrate  in  get- 
ting in  all  1957  members.  To  achieve 
an  overall  increase  in  membership,  we 
must  not  let  a  single  "old"  member  fall 
by  the  wayside. 

ANA  has  announced  plans  to  give 
recognition  at  convention  in  Atlantic 
City  to  state  associations  for  outstand- 
ing performance  in  connection  with  the 
ANA  Roll  Call.  Recognition  will  be 
given  for  largest  percentage  increase  in 
membership,  largest  percentage  of 
members  participating,  outstanding 
performance  in  promotion  and  publici- 
ty, and  outstanding  performance  by 
SNA's  in  assisting  DNA's  with  Roll 
Call  promotion.  The  state  associations 
will  be  grouped  for  judging  according 
to  size. 
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Mighty  Fine,  My  Friends! 

We  are  simply  delighted  with  the  mighty  fine  reports  of  new  menh- 
hers  all  across  Tar  Heelia.  In  every  district  there  has  been  a  happy 
selling  spree  and  a  real  joy  in  luorling  together  for  new  membership 
goah.  Moreover,  we  rejoice  in  the  bonuses  we  are  receiving.  From  more 
than  one  district,  we  hear  that  the  attendance  at  the  February  meeting 
was  so  great  that  members  had  to  bring  in  extra  chain's  for  the  program 
and  the  hostesses  had  to  send  out  for  more  cookies  and  coffee!  We  hear, 
also,  that  the  tags  created  real  interest.  In  one  hospital,  I  am  told  that 
a  doctor  ashed  of  a  nurse,  ''Why  the  tagf  and  when  informed,  he  in- 
quired if  he  might  belong.  This  nurse  replied  that  it  loas  not  possible 
for  him  to  join  the  ANA  but  he  loas  eligible  for  membership  in  NLN; 
and  before  the  tag  season  ivas  over,  this  nurse  sold  membership  in  the 
League  to  six  doctors!  (Now,  how  about  that? 

We  are  so  pleased  with  each  of  these  new  memherships  and  all  the 
reneioed  memberships,  and  we  feel  very  sure  that  the  good  time  ive  had 
and,  the  fresh  new  enthusiasm  am<ong  us  will  attract  many  more  nurses 
into  our  workshop  and  fellowship. 

To  each  of  you  who  has  worked  in  this  Boll  Call  campaign,  we  say 
our  heartiest  thanks — and  bless  you. 


District  associations  now  are  com- 
pleting questionnaires  to  be  returned 
to  N'CSIs'A  headquarters  for  compila- 
tion into  a  state  report  for  AISTA.  Of 
course,  we're  all  hoping  that  I^Torth 
Carolina  nurses  Avill  win  recognition 
for  a  very  fine  job. 

You  w-ill  be  interested  in  what  some 
of  the  districts  did  to  promote  Roll  Call 
and  what  results  they  got. 

District  One,  with  Wilma  Whiteside 
as  Roll  Call  chairman,  signed  up  46 
new  members.  They  used  the  ANA  film 
strip  ''Beyond  the"^Third  Step",  as  did 
several  other  districts,  to  good  advan- 
tage. Director  Whiteside  reports  that 
everyone  was  "very  enthusiastic",  and 
that  was  difficult  to  achieve  in  a  dis- 
trict with  six  counties  in  the  Western 
part  of  the  state.  This  district  had  a 
very  good  December  meeting  prepara- 
tory to  Roll  Call. 


District  T'wo  at  last  report  expected 
about  25  new  members.  Mrs.  Faye  R. 
Abernathy  was  Roll  Call  director.  She 
reports  that  this  district  is  seeing  re- 
sults of  Roll  Call  activities  and  promo- 
tion in  widespread  interest,  enthusi- 
asm, and  ''just  plain  hard  work". 

District  Three  reported  63  new  mem- 
bers, and  the  promise  of  more.  Mrs. 
Frances  M.  Mabe  was  director.  This 
district  emphasized  personal  contact, 
and  Mrs.  Mabe  predicts  that  we  will  al- 
so reap  benefits  for  some  time  from 
Roll  Call.  Miss  Edna  L.  Heinzerling, 
former  NCSNA  president  and  former 
director  of  nurses  at  JST.  C.  Baptist  Hos- 
pital in  Winston-Salem,  came  back  to 
the  hospital  to  help  recruit  new  mem- 
bers during  Roll  Call.  She  and  her  ef- 
forts were  the  subject  of  a  featui'e  arti- 
cle in  one  of  Winston-Salem's  daily  pa- 
pers. 
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District  Ten  rolled  out  the  "red  carpet"  for  its  new  members.  To  climax  Roll  Call  activities,  the  district 
entertained  new  members  at  a  "red  carpet"  party  and  even  provided  baby-sitting  service  for  mothers 
during  the  party  hours.  Red-ribboned  corsages  were  presented  to  the  honorees.  Shown  above  are 
officers  of  the  district  and  the  new  members:  (Left  to  right)  Mrs.  Wilma  Berry,  district  secretary;  Mrs. 
Lucille  Crabtree,  Roll  Call  director  for  District  Ten;  Mrs.  Sue  Brannon,  second  vice-president;  Mrs.  Estelle 
Thompson,  director;  Mrs.  Theresa  Brannock,  president;  Mrs.  Erma  Wilkins,  director;  Mrs.  Jo  Sharpe, 
first  vice-president;  Mrs.  Lois  Thomas,  new  member;  Fay  Simpson,  treasurer;  and  Mrs.  Florence  Pate, 
Mrs.  Marjorie  Meyers,  Mrs.  Bessie  Cranford,  Mrs.  Mary  Haith,  Mrs.  Jeneverette  Umberger,  Helen  May, 
Mrs.  Doris  Moore,  Mrs.  June  Culp,  Mrs.  Nancy  Kisler,  Mrs.  Rachel  McGowan,  and  Mrs.  Billy  Pennington, 
all  new  members. 


District  Four  reports  that  Roll  Call 
is  over  but  "we  are  still  working". 
They  reported  37  new  members.  Pearl 
G-aston  was  director  in  this  district, 
which  had  excellent  newspaper  publi- 
city. The  district  newspapers  ran  sev- 
eral articles  and  pictures  of  Roll  Call 
activities,  including  a  fine  lay-out  fea- 
turing Miss  Heinzerling  and  her  mem- 
bership campaigning  in  that  area.  Win- 
dow displays  also  were  used  to  good 
advantage  in  District  Eour. 

District  Six,  with  Mrs.  Jearldean  P. 
Mills  as  Roll  Call  director,  reported  45 
new  members.  They  used  the  WOMP 
theme  in  their  promotion  and  set  up  an 
excellent  organization,  emphasizing 
personal  contact. 

District  Eight  has  signed  up  40  new 
members  and  has  18  more  good  pros- 


])ects.  Paulyne  Kenney  was  Roll  Call 
director.  This  district  used  radio  pro- 
grams and  excellent  newspaper  publi- 
city to  promote  the  campaign.  Direc- 
tor Kenney  reports  they  had  much  fun 
and  that  lots  of  enthusiasm  was  created 
by  the  tags.  JSTurses  without  the  tags 
were  prodded  by  doctors  and  patients 
who  asked  "where  is  your  tag"?  She 
recommends  making  the  tagging  of  new 
members  an  annual  affair. 

District  Ten  reported  24  new  mem- 
bers. Mrs.  Lucille  Crabtree,  Roll  Call 
director,  reports  the  public  health  nurs- 
es there  as  100  percenters.  This  district 
held  a  "red  carpet"  party  honoring  the 
new  members  and  climaxing  the  cam- 
paign. A  system  was  arranged  for  care 
of  children  during  the  party  so  mothers 
could  attend.  A  fine  newspaper  writeup 
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described  the  party,  Roll  Call,  and  the 
AN"A  and  ISTCS^N^A  program  of  work. 
Xew  memhers  and  officers  of  the  dis- 
trict were  pictured  with  the  article. 
This  district  reports  "we're  still  get- 
ting new  members  and  hope  to  contin- 
ue". 

District  Eleven,  with  Gertrude  Elli- 
ott as  director,  reports  287  members, 
a  definite  increase.  At  their  February 
meeting  nurses  crowded  the  meeting 
room  so  much  that  extra  chairs  had  to 
be  brought  in,  and  still  nurses  were 
standing.  This  district  also  reports  that 
the  tags  created  much  interest  among 
nurses,  doctors,  and  patients. 

District  Twelve  reports  21  new  mem- 
bers and  the  promise  of  several  more. 
Lalan  Patterson  was  director. 

District  Thirteen,  with  Evelyn 
Thompson  as  director,  signed  up  35 
new  members. 

District  Fifteen  reported  an  increase 
in  membership.  Mrs.  Elizabeth  Mit- 
chell,   director,    noted    they   had    used 


radio  and  newspaper  publicity  with 
good  results. 

District  Seventeen,  with  Mrs.  Mary 
Davis  as  Roll  Call  director,  reported  12 
new  members. 

District  Eighteen,  with  Mrs.  Onnie 
Whitley  as  director,  signed  up  39  new 
members,  bringing  their  district  total 
to  56. 

District  Twenty-One  reported  eightj 
new  members.  Mrs.  Fonnie  B.  Oxford 
was  Roll  Call  director. 

District  Twenty-Five,  Avith  Pauline 
Absher  as  Roll  Call  director,  signed  up 
11  new  members. 

District  Twenty-Six  reports  19  new 
members.  I^ancy  M.  Green  was  director 
of  a  campaign  that  used  lots  of  news- 
paper publicity  and  lots  of  "WOMP" 
conversation.  This  is  our  newest  dis- 
trict, and  the  reported  increase  indi- 
cates that  nearly  every  nurse  in  the  dis- 
trict (Haywood  Countv)  belongs  to 
ANA. 


*7^e  ^Bed-ita^ial'  We. 


How  does  the  use  of  the  pronoun  "we"  by  a  nurse  in  addressing 
her  patient  ("How  are  'we'  feeling  this  morning?")    sound  to  him? 

A  recent  national  television  program  suggests  the  public  dislikes 
that  usage  intensely.  Panelists  on  "The  Last  Word"— a  program  dis- 
cussing the  proper  use  of  the  English  language— were  unanimously 
opposed  to  it.  They  dubbed  it  the  "hospital  'we',"  or  the  "emetic 
'we'."  One  guest  panelist  gave  it  the  most  memorable  title — "The 
beditorial  'we'." 

By  any  name,  patients  apparently  feel  that,  far  from  suggesting 
the  nurse's  interest  and  sympathy,  it  is  a  patronizing  and  absurd 
terminology.  As  such,  does  it  disrupt  communication  between  them 
more  than  it  helps?  If  you  are  guilty,  perhaps  this  discussion  will 
give  you  something  to  think  about. 

— Washington   State  Journal  of  Nursing 
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Are  We  All  Giving  Top-Quality  Nursing  Care? 


Sometimes  it  is  wise  to  look  at  what 
possibilities  might  lie  ahead  in  profes- 
sional development,  rather  than  to 
dAvell  long  on  how  far  we  have  come. 

Recently  situations  concerning  the 
bedside  nurse  have  been  brought  to  the 
attention  of  ISTCSNA.  Some  of  these 
situations  have  to  do  with  a  private 
duty  nurse  losing  cases  to  a  hospital 
staff  nurse.  Sometimes  it  is  the  LP]^ 
taking  private  duty  cases.  Sometimes  it 
is  a  private  duty  nurse  who  is  turned 
down  for  a  seriously  ill  patient  bj^  the 
physician,  on  grounds  that  he  consid- 
ers her  incapable. 

We  all  know  that  some  hosjaitals  are 
providing  their  own  private  duty  nurs- 
ing for  the  seriously  ill  through  recov- 
ery rooms  and  intensive  nursing  units. 

What  does  all  this  add  up  to  ? 

These  were  some  of  the  situations 
which  brought  about  a  call  meeting  in 
January  of  the  NCSNA  Board  of  Di- 
rectors and  the  elected  officers  of  all 
J^GSNA  Sections.  After  a  long,  fruit- 
ful discussion,  these  leaders  decided 
that  many  of  these  problems  stem  from 
a  fact  which  must  be  faced — some  of 
our  nurses  are  giving  low-quality  care 
and  therefore  are  bringing  some  of 
these  problems  on  themselves. 

The  group  agreed  that:  (1)  JSTurses 
have  a  professional  obligation  to  con- 
tinue their  learning  day-by-day  as  long 
as  they  practice  nursing;  (2)  nearly 
every  large  hospital  in  the  state  pro- 
vides some  type  of  in-service  training 
which  is  available  to  staff  and,  in  most 
cases,  to  private  duty  nurses  practicing 
in  that  hospital;  (3)  new  equipment 
and  techniques  are  demonstrated  con- 
stantly, providing  all  nurses  with  op- 


portunity to  keep  abreast  with  nursing- 
duties  involved  in  these  new  treatment 
methods;  (4)  no  hospital,  physician, 
or  i^atient  is  obligated  to  any  nurse  who 
does  not  know  how  to  practice  modern 
nursing  in  a  modern  hospital  with 
modern  scientific  methods. 

It  is  conceivable  that  at  least  in  the 
larger  medical  centers  the  need  for  spe- 
cial nurses  will  be  eliminated  if  the 
special  nurse  does  not  keep  abreast  of 
modern  medical  practice.  It  is  also  con- 
ceivable that  we  may  someday  see  dif- 
ferent fee  schedules  established  for  pri- 
vate duty  nurses,  with  the  fee  scaled 
downward  according  to  the  quality  of 
nursing  care  an  individual  gives.  This, 
of  course,  would  involve  evaluation- — ■ 
by  the  private  duty  nurse  herself,  by 
the  physician  and  hospital,  and  by  the 
registry. 

The  group  of  ISTCSNA  leaders  con- 
cluded that  the  Association  has  a  re- 
sponsibility to  help  its  members  meet 
these  problems  and  situations.  In  some 
of  the  smaller  hospitals,  there  are  few 
if  any  opportunities  to  learn.  And  so 
]^CS]SrA,  by  unanimous  vote  of  the 
leaders  attending  the  January  meeting, 
will  plan  and  administer  a  program  of 
institutes  or  workshops  for  various 
areas  of  the  state  to  improve  the  qual- 
ity of  nursing  care. 

Definite  arrangements  for  these  in- 
stitutes have  not  been  completed,  but 
they  will  be  widely  publicized  as  soon 
as  possible.  The  Association  will  seek 
the  cooperation  of  hospitals  in  making 
these  institutes  as  practical  and  valu- 
able as  possible  in  helping  the  individ- 
ual nurse  to  improve  her  practice. 
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NCSNA's  first  Institute  on  Improvement  of  Bedside  Nursing  Care 
will  he  held  in  Southern  Pines  on  May  6  at  the  Methodist  Church. 

This  institute  is  to  he  directed  to  the  needs  of  general  duty  and 
private  duty  nurses — those  actually  rendering  hedside  nursing.  This 
learning  session,  and  the  similar  ones  ivhich  will  follow  at  later  dates, 
resulted  from  action  taken  in  January  hy  the  NCSNA  Board  of  Direc- 
tors and  elected  section  leaders  ivhen,  they  noted  evidence  of  a  need  for 
assistance  to  general  duty  and  private  duty  nurses  in  improving  the 
quality  of  nursing  care  heing  given. 

While  program  plans  still  are  not  complete,  the  principal  speaker 
will  he  Betty  Sue  Johnson  of  the  Duke  University  School  of  Nursing, 
who  will  talk  on  interpersonal  relations  and  its  importance  in  hedside 
ryiLrsing.  Plans  also  include  the  shoiving  of  latest  films  on  some  of  the 
newest  nursing  techniques. 

NCSNA  expects  to  have  on.  the  program,  am.ong  others,  represent- 
ative's of  hospital  administration  who  will  discuss  what  hospitals  are 
doing  in,  the  ivay  of  inr-service  training  to  help  nurses  keep  pace  with 
medical  science  in  the  care  of  the  patient. 

Wo7nen  of  the  Methodist  Church  will  serve  lunch  to  the  group  at 
$1.25  per  plate. 

Further  details  about  the  program  and  arrangements  will  he  sent 
to  hospitals  and  private  duty  registries  throughout  the  state  at  a  later 
date. 

Two  other  Institutes  on  Improvement  of  Bedside  Nursing  Care  will 
he  held,  in  the  late  Summer  or  early  Fall  to  serve  other  geographical 
areas  of  the  state — prohahly  in  Kinston  and  in  Statesville. 

All  members  of  NCSNA  are  urged  to  discuss  this  Institute  and  its 
purposes  with  general  duty  and  private  duty  nurses  in  order  to  huild 
interest  and  to  promote  a  large  attendance. 


Meanwhile,  there  is  an  important 
job  each  of  iis  can  do.  Every  J^CSJNTA 
member  shonld  look  at  her  own  prac- 
tice, using  the  functions,  standards,  and 
qualifications  adopted  by  her  section 
as  a  measure.  She  must  look  at  her  pro- 
fessional behavior  to  see  if  she  is  grow- 
ing constantlv  as  a  nurse  and  as  an  in- 


dividual— or  if  she  is  content  to  prac- 
tice with  what  she  learned  in  nursing- 
school.  An  important  step  is  to  recog- 
nize one's  own  Aveakness. 

Another  important  job  for  members 
is  to  send  in  suggestions  as  to  what 
content    these    institutes    should   have. 

(Continued   on    page   31) 
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Convention  time  is  an  important 
time  for  K^A. — and  never  more  so 
than  in  this  Roll  Call  year,  with  neAv 
members  in  every  state  and  territorial 
association. 

The  program  which  has  been 
planned  for  June  9-13  in  Atlantic  Ci- 
ty will  offer  something  for  everyone, 
whatever  your  section,  whatever  your 
particular  interest.  The  theme  for  195S 
is  ''The  Professional  ISTurse:  Practi- 
tioner and  Citizen". 

On  Monday,  June  9,  the  Public 
Health  Nurses'  Section  will  hear  Yale 
Associate  Professor  Dr.  Raymond  G. 
McCarthy  speak  on  "Alcoholism — A 
Public  Health  Problem."  At  the  same 
time,  the  Private  Duty  JSTurses  Sec- 
tion and  Registrar's  Branch,  Special 
Groups  Section,  will  have  a  joint  pro- 
gram meeting.  William  C.  Scott,  ANA 
attorney,  will  discuss  the  "Legal  Im- 
plications and  Responsibilities,  Includ- 
ing Insurance  Coverage  for  Registries, 
Registrars,  and  Private  Duty  Nurses." 

On  Tuesday  EACT,  INSA,  Private 
Duty,  General  Duty,  Industrial,  Public 
Health,  and  the  Executive  Secretaries 
and  Counselors  Branch  of  the  Special 
Groups  Section  will  hold  program 
meetings.  The  EACT  program  will 
deal  with  "The  Changiuj?  Role  of  the 


Professional  Nurse  and  the  Implica- 
tions for  the  Nurse  Educator". 

INSA  will  hear  Dr.  Clara  Hardin, 
ANA  associate  executive  secretary, 
Mrs.  Mary  Kelly  Mullene,  nursing  con- 
sultant at  the  Cunningham  Founda- 
tion, and  Evelyn  Hamil,  director  of 
nursing  service  and  education  at  the 
Los  Angeles  County  General  Hospital. 
They  will  discuss  "Putting  Research 
into  Practice  in  Nursing  Service  Ad- 
ministration." 

Private  Duty  nurses  will  have  a  pan- 
el discussion  on  "Professional  Divi- 
dends", and  panelists  will  be  Dr.  Ther- 
esa Wolfson  of  Brooklyn  College,  Mrs. 
Therese  Butterfield  of  Seattle,  Wash., 
and  Mrs.  Louise  Beaver,  Huntington, 
Pa. 

The  Industrial  Nurses'  Section  will 
hear  a  discussion  of  "The  Cardiac  and 
His  Rehabilitation".  Panel  partici- 
pants will  be  Dr.  Van  Holman,  medical 
director  of  C.  V,  Starr  and  Co.,  New 
York  City,  and  director  of  the  Cardiac 
Work  Classification  Unit  at  University 
Hospital;  Margaret  Barry,  vocational 
counselor  of  the  New  York  Heart  As- 
sociation; and  Anne  Ference,  R.  N., 
occupational  health  nursing  consultant 
of  the  Employers  Mutual  Liability  In- 
surance Company.  Industrial  nurses  al- 
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SO  will  hear  Joyce  Benoit,  R-INT.,  super- 
vising nurse  o£  tlie  New  Yorlc  Times, 
who  will  present  a  clinical  study  on  an 
influenza  program. 

General  Duty  and  IJSTSA  Sections 
will  get  together  for  a  Head  Nurse 
Program  meeting,  featuring  Eleanor 
C.  Lambertson,  instructor  in  nursing- 
education  at  Columbia  University. 
Public  Health  nurses,  including  the 
School  E'urses  Branch,  will  probe 
''Meeting  the  Mental  Health  l^eeds  of 
Individuals  in  the  Community".  And 
there  will  be  a  session  on  "Brainstorm- 
ing", with  Lee  H.  Bristol,  Jr.,  director 
of  public  relations  for  Bristol  Myers 
Products,  as  speaker  at  the  Executive 
Secretaries  and  Counselors  program 
meeting. 

On  Wednesday,  the  General  Duty 
and  Private  Duty  Nurses'  Section  will 
have  a  joint  program  meeting  on  the 
topic  of  total  patient  care.  There  will 
be  a  psychiatric  nursing  meeting  on 
"Current  Concepts  in  Psychiatric 
Nursing",  and  the  Registrars'  Branch 
of  the  Special  Groups  Section  will 
hear  a  speech  on  the  topic,  "Our  Job — 
Let's  Talk  It  Over". 


Thursday,  the  General  Duty  Sec- 
tion's topic  will  be  "Nurses  Want  to 
Know";  Public  Health  will  look  at 
"The  Changing  Role  of  the  Nurse  in 
the  School";  Private  Duty  will  hear 
Mrs.  Elizabeth  Porter,  dean  of  the 
Frances  Payne  Bolton  School  of  Nurs- 
ing at  Western  Reserve  University; 
and  INSA  will  hear  Dr.  Theresa  Wolf- 
son,  ANA  consultant  to  the  Economic 
Security  Program. 

The  general  program  meetings  dur- 
ing the  convention  will  be  devoted  to 
issues  in  professional  development,  dis- 
aster nursing,  psychiatric  nursing,  and 
the  nurse  in  today's  society.  On  Thurs- 
day evening  there  will  be  a  special  pro- 
gram honoring  Miss  Ella  Best,  who  re- 
tires in  June  as  executive  secretary  of 
ANA. 

This  year  the  National  Student 
Nurses'  Association  will  have  its  con- 
vention immediately  preceding  the 
ANA  convention — June  6-9,  and  NS- 
NA  will  have  its  own  keynote  program 
on  Friday  evening,  June  6.  Featured 
speaker  will  be  Mrs.  Lucile  Retry  Le- 
one, R.N.,  assitant  surgeon  general. 
Public  Health  Service. 
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Student  registration  begins  Thurs- 
day afternoon,  June  5,  in  Convention 
Hall.  Weekly  fees  will  be  $4.00  for 
those  Avith  1958  membership  cards, 
$5.00  for  non-members  or  those  with- 
out their  cards.  Members  will  pay  $1.50 
and  non-members  $2.00  for  daily  reg- 
istration. 

AN'A  registration  opens  Sunday, 
June  8,  at  1  p.m.  in  the  lobby  of  Con- 
vention Hall  and  continues  through- 
out convention.  Daily  registration  fees 
are  $3.00  for  members,  $5.00  for  visi- 
tors ;  weekly  fees  are  $8.00  for  mem- 
bers, $10.00  for  visitors.  Those  attend- 
ing are  urged  to  register  as  early  as 
possible.  To  smooth  out  registration, 
be  sure  you  have  the  correct  member- 
ship card  in  your  possession.  Registra- 
tion is  according  to  national  section 
and  should  correspond  to  your  area  of 
practice.  The  name  of  your  national 
section,  which  may  or  may  not  be  the 
same  as  your  state  section,  is  printed 
on  the  card  you  hold.  Check  your  card 
before  coming  to  convention.  If  it's  not 
correct,  ask  your  district  treasurer  to 
issue  you  a  correct  one. 

North  Carolina  will  have  23  official 
delegates  from  the  NCSISTA  sections  at 
the  1958  convention,  and  three  dele- 
gates-at-large.  The  representatives  from 
the  sections  will  be  appointed  by  the 
Section  Executive  Committees,  while 
the  NCSNA  Board  of  Directors  will 
name  the  delegates-at-large.  District 
sections  have  just  completed  sugges- 
tions for  delegates  from  which  the  var- 
ious section  Executive  Committees  will 
make  the  appointments.  These  dele- 
gates will  vote  on  ANA  officers  for  the 
next  biennium  and  on  matters  coming 
before  the  House  of  Delegates  during 
convention. 

Each  official  delegate  of  a  state  sec- 
tion will  receive  $50.00  from  NCSNA 
toward  the  cost  of  her  trip  to  Atlantic 
Citv. 


The  Public  Health  Service  has  an- 
nounced that  it  is  accepting  applica- 
tions from  professional  health  workers 
for  graduate  training  in  public  health 
for  the  1958-1959  academic  year. 

This  traineeship  program  was  set  up 
by  Congress  two  years  ago,  along  with 
a  similar  traineeship  program  for 
nurses,  to  help  relieve  the  shortage  of 
trained  personnel  in  the  public  health 
and  nursing  fields. 

In  the  budget  submitted  to  Congress 
on  January  13,  increased  funds  were 
requested  for  the  program  in  1958-59 
to  give  additional  training  to  public 
health  personnel,  including  nurses,  and 
to  graduate  nurses  who  seek  advanced 
training. 

According  to  the  Public  Health 
Service,  895  public  health  traineeships 
have  been  awarded  to  individuals  either 
directly  by  PHS  or  through  grants  to 
public  health  training  institutions. 
This  number  includes  462  nurse  train- 
eeships. Under  the  program  providing 
traineeships  for  graduate  nurses,  800 
will  receive  advanced  training  this 
year. 

Grants  totaling  $3  million  have  been 
made  to  60  schools  of  nursing  and 
schools  of  public  health  throughout  the 
country  for  traineeships  for  nurses,  and 
grants  of  $2  million  were  approved  for 
public  health  personnel. 

In  addition  to  tuition  and  fees,  the 
traineeships  provide  stipends  covering 
the  living  expenses  of  the  trainees  and 
their  legal  dependents. 

Nurses  interested  in  applying  for 
traineeships  should  contact  the  school 
at  which  they  plan  to  obtain  their  ad- 
ditional preparation.  These  schools  can 
supply  additional  information. 
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The  NCSNA  General  Duty  Section  at  its  1957  annual  meeting  adopted  a 
resolution  making  the  organization  of  local  units  in  all  institutions  and  agencies 
employing  nurses  a  major  project  for  1958.  To  launch  such  a  project,  leaders  are 
needed  to  help  with  initial  organization  of  these  local  units  in  the  individual 
institutions  and  agencies. 

Will  you  volunteer  to  accept  this  leadership  role  % 

NCSISTA,  working  through  your  General  Duty  Section,  is  prepared  and  anx- 
ious to  help  with  this  project.  We  will  he  at  your  side  to  guide  and  advise. 

The  local  unit  can  help  you  and  your  fellow  general  duty  nurses,  for  through 
this  organization  nurses  on  the  same  level  of  practice  study  what  is  happening 
in  the  nursing  profession  (subjects  not  included  in  in-service  training  programs 
covering  case  studies  and  new  procedures).  Members  of  the  local  unit  learn  a- 
bout  functions,  standards,  and  qualifications  for  practice,  about  social  security 
benefits,  traineeships,  licensure  laAvs,  the  AISTA  and  ISTCSNA  program  of  research 
in  nursing,  and  many  other  subjects  which  today's  nurse  needs  to  be  familiar 
with.  Through  the  local  unit  the  nurse  can  improve  her  own  welfare  and  ]:irepare 
herself  to  participate  more  actively  in  staff  conferences  and  in-service  programs. 

If  you  are  interested  in  a  local  unit  in  your  hospital,  talk  to  other  nurses 
employed  at  your  same  level  about  it.  Tell  your  district  president  you  are  inter- 
ested in  helping  to  organize  a  local  unit.  When  you  have  taken  this  step,  you  will 
be  hearing  from  your  section  chairman  and  ISrCSJSTA  headquarters  further  about 
how  to  progress  to  a  permanent,  valuable  organization. 
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Fees  Revised  for  Workmen's  Compensation  Cases 


A  revised  schedule  for  medical,  den- 
tal, nursing,  and  hospital  fees  for 
Workmen's  Compensation  cases  has 
been  issued  bj  the  ISTorth  Carolina  In- 
dustrial Commission. 

ISrOSII^A  has  dispatched  copies  of  the 
new  schedule  to  private  duty  nurse 
leaders  and  registrars  throughout  the 
state. 

The  new  schedule,  which  became  ef- 
fective January  1,  1958,  provides  an 
increase  in  the  private  duty  fee  from 
$12.00  to  $14.00.  l^CSNA  urged  the 
Industrial  Commission  at  hearings  last 
Pali  to  remove  the  maximum  on  i^ri- 
vate  duty  fees  and  to  adopt  the  prevail- 
ing fees  as  established  by  the  district 
nurses  associations. 

Even  with  the  increase  of  $2.00,  the 
Commission's  schedule  is  lower  than 
the  established  fee  in  one  of  our  larger 
districts.  Thus  the  situation  is^  contin- 
ued in  which  private  duty  nurses  some- 
times are  placed  in  a  very  difficult 
position  -  -  if  their  district  fee  is  higher 
than  the  Industrial  Commission  sched^ 
ule  and  they  accept  Workmen's  Com- 
pensation cases,  they  also  accept  a  loss 
in  earnings. 

The  new  schedule  includes  the  stipu- 
lation that  "every  nurse  submitting  a 
bill  must  certify  in  writing  on  the  face 
of  the  bill  that  the  fee  charged  does  not 
exceed  the  established  fee  published  in 
her  community  or  nurses  district." 
Thus  the  Commission  takes  advantage 
of  the  lower  fees  in  18  districts  but  does 
not  honor  the  higher  fee  in  at  least  one 
district. 


jSrCSISTA  is  advising  private  duty 
nurses  whose  established  fees  are  high- 
er than  the  Commission's  $14.00  maxi- 
mum to  bill  the  Industrial  Commission 
for  their  established  fee,  even  though 
the  higher  fee  will  not  be  honored.  In 
the  future  such  records  may  prove  val- 
uable. 

At  the  first  of  two  hearings  held  by 
the  Industrial  Commission  on  revision 
of  its  fee  schedule,  NCSJSTA  was  repre- 
sented by:  Mrs.  Margaret  B.  Dolan, 
president,  who  served  as  spokesman; 
Mr.  William  C.  Lassiter,  NCSNA  at- 
torney, who  made  a  strong  plea  for  re- 
moval of  the  maximum  fee;  Mrs.  Mo- 
zelle  Baker,  who  was  chairman  of  the 
Private  Duty  Section  at  that  time; 
Caroline  Singletary  and  Hazel  Eields, 
who  were  members  of  the  Private  Duty 
Section  Executive  Committee;  and 
Mrs.  Marie  B.  ISToell,  executive  secre- 
tary. 

A  second  hearing,  held  at  the  time  of 
our  annual  convention  in  Asheville, 
was  attended  by  Mr.  Lassiter  and  two 
Raleigh  Private  Duty  nurses,  Mrs. 
Jean  Stroupe  and  Mrs.  Elizabeth  Par- 
ham.  Mr.  Lassiter  again  presented  the 
IsTCSNA  case. 

New  Registrars 


New  registrars  have  been  nam- 
ed in  District  One  and  District 
Six. 

Mrs.  Esther  Hahn  Weaver,  10 
Charles  Street,  Asheville,  is  the 
new  director  of  registry  in  Ashe- 
ville. Mrs.  Katherine  Gaskill,  159 
E.  Depot  Street,  is  now  registrar 
for  the  Concord  Official  Nurses 
Registiy. 
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Qrants 

for  J^ew 

Prog^tantd 

Two  JSTortli  Carolina  educational 
institutions  have  recently  received  na- 
tional recognition  through  the  award 
of  grants  for  new  programs. 

A  grant  of  $238,000  from  the  Eock- 
efeller  Foundation  has  been  received 
by  the  Duke  University  School  of 
Nursing  to  support  a  new  graduate 
study  program  in  nursing.  The  Depart- 
ment of  Public  Health  J^ursing,  Uni- 
versity of  J^orth  Carolina  School  of 
Public  Health,  has  received  a  research 
grant  from  the  U.  S.  Public  Health 
Service  which  may  reach  $250,000  and 
which  will  be  used  for  a  study  of  Es- 
sentials of  Public  Health  I^ursing 
Field  Experience. 

Awarding  of  the  Eockefeller  Foun- 
dation grant  to  Duke  is  the  first  time 
this  philanthropic  organization  has 
ever  made  a  grant  to  a  nursing  school. 
Duke  University  is  allocating  more 
than  $200,000  to  the  project.  The  new 
program  is  aimed  at  helping  nurses 
m.eet  the  increased  responsibilities  cre- 
ated by  advances  in  medical  and  surgi- 
cal care — it  focuses  on  the  development 
of  the  expert  clinical  practitioner  rath- 
er than  of  the  teacher  or  administrator. 

Dean  Ann  Jacobansky  of  the  Duke 
University  School  of  J^^ursing  said  the 
program,  oifering  the  Master  of  Sci- 
ence in  ISTursing  degree  after  12  months 
study,  is  a  continuation  of  undergrad- 
uate training,  with  an  increase  in  the 
depth  of  content. 

Commenting  editorially  in  its  Feb- 
ruary issue  about  this  Eockefeller 
grant,  the  American  Journal  of  Nurs- 
ing   said :    "Two   points    in   particular 


strike  us  as  significant  about  this  pro- 
gram. First,  the  fact  that  its  very  estab- 
lishment underlines  once  again  the  im- 
portance of  the  skilled  nurse  expert  in 
the  over-all  pattern  of  nursing  service 
to  the  public.  And,  second,  the  fact  that 
the  patient  is  emphasized  as  the  focal 
point  of  all  learning  activities." 

The  grant  to  the  Department  of 
Public  Health  JSTursing  at  UN"C  grew 
out  of  a  recognition  by  public  health 
nurses  of  the  Southern  area  of  the  need 
for  a  stu4y  of  essentials  of  pttblic 
health  nursing  field  experiences.  At  re- 
cent Field  Teaching  Conferences  held 
in  connection  with  annual  meetings  of 
the  Southern  Branch,  American  Public 
Health  Association,  this  need  was  the 
center  of  discussion.  Participants  in 
these  conferences  are  state  and  regional 
directors  of  public  health  nursing; 
supervising  public  health  nurses  of  ac- 
tive and  potential  field  teaching  cen- 
ters; public  health  nursing  faculty 
members  from  basic  collegiate  schools 
of  nursing  and  from  accredited  pro- 
grams of  study  in  public  health  nursing 
for  graduate  nurses — Peabody  Teach- 
ers College  and  the  School  of  Public 
Health  at  UA^C. 

Commenting  on  the  need  for  this  re- 
search study,  Euth  W.  Hay,  head  of  the 
Department  of  Public  Health  Xtirsine: 
at  U:NC  School  of  Public  Health,  said^ 
"There  is  a  contintiing  marked  expan- 
sion of  basic  collegiate  schools  of  nurs- 
ing in  our  Southern  area.  Most  of  the 
nurse-educators  are  striving  to  develop 
curricula  which  will  be  approved  for 
accreditation  for  preparing  luirses  for 
communitiy  nursing  services  including 
pitblic  health  nursing  under  supervi- 
sion. To  do  this,  it  is  necessary  for  stu- 
dents to  have  an  educational  field  ex- 
perience in  local  health  departments. 
With  this  grant,  it  will  be  ]wssil)le  to 
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offer   assistance   to   the   many   institu-  month    when    Mrs.    Ann    C.    Hansen 

tions  Avhich   are  now  expanding  their  joined  the  faculty  as  associate  research 

nursing  education  program."  professor    in    Public    Health    Nursing 

The  location  of  the  USPHS  grant  in  and    project   director.    Earl   Diamond, 

the   well-recognized    School  of    Public  instructor  in  biostatistics,  is  part-time 

Health,  UJSTC,  headed  by  Dean  E.  G.  biostatistician  on  the  project.  A  social 

McGavran,  was  the  wish  of  the  Eield  psychologist  and  a  secretary  are  to  be 

Teaching  Conference  group.  appointed.  The  grant  is  for  five  years 

The    research    project     began    last  and  will  be  administered  by  Miss  Hay. 


A  series  of  one  and  two-day  workshops  during  April  and  May  de- 
signed to  help  nurses,  teachers  of  nurses,  and  administrators  of  nursing 
service  has  been  announced  by  the  University  of  ISTorth  Carolina  School 
of  Xursing. 

All  workshops  will  be  held  at  the  UNC  School  of  Nursing.  The 
Avorkshops  are  open  to  any  registered  nurse ;  however,  classes  will  be  limi- 
ted as  to  number.  Pre-registration  will  be  required,  and  a  small  regis- 
tration fee  will  be  charged.  The  workshops  will  be  staffed  by  faculty 
members  of  the  UlSrC  School  of  JSTursing,  physicians,  and  consultants 
and  experts  in  various  fields. 

Here  is  the  schedule  for  the  UNC  School  of  ISTursing  workshop 
series : 

April  10— One-day  workshop  on  "What  Is  Administration?".  Of  special  interest  to  directors 
and  deans  of  schools  of  nursing. 

May  7  —  One-day  workshop  on  "Infections:  A  Statement  of  the  Problem  and  Suggestions 
for  Control".  Of  special  interest  to  hospital  nurses,  administrators  of  nursing 
service,   and    hospital    administrators. 

AAay  13  —  One-day  workshop  on  "Selection  of  Content  and  Learning  Experiences  in  Teach- 
ing Fundamentals  of  Nursing  (Nursing  Arts)".  Of  special  interest  to  teachers  of 
fundamentals  of  nursing  or  nursing   arts. 

May  19-20— Two-day  workshop  on  "Selection  of  Content  and  Learning  Experiences  in  Teach- 
ing Medical-Surgical  Nursing".  Of  special  interest  to  instructors  of  medical-surgical 
nursing. 

May  21  —One-day  workshop  on  "Integration  of  Social  Sciences  and  Psychology  in  the  Basic 
Curriculum".  Of  special   interest  to  nurses  engaged  in  teaching  students. 

May  29-30— Two-day  workshop  on  "Helping  Students  Meet  the  Needs  of  the  Baby  and  His 
Parents".  Of  special  interest  to  instructors  of  obstetric-pediatric  nursing  or  of  ma- 
ternal and   child   health. 

The  UlSrC  School  of  JSTursing  is  offering  these  workshops  in  response 
To  many  requests  for  such  assistance  from  nurses,  hospital  administra- 
tors, and  nursing  organizations. 

Further  details  will  be  available  soon  at  hospitals  throughout  the 

state. 
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J^eg^Ulatlon 


Some  very  basic  questions  about  the 
direction  of  our  legislative  efforts  have 
been  under  consideration  of  the  N^CS- 
NA  Committee  on  Legislation. 

Soon  after  the  neAv  year,  this  Com^ 
mittee  held  a  lengthy  discussion  session 
based  on  a  study  guide  prepared  by  the 
ANA  Committee  on  Legislation  and 
covering  the  entire  subject  of  public 
funds  for  nursing  education.  In  order 
to  present  this  study  concisely  to  the 
Coordinating  Council  of  NCSNA  and 
the  Worth  Carolina  League  for  Nurs- 
ing, and  to  the  NCSNA  Board  of  Di- 
rectors, both  of  which  are  to  meet  later 
this  month,  the  Committee  on  Legis- 
lation is  digesting  stacks  of  reference 
material  along  the  general  subject  of 
financial  support  for  public  education. 

The  studies  made  by  the  various 
state  associations  will  be  helpful  to  the 
ANA  Committee  on  Legislation  in 
furnishing  a  guide  for  future  policy 
in  seeking  public  support  for  nursing- 
education. 

Meanwhile,  the  NCSNA  Committee 
on  Legislation  and  the  Board  of  Di- 
rectors have  a  mandate  from  the  NCS- 
NA Delegates,  voted  at  the  1957  con- 
vention in  Asheville,  to  initiate  steps 
seeking  state  funds  for  scholarships  for 
nurses- — students  in  basic  diploma  and 
degree  programs  and  graduate  nurses 
who  wish  further  education. 

Some  of  the  questions  being  consid- 
ered by  the  NCSNA  Committee  on 
Legislation  are :  What  is  the  status  of 
the  occupation  of  nursing  ?  "What  is  the 
current  status  of  nursing  education  in 
our  state?  What  is  the  relationship  of 
I  the  problems  of  nursing  education  to 
those  of  general  education?  What  are 


the  major  legal  problems  nurses  will 
meet  in  pursuing  legislation  ?  Who  will 
enter  nursing? 

ANA  Conference 

Because  legislation  is  so  much  in  the 
forefront  in  the  ANA  program,  the 
ANA  Committee  on  Legislation  held  a 
Conference  on  Legislation  in  Washing- 
ton, March  12-14.  Eepresenting  NCS- 
NA at  this  conference  were  Miss  Atha 
Howell,  chairman  of  the  Committee  on 
Legislation ;  Mrs.  Marie  B.  Noell,  ex- 
ecutive secretary ;  and  Mrs.  Frances  N. 
Miller,  public  relations  counsel. 

The  first  and  last  days  of  the  con- 
ference were  devoted  to  programs  and 
discussions  on  the  ANA  legislative 
program,  including  SNA's  role  in  the 
program  of  federal  legislation,  how  to 
work  with  administrative  agencies, 
budgets  and  appropriations,  how  to 
work  with  consultants  in  the  legislative 
program,  and  on  legislation  of  current 
interest  to  the  profession. 

Mrs.  Noell  participated  in  a  panel 
discussion  on  Wednesdav  morning, 
March  12,  on  "How  ANA'Works  with 
Congress".  She  discussed  the  role  of  the 
SNA.  Thursday,  March  13,  was  spent 
on  Capital  Hill  as  those  attending  the 
conference  visited  with  their  represent- 
atives and  senators  and  attended  com- 
mittee hearings  and  sessions  of  the 
House  and  Senate. 

Both  the  A  N  A  and  N  C  S  N  A 
Committee  on  Legislation  keep  well-in- 
formed on  state  legislation  of  interest 
to  the  nursing  profession.  Here  in 
North  Carolina,  our  Association  has 
maintained  constant  interest  in  broad- 
ening Workmen's   Compensation,   L^n- 


20 


Tx\R  HEEL  NURSE 


March,  1958 


employment  Insurance,  Social  Securi- 
ty, and  other  programs  of  this  type 
■whicli  will  improve  the  economic  sta- 
tus of  nurses. 

Through  their  membership  in  the 
State  Legislative  Council,  members  of 
]SrOSNA  have  supported  the  passage  of 
a  state  minimum  wage  law  for  many 
years.  So  far  the  bill  has  not  met  with 
success  because  of  strong  opposition 
from  service  and  trade  groups,  includ- 
ing hospitals,  but  we  move  closer  with 
every  session  of  the  General  Assembly. 
The  national  wage-hour  law  covers 
workers  engaged  in  interstate  com- 
merce, but  in  North  Carolina  there  are 
an  estimated  250,000  intrastate  work- 
ers who  have  no  wage  protection  at  all. 

The  effect  of  minimum  wage  laws  is 
to  require  a  small  proportion  of  em- 
ployers -  -  those  who  pay  substandard 
wages  -  -  to  meet  the  minimum  stand- 
ards that  their  competitors  and  neigh- 
boring firms  have  adopted  voluntarily. 
One  reason  for  such  laws  is  that  not 
all  workers  are  protected  by  collective 
bargaining. 

Due  to  the  limitations  of  coverage 
under  the  Eair  Labor  Standards  Act, 
only  a  minority  of  nurses  are  directly 
affected  by  federal  or  state  minimum 
wage  laws.  State  laws  only  cover  jobs 
in  local  service  trades— stores,  hospitals. 


laundries,  beauty  shops,  hotels  and 
restaurants,  or  clerical  jobs.  However, 
nurses  are  affected  indirectly  as  a  re- 
sult of  the  effect  on  the  economy  in 
general  and  also  as  a  result  of  the  in- 
creases in  minimum  rates  if  the  em- 
ployer decides  to  increase  the  rates  of 
employees  whose  pay  is  above  the  mini- 
mum rate. 

The  fact  that  a  large  proportion  of 
workers  in  nonprofit  hospitals  are  not 
covered  by  the  minimum  wage  laws 
undoubtedly  influences  the  wage  and 
salary  level  in  the  hospital  industry 
and  is  in  part  responsible  for  the  low 
scale  of  pay  for  nurses. 

A  state  minimum  wage  law  again  ia 
a  major  item  in  the  1959  tentative  pro- 
gram of  the  State  Legislative  Council. 
This  tentative  program  will  be  submit- 
ted to  the  delegates  of  NCSNA  at  the 
1958  annual  meeting  in  October  for 
vote  on  each  item  proposed.  Should  the 
minimum  wage  law  be  accepted  by  all 
member  organizations  of  the  Council, 
it  is  hoped  that  nurses  will  work  active- 
ly for  its  passage,  as  well  as  for  pass- 
age of  other  items  on  the  program. 

In  order  that  each  NCSNA  member 
may  have  opportunity  to  study  the 
Council's  program  prior  to  the  voting 
in  October,  it  is  herewith  printed  in 
full  : 


PROGRAM   I 
A   State   >Iiiiinivuii  Wage  Law 

There  are  approximately  250,000  workers  in  North  Carolina  wliose  wages  are 
not  protected  by  the  Federal  Wage-Hour  Law. 

It  is  basic  to  any  strengthening  of  North  Carolina's  economy  to  place  a  floor 
beneath  the  wages  of  these  thousands  of  workers.  It  is  accepted  fact  that  the  Fed- 
eral law  has  beneficially  affected  the  economy  of  the  entire  nation.  Now  that  North 
Carolina  is  devoting  so  much  attention  to  its  economic  structure  and  its  per  capita 
inccme,  the  adoption  of  a  state  minimum  wage  law  is  a  glaring  need. 

A  state  minimum  wage  law  would  increase  purchasing  power  and  would  make 
possible  for  every  covered  worker  a  wage  sufficient  to  maintain  a  minimum  health 
and  decency  level  of  living. 

Experience  on  the  national  level  proves  that  a  minimum  wage  law  does  not 
put  employers  out  of  business,  does  not  result  in  unemployment,  does  not  invite 
government  intervention  into  new  areas. 
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Twenty-nine  states,  the  District  of  Columbia,  and  three  territories  have  adop- 
ted a  minimum  wage  law. 

To  Amend   Inheritance  Laws  In   North   Carolina  To   Remove   Inequities  and 
To  Provide  Equal  Legal  Rights   for  Men  and  Women 

Many  provisions  in  North  Carolina's  inheritance  laws  are  archaic  and  work  a 
hardship  on  the  surviving  spouse,  especially  in  the  case  of  a  widow. 

Most  of  these  provisions  were  enacted  into  law  when  land  was  the  principal 
form  of  wealth,  when  women  did  not  have  equal  civil  rights,  and  when  women  had 
little  or  no  opportunity  to  gain  knowledge  or  experience  in  civic  cr  business  affairs. 
Family  responsibilities  were  defined  differently,  and  on  the  death  of  a  husband  it 
was  considered  proper  that  his  property,  usually  inherited,  revert  to  his  family 
"blood-line"  while  the  widow  became  the  responsibility  of  her  family  "blood-line." 

But  this  is  19  58,  when  women  are  considered  equal  partners  in  marriage  and 
when  many  of  them  share  the  family  bread-winning  responsibilities.  Women  today 
have  taken  their  place  beside  their  husbands  in  managing  family  affairs.  They  are 
working  beside  men  in  nearly  every  profession.  They  are  capable  of  handling  finan- 
cial affairs  and  are  entitled  to  equal  treatment  in  inheritance  laws. 

Areas  in  which  changes  in  oair  inheritance  laws  are  most  seriously  needed  are: 
Elimination  of  the  distinction  between  real  and  personal  property  in  estates  (some 
of  the  states  and  England  now  have  no  distinction)  ;  increasing  the  amount  pro- 
vided for  a  widow  until  the  estate  is  settled;  extending  the  age  limit  for  a  child's 
allowance  until  the  estate  is  settled;  and  making  uniform  the  inheritance  provi- 
sions for  husband  and  wife  in  cases  where  there  is  no  will. 

PROGRAM  II 

Clarification  and  Extension   of  Jiu'isdiction  of  Juvenile   Courts 

Children  should  not  be  treated  as  adult  criminals.  That  this  is  accepted  fact 
is  borne  out  by  the  increase  in  special  courts  for  youthful  offenders  throughout 
the  country. 

In  most  cases,  these  youthful  offenders  are  still  in  the  process  of  completing 
their  education,  and  they  need  the  protection  of  a  ncn-adult  court,  the  chance  to 
complete  their  education,  and  the  counseling  services  offered  by  the  juvenile  courts. 

It  is  not  new  for  government  to  enact  laws  protecting  children  up  to  18  -  - 
and  even  21  years.  North  Carolina  regulates  child  labor  and  provides  for  enforce- 
ment of  responsibilities  of  parents  for  support  of  their  children  up  to  IS  years  of 
age.  The  value  of  juvenile  courts  in  protecting  children  as  defendants  in  law  vio- 
lations is  demonstrated  in  the  continuing  expansion  of  such  courts  and  their  facili- 
ties. Here  is  an  opportunity  for  constructive  measures  in  our  efforts  to  prevent 
problem  adults. 

To  Require   Specific  Plans   for  the   Custody  and   Svipport  of  Children 
Involved  In  Divorce  Proceedings 

The  security  O'f  a  child  whose  parents  are  involved  in  divorce  proceedings 
deserves  special  attention. 

Many  problems  may  be  avoided  if  proper  arrangements  for  the  custody  and 
support  of  any  children  involved  are  made  before  divorces  are  granted.  In  the 
breakdown  of  a  family,  children  often  are  innocent  victims. 

Laws  now  consider  the  duty  of  a  father  to  support  his  children  just  as  great 
after  divorce  as  before  divorce,  but  Welfare  Department  records  show  that  almost 
2,000  children  whose  parents  are  divorced  are  being  supported  by  aid  to  dependent 
children  grants. 

The  present  law  is  permissive  only.  In  the  pressure  to  obtain  divorces  quickly 
for  the  parents,  children  too  often  are  not  given  sufficient  consideration. 

Provision  for  Safe  Transportation  and  Registration  of  Migrant  AVorkers 

North  Carolina  was  shocked  when  a  tragic  and  needless  highway  accident 
took  the  lives  of  20  migrant  workers.  A  few  of  them  are  in  unmarked  graves. 

To  permit  the  transportation  of  human  beings  in  unsafe  vehicles  operated 
sometimes  by  unqualified  drivers  invites  such  tragedies  and  presents  a  safety 
hazard  for  other  citizens  traveling  on  the  highways.  Our  laws  should  provide  for 

(Continued  on   page  38) 


AREAS  AND  OFFICERS  OF  ElII 


NORTH  CAROLINA  ST. 


*.  WATAUGA^'''      WILKtS  " • *^ 


^^01^^^       \ ^T  I VADKIM 

fw         *^  '^      tv- CALDWELL    W  ~         ^  I 

^^—^^^         \fi^Q^\  BUNCOMBE  1  Cue OOWELL  'v  /   CATAWBA  ^\        «    ROWAN 

■^^  SWAIN         ^m  ■  ^.^^^•"—'^  B""!^^^^^^^^^^^^^^^^^  ^^K     ^ 

^         "^^a     .^  V**"    ^W  1/ '^•^^'f    RUTHERfORO    I  V      LINCOLN  f^^f ^^/ 

CRAHAU  ^  ^  /  ^^     ^#y.HEN0EBSONl s  ■  V M   ■CABARRUS  /  , 

.^_^&^-\  jACKSOhIt  1  /p0Lk\  f  ^    "STON       O^  /\^\{ 

r^     y  v.,       ^  \         «fOLK    >,        mcuv^iAhoy  z*^,    ^^  /      i\ 

.    ^.^.^  MACOM  4  f-  '    ^'**~W— ^1  f  ^  jMECKLENBUR^fc^^  j 


llJfi 


District  One 

Mrs.  Fannie  M.  Slade,  7  Cleveland  Avenue,  Biltmore,  President 
Mary  E.  Francis,  9  Veterans  Drive,  Oteen,  Secretary 
Ruby  Reister,  79  Buchanan  Avenue,  Asheville,  Treasurer 

District  Two 

Agnes  Campbell,  Grace  Hospital,  Morgantcn,  President 

Catherine  Wilson,  Grace  Hospital,  Morganton,  Secretary 

Mrs.  Laura  C.  Hill,  102  6  14th  Avenue  N.  W.,  Hickory,  Treasurer 

District  Tliree 

Mrs.  Gladys  Miller,  2121  Elgin  Road,  Winston-Salem,  President 
Mrs.  Audrey  Reavis,  1200  Magnolia  Street,  Winston-Salem,  Secretary 
Marguerite  Green,  5  31  S.  Hawthorne  Road,  Winston-Salem,  Treasurer 

District  Four 

Mrs.  Joan  B.  Lyerly,  Davis  Hospital,  Statesville,  President 

Mrs.  Pansy  Mills,  Route  7,  Statesville,  Secretary 

Mrs.  Alethia  Andrews,  402  E.  Broad  Street,  Statesville,  Treasurer 
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District  Five 

Mrs.  Opal  B.  Walden,  Box  507,  Paw  Creek,  President 
Margaret  Wood,  2021  Tho-mas  Avenue,  Charlotte  5,  Secretary- 
Mrs.  Marjorie  C.  Gray,  501  Keswick  Avenue,  Charlotte,  Treasurer 

District  Six 

Mrs.  Ruth  E.  Wade,  16  Carolyn  Drive.  Concord,  President 
Mrs.  Sarah  Ingold,  412  N.  4th  Street,  Albemarle,  Secretai-y 
Evelyn  Coker,  57  Lenmore  Drive,  Concord,  Treasurer 

Disti'ict   Seven 

Mrs.  Ranie  Matthews,  Von  Ruck  Road,  Spray,  President 
Mrs.  Jane  Sparks,  Route  1,  Ruff  in.  Secretary 
Mrs.  Ruth  Rierson,  Madison,  Treasurer 


District   Eight 

Mrs.  Marguerite  Hood,  1301  Briarcliff  Road,  Greensboro,  President 
Pearl  Lovell.  909  McGee  Street,  Greensboro,  Secretary 
Mildred  Simmons,  60  5  Fifth  Avenue,  Greensboro,  Treasurer 
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District  Nine 

Hazel  Johnson,  1011  B  N.  Main,  High  Point,  President 
Mrs.  Elizabeth  Marion,  Route  1,  High  Point,  Secretary 
Martha  Parton,  50  9  Everett  Street,  High  Point,  Treasurer 

District  Ten 

Mrs.  Theresa  S.  Brannock,  150  6  Sherwood  Drive,  Burlington,  President 

Mrs.  Wilma  Berry,  Route  1,  Mebane,  Secretary 

Faye  Simpson,  12  3  Cameron  Street,  Burlington,  Treasurer 

District   Eleven 

Mary  Vida  Cheek,  N.  C.  Memorial  Hospital,  Chapel  Hill,  President 
Alice  R.  Maloy,  821  Demerius  Street,  Apartment  0-4,  Durham,  Secretary 
Mrs.  Elsie  Moss  Vaughan,  1024  W.  Trinity  Avenue,  Durham,  Treasurer 

District  Twelve 

Mrs.  Verniece  N.  Hatos,  Box  37,  McCain,  President 
Mrs.  Alice  W.  Hudson,  Pinebluff,  Secretary 
Mrs.  Eloise  S.  Johnson,  McCain,  Treasurer 

District  Tliiiteen 

Mrs.  Billie  G.  Bridger,  1227  Canterbury  Road,  Raleigh,  President 
Josephine  Branch,  9  N.  Blcunt  Street,  Raleigh,  Secretary 
Mrs.  Mozelle  Williams,  1209  Clifton  Street,  Raleigh,  Treasurer 

District  fPoiirteen 

Mary  Alice  Whitfield,  1107  W.  Rowan  Street,  Apartment  4,  Fayetteville 

President 
Velma  Grumpier,  801  Hay  Street,  Apartment  4,  Fayetteville,  Secretary 
Mrs.  Mary  Bullock,  117  Kirkland  Drive,  Fayetteville,  Treasurer 

District  Fifteen 

Mrs.  Edna  Smith,  309  W.  25th  Street,  Lumberton,  President 
Sue  Lennon,  2  802  Rowland  Avenue,  Lumberton,  Secretary 
Margaret  Evans,  1404  Barker  Street,  Lumberton,  Treasurer 

District  Sixteen 

Marcella  Duncan,  Route  1,  Whiteville,  President  ( 

Mrs.  Theodosia  Britt,  Route  1,  Evergreen,  Secretary 

Mrs.  Mildred  G.  Heath,  P.  O.  Box  743,  Whiteville,  Treasurer 


District   Seventeen 

Mrs.  Gerry  Fanney,  7  30  Jefferson  Street,  Roanoke  Rapids,  President  f 

Mrs.  Anne  E.  Woodruff,  Star  Route,  Emporia,  Virginia,  Secretary 
Mrs.  Frances  Clary,  Bay  Street  Extension,  Gaston,  Treasurer 


District  Eighteen 

Mrs.  Jeanne  W.  Boykin,  1708  Rose  Street,  Goldsboro,  President  L 

Marjorie  A.  West,  Route  4,  Box  414,  Goldsboro,  Secretary 

Mrs.  Eleanor  H.  Campbell,  30  6  S.  Kincaid  Avenue,  Wilson,  Treasurer 

District  Nineteen 

Mrs.  Frances  Newbern,  Route  4,  Box  118,  Elizabeth  City,  President 
Mrs.  Viola  Jones,  310  New  York  Avenue,  Elizabeth  City,  Secretary 
Mrs.  Katherine  Hamrick,  Route  3,  Box  350,  Elizabeth  City,  Treasurer 
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Disti-ict  Twenty 

Mrs.  Frances  Delamar,  80  9  Sunset  Avenue,  Rocky  Mo'unt,  President 

Mrs.  Ethel  Hill,  1029  Tarboro  Street,  Rocky  Mount,  Secretary 

Mrs.  Margaret  Flye,  1321  Sycamore  Street,  Rocky  Mount,  Treasurer 

District  Twenty-one 

Mrs.  Fonnie  Oxford,  160  5  N.  Rentage  Street,  Kinston,  Secretary 
Mrs.  Mary  W.  Bellinger,  Lenoir  Memorial  Hospital,  Kinston,  Secretary 
Mrs.  Marjorie  Rouse,  414  Pollock  Street,  Kinston,  Treasurer 

District  Twenty-tAvo 

Mabel  Hughes,  1410  Rankin  Street,  Wilmington,  President 

Mrs.  Maurine  J.  Dempsey,  Castle  Hayne  Road,  Wilmington,  Secretary 

Cynthia  Robbins,  Box  120  4,  N.  Kerr  Avenue,  Wilmington,  Treasurer 

Distidct  TAventy-three 

Mrs.  Margaret  S.  Roper,  Box  581,  Bryson  City,  President 
Mrs.  Dorothy  Cabe,  Franklin,  Secretary 
Mrs.  Mae  Shope,  Franklin,  Treasurer 

District  Twenty-four 

Mrs.  Louise  Mason,  Bertie  County  Hospital,  Windsor,  President 
Mrs.  Elsie  Friddle,  Winton,  Secretary 
Mrs.  Louise  Pierce,  Windsor,  Treasurer 

District  Twenty-five 

Mrs.  Naomi  C.  Horton,  1007  Trogden  Street,  North  Wilkesboro,  President 

Dorothy  Ellis,  Route  1,  Wilkesboro,  Secretary 

Asa  Lee  Mathis,  Wilkes  General  Hospital,  North  Wilkesboro,  Treasurer 

District  Twenty-six 

Mozelle  Liner,  Route  3,  Waynesville,  President 

Mrs.  Patricia  Smathers,  54  North  Main,  Canton,  Secretary 

Mrs.  Sara  Ferguson,  300  Boundary  Street,  Waynesville,  Treasurer 

STANDING   COMIVnTTEES 

Constitution  and  Bylaws 

Chairman — Mrs.  Isla  C.  Smith,  R.  N.,  1820  Cherokee  Drive,  Fayetteville 
Mrs.  Gladys  Miller,  R.  N.,  2121  Elgin  Road,  Winston-Salem 
Mrs.  Fannie  Slade,  R.  N.,  7  Cleveland  Avenue,  Biltmore 

Finance 

Chairman — Mrs.  Eva  W.  Warren,  R.  N.,  Route  3,  Box  216  A,  Hillsboro 

Martha  Adams,  R.  N.,  City  Memorial  Hospital,  Winston-Salem 
Mrs.  Opal  Walden,  R.  N.,  P.  O.  Box  50  7,  Paw  Creek 

Legislation 

Chairman — Atha  Howell,  R.  N.,  50  6  S.  Elam  Avenue,  Greensboro 

Mrs.  Edith  Brocker,  R.  N.,  16  Rogerson  Drive,  Chapel  Hill 

Josephine  Kerr,  R.  N.,  1130  Buchanan  Street,  Charlotte 

Mrs.  Eloise  Lewis,  R.  N.,  Barclay  Road,  Chapel  Hill 

Margaret  Mitchell,  R.  N.,  Box  3014,  Duke  University  Hospital,  Durham 

Pauline  Powell,  R.  N.,  Orthopedic  Hospital,  Asheville 

Mrs.  Audrey  Stapleton,  R.  N.,  Route  1,  Guilford  College 

Minnie  Thorn,  615  S.  4th  St.,  Smithfield 
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Noiiiinatioiis 

Chairman — Mrs.  Ruth  Peters,  R.  N.,  20  6  Facility  Drive,  Fayetteville 
Myra  Maxwell,  R.  N..  Box  671,  Wilson 
Fannie  Dean,  R.  N.,  616  Fifth  Avenue,  Greensboro 
Carey  Morris,  121  W.  7th  St.,  Charlotte 
Ruby  Lentz,  R.  N.,  107  Elm  Street,  Salisbury 

Pi'oniotioii   of   Program,   Public   Relations,   and   Membership 

Chairman — Julia  Fisher,  R.  N.,  Pitt  County  Health  Department,  Greenville 
Agnes  Campbell,  R.  N.,  Grace  Hospital,  Morganton 
Mrs.  Hazel  S.  Hoffman,  R.  N.,  Cape  Fear  Valley  Hospital,  Fayetteville 
Barbara  Jean  Moo-re.  R.  N.,  Rex  Hospital,  Raleigh 
Vivian  Culver,  R.  N.,  407  Brooks  Avenue,  Raleigh 
Mrs.  Myrtle  Keating,  R.  N.,  11  Craig  Circle,  Oteen 
Mrs.  Lillian  J.  Todd,  R.  N.,  7  61  Wimbleton  Drive,  Raleigh 
Martha  Adams,  R.  N.,  City  Memorial  Hospital,  Winston-Salem 
Ruby  Dameron,  R.  N.,  Box  4096,  Charlotte 
Mrs.  Opal  B.  Walden,  R.  N.,  P.  O.  Box  507,  Paw  Creek 
Ida  Reid  Cohen,  R.  N.,  280  Forest  Hill  Drive,  Asheville 

Service  Fund 

Chairman — Annie  H.  Robinson,  R.  N.,  Gaston  County  Health  Department,  Gastonia 
Mrs.  Margaret  B.  Dolan,  R.  N.,  Mt.  Bolus  Road,  Chapel  Hill 
Mrs.  Edna  S.  Petty,  R.  N.,  Box  1010,  Gastonia 

Xoi'th   Carolina   State   Nurses'   Association   Memorial  Fund 

Chairman — Mrs.  Theresa  Magruder,  R.  N.,  Route  4,  Box  231,  Dunn 

Bettie  Rachel  Raise,  R.  N.,  1912  Elizabeth  Avenue,  Winston-Saleni 
Lucy  Lopp,  R.  N.,  9  36  Montlieu  Avenue,  High  Point 

Nursing  in  Medical   Care  Plans 

Chairman — Alma  Kermon,  R.  N.,  17  S.  Boylan  Avenue,  Raleigh 
Mae  Marcom,  270  5  Park  Ave.,  Raleigh 
Mrs.  Elizabeth  Parham,  3312  Lake  Boone  Trail,  Raleigh 

Nursing  in   National  Defense 

Chairman — Mrs.  Fannie  Slade,  R.  N.,  7  Cleveland  Avenue,  Biltmore 
Christine  Irving,  R.  N.,  2  32  Montford  Avenue,  Asheville 
Mrs.  Billie  Murrell,  R.  N.,  Box  9  02,  Jacksonville 
Julia  Ord  King,  R.  N.,  912  Anderson  Street,  Durham 

Professional   Counseling  and   Placement 

(Committee  of  Beard  to  Consider  Problem  Records) 
Chairman — Josephine  Kerr,  R.  N.,  1130  Buchanan  Street,  Charlotte 
Ruby  Dameron,  R.  N.,  Box  409  6,  Charlotte 
Mrs.  Edna  S.  Petty,  R.  N.,  Box  1010,  Gastonia 

Pi'ofessional   Counseling  and  Placement 

Chairman — Ruth  Council,  R.  N.,  300  Thurston,  High  Point 

Agnes  Hagins  Howe,  R.  N.,  612  Marlboro  Avenue,  Hamlet 
Mrs.  Alice  Harwell,  R.  N.,  Route  1,  Box  6  5  A,  North  Wilkesboro 
Winifred  Hey  ward,  R.  N.,  2109  S.  Benbow  Road,  Greensboro 
Mrs.  Frances  Miller,  820  Lake  Boone  Trail,  Raleigh 
Rebecca  Perry,  R.  N.,  Onslow  Memorial  Hospital.  Jacksonville 
Mr.  Thomas  Peyton,  McPherson  Hospital.  Durham 
Dorothy  Robinson,  R.  N.,  Presbyterian  Hospital,  Charlotte 
Dorothy  Wilkinson,  R.  N.,  Hanes  House,  Duke  University,  Durham 

Registry 

Chairman — Mrs.  Katheryn  T.  Peebles,  R.  N.,  706  Hillsboro  Street,  Raleigh 

Caroline  Singletary,  R.  N.,  Box  5103  Ardmore  Station,  Winston-Salem 
Elisabeth  Weaver,  R.  N.,  412  Ethelind  Avenue,  Charlotte 
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JSurAe^  Lxplore  Jieadership  at  SnHitute 


Requirements  and  opportunities  for 
leadership  in  nursing  were  discussed  at 
two  well-attended  institutes  on  "To- 
morrow's ISTurse  Today  —  Exploring 
Leadership  in  INTursing"  held  recently'- 
mader  the  joint  sponsorship  of  the  EA- 
CT  and  INSA  Sections  of  NCSNA 
.and  the  Worth  Carolina  League  for 
Nursing. 

The  first  of  the  duplicate  institutes 
was  held  in  High  Point  on  January  31, 
with  T.  A.  Gilyard,  department  chief, 
Hospital  and  Safety,  Western  Electric 
"Company,  Winston-Salem,  as  the  prin- 
cipal speaker.  The  second  institute  was 
held  in  Wilson  on  February  7,  with  By- 
ron Welch,  director  of  the  Division  of 
GroAvth  and  DeA'^elopment,  Atlantic 
Christian  College,  Wilson,  as  speaker. 

At  the  Wilson  institute,  administered 
by  NCSNA,  Mr.  Welch  listed  as  basic 
elements  for  leadership  Faith,  Labor, 
and  Service.  Lie  said  one  must  reaffirm 
Ms  faith  frequently,  as  community 
needs  change,  and  that  "labor"  encom- 
passes labor  of  mind  as  Avell  as  body. 
He  commented  that  current  research  in 
nursing  service  by  the  nurses  them- 
selves— studies  of  the  labor  of  nursing 
— is  most  impressive. 

Mr.  Welch  discussed  service,  the 
third  basic  element  in  leadership,  as 
the  willingness  "to  go  the  second  mile" 
in  doing  the  things  that  are  not  requir- 
ed but  which  make  the  ill  person  more 
comfortable  and  more  secure. 

At  the  High  Point  institute,  admin- 
istered by  NCLN,  Mr.  Gilyard  said, 
^'Successful  leadership  requires,  among 
other  things,  that  complex  of  qualities 
in  the  individual  which  fit  him  to  in- 
spire confidence,  merit  respect,  incite 
loyalty,  obtain  willing  obedience,  foster 
growth,  bestow  praise,  and  administer 


corrective  measures  with  optimum  re- 
sults." 

Teachers  in  the  schools  of  nursing, 
together  with  the  supervisory  nursing 
personnel  of  a  hospital,  are  in  an  unus- 
ually favorable  position  to  detect  and 
foster  qualities  of  leadership  in  those 
for  whom  they  have  the  responsibility 
for  classroom  and  clinical  training,  he 
said.  He  outlined  steps  for  supervisory 
personnel  in  developing  leadership 
qualities  and  developing  latent  abilities 
in  their  students. 

At  both  institutes  panel  and  group 
discussions  followed  the  principal 
speakers.  In  these  discussions  partici- 
pants applied  questions  and  comments 
of  the  speakers  to  their  oAvn  experiences 
and  situations,  touching  on  the  many 
aspects  of  leadership  in  nursing.  Dis- 
cussions included :  Definition  of  a  lead- 
er and  of  leadership ;  requirements  for 
leadership ;  ways  to  develop  leadership 
abilities  in  students  and  staff;  leader- 
ship opportunities  for  general  duty 
nurses,  head  nurses,  supervisors,  teach- 
ers, directors  ;  the  general  duty  nurse  as 
the  foundation  for  hospital  nursing  ser- 
vice and  good  hospital  public  relations. 

Each  institute  began  with  a  resume 
of  the  joint  program  held  at  NCSJSTA 
convention  in  October  on  "The  Role 
of  the  Professional  Nurse  in  our 
Changing  Society."  In  Wilson  this  was 
given  by  Mrs.  Cicely  L.  Zeppa  of  North 
Carolina  Memorial  Hospital  in  Chapel 
Hill,  and  at  High  Point  by  Mrs.  Eloise 
R.  Lewis,  president  of  NCLN. 

A  panel  discussion  on  "Every  Nurse 
a  Leader"  was  moderated  in  Wilson  by 
Myra  Maxwell,  director  of  the  Wilson 
School  of  Nursing.  Participants  were 
Mrs.  Edna  M.  Hurst,  director  of  nurses 
at    Roanoke    Rapids    Hospital;    Mrs. 


28 


TAE  HEEL  NUESE 


March,  1958 


Juanita  J.  Stokley,  supervisor  at 
James  Walker  Memorial  Hospital, 
Wilmington;  Mrs.  Ella  M.  Hargrave, 
head  nurse  at  Higlismitli  Hospital, 
Fayetteville ;  Mrs.  Billie  Jean  Murrell, 
former  general  duty  nurse  at  Onslow 
County  Hospital,  Jacksonville;  Miri- 
am Britt,  student  nurse  at  Robeson 
County  Memorial  Hospital,  Lumber- 
ton. 

In  High  Point  tbis  panel  was  mod- 
erated by  Ann  Jacobansky,  dean  of  tbe 
Duke  University  School  of  Nursing, 
and  participants  were  :  Caroline  Keller, 
director  of  nursing  at  Cone  Memorial 
Hospital,  Greensboro;  Martha  Rich- 
ardson, supervisor  of  nurses  at  North 
Carolina  Memorial  Hospital,  Chapel 
Hill ;  Mrs.  Ann  Johnson,  head  nurse  at 
Duke  University  Hospital,  Durham; 
Lucy  Eort,  staff  nurse  at  Veterans  Ad- 
ministration Hospital,  Durham;  Carol 
Roper,  student  nurse  at  Duke  Univer- 
sity School  of  Nursing. 

The  following  served  as  discussion 
leaders  and  resource  persons  at  the  Wil- 
son institute :  Vivian  L.  May,  director 
of  nurses  at  Morehead  City  Hospital ; 
Lelia  Clark,  director  of  nursing  service 
at  Duke  Hospital;  Mrs.  Eula  R.  Pow- 
ers, director  of  nurses  at  Robeson  Coun- 
ty Memorial  Hospital,  Lumberton ; 
Mrs.  Ann  Johnson;  Marie  Showalter, 
chief  nurse  at  Veterans  Administration 
Hospital,    Eayetteville ;     Mrs.    Gerrie 


Kilburn,  instructor  at  University  of 
North  Carolina  School  of  Nursing; 
Dorothy  L.  Dixon,  assistant  education- 
al director  at  James  Walker  Memorial 
Hospital,  Wilmington;  Mary  Vida 
Cheek,  director  of  nursing  service  at 
North  Carolina  Memorial  Hospital, 
Chapel  Hill. 

At  the  High  Point  institute,  the  fol- 
lowing served  as  discussion  leaders  and 
resource  persons :  Ruth  Council,  Crip- 
pled Children's  Bureau  of  the  State 
Board  of  Health;  Ruth  Boyles,  special 
consultant  in  nursing  education ;  Mary 
Mansfield,  director  of  the  two-year 
nursing  program  at  Woman's  College, 
University  of  North  Carolina;  Carol- 
ine Keller,  director  of  nurses  at  The 
Moses  Cone  Hospital  in  Greensboi'o; 
Helen  E.  Peeler,  associate  executive 
secretary  and  counselor  for  NCSNA; 
Dorothy  Wilkinson,  counselor  for  the 
Duke  University  School  of  Nursing; 
Mrs.  Alma  Vause,  associate  professor, 
A  &  T  College  School  of  Nursing ;  Mrs. 
Edna  S.  Petty,  secretary  of  NCSNA; 
Martha  Adams,  director  of  nurses  at 
City  Memorial  Hospital;  Mrs.  Eloise 
Lewis,  president  of  NCLN;  and  the 
members  of  the  panel  of  the  morning 
session.  The  afternoon  summary  was 
given  by  Vivian  Culver,  executive  sec- 
retary, N.  C.  Board  of  Nurse  Regis- 
tration and  Nursing  Education. 


-e>¥elfz  *7ltif.  ^leoAdift&l- 


Feiu  of  us — unless  we've  done  the  job  ourselves  at  some  time  or 
other—realize  how  difflcuU  and  time-consnming  is  the  job  of  district 
treasurer. 

These  26  nurses  deserve  the  complete  cooperation  of  every  member 
in  the  tash  of  processing  the  ANA,  NCSNA,  and  district  a.ssociation 
memherships  for  luhich  we  pay  those  annual  dues.  Theirs  is  a  voluntary 
job,  and  by  accepting  the  post  of  district  treasurer  these  nurses  are  dem^ 
ofistrating  exceptional  loyalty  and  service  to  their  professional  organi- 
zation. 

Please  cooperate  in  every  luay  possible  with  your  district  treasurer. 
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COUNSELING 
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PLACEMENT 
SERVICE 


o^acu  pe  &  PS  JfcU  Jfelfzed  Me, 

By  Margaret  Keller,  R.N. 

Supervisor,    Greensboro    Unit,    Guilford    County 
Health  Deiiartment 


Have  you  been  job  hunting  recently? 
Have  you  been  filling  out  long  application 
blanks  that  require  such  things  as:  1. 
Give  the  name  of  three  persons  for  refer- 
ences and  may  these  persons  be  con- 
tacted? or  2.  List  your  previous  employ- 
ment starting  with  your  most  recent 
place  of  employment? 

If  you  have  a  long  memory,  these  ap- 
plication blanks  probably  do  not  bother 
you.  But  in  most  cases,  the  average 
nurse  who  is  moving  from  one  job  to  an- 
other from  Maine  to  California  may  have 
trouble  filling  in  this  particular  part  of 
the  application  blank. 

PC&PS  is  the  one  place  to  go  if  you 
need  help  in  getting  references  as  well 
as  past  employment  records  up  to  date. 
This  past  year,  I  went  through  the  pro- 
cess of  applying  for  a  total  of  eleven 
positions.  This  does  not  mean  that  I 
changed  positions  eleven  times  in  1957 ! 
After  completing  a  course  of  study  at  a 
large  University,  I  had  applications  fill 
my  mail  box  each  day.  Hoping  that  I 
would  not  pass  up  an  opportunity  for  a 
good  job,  I  answered  as  many  of  these 
applications  as  possible.  I  felt  free  to 
investigate  each  position  knowing  that 
the  PC&PS  office  would  forward  my  cre- 
dentials, thus  relieving  me  of  the  long 
and  cumbersome  job  of  writing  to  all  of 
my  past  employers  for  references. 

Imagine  now  unhappy  my  immediate 
past  employer  would  be  had  she  been 
asked  to  write  eleven  different  references 
for  me  eleven  different  times !  Needless 
to  say,  the  person  receiving  the  eleventh 
one  probably  would  not  receive  a  good 
impression  of  me  as  an  employee. 

There  is  another  advantage  to  having 
your  credentials  and  past  employment 
record  on  file  with  PC&PS  and  that  is 
peace  of  mind.  You  know  that  this  im- 
portant information  is  all  together  and 
kept  in  a  locked  file  in  a  safe  place.  You 


can  almost  compare  it  to  keeping  your 
valuable  jewels  in  a  safety  deposit  box 
in  the  bank — you  have  no  worries,  no 
mad  letter  writing  on  your  part,  and  no 
question  as  "where  did  I  work  and 
when?" 

This  leads  me  to  the  third  point  I  wish 
to  stress — the  importance  of  keeping 
your  file  up  to  date.  It  is  a  good  idea 
to  have  your  present  employer  write  a 
reference  for  you  now,  even  though  you 
do  not  anticipate  changing  employers  at 
the  present  time.  Change  of  personnel, 
sickness,  or  death  may  leave  you  high 
and  dry  when  it  comes  to  your  getting 
a  reference  from  your  immediate  super- 
visor or  director  with  whom  you  have 
had  a  long  association.  So  why  not  go  to 
your  chief  today  and  ask  for  a  reference 
— just  in  case.  It's  sort  of  investing  in 
the  future. 

In  this  era  of  supersonic  sound  and 
jet  propulsion,  speed  is  becoming  a  neces- 
sary evil  and  oftentimes  this  business 
of  getting  the  position  is  a  matter  of 
"who  gets  there  first  with  the  most". 

One  nurse  finally  got  around  to  com- 
pleting her  initial  application  form  for 
PC&PS,  thinking  she  would  not  need  the 
services  until  some  time  in  the  distant 
future.  Little  did  she  realize  that  two 
months  later  she  would  receive  in  the 
mail  an  offer  of  a  position  in  a  different 
state.  Because  this  position  was  avail- 
able within  several  months  and  other 
applications  were  being  received,  the 
speed  with  which  PC&PS  handled  the 
forwarding  of  the  completed  form  en- 
abled the  nurse  to  "catch  up"  with  the 
applications  already  received.  Also,  most 
employers  feel  that  the  nurse  who  has 
her  professional  biography  compiled  by 
PC&PS  is  the  person  who  accepts  her 
professional  responsibilities  more  readi- 
ly than  the  nurse  who  has  not  "invested 
in  the  future." 
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Finally,  you  have  to  admit  that  the 
services  offered  by  PC&PS  are  undoubted- 
ly a  good  bargain.  PC&PS  is  free  to 
any  member — it's  another  of  the  many 
services  provided  by  your  professional 
organization.  Inflation  and  the  shrink- 
ing dollar  value  have  not  hit  PC&PS. 
You  get  more  than  your  money's  worth. 
Where  else  can  you  get  this  expert  coun- 
seling and  placement  of  your  professional 
skills?  The  job  of  PC&PS  is  to  "get  the 
right  nurse  for  the  right  job."  Let's 
give  PC&PS  a  hand.  Send  in  your  initial 
application    form   today. 


poU... 


Educational  Supervisor — County  Health  Depart- 
ment in  Eastern  North  Carolina.  Position  classified 
in  Merit  System  as  Public  Health  Nursing  Super- 
visor I.  Qualifications:  Graduation  from  accredited 
four-year  college,  including  or  supplemented  by 
completion  of  program  of  study  in  Public  Health 
Nursing;  three  years  experience  in  public  health 
nursing,  with  one  year  being  under  supervision. 
Salary:  $360  month;  travel  reimbursed  at  7c  per 
mile. 

Instructor  in  Nursing — Associate  degree  program 
in  Southern  State  University.  Qualifications:  De- 
gree in  nursing  education  and  experience  in  teach- 
ing and  supervision  of  medical,  surgical  nursing. 
Salary:  $5,500  annual.  Similar  position  available 
for  instructor  in   maternal  and  child  care. 

Clinical  Instructor— 390-bed  general  hospital  in 
Piedmont  North  Carolina.  Duties:  Responsible  for 
course  in  medical-surgical  nursing,  planning  with 
head  nurse   student's   clinical    practice,   evaluation 


of  student  performance,  supervision  of  students, 
and  participation  in  activities  of  faculty.  Qualifi- 
cations: At  least  three  years  of  graduate  experi- 
ence, with  one  year  of  teaching  experience;  de- 
gree in  nursing  desirable.  Salary:  $280-$315 
month   beginning. 

Assistant  Director  of   Nursing   Education— 300-bed' 

general  hospital  in  Piedmont  North  Carolina. 
Duties:  To  plan  teaching  program  for  students, 
including  classroom  instruction  and  ward  clinicaf 
teaching;  to  direct  student  guidance  program;  to 
share  responsibility  of  attending  and  assisting 
with  faculty  and  student  social  functions;  super- 
vise library  facilities  and  selection  of  text  books 
and  references;  to  plan  and  direct  weekly  class 
schedule.  Qualifications:  degree  in  nursing  edu- 
cation preferable,  with  minimum  of  two  years 
faculty  experience  and  one-to-three  years  exper- 
ience as  administrative  nurse.  Salary:  $4,320- 
$5,280  annual. 

Director  of  Nurses— 42-bed  general  hospital  in 
Eastern  North  Carolina.  Duties:  To  assume  fulT 
responsibility  for  nursing  service,  directly  respon- 
sible to  hospital  administrator.  Qualifications:  Ex- 
perience as  director  of  nurses  and  qualified  to 
help  develop  long-range  program.  Salary:  $450' 
month    range,   depending    on    qualifications. 

Director  of  Nurses— 1 80-bed  general  hospital  in 
Piedmont  North  Carolina.  Duties:  To  assume  fulT 
responsibility  of  nursing  service  and  school  of 
nursing.  Qualifications:  B.S.  degree  in  nursing;- 
five  years  experience  in  nursing  administration, 
with  some  experience  in  nursing  education  de- 
sirable. Salary:  $7,000  annual  range,  depending; 
on    qualifications. 


-AHBitUetuU — WUai  SeciiOH.?'- 


The  question  has  arisen  in  several  districts  concerning  the  proper 
section  for  nurse  anesthetists. 

Formerly,  anesthetists  generally  were  members  of  Special  Groups 
Section.  NCSISTA  no  longer  has  a  Special  Groups  Section,  however,  and 
it  has  been  recommended  that  Special  Groups  not  continue  on  a  national 
level  after  1958. 

Therefore,  INSA  Section  seems  to  be  the  proper  place  for  this 
group.  In  the  case  of  an  anesthetist  who  is  teaching,  the  proper  section 
would  be  EACT.  In  neither  section  will  the  anesthetist  find  a  program 
directed  toward  her  particular  functions,  but  she  will  find  an  excellent- 
program  for  nurses  concerned  Avith  hospital  nursing  service  in  the  IXSA 
Section,  and  an  equally  good  program  in  EACT  for  nurses  concerned 
Avith  nursing  education. 
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Miss  Helen  E.  Peeler,  associate  executive  secretary  and  counselor  for  1S<Q- 
SNA,  has  planned  an  extensiA'e  field-work  schedule  for  early  Spring  to  take  her 
into  as  many  areas  of  the  state  as  possible.  During  January  and  February  she 
visited  nurse  groups,  public  health  agencies,  and  hospitals  in  Winston-Salem, 
High  Point,  Sanford,  Pinehurst,  Fayetteville,  Lumberton,  and  Laurinburg. 

Here  is  her  schedule  for  March  and  April.  We  are  listing  with  each  town 
the  place  at  which  Miss  Peeler  may  be  contacted : 


March  3 

Kinston 

Hotel  Kinston 

March  4 

jSTew  Bern 

Queen  Ann  Hotel 

March  5 

Washington 

Patricia  Inn 

March  6 

Elizabeth  City 

Vire;inia  Dare  Hotel 

March  7 

Ahoskie 

Chief  Motel 

March  10 

Rocky  Mount 

iSTew  Ricks  Hotel 

March  31 

Marion 

Marion  Motel 

April  1-2 

Asheville 

George  Yanderbilt  Hotel 

April  4 

Hendersonville 

Skyline  Hotel 

April  15-17 

Charlotte 

Charlotte  Hotel 

April  18 

Concord 

Concord  Hotel 

April  21 

Mooresville 

Nurses  Home 

April  22 

Morganton 

Caldwell  Hotel 

April  23 

Lenoir,  J^ortli  Wilkesboro, 

Visit  to  hospitals 

- 

Elkin 

and  Health  Departments 

Nursing  Care   Institute  .  .  . 

(Continued  from   page    11) 

What  do  you  think  3'ou  need  to  learn 
more  about  to  give  better  patient  care? 
Lastly,  your  help  is  needed  in  build- 
ing up  in  your  own  community  inter- 
est and  enthusiasm  for  the  institutes. 
Some  nurse  Avho  needs  help  most  may 
be  reluctant  to  make  plans  to  attend, 
but  if  she  feels  that  others  will  also 
seek  this  help  perhaps  she  will  be  more 
willing  to  come  and  get  the  most  from 
what  is  offered.  Those  nurses  in  posi- 
tion of  leadership  can  contribute  a 
great  deal  by  encouraging  other  nurses 
to  see  their  responsibility  for  improv- 
ing patient  care  and  to  take  advantage 
of  every  opportunity,  including  the 
NCSNA  institutes,  to  improve  the 
quality  of  patient  care  throughout  the 
state. 


— Qooe^  J^oie...- 


Miss  Edna  L.  Heinzei'ling,  for- 
mer president  of  JSTCSNA,  was 
one  of  North  Carolina's  most  en- 
thusiastic Roll  Call  workers. 
She's  signing  up  a  new  member. 
Shirley  Hutchinson  of  the  Davis 
Hospital  nursing  staff.  Miss 
Heinzerling  has  been  an  ANA 
member  since  1917  and  was  for 
two  decades  director  of  nurses  at 
N.  C.  Baptist  Hospital  in  Win- 
ston-Salem. Miss  Hutchinson  was 
graduated  from  Davis  Hospital 
School  of  Nursing  last  September 
with  the  highest  scholastic  rating 
in  the  class.  She  Avas  voted  one  of 
its  top  two  outstanding  nurses. 
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MU  To  Study  'Education  for  Leadership' 


"Education  for  Leadersliip"  will  be 
the  theme  of  tlie  annual  meeting  of  tlie 
Xorth  Carolina  League  for  JSTursing 
in  Asheville  March  27-28  at  the  Bat- 
tery Park  Hotel. 

Headline  sjDeakers  will  be  Dr.  Gene- 
Tieve  Bixler,  who  heads  the  nursing  ed- 
ucation project  of  the  Southern  Ee- 
gional  Education  Board;  Dr.  James 
Godfrey,  dean  of  the  faculty  at  Uni- 
versity of  JSTorth  Carolina  in  Chapel 
Hill;  Mrs.  Evelyn  Corey  Bacon,  presi- 
dent of  the  Virginia  State  League  for 
Xursing;  and  William  Lynch,  dean  of 
students  at  Mars  Hill  College. 

Mr.  Lynch  will  discuss  "Education 
for  Leadership"  at  the  morning  session 
on  Thursday,  March  27.  During  the 
general  session  scheduled  for  Thursday 
afternoon,  Mrs.  Bacon  will  talk  on 
"B.S.  Education  in  JN^ursing — Train- 
ing for  Leadership  Necessary  for  First- 
Level  Positions  in  jS'ursing",  and  Dr. 
Bixler  will  discuss  ''Graduate  Educa- 
tion in  !N^ursing — Training  for  Lead- 
ership in  Supervision,  Teaching,  and 
Administration."  Dr.  Godfrey  will  be 
the  speaker  at  the  banquet  on  Thurs- 
day evening. 

Friday  morning's  session  will  be  de- 
voted to  division  meetings  and  reports 
on  League  program  and  projects. 

Mrs.  Eloise  Lewis,  president  of  !N"C- 
LX.  will  preside  over  most  sessions. 

Several  pre-convention  meetings  are 
scheduled  for  Wednesday,  March  26. 
The  Coordinating  Council,  composed 
of  the  Boards  of  Directors  of  NCSXA 
and  JSTCLIST,  will  meet  at  10  a.m.  in  the 
Grove  Room  of  the  Battery  Park  Ho- 


tel. Mrs.  Margaret  B.  Dolan,  president 
of  XCSISTA,  will  preside. 

At  2  p.m.  on  Wednesday,  the  ISTCS- 
ISTA  Board  of  Directors  will  hold  its 
midyear  meeting  in  the  Grove  Room, 
and  the  NCLlSr  Board  of  Directors  will 
meet  in  the  Green  Room.  At  7  p.m.  the 
Executive  Board  of  the  Student  Xurse 
Association  of  North  Carolina  will 
meet  in  the  Green  Room. 


Man 


S"  ^  %. 


^^m%^ 


Have  you  invested  in  your  "Share  in  America' 

Under  this  slogan,  the    U.  S.  Treasury   Depart|Dctoi 
ment  has  launched  its  1958  campaign  to  sell  $4.! 
billion  of  Series  E  and  H  bonds. 

Investment  in  Uncle  Sam's  savings  bonds  i 
still  safest  and  surest.  You  will  be  proud  to  owi 
a  "Share  in  America". 


hi 
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yiiark  yiour  Calendar 


DATE 

March    10-12,   1958 


MEETING  PLACE 

Observation   and  Orientation   Experience  for  pub-  Butner   State   Hospital 

lie    health    and     hospital     nurses,    sponsored    by  Morganton  State   Hospital 

State   Hospitals  for  Mentally   111. 


April   7-9,   1958 
August   11-13,    1958 

August  25-27,   1958 
October  6-9,   1958 
October  20-22,   1958 
October  27-29,   1958 


Raleigh  State  Hospital 
Butner  State  Hospital 
Raleigh  State  Hospital 
Goldsboro  State  Hospital 
Morganton  State  Hospital 
Raleigh  State  Hospital 
Goldsboro  State  Hospital 


March  26,   1958 

March  26,    1958 

March  26,   1958 

March   27-28,   1958 

April    19,   1958 
April   20-22,   1958 

April   25-26,   1958 

April   30,   1958 

May  6,   1958 
May  7-9,   1958 
May   13,   1958 
May   14-16,   1958 

May  28-30,  1958 
June  9-13,  1958 
July  7-11,   1958 

October  13-15,  1958 
October  25-31,  1958 
October  28-31,   1958 


Coordinating  Council  of  NCSNA  and  NCLN, 
10  a.  m. 

Mid-Year  Meeting,  NCSNA  Board  of  Directors, 
2  p.  m. 

Mid-Year  Meeting,  Executive  Board  of  SNANC, 
7  p.  m. 

Annual  Meeting,  N.  C.   League  for  Nursing 

Annual  Meeting,  N.  C.  Mental  Health  Assoc. 
Annual  Meeting,  Conference  for  Social  Service 

Annual    Meeting,    N.    C.    Tuberculosis    Assoc. 

Nurses'  Institute  on  Alcoholism,  sponsored  by 
Rehabilitation  program  of  N.  C.  Board  of  Hos- 
pital  Control 

institute  on  Improvement  of  Bedside  Nursing 
Care,  sponsored  by  NCSNA 

Annual  Meeting,  Southern  Branch,  American 
Public  Health  Association 

Institute  for  Operating  Room  Nurses  Confer- 
ence Group  of  NCSNA 

Nursing  Section,  Statewide  Industrial  Safety 
Conference,  sponsored  by  N.  C.  Industrial 
Commission 

Annual    Meeting,    N.   C.    Public    Health    Assoc. 

ANA   Biennial   Convention 

One-week  Work  Clinic  on  Methods  of  Teach- 
ing, sponsored  by  NCLN,  N.  C.  Board  of  Nurse 
Registration  and  Nursing  Education,  and  UNC 
School  of  Nursing 

Annual  Meeting,  National  Rehabilitation  As- 
sociation 

Annual  Meeting,  American  Public  Health  As- 
sociation 

Annual  Meeting,   NCSNA 


Battery  Park   Hotel 
Asheville 

Battery  Park   Hotel 
Asheville 

Battery  Park   Hotel 
Asheville 

Battery   Park  Hotel 
Asheville 

Raleigh 

Sir  Walter   Hotel 
Raleigh 

Cape   Fear   Hotel 
Wilmington 

Woman's  College 
Greensboro 

Methodist  Church 
Southern   Pines 

Little   Rock, 
Arkansas 

N.  C.   Baptist   Hospital 
Winston-Salem 

Battery   Park   Hotel 
Asheville 


Raleigh 

Atlantic  City,  N.  J. 

Wake   Forest  College 
Winston-Salem 


Asheville 

St.   Louis,  Mo. 

Washington    Duke   Hotel 
Durham 
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Students  J4old 


These  are  some  of  the  people  who  attended  the  Institute  on  District  Organization,  sponsored  by  the 
Student  Nurse  Association  of  North  Carolina,  at  North  Carolina  Baptist  Hospital  in  Winston-Salem  on 
February  27.  In  the  photo  at  left,  student  nurses  from  Grace  Hospital  School  of  Nursing,  Morganton, 
look  over  the  day's  program.  They  are  Marinetta  Harris,  Patricia  Earley,  and  Margie  Gordon,  left  to 
right.  In  the  photo  at  right  are  Marjorie  Staub,  president  of  SNANC  and  a  student  at  UNC  School  of 
Nursing;  Betty  Gentry,  student  at  Baptist  Hospital  School  of  Nursing  and  vice-president  and  program 
chairman  of  SNANC;  and  Joyce  Warren,  director  of  the  hostess  school,  who  made  the  address  of 
welcome. 


Stutune^  Se/taal  Ofa/pa-ttuitUl&l- 


Four  one-week  courses  in  Special  Fields  in  Public  Health  Nursing  have  been  scheduled 
for  the  summer  term  July  1— August  1,  1958,  by  the  University  of  North  Carolina  School 
of  Public  Health,  Department  of  Public  Health  Nursing. 

Here  is  the  schedule: 

July  7-1 1— Tuberculosis  Control.  Taught  by  Mrs.  Margaret  B.  Dolan,  associate   professor. 
Department  of  Public  Health  Nursing,  UNC. 

July  14-18— Cancer  Control.  Taught  by  Katharine  Nelson,  instructor,  Columbia  University. 

July  21-25— Chronic   Diseases.  Taught   by  Mrs.    Lydia    Hall,   instructor.  Teachers    College, 
Columbia   University. 

July  28-August  1 —Cardiovascular  Diseases.  Taught  by  Mrs.   Hall. 

Information  about  registration  requirements  and  fees  may  be  obtained  from  the  De- 
partment of  Public  Health  Nursing,  School  of  Public  Health,  University  of  North  Carolina, 
Chapel  Hill. 
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aoo-ui  So-cicU  Secun^if, 


Social  Seci^rity  has  become  a  part  of 
American  life.  Many  nurses  liave  cov- 
erage under  the  Federal  Old-Age  and 
Survivors  Insurance ;  those  who  don't 
should  continue  every  effort  to  obtain 
this  coverage. 

The  purpose  of  Social  Security  is  to 
provide  an  income  for  the  worker  and 
his  family  in  case  his  earnings  are  cut 
off  by  old  age,  disability,  or  death. 
Workers  in  covered  employment  make 
tax  contributions  during  their  working- 
years,  matched  by  the  employers,  ac- 
cording to  the  workers'  average  earn- 
ings. Self-employed  workers,  such  as 
private  duty  nurses,  make  a  contribu- 
tion computed  at  slightly  less  than  the 
combined  contributions  of  covered 
workers  and  employers. 

Retirement  benefit  payments  can  be 
made  to  you  when 

•  You  are  65  years  of  age  or  older,  or 
62  years  of  age  or  older  if  you  are 
a  woman, 

•  A^ou  are  fully  insured, 

•  You  have  either  retired  or  reached 
72  years  of  age,  and 

•  You  have  made  an  application  for 
pa^Tiients. 

Disability  benefit  payments  can  be 
made  to  you  when 

•  You  are  between  50  and  65  years  of 
age, 

•  A^ou  are  fully  insured, 

•  A^ou  are  permanently  and  totally 
disabled,  and 

•  You  have  made  an  application  for 
payments. 

Most  nurses  know  the  general  facts 
about  Social  Security.  This  is  import- 
ant, not  only  for  their  own  benefit  but 


because  nurses  are  in  a  unique  position 
to  give  accurate  information  to  pa- 
tients who  might  be  eligible  for  Social 
Security  benefits. 

There  are  two  matters  pertaining  to 
Social  Security,  hoAvever,  in  which 
members  of  JN'CSNA  should  be  partic- 
ularly well-infoiTxied.  One  is  the  new 
retirement  age  for  women,  and  the  oth- 
er is  the  ncAv  disability  provision. 

Women  now  can  get  monthly  benefits 
upon  reaching  the  age  of  62  instead  of 
having  to  wait  until  age  65.  //  you-  are 
a  worlcing  woman  and  you  choose  to 
take  the  payments  before  you  I'each  65, 
the  amount  of  your  monthly  benefit 
will  be  permanenthj  reduced.  The  a- 
mount  of  reduction  depends  on  the 
number  of  months  between  the  time 
you  start  getting  benefits  and  the 
month  before  you  reach  65.  If  you 
choose  to  start  getting  payments  as 
soon  as  you  reach  62,  the  amount  of 
your  payment  each  month  will  be  80 
percent  of  what  you  would  get  if  you 
were  65.  For  each  month  after  age  62 
that  you  wait  to  get  payments,  the  re- 
duction will  be  less. 

If  you  are  the  loife  of  a  man  who  is 
getting  social  security  retirement  pay- 
ments, you  may  become  entitled  to 
Avife's  insurance  benefits  in  a  reduced 
amount  when  you  reach  62,  or  you  may 
wait  until  you  reach  65  and  get  the  en- 
tire amount  of  the  wife's  benefit.  If  you 
choose  to  start  getting  the  payments 
as  soon  as  you  reach  62,  the  amount  of 
your  payment  each  month  as  a  wife 
will  be  75  percent  of  what  you  would 
get  if  you  were  65.  For  each  month  af- 
ter age  62  that  you  wait  to  get  pay- 
ments, the  reduction  will  be  less. 
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The  reduction  is  permanent;  your 
payments  after  65  will  continue  at  tliat 
reduced  rate. 

//  your  husband  dies,  you  may  be- 
come entitled  to  social  security  pay- 
ments as  a  widow  wlien  you  reacli  age 
62.  Your  widow's  benefits  based  on 
your  husband's  social  security  account 
will  not  be  reduced,  even  if  you  previ- 
ously received  reduced  benefits  as  a 
wife. 

If  you  have  a  child  in  your  care  who 
is  entitled  to  benefits  based  on  your 
husband's  earnings,  you  may  be  entitled 
to  monthly  payments  regardless  of 
your  age.  Your  payments  will  not  be 
reduced. 

If  a  person  becomes  entitled  to 
monthly  benefits  based  on  the  social 
security  accounts  of  more  than  one  in- 
sured worker,  the  amount  he  or  she 
will  receive  each  month  will  be  no  more 
than  the  largest  of  the  benefits.  Eor  ex- 
ample, a  woman  who  becomes  entitled 
to  benefits  based  on  her  own  earnings 
and  also  to  wife's  benefits  based  on  her 
husband  would  receive  no  more  than 
the  larger  of  the  two  amounts. 

Another  provision  in  the  OASI 
system  which  nurses  should  know  about 
is  the  provision  on  disability.  If  you  be- 
come so  severely  disabled  that  you  are 
unable  to  work,  you  may  be  eligible  to 
receive  monthly  disability  insurance 
benefits  if  you  are  between  50  and  65. 
If  you  have  been  disabled  for  6  months 
or  more  and  are  under  50  years  of  age, 
you  may  be  eligible  to  have  your  social 
security  record  "frozen".  The  advan- 
tage here  is  in  protecting  your  benefit 


rights.  The  period  while  you  were  dis- 
abled and  had  little  or  no  earnings  will 
not  count  against  you  when  your  bene- 
fits are  computed. 

The  amount  of  the  disability  insur- 
ance benefit  you  can  get  between  50  and 
65  years  of  age  depends  on  your  aver- 
age monthly  earnings ;  it  is  the  same 
as  the  amount  of  the  old-age  insurance 
benefit  for  which  you  would  be  eligible 
if  you  were  65  on  the  official  "begin- 
ning date"  of  your  disability. 

Under  these  recent  changes  in  the 
OASI  law,  the  first  disability  pay- 
ments were  payable  for  the  month  of 
July,  1957.  Disabled  workers  must  ap- 
ply before  July  1,  1958,  in  order  to  re- 
ceive disability  benefits  for  a  disability 
already  existing.  If  a  disabled  worker 
does  not  apply  for  his  social  security 
disability  rights  before  July  1,  1598, 
he  may  lose  his  social  security  disabil- 
ity protection  and  also  his  rights  to  any 
old-age  or  survivors  insurance  benefits 
ifh  the  future.  Of  course,  workers  in 
covered  employment  and  not  now  dis- 
abled may  file  for  benefits  six  months 
after  disability  occurs. 

These  are  only  a  few  of  the  basic 
facts  about  Social  Security.  If  you 
have  any  questions,  get  in  touch  with 
your  nearest  Social  Security  office. 
There  are  four  times  when  it  is  especi- 
ally important,  however,  to  consult  the 
Social  Security  office — when  you  reach 
retirement  age,  when  you  are  72  (then 
you  will  get  benefits  if  you  are  covered, 
even  if  you  are  working  full  time),  if 
a  worker  in  your  family  dies,  and  if 
you  are  disabled  before  age  65. 
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New  Section  Chairmen 

Two    NCSlvrA    sections 
have  new  diairmen. 


now 


Mrs.  Myrtle  C.  Keating,  11 
Craig  Circle,  Oteen,  is  new  chair- 
man of  the  General  Duty  Section. 
She  moved  into  the  chairmanship 
upon  the  resignation  of  Mrs.  Eliz- 
abeth Lowrance  of  Pinetops,  who 
gave  up  the  post  because  of  ill- 
ness. 

Vivian  Culver,  407  Brooks  i^v- 
enue,  Raleigh,  became  the  new 
chairman  of  EACT  Section  upon 
the  resignation  of  Anne  Kathar- 
ine Scott  Bland  of  Fayetteville. 
Miss  Bland  had  succeeded  How- 
ard "Williams,  who  resigned  as 
chairman  upon  accepting  employ- 
ment in  another  state. 


Mrs.  Margaret  Filson  Sheehan,  R. 
1^.,  assistant  professor  and  director  of 
nursing  service,  University  of  Chicago 
Clinics,  has  been  elected  president  of 
the  American  JSTurses'  Eoundation,  Inc. 

Elected  vice-president  of  the  Eoun- 
dation was  Mrs.  Elizabeth  K.  Porter, 
R.  ]Sr.,  dean  and  professor  of  nursing, 
Prances  Pa^aie  Bolton  School  of  jNTurs- 
ing.  Western  Reserve  University.  Dr. 
Roy  W.  Bixler  of  Decatur,  Ga.,  was 
re-elected  secretary.  Dr.  Bixler  is  an 
educator  and  author  of  books  on  nurs- 
ing administration. 

Dr.  Henry  T.  Clark,  Jr.,  adminis- 
trator of  the  Division  of  Health  Af- 
fairs, University  of  North  Carolina, 
Chapel  Hill,  was  re-elected  to  the 
Poundation  Board  of  Directors.  Other 
directors  are :  Edward  F.  Johnson  of 
Scarsdale,  N".  Y.,  ISTcav  York  attorney 
and  former  general  counsel  for  Stand- 


ard Oil  Company  of  I^ew  Jersey;  Dr. 
Cecil  G.  Shops,  formerly  with  the  UXC 
School  of  Public  Health,  and  now  gen- 
eral director,  Beth  Israel  Hospital, 
Boston,  and  lecturer  on  preventive 
medicine  at  Harvard  University;  Ag- 
nes E.  M.  Anderson,  R.  IST.,  Orlando, 
Pla.,  executive  secretary  of  the  Florida 
Nurses  Association;  Mrs.  Myrtle  Coe, 
R.  N.,  assistant  professor,  University 
of  Minnesota  School  of  Nursing,  and 
first  vice-president  of  ANA ;  and  Agnes 
Ohlson,  R.  N.,  president  of  ANA  and 
chief  examiner  of  the  Connecticut 
State  Board  of  Nurse  Examiners. 

The  new  Foundation  president,  who 
is  well  known  by  many  North  Carolina 
nurses,  is  a  graduate  of  St.  Luke's  Hos- 
pital School  of  Nursing,  New  York. 
She  holds  a  B.  A,  Degree  from  Skid- 
more  College,  Saratoga  Springs,  N.  Y., 
and  M.  A.  Degree  from  Teachers  Col- 
lege, Columbia  University. 

The  American  Nurses'  Foundation 
is  a  membership  corporation  establish- 
ed by  ANA  in  1955  to  receive  and  ad- 
minister funds  for  research  in  nursing. 

A  MA  Pui 


ANA  members  soon  will  be 
distinguished  by  their  national 
association  pin ! 

The  official  ANA  symbol  has 
been  incorporated  into  a  hand- 
some new  pin  which  will  be  intro- 
duced to  members  at  the  1958 
convention  in  Atlantic  City.  Af- 
ter a  special  introduction  cere- 
mony, the  pin  will  go  on  sale  at 
the  convention.  After  convention, 
members  may  order  through  their 
state  associations.  The  pin  will  be 
available  only  to  members  of 
ANA. 

You'll  want  to  be  among  the 
first  to  Avear  the  ANA  member- 
ship pin — so  plan  to  get  yours  at 
the  1958  convention. 
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(Continued  from   page  21) 

at  least  the  minimum  safety  regulations  for  transportation  of  people  in  such  pri- 
vately owned  and  operated  vehicles. 

Approximately  15,000  agricultural  migrant  workers  are  transported  in  and 
out  of  our  state  each  year  and  over  state  highways  daily  during  the  duration  of 
their  temporary  jobs.  Yet  there  is  no  registration  of  these  workers  with  any  official 
state  agency  while  they  are  within  the  state.  State  law  should  require  the  regis- 
tration of  migrant  workers,  sc  they  might  carry  at  all  times  some  identification 
and  so  that  some  record  is  made  of  their  presence  in  North  Carolina. 

Restriction  On  the  Sale   of  Lye 

One  of  the  most  tragic  of  all  childhood  accidents  occurs  in  North  Carolina 
each  year  -  -  lye  poisoning. 

There  are  approximately  150  new  lye  poisoning  cases  and  seven  deaths  each 
year.  Few  states  can  claim  this  sad  distinction.  Most  of  these  children  require  pro- 
longed, painful,  and  expensive  treatment.  Many  die  from  complications.  One  such 
recent  case  already  has  cost  the  state  $8,000  in  welfare  funds,  but  the  tragedy  lies 
in  the  children  involved.  Thirsty,  hungry  to-ddlers  under  two  years  of  age  comprise 
65  per  cent  of  all  cases  of  lye  poisoning,  indicating  negligence,  carelessness,  and  ex- 
treme ignorance  O'f  the  dangers  of  lye  on  the  part  of  the  public. 

Lye  in  small  containers  is  almost  always  purchased  for  use  in  the  home  as  a 
detergent.  But  today  there  are  cheaper  and  safer  detergents  available.  Those  who 
need  lye  for  commercial  use  can  buy  it  in  bulk.  Retailers  of  lye  can  easily  provide 
a  substitute  for  their  customers.  To  permit  the  continued  sale  of  small  containers 
of  lye  for  home  use  is  needlessly  placing  the  lives  of  children  in  jeopardy. 


StcUlUlci. 

Some  interesting  figures  on  JSTortli  Carolina's  Sanatorinm  System 
for  the  treatment  of  tuberculosis  were  made  available  to  us  recently  by 
Dr.  Herman  Easom,  medical  director  at  Eastern  JN'orth  Carolina  Sana- 
torium in  Wilson. 

Dr.  Easom  gave  us  the  following  statistics  : 

North  Carolina  Sanatorium  System 
July  1,  1957  —  December  3l/l957 

Total  beds  in  four  hospitals  1,819 

Average  census  1,422 

Patients  admitted  during  this  period  1,322 

Average  stay  in  hospital   (days)   251 

Outside  x-rays  read  41,000 

Patients  seen  in  Outpatient  Department  4,100 

New  cases  found  in  Outpatient  Department  163 

At  Eastern  N.  C.  Sanatorium : 

Total  beds  623 

Average  census  492 
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People  and  Lvent^... 


Four  new  staff  appointments  have 
:>een  announced  by  the  School  of  Nurs- 
ng  at  The  Agricultural  and  Technical 
Jollege,  Greensboro.  They  are : 

Naomi  ]Yhiting  (B.S.N.,  Hampton 
[nstitute),  who  is  assistant  professor  of 
)bstetric  nursing  and  formerly  at  Lang- 
ey  Air  Force  Base  Hospital  in  Vir- 
ginia ; 

Helen  Ruth  Brown  (B.S.N".,  St.  Au^ 
ustine's  College),  who  is  instructor  of 
lursing  fundamentals  and  formerly 
issistant  head  nurse  at  Miners  Memo- 
ial  Hospital  in  Williamson,  West  Vir- 
ginia ; 

Cathryn  Lillian  Martin  (Tuskegee 
[nstitute,  B.S. ;  Teachers  College,  M. 
i.),  who  is  assistant  professor  of  pedi- 
itric  nursing  and  formerly  employed  at 
Jniversity  of  Texas  Medical  Branch; 

Mildred  Bonner  (Tennessee  A  &  T 
5tate  University,  B.S.,  M.S.),  who  is 
issistant  professor  of  medical  nursing 
md  formerly  instructor  at  Edward 
iV^ater  College,  Jacksonville,  Fla. 


The  appointment  of  Irene  Pitonah 
IS  instructor  in  medical  nursing  has 
)een  announced  by  Dr.  Elizabeth  L. 
vemble,  dean  of  the  University  of 
"^orth  Carolina  School  of  Nursing. 
vliss  Pitonak,  a  graduate  of  the  Jersey 
]ity  School  of  Nursing,  received  the 
legree  Bachelor  of  Science  in  Nursing 
rom  Seton  Hall  University  and  the  de- 
:ree  Master  of  Arts  in  Nursing  Edu- 
ation  from  New  York  University.  She 
ormerly  Avas  nursing  arts  instructor 
t  the  Jersey  City  Medical  Center  and 
^as  served  as  staff  nurse  and  head  nurse 
here. 


J 


The  University  of  North  Carolina 
as  been  notified  that  women  graduates 
^ho  hold  the  degree  Bachelor  of  Sci- 


ence in  Nursing  are  eligible  for  mem-, 
bership  in  the  American  Association 
of  University  Women.  As  a  result  of 
action  taken  by  the  Committee  on 
Standards  and  Recognition  of  Colleges 
and  Universities  of  AAUW,  all  gradu- 
ates of  the  University  of  North  Caro- 
lina School  of  Nursing,  regardless  of 
the  date  of  graduation,  are  eligible  for 
membership. 


Legislation  enacted  last  year  with 
the  active  support  of  ANA  has  resulted 
in  the  selection  of  775  Regular  Army 
Nurse  Corps  officers  for  promotion  to 
higher  rank,  subject  to  Congressional 
confirmation. 

Three  officers  were  selected  for  the 
rank  of  colonel  and  10  for  permanent 
lieutenant  colonel  rank.  Among  these 
10  is  Major  Janie  L.  Lassiter,  a  1931 
graduate  of  Roanoke  Rapids  Hospital 
School  of  Nursing.  In  addition  762 
captains  were  selected  for  permanent 
major  rank.  Recent  releases  from  the 
Army  Nurse  Corps  list  six  North  Car- 
olina nurses  as  among  those  receiving 
promotion  from  captain  to  major.  They 
are :  Lillian  V.  A  very,  graduate  of 
James  Walker  Memorial  Hospital 
School  of  Nursing,  Wilmington ;  Ge7-- 
tie  A.  Burleson,  Mercy  Hospital,  Char- 
lotte;  Mamie  V.  Loman,  St.  Leo's  Hos- 
pital, Greensboro ;  Margaret  B.  Mi- 
zelle,  Presbyterian  Hospital,  Char- 
lotte ;  Ida  F.  Neal,  City  Memorial  Hos- 
pital, Winston-Salem;  and  Agnes  L. 
Williams,  James  Walker  Memorial 
Hospital. 

Formerly  the  majority  of  Army 
Nurse  Corps  officers  could  not  expect 
to  advance  beyond  the  permanent  rank 
of  captain  by  the  time  they  were  ready 
to  retire.  The  new  legislation,  PL  85- 
155,  now  provides  an  opportunity  for 
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the  majority  of  these  officers  to  attain 
at  least  the  rank  of  permanent  major 
prior  to  retirement. 


By  1970,  more  than  40,000  nurses 
will  be  needed  by  the  public  health 
agencies  of  the  country,  compared  with 
a  present  public  health  nursing  force 
of  28,000,  according  to  a  new  study, 
"Public  Health  N'urses  for  the  Na- 
tion", just  released  by  the  National 
League  for  Nursing. 

The  study  charts  as  special  areas  for 
concern  the  fact  that  largest  additions 
to  the  public  health  nursing  force  are 
being  made  in  school  nursing  services, 
while  the  proportion  employed  by  local 
voluntary  agencies  is  falling ;  and  the 
fact  that  the  need  is  growing  for  ade- 
quately prepared  public  health  nurses 
for  administrative,  supervisory,  and 
teaching  responsibilities. 

This  publication  is  available  from 
the  National  League  for  Nursing,  2 
Park  Avenue,  New  York  16,  for  50c 
per  copy,  with  reductions  for  quanti- 
ties. 


The  Children's  Bureau  has  sought 
the  advice  of  three  national  groups  on 
a  theme  for  the  1960  White  House 
Conference  on  Children  and  Youth. 
These  groups  are  the  Council  of  Na- 
tional Organizations,  the  National 
Council  of  State  Committees  on  Chil- 
dren and  Youth,  and  the  Interdepart- 
mental Committee  on  Children  and 
Youth. 

Suggestions  from  the  three  organ- 
izations will  be  turned  over  to  the  Na- 
tional Advisory  Committee  on  the  1960 
White  House  Conference,  which  is  to 
be  appointed  by  the  President.  The 
White  House  Conference  on  Children 
and  Youth  is  held  every  10  years  at 
the  call  of  the  President.  The  1950  con- 
ference, which  was  attended  by  more 
than  5,000  persons,  focused  on  the 
theme,  "A  Healthy  Personality  for 
Every  Child". 


The  Board  of  Directors  of  the  Amer 
ican  Nurses'  Foundation,  Inc.,  has; 
announced  a  grant  of  $8,400  to  the 
Connecticut  State  Department  of  Men 
tal  Health  for  research  on  the  adjust 
ment  of  student  nurses  to  psychiatrid 
hospital  training. 

The  research,  to  be  conducted  at 
Norwich  State  Hospital,  will  attempt 
to  discover  what  factors  in  the  stu 
dents'  backgrounds  most  significantly 
affect  their  adjustment  to  psychiatric 
training.  It  will  endeavor  to  determinei 
differences  in  the  hospitals  where  stu 
dents  received  basic  training,  will  cover 
the  relation  of  such  bio-social  factors 
as  age,  education,  and  socio-economic 
status,  as  well  as  intelligence  quotient, 
psychological  test  results,  and  grades 
received  on  achievement  tests  and  state 
board  examinations. 


Mrs.  Margaret  F.  Carroll,  R.N.,  has 
been  named  deputy  executive  secretary 
of  the  xlmerican  Nurses'  Association 
Mrs.  Carroll  will  assume  her  new  po 
sition  in  June,  1958,  succeedino;  Mrs 
Judith  Gage  Whitaker,  who  will  be 
come  executive  secretary  of  ANA.  Miss 


ill.-. 


"Easter  the  Awakening"  will 
be  presented  in  the  Morehead 
Planetarium  daily  from  March 
11  through  April  14.  The  sched- 
ule of  showings  is :  Weekdays — at 
11,  1,  and  8:30;  Saturdays — at 
11,  1,  3,  4  and  8:30;  Sundays— 
at  2,  3,  4,  and  8  :30. 

Civic,  social,  business,  and  pro- 
fessional organizations  may  ar- 
range to  see  "Easter  the  Awaken- 
ing" for  the  March  or  April  meet- 
ing program.  Write  to  The  More- 
head  Planetarium,  Chapel  Hill. 


lei 
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Klla  Best,  present  executive  secretary, 
vill  retire  at  that  time. 

Mrs.  Carroll  has  served  on  the  ANA 
taff  for  the  past  six  years,  working 
vith  the  legislative  program  which  en- 
'ompasses  both  state  and  federal  legis- 
ation.  She  has  Avorked  closely  with  the 
Committee  on  Allied  Nursing  Person- 
pt  lel  and  is  ANA  advisor  to  the  Nation- 
d    Federation    of    Licensed    Practical 

tlj  !^nrses.  Her  previous  nursing  experi- 
nce  includes  positions  as  executive  sec- 
etary  of  the  Nevada  State  Board  of 
STurse  Examiners,  superintendent  of 
lurses  at  the  Kennecott  Copper  Cor- 
joration's  hospital  in  Ely,  Nev.,   and 

niif  )rivate  duty  and  general  duty  nursing. 

eiit 

life  Curses  In  Uniform 

The  Army  Nurse  Corps  last  month 
ielebrated  more  than  50  years  of  pro- 
essional  growth  and  world-wide  nurs- 
ng  care  of  the  American  soldier  and 
lis  family.  Among  the  many  projects 

'"'5  vhich  marked  1957  as  a  banner  year 
n  the  history  of  the  Army  Nurse 
orps  was  the  completion  of  a  history, 
'The  Army  Nurse  CorpS' — Yesterday 
ind  Toda}'".  It  was  prepared  by  Mary 

^'*'  M.  Roherts,  R.N.,  editor-emeritus  of 
he  American  Journal  of  Nursing,  who 
ilso  served  as  a  member  of  the  Army 
STurse  Corps  in  World  War  I.  Copies 
>f  this  history  have  been  presented  to 
he  libraries  of  schools  of  nursing 
hrougbout  the  country. 


The  Army  Nurse  Corps  also  has  an- 
ounced  a  new  plan  for  one  year  of 
■otating  experience  in  eight  different 
lepartments  of  military  hospital  serv- 
ce  for  the  graduates  of  the  Army 
Student  Nurse  Program.  This  super- 
dsed  orientation  plan  is  modeled  on 
I  he  rotation  plan  now  used  for  the  med- 
cal  and  dental  internships  of  the  Army 
Medical  Service. 


The  Army  Student  Nurse  Program 
was  established  in  1956  to  assist  quali- 
fied young  women  students  in  schools 
of  professional  nursing  to  obtain  their 
diplomas  or  degrees  without  financial 
worry.  They  enter  the  Women's  Army 
Corps  as  volunteer  enlisted  reservists 
with  the  pay  and  allowances  of  a  pri- 
vate. After  Ijecoming  registered  nurses, 
they  are  commissioned  second  lieuten- 
ants in  the  Army  Nurse  Corps  and 
agree  to  serve  two  or  three  years  ac- 
cording to  the  time  spent  in  the  pro- 
gram. 

By  the  end  of  1957,  the  Army  Nurse 
Corps  had  commissioned  85  of  the  230 
students  enrolled  in  the  program 
throughout  the  country  since  its  incep- 
tion. Selection  of  students  for  entrance 
into  the  program  is  being  maintained 
on  a  continuing  basis  because  of  exist- 
ing vacancies  in  the  Corps  for  such 
officers. 


Lt.  Gladys  E.  Bunher,  Navy  Nurse 
Corps,  recently  completed  a  course  of 
instruction  at  the  University  of  Colo- 
rado and  is  being  transferred  to  the 
Naval  Hospital,  Camp  Pendleton,  Cal- 
ifornia. She  is  a  native  of  Mebane  and 
a  gradiiate  of  the  Martin  Memorial 
School  of  Nursing  in  Mt.  Airy. 


Lt.  Barbara  Norrls,  Navy  Nurse 
Corps,  has  been  transferred  from  the 
Naval  Hospital  in  Jacksonville,  Fla., 
to  the  Naval  Dispensary,  Washing-ton, 
D.  C.  She  is  a  native  of  Edgefield,  S. 
C,  and  a  graduate  of  Memorial  Mis- 
sion Hospital  in  Asheville. 


Li.  Mae  D.  Sneed,  Air  Force  Nurse 
Corps,  recently  returned  to  new  assign- 
ment at  Shaw  Air  Force  Base,  South 
Carolina,  from  duty  in  Japan.  She  is 
a  native  of  Mt.  Gilead  and  a  1953 
graduate  of  Rex  Hospital  School  of 
Nursing  in  Raleigh. 
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.Vmoiig  the  nurses  who  recently  havQ 
been  placed  on  active  duty  with  the 
armed  forces  are  two  North  Carolina 
natives.  They  are  Margaret  E.  H.  Gib- 
son, recalled  to  the  Army  Nurse  Corps 
as  captain,  and  Nancy  Carol  Maness, 
newly  appointed  officer  in  the  Air 
Force  Nurse  Corps. 


The  Navy  Nurse  Corps  will  cele- 
brate its  50th  anniversary  on  May  13, 
1958.  Celebrations  on  the  anniversary 
date  have  been  planned  for  the  2,100 
members  of  the  Nurse  Corps  at  150  na- 
val medical  facilities  in  the  United 
States  and  abroad.  On  April  30,  Capt. 
Leona  Jackson  will  have  completed  her 
tour  as  director  of  the  Navy  Nurse 
Corps,  and  her  successor,  Capt.  Ruth 
Houghton,  will  assume  the  director- 
ship. 


"I  certainly  hope  she  had   Blue 
Cross." 


■  Me^no^UcU  ^iutd  2i04ixUlan4.- 


Increasingly  nurses  are  using  the  \North  Carolina  State  Nurses' 
Association  Memorial  Fund  as  a  means  to  honor  sister  nurses  and  to 
m-emorialize  nurses  who  have  died. 

Certainly  all  NCSNA  members  are  aware  of  the  pressing  need  for 
educational  loans  for  nurses,  and  because  of  this  donations  in  tribute  to 
our  co-workers  seem  particularly  appropriate. 

Recently,  the  Memorial  Fund  ivas  increased  by  several  donations 
in  memory  of  Miss  Lois  Cox  of  Chapel  Hill.  Public  Health  Nurse  su-^ 
pervisors  of  North  Carolina  made  a  donation  of  $50.00  in  her  memory, 
and  the  University  of  North  Carolina  School  of  Nursing  gave  $25.00. 
Several  individuals  made  donations  amounting  to  $23.00. 

District  Eleven  Nurses'  Association  gave  $50.00  in  memory  of  both 
Miss  Cox  and  Mrs.  Anne  Burford  Walker  of  Durham. 

Also  received  recently  were  two  donations  from  District  Twenty 
memorializing  the  late  Mrs.  Rosetta  Dunn  Thompson  and  Miss  Sally  J. 
Shumate.  The  District  Association  gave  $25  in  the  memory  of  each 
nurse. 

When  such  gifts  are  received,  an  approvfiate  letter  'is  sent  from 
headquarters  to  the  family  of  the  deceased  one,  explaining  how  the  gift 
will  be  used  through  the  Memorial  Fund  and  telling  them  the  fiame  of 
the  donor. 
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AMERICAN    NURSES'  ASSOCIATION 

Dear  ANA  Member  February  15,   1958 

This  is  your  copy  of  the  financial  report  filed  with  the  U.  S.  Depart- 
ment of  Labor  in  compliance  with  the  Labor-Management  Relations  Act. 
Non-communist  affidavits  from  all  ANA  officers  have  been  filed  with  the 
National  Labor  Relations  Board. 

This  financial  statement  belongs  to  you  and  the  thousands  of  other 
nurses  who  comprise  the  ANA.  It  shows  your  investment  in  the  improve- 
ment of  patient  care  and  the  future  of  the  nursing  profession.  Compiled 
each  year,  these  statements  are  evidence  of  the  ever-expanding  pro- 
grams and  the  increasing  achievements  of  your  professional  associa- 
tion. 

Agnes   Ohison,    R.N.,    President 

AMERICAN    NURSES'  ASSOCIATION,    INC. 
2   Park   Avenue,   New  York    16,   New   York 

FINANCIAL   STATEMENT 
January   1,    1957— December  31,    1957 

Receipts  Disbursements 

(1)  Dues    - $845,110.63        (1)   Per  capita  tax,   assessments, 

(2)  Fees,    fines,    assessments    .-_  none  allowances     none 

(3)  Other  11,822.27        (2)  Salaries    $370,081.97 

TOTAL    $856,932.90        (3)  Taxes  (Federal   &  State)^ 11,542.24 

(4)  Other:    Program   and   office 

administration     469,678.48 

Dues    to    other    organizations      35,659.35 

TOTAL    $886,962.04 

(5)  Total  assets  at  end  of  fiscal  year  (cash,  investments,   property,  etc.)  116,889.51 

(6)  Total  liabilities  at  end  of  fiscal  year  9,080.40 

I,  duly  authorized  official  of  the  above-named  association,  certify  that  the  information    sub- 
mitted herewith   is  true  to  the  best  of  my  knowledge   and  belief. 

Alice  Topzant,   R.N.,  Treasurer 


Mtention,  Every  EM  Member! 

Increase  Proposed  in  ANA  Dues 

A   proposal    to   increase   ANA  dues  The   increase  will  be  considered  be- 

from  the  present  $5  to  $10  will  be  con-  cause  of  the  need  to  restore  and  expand 

sidered    at   the   AINTA  House  of   Dele-  program  activities  of  the  Association, 

gates  meeting  during  convention  at  At-  The  growth  of  AjNTA  activities  during 

lantic  City  in  June.  the  past  five  years  and  the  rise  in  fixed 

costs — rent,  utilities,  salaries,  and  tax- 

The  proposed  increase  would  become  es — have  far  exceeded  the  small  in- 
effective January  1,  1959.  crease   in  income   from   the  growth  in 
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total  Biembersliip.  These  fixed  costs 
have  jumped  by  ai^proximately  $120,- 
000  since  1953,  wlien  tlie  present  AISTA 
dues  went  into  effect. 

If  the  increase  in  dues  is  approved, 
AISTA  will  broaden  its  program  and  in- 
crease activities  in  several  areas  of 
growing  importance :  Providing  means 
for  keeping  up-to-date  in  clinical  prac- 
tice ;  strengthening  the  economic  secur- 
ity program ;  expanding  the  public  re- 
lations program ;  expanding  legislative 
efforts ;  increasing  the  research  pro- 
gram ;  ]:)roviding  more  assistance  to 
state  and  district  nurses  associations. 

In  proposing  the  additional  dues, 
AISTA  points  to  added  expenses  known 


to  be  increasing  in  the  immediate  fu- 
ture— utilities,  postal  rates,  and  rent. 
In  1957,  expenditures  totaled  some 
$30,000  more  than  income,  the  deficit, 
coming  from  the  reserve  fund.  Addi-| 
tional  income  must  be  obtained  to  re- 
place the  reserve  fund  money. 

Every  NCSNA  member  is  urged  to 
consider  this  matter  carefully.  When 
you  have  made  up  your  mind,  convey 
your  opinion  about  the  proposed  in- 
crease in  dues  to  the  NCS^NA  delegates 
who  will  represent  you  at  convention. 
These  delegates  will  be  voting  for  you, 
and  they  will  need  to  know  your  feel- 
ings about  this  matter  in  order  to  rep- 
resent vou. 
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J^earning.  OpportunltleJ: 


In  this  issue  are  accounts  of  many  institutes,  courses,  and 
workshops  being  offered  by  nursing  organizations  and  the 
collegiate  nursing  schools.  All  are  designed  to  help  the 
nurse  improve  her  practice.  We  call  these  learning  oppor- 
tunities to  the  attention  of  every  nurse  who  wishes  to  keep 
up-to-date  in  nursing  practice. 


Officers  of  ]\CSNA 

President 

Mrs.  Margaret  B.  Dolan 
Mount  Bolus  Road 
Chapel  Hill 

First  Vice-President 

Julia   Fisher 

Pitt  County  Health  Dept. 

Greenville 

Second   Vice-President 

Atha  Howell 

506   S.  Elam  Avenue 

Greensboro 

Secretary 

Mrs.  Edna  S.  Petty 
P.   O.   Box  1010 
Gastonia 

Treasurer 

Mrs.  Eva  W.  Warren 
Route  3,  Box  216  A 
Hillsboro 

Directors 

Bettie  Eachel  Baise 

Winston-Salem 

Mrs.   Edith  P.   Brocker 

Chapel  Hill 

Josephine   Kerr 

Charlotte 

Mrs.  Jean  F.  Richards 

Asheville 


HEADQUARTERS'  STAFF 

Executive  Secretary 

Mrs.  Marie  B.  Noell 

Counselor  and  Associate 
Executive  Secretary 

Helen  B.  Peeler 


THE  TilR  HEEL  IRSE 

Mrs.  Makie  P..  NoErx,  Editor 


Vol.  XX 


JUNE,   1!>,>« 


\o.  2 


9h,  ^Uu  96A44e. 


Off  to  Atlantic  City!  

Legislation 

Nurses  Study  New  Trends  in  Nursing  Care 
Operating  Room  Nurses  Hold  Institute    ... 

NLN  Workshop  on  Teaching  Methods 

UNC  Course  in  P.sychiatric  Nursing  

Students  Launch  District  Associations  

Miss  Kate  Herndon  Honored 

AVhat  Can  the  Patient  E.\pect?  


>Iiniinuni  Employment  Standards  for 
Public  Health  Nurses 


Role  of  the  Nurse  in  Disaster 

Marlt  Your  Calendar  

Rex  Staff  and  School  Honor  Alma  Kermon 

Jobs  - 

People  and  Events 

Legal  Aspects  of  Operating  Room  Nursing 


3 

4i 

6 

8 

0 
10 
11 
13 
13 

I 

14 
16 
18 
19 
19 
21 
24 


The  official  puMication  of  the  North  Carolina 
State  Nurses'  Association.  Executive  and  edi 
torial  office,  2301  Clark  Avenue,  Raleigh.  Tele 
phone  TEmple  3-3083.  Advertising  rates  supplied 
upon  request.  Subscription  rate  ■ —  $1.00  per  year 
or  25  cents  per  copy  for  non-memhers. 


.Tune,  1958 


TAR  HEEL  NURSE 


t///  to  cAtlantlc  CUy.1 


r 


Kepresenting  NCSI^A  at  the  1958 
ANA  Convention  in  Atlantic  City  are 
2G  delegates — 23  elected  by  the  state 
sections  and  three  delegates-at-large 
ai)pointed  by  the  NCSNA  Board  of 
Directors. 

Also  attending  the  Convention  are 
26  alternates  and  at  least  31  other 
members  of  NCSNA. 

JNTCSJNA  delegates  are  :  Bettie  Rachel 
Baise,  Winston-Salem;  Mrs.  Joan  Ly- 
erly,  Statesville ;  Mrs.  Edith  P.  Brock- 
er,  Chapel  Hill;  Mrs.  Gordia  Gibson, 
Currboro ;  Mrs.  Sue  H.  Harris,  Fay- 
etteville ;  Rebecca  Perry,  Jacksonville ; 
Mrs.  Ruth  Peters,  Fayetteville ;  Mar- 
tlia  Adams,  Winston-Salem;  Mrs. 
Mary  E.  Bullock,  Fayetteville;  Mrs. 
Katherine  Hamrick,  Elizabeth  City; 
Mrs.  Gladys  F.  Lackey,  Statesville; 
Mrs.  Jean  F.  Richards,  Asheville; 
Ruby  H.  Dameron,  Charlotte ;  Mrs. 
Florence  R.  Beatty,  Charlotte;  Mrs. 
Lettie  Clapp,  JNewton;  Fannie  Dean, 
Greensboro ;  Mrs.  Marguerite  Hood, 
Greensboro ;  Caroline  Singletary,  Win- 
ston-Salem; Mrs.  Ruth  E.  Wade,  Con- 
cord ;  Mrs.  Opal  B.  Walden,  Paw 
Creek;  Ida  Reid  Cohen,  Asheville; 
Mrs.  Mary  Edith  Rogers,  Concord; 
Alma  Kermon,  Raleigh;  Julia  B.  Fish- 
er, Greenville;  Mrs.  Marie  B.  jSToell 
and  Helen  E.  Peeler,  both  of  Raleigh. 

Mrs.  Margaret  B.  Dolan,  NCSN"A 
President,  will  be  a  member  of  the 
ANA  House  of  Delegates  by  virtue  of 
her  office  as  chairman  of  the  ANA 
Public  Health  Section. 

A  highlight  of  the  convention  will  be 
an  address  at  the  opening  program 
meeting  Monday  evening,  June  9,  by 
General  Alfred  M.  Gruenther,  presi- 
dent of  the  American  National  Red 
Cross  and  former  supreme  commander 
of   NATO.      Another    national   figure 


scheduled  for  the  convention  program 
is  U.  S.  Senator  Hubert  Humphrey  of 
Minnesota,  who  will  discuss  the  nurse 
in  today's  society. 

Prior  to  the  opening  of  the  Conven- 
tion, a  meeting  of  the  Advisory  Council 
is  scheduled.  NCSNA  will  be  repre- 
sented by  Julia  Fisher,  first  vice-presi- 
dent, and  Mrs.  Marie  Noell,  executive 
secretary.  Mrs.  Dolan  will  attend  as 
a  member  of  the  ANA  Board  of  Direc- 
tors. The  agenda  includes  discussions 
on  organizational  structure^  legislation, 
ANA  dues,  economic  security,  and 
PC&PS.  Meetings  also  Avere  scheduled 
of  the  various  Section  Advisory  For- 
ums. 

An  important  matter  scheduled  for 
the  House  of  Delegates  is  the  proposed 
increase  in  ANA  dues  from  $5.00  to 
$10.00.  Twelve  district  associations  of 
NCSNA  and  one  district  section  have 
notified  Headquarters  Office  officially 
of  their  opposition  to  the  increase. 
Headquarters  has  received  no  notifica- 
tion of  approval  of  the  increase  from 
any  district  or  district  section,  but  it 
is  understood  that  one  district  has  vot- 
ed not  to  oppose  an  increase  in  ANA 
dues.  NCSNA  delegates  went  to  At- 
lantic City  uninstructed,  as  is  the  cus- 
tom of  the  Association,  on  any  matter 
coming  before  the  House  of  Delegates. 

NCSNA  is  represented  on  the  ANA 
ballot  by  Mrs.  Edith  P.  Brocker,  im- 
mediate past  president,  who  is  a  candi- 
date for  ANA  secretary.  Tliree  North 
Carolina  nurses  are  candidates  for 
section  offices:  Fannie  Dean,  Greens- 
boro, candidate  for  Private  Duty  Sec- 
tion Nominating  Committee;  Alma 
Kermon,  Raleigh,  candidate  for  Second 
Vice-Chairman  of  Office  Nurses  Sec- 
tion;   and    Carey    Morris,    Charlotte, 

(Continued   on  page   9) 
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Groundwork  is  being  laid  for 
N  0  S  N  A's  legislative  progi-ani  for 
1959. 

Action  taken  at  tlie  1957  convention 
in  Aslieville  calls  for  the  Association 
to  take  the  initiative  in  seeking  state 
funds  for  scholarships  for  nurses  in 
basic  degree  and  diploma  programs  and 
for  graduate  registered  nurses. 

The  first  step  in  preparing  for  legis- 
lative action  was  taken  in  April  when 
representatives  of  NCSNA  met  with 
representatives  of  the  Medical  Society 
of  ]^orth  Carolina,  the  North  Carolina 
Hospital  Association,  and  the  North 
Carolina  League  for  Nursing.  The 
need  for  these  state  scholarships  was 
discussed,  and  the  basic  principles  to 
be  incorporated  into  the  proposed  leg- 
islation were  agreed  upon.  The  other 
organizations  represented  anticipated 
favorable  action  by  their  governing 
bodies. 

Briefly,  the  basic  principles  agreed 
upon  were : 

That  the  scholarships  be  available 
to  students  in  all  basic  diploma  and 
degree  programs  and  for  graduate 
registered  nurses  seeking  additional 
pi'eparation ; 

That  the  scholarships  be  adminis- 
tered and  awarded  by  the  North 
Carolina  Board  of  Nurse  Registra- 
tion and  Nursing  Education; 


That  the  basis  for  award  of  the 
scholarships  be  educational  and  emo- 
tional qualifications  and  financial 
need  of  the  applicant; 

That  the  recipient  agree  to  prac- 
tice  nursing  in    the   state    of   North 
Carolina  for  a  period  of  one  to  three 
years  based  on  the  value  of  the  sehol-  I 
arship ; 

That  the  sum  of  $185,000  annually 
be  requested  for  these  scholarships. 

The  amount  to  be  requested  annually 
is  broken  down  as  follows :  50  scholar- 
ships at  $1,200  each  for  students  en- 
rolled in  basic  collegiate  nursing  pro- 
grams ($60,000) ;  50  scholarships  at 
$1,200  each  for  graduate  nurses  en- 
rolled in  baccalaureate  programs  ($60,- 
000)  ;  200  scholarships  at  $200  each 
for  students  enrolled  in  basic  diploma 
programs  ($40,000)  ;  150  scholarships 
at  $100  each  for  licensed  practical 
nurse  students  ($15,000) ;  and  $10,000 
for  administration. 

This  proposed  legislation  and  the 
ANA  legislative  program  will  be  the 
subject  of  the  general  program  meeting 
at  the  NCSNA  1958  convention  in 
Durham  next   October.  . 

On  the  Federal  legislative  front, 
NCSNA  has  been  in  contact  with  the 
North  Carolina  Senators  and  with 
Senator  Lister  Hill,  chairman  of  the 
subcommittee  of  the  Senate  Committee 
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on  Appropriations  whicli  is  considering 
tlie  nurse  traineeship  program. 

AJSTA  is  asking  Congress  to  increase 
appropriations  above  the  amounts  re- 
quested by  the  Department  of  Health, 
Education,  and  Welfare.  ANA  has 
asked  that  the  requested  $3  million  for 
professional  nurse  traineeships  be  in- 
creased to  at  least  $7  million  and  that 
the  requested  $2  million  for  profession- 
al public  health  traineeships  be  in- 
creased to  $5  million. 

Testimony  supporting  the  increases 
was  presented  to  Congress  by  ANA 
i'resident  Agnes  Ohlson.  She  pointed 
out  that  during  the  past  year,  more 
than  3,000  nurses  applied  and  qualified 
for  grants  to  study  for  positions  in 
teaching,  supervision,  and  administra- 
tion. However,  the  $3  million  ap- 
propriated for  1958  provided  grants 
for  only  773   of  these  applicants. 

A  national  conference  to  evaluate 
the  traineeship  program  will  be  held 
in  Washington  August  13-15  and  will 
be  attended  by  experts  from  the  fields 
of  nursing  education,  medicine,  hospi- 
tal and  public  health  nursing  service, 
hospital  administration,  education,  and 
public  health  administration.  NCSNA 
President,  Mrs.  Margaret  B.  Dolan,wiil 
attend  a  conference  on  July  28-31  at 
which  experts  will  evaluate  the  trainee- 
ship  program  for  professional  public 
health  personnel. 

In  preparation  for  the  cA'aluation  of 
these  traineeship  programs,  as  called 
for  in  the  original  legislation,  a  North 
Carolina  Conference  was  held  in 
Chapel  Hill  under  the  leadership  of 
Mrs.  Mary  K.  Kneedler,  chief  of  the 
Nursing  Division,  State  Board  of 
Health.  The  various  organizations 
concerned  with  nursing  sent  representa- 
tives to  the  meeting,  where  informa- 
tion was  pooled  and  a  composite  report 
drawn  up  indicating  the  impact  of  the 
traineeship  program  and  future  needs. 
Similar  reports  from  all  the  states  will 


serve  as  the  basis  for  the  national  evalu- 
ation meetings  this  summer. 

ANA  also  has  testified  at  Congress- 
ional hearings  in  support  of  a  proposed 
five-year  program  of  federal  grants 
for  construction  of  medical,  dental,  and 
public  health  educational  and  research 
facilities.  ANA  also  urged  that  the 
bill  be  extended  to  provide  grants  for 
the  support  of  graduate  programs  in 
nursing. 

Demanding  a  great  deal  of  attention 
is  the  so-called  Forand  bill  which  would 
extend  the  Social  Security  Act  to  pro- 
vide, among  other  changes,  hospital  in- 
surance benefits  for  the  aged. 

Eour  broad  changes  in  the  social 
security  program  would  be  instituted 
under  tlie  Forand  bill : 

1.  An  increase  in  the  maximum 
taxable  earnings  base  from  the  present 
$4,200  per  year  to  $6,000  per  year  for 
both  contributions  and  benefits; 

2.  An  increase  in  the  contribution 
rate  of  0.5  percent  on  employees,  0.5 
percent  on  employers,  and  0.75  percent 
on  the  self-employed ; 

3.  An  increase  in  the  monthly  in- 
surance benefits  of  approximately  10 
percent  by  changing  the  benefit  formu- 
la, both  for  present  and  future  bene- 
ficiaries ; 

4.  Provision  for  payment  of  cer- 
tain hospital,  nursing  home,  and  sur- 
gical costs  for  certain  groups  of  bene- 
ficiaries. 

ANA's  position  on  compulsory 
health  insurance  was  last  stated  in 
1952.  State  nurses  associations  have 
been  informed  that  a  resolution  will 
be  presented  to  the  House  of  Delegates 
in  Atlantic  City  calling  for  extension 
of  the  contributory  social  insurance  to 
include  health  insurance  for  beneficiar- 
ies of  Old  Age  Survivors  and  Depend- 
ents Insurance.  This  matter  will  proA'e 
of  great  interest  to  every  ANA  mem- 
ber. 
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Nurses  Study  Slew  Treuds  in  JIursiug  Care 


Current  trends  in  nursing  care  and 
some  of  the  implications  for  tlie  indi- 
vidual nurse  were  studied  by  approxi- 
mately 115  nurses  who  attended  the 
Institute  on  Improvement  of  Bedside 
Wursing  Care  held  in  Southern  Pines 
last  month  and  sponsored  by  NCSjSTA. 

Betty  Sue  Johnson  of  the  Duke  Uni- 
versity School  of  Nursing  faculty  pre- 
sented the  subject  for  study,  pointing 
out  that  the  nursing  role  is  changing 
because  of  new  diagnostic  procedures, 
new  ideas  in  surgery,  more  specializa- 
tion, and  different  types  of  patient 
needs. 

"When  the  health  team  cannot  get 
along  together,  the  level  of  patient  care 
goes  down,"  she  said.  "An  important 
role  of  the  nurse  is  helping  people  ad- 
just to  illness.  ISTursing  must  achieve 
some  identification  of  its  own,  and  how 
nursing  progresses  in  the  next  15  years 
will  be  decided  by  the  nurses  who  are 
actually  doing  the  nursing  today." 

The  questions  posed  by  Miss  Johnson 
were  considered  in  group  disciissions, 
followed  by  reports  on  what  needs  con- 
stitute the  nurse's  greatest  problems. 

Following  luncheon  served  by  the 
women's  organization  of  the  Southern 
Pines  Methodist  Church,  where  the  In- 
stitute was  held,  a  t^-pical  case  of  con- 
gestive heart  failure  was  outlined  for 
the  group.  Then  smaller  groups  were 
formed  where  the  subject  of  the  nurse's 
role  in  the  care  of  the  heart  patient 
was  discussed. 

Miss  Johnson  closed  the  Institute 
with  a  summary  on  "Problems  Facing 


Today's  Nurse  and  Suggested  Avenues 
of  Action." 

Group  leaders  and  recorders  avIio 
served  the  various  discussion  groups 
were :  Bessie  B.  Hutchins  and  Bettie 
Callicutt,  Winston  -  Salem;  Carolyn 
BroAvn  and  Wanda  Waters,  Henderson- 
ville;  Rachel  J.  Abbott,  Raleigh;  Mae 
Danner,  Greensboro;  Mrs.  Myra  Par- 
iitt,  Mrs.  Lois  Parker,  Mrs.  T.  E. 
Scholl,  Marie  Casey,  Nannie  Black- 
Avood,  and  Mrs.  Margaret  Boswell,  all 
of  Durham. 

Mrs.  Margaret  B.  Dolan,  President 
of  NCSNA,  presided  at  the  Institute. 
During  the  luncheon,  greetings  were 
extended  by  Mrs.  Verniece  N.  Hatos, 
president  of  District  Twelve,  and  Mrs. 
Juanita  P.  Pickard,  director  of  nurses 
at  Moore  County  Hospital. 

— — Qaoe/i  Afoie 


Our  cover  picture  was  made  at 
the  Institute  on  Improvement  of 
Bedside  Nursing  Care  held  in 
May  in  Southern  Pines.  Shown 
left  to  right  are :  Mrs.  Martha  G. 
Carson,  West  End;  Mrs.  E.  H. 
Beeson,  Jr.,  Winston  -  Salem  ; 
Betty  Sue  Johnson,  faculty  mem- 
ber of  the  Duke  LTniversity  School 
of  Nursing,  who  served  as  consul- 
tant and  program  director  for  the 
Institute ;  Mrs.  Carolyn  Davis, 
Lumberton ;  and  Rachel  Abbott, 
Raleigh. 
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By  Betti'  Sue  Joiiisfsox 

May  I  say  again  liow  glad  I  was  to  be  with  you  at  the  Institute 
on  Improvement  of  Bedside  Nursii\g  Care.  All  of  us  who  had  a  part 
in  the  planning  of  the  meeting  are  so  pleased  about  the  enthusiastic- 
participation.  It  seems  that  all  who  attended  received  the  feeling  of  a 
greater  closeness  to  each  other  as  nurses  because  of  our  common  interests 
and  common  problems. 

To  summarize  the  meeting,  there  were  five  areas  which  the  group 
felt  to  be  of  common  concern : 

1.  Interest  in  and  need  for  in-service  education.  This  was  spe- 
cifically requested  to  assist  the  individual  nurse  in  maintaining  her 
effectiveness  in  a  rapidly  changing  medical  field. 

2.  A  need  for  better  interpersonal  relationships  among  all  levels 
of  hospital  personnel. 

3.  Relief  from  the  tremendous  load  of  administrative  tasks.  This 
was  seen  as  one  step  wdiich  might  enable  the  nurse  to  have  more  time 
with  the  patient  at  the  hedside. 

4.  The  acute  shortage  of  personnel  in  all  areas.  This  brings  over- 
work and  inability  to  give  better  nursing  care,  thus  creating  dissatis- 
faction. 

5.  The  problem  of  personnel  turnover — a  common  problem  seen 
as  detracting  from  good  nursing  care. 

A  review  of  your  evaluations  of  the  Institute  indicates  that  the 
oppoi-tunity  to  get  together  and  discuss  problems  was  helpful  to  all  and 
that  there  was  almost  a  unanimous  plea  for  more  of  such  meetings 
geared  to  a  variety  of  educational  needs. 

Here  are  some   suggestions   for   follow-up   activities : 

Share  the  ideas  from  the  Institute  with  fellow  Avorkers  in  your 
home  hospital. 

Explore  the  possibility  of  similar  institutes  at  a  district  or 
hospital  level  to  consider  separate  plans  of  attack  for  the  five 
problem  areas  listed  above. 

Encourage  initiative  of  the  district  or  hospital  groups  for  a 
more  effective  approach  to  these  five  problems. 
Utilize  assistance  from  NCSNA  and  the  university  teaching- 
centers  which  is  available  to  local  groups  in  providing  up-to- 
date  information  on  trends  and  procedures  in  medical  care. 
Consider  a  survey  in  your  area  to  determine  specific  needs  for 
education — such  as  type  of  patients,  type  of  treatment,  etc. — 
around  Avhich  a  program  agejida  could  be  built. 
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Operating  Room  Mim  Hold  Institute 


Two  of  the  principal  speakers  at  the  recent 
Institute  for  Operating  Room  Nurses  sponsored  by 
NCSNA  are  shown  here  with  interested  nurses. 
Left  to  right  are:  Iowa  Ebbs  of  Asheville,  chair- 
man of  the  Operating  Room  Nurses  Conference 
Group;  Mrs.  Martha  Lorimer  of  Burlington,  one 
of  the  85  nurses  attending  'ho  session;  Cr.  I. 
Meschan  of  Winston-Salem,  and  Dr.  Helen  Creigh- 
ton  of  Washington,  D.  C,  both  program  partici- 
pants. 

Approximately  85  nurses  attended  an 
Institute  for  Operating  Room  Nurses 
sponsored  by  JSTCSISTA  and  lield  at 
]^ort]i  Carolina  Baptist  Hospital  in 
"VVinston-Salem  on  May  13. 

Opening  the  program  was  a  talk  by 
Dr.  Helen  Creigliton,  assistant  pro- 
fessor   at    the    Georgetown    University 


School  of  Nursing,  Washington,  D.  C, 
on  "Legal  Aspects  of  Operating  Room 
Nursing."  A  digest  of  Dr.  Creighton's 
talk  appears  elsewhere  in  this  issue. 

There  were  two  additional  sessions 
featuring  illustrated  lectures — one  on 
"Chest  Surgery",  with  emphasis  on 
drainage  methods,  given  by  Dr.  Robert 
Cordell,  professor  of  surgery  at  the 
Bowman  Gray  School  of  Medicine,  and 
the  other  on  "Cobalt  60  in  the  Treat- 
ment of  Cancer",  with  emphasis  on 
radiation  protection  measures,  given  by 
Dr.  I.  Meschan,  head  of  the  Depart- 
ment of  Radiology  of  the  Bowman 
Gray  School. 

(next  page) 
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Wk  Workshop  on  Teaching  Methods 


A  worksliop  on  Teaching  Methods  in 
Schools  of  Xursing,  sponsored  by  the 
N^orth  Carolina  League  for  Nursing, 
opens  on  Monday,  July  7,  1958,  at 
Wake  Forest  College  in  Winston- 
Salem. 

Mildred  Gaynor,  Editor  of  Nursing 
Ouflooh,  official  publication  of  the  Na- 
tional League  for  jSTursing,  will  serve 
as  special  consultant  during  the  Avork- 
shop  and  Avill  lead  off  the  program  with 
a  talk  on  "Group  Dynamics"  at  the 
opening  session  on  Monday  evening, 
July  7. 

On  Tuesday,  July  8,  three  addresses 
are  scheduled:  "What  Is  This  Thing 
Called  Philosophy  V  by  Dean  Eliza- 
beth L.  Kemble  of  the  University  of 
North  Carolina  School  of  Nursing; 
''What  Is  This  Thing  Called  Teach- 
ing ?"  by  ViA'ian  Culver,  executive  sec- 
retary of  the  North  Carolina  Board  of 
Nurse  Registration  and  Nursing  Edu- 
cation ;  and  "Organization  and  Plan- 
ning for  Learning  Experiences"  by 
Mary  Walker  Randolph,  chairman  of 
NCLN's  Division  of  Nursing  Educa- 
tion. 


Wednesday.  July  9,  will  be  devoted 
])rimarily  to  work  sessions.  The  day's 
program  will  o])en  with  a  discussion 
of  "Teaching  Methods  for  the  Class- 
room" by  Thelma  Ingles  of  the  Duke 
University  School  of  Nursing  faculty. 

The  concluding  day  of  the  workshop 
also  Avill  feature  Avork  sessions  and  dis- 
cussions of  "Teaching  Methods  in  the 
Clinical  Area"  and  "Where  Do  We  Go 
from  Here  V 

AVhile  the  list  is  not  complete,  three 
leaders  have  been  announced  for  the 
Avork  groups :  Mrs.  Eloise  R.  Lewis, 
Esther  Sump,  and  Beulah  T.  Gaute- 
fald.  Work  groups  Avill  be  organized  in 
Medical- Surgical,  Obstetrics,  Pedia- 
trics, and  Nursing  Arts. 

Nurses  interested  in  attending  the 
Avorkshop  are  urged  to  complete  a  ])re- 
registration  form  and  return  it  to 
NCLN  offices  at  P.  O.  Box  687,  Chai)el 
Hill,  N.  C.  Eorms  are  available 
throughout  the  state  at  hospital  schools 
of  nursing.  So  far,  18  schools  have 
indicated  that  111  people  plan  to  at- 
tend. Since  the  number  to  be  accomo- 
dated is  limited,  pre-registration  is  ex- 
tremely important. 


from  page   S   .   .   . 

Iowa  Ebbs,  Asheville,  chairman  of 
the  Operating  Room  Nurses  Confer- 
ence Group  of  NCSNA,  presided  at 
the  Institute.  A  Avelcome  Avas  extended 
by  Joyce  Warren,  director  of  nurses 
at  Baptist  Hospital. 

The  program  Avas  planned  by  the 
Executive  Committee  of  the  Conference 
Group.  In  addition  to  Miss  Ebbs, 
thcA^  are :  Mrs.  Christine  S.  Maroules 
of  Kinston,  Mrs.  Eva  Kate  McGougan 
of  Fayetteville,  and  Cynthia  Reinhardt, 
Favetteville. 


ANA  Convention  .  .  . 

(Continued   from  page   3) 

candidate    for    Office    Nurses    Section 
Nominating  Committee. 

The  ncAV  ANA  pin  Avill  be  intro- 
duced at  Convention  and  Avill  be  on 
sale  there  at  $3.50  each  for  the  pin 
and  charm.  Any  member  Avishing  to 
buy  the  pin  must  shoAv  proof  of  mem- 
bership before  purchase  is  made.  The 
pin  Avill  be  aA^ailable  later  to  all  ANA 
members. 
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A  four-week  course  in  Psychiatric 
Nursing  will  be  offered  during  August 
by  tbe  University  of  J^J^orth  Carolina 
School  of  JNTursing,  in  cooperation  with 
the  tJniyersity  Extension  Division. 

The  course  is  designed  for  graduate 
nurses  who  wish  to  obtain  a  basic  un- 
derstanding of  the  theory  and  practice 
of  Modern  Psychiatric  Kursing.  The 
School  of  jNTursing  is  sponsoring  this 
opportunity  as  a  means  of  assisting 
interested  nurses  to  improve  their 
understanding  of  the  work  role  of  the 
nurse  in  psychiatric  care  programs. 

The  course  will  include  principles, 
processes,  procedures,  and  problems  of 
a  socio-psychiatric  nature;  treatment, 
prevention,  and  rehabilitation  methods 
as  they  ]-elate  to  individual  patients 
and  to  groups  of  patients;  and  oppor- 
tunity for  application  of  theory 
through  discussion  of  problems  com- 
mon to  all  nursing  practice. 

The  course  will  be  offered  during 
the  four-week  period,  August  4-August 
29,  at  the  State  Hospital  in  Raleigh. 
Dr.  Hildegard  Peplau  will  direct  the 
course  with  the  assistance  of  Barbara 
Bernard  and  Evangeline  Soutsos,  both 
faculty  members  at  the  UJSTC  School 
of  I^ursing,  and  with  the  cooperation 
of  memlK'rs  of  the  Raleigh  State  Hos- 
pital nursing  faculty  and  professional 
staff. 

Brief  selective  supervised  experience 
'\\ith  patients  will  be  followed  by  inten- 
sive seminar  discussions;  planned  lec- 
tures and  films,  as  Avell  as  the  nursing- 
library,  will  be  utilized  in  an  effort  to 
stimulate  economical  and  effective  un- 
derstanding of  newer  trends  in  psychia- 
tric nursing  practice  and  education. 

Registration  may  be  completed  by 
w^riting  to  Extension  Division,  Univer- 
sity of   ISTorth  Carolina,   Chapel  Hill, 


]^.  C.  Registration  for  the  course, 
which  is  offered  on  a  3-credit  basis, 
should  be  completed  by  June  15,  since 
the  number  of  nurses  accepted  will  be 
limited  in  order  to  provide  a  construc- 
tive educative  experience  for  partici- 
pants. 

Tuition  for  the  course  will  be  $31.00, 
payable  to  the  Extension  Division  upon 
registration.  Housing  facilities  are 
available  in  the  Nurses  Residence  of 
State  HosjDital  at  a  cost  of  $23.00  for 
a  single  room  for  four  weeks,  or  $16.00 
per  person  for  a  double  room.  If  de- 
sired, meals  may  be  purchased  at  the 
hospital  for  approximately  $36.00  for 
the  four-week  period. 

Hours  for  attendance  will  be  8  a.m. 
to  4  p.m.,  Monday  through  Eriday, 
with  one  evening  meeting  each  week. 
Uniforms  or  white  laboratory  coats 
Avill  be  worn  during  brief  clinical  ex- 
periences, from  which  theoretical  con- 
tent will  be  devolped.  Participants  are 
asked  to  provide  five  secretarial-type 
notebooks  for  use  during  the  course. 


New  First  Aid  Book 

A  newly  revised  Red  Cross 
First-Aid  textbook  is  now  being- 
distributed  throughout  the  coun- 
try and  is  available  from  your 
local  Red  Cross  Chapter. 

This  241-pag-e  edition  shortens 
the  standard  first-aid  course  from 
18  to  10  hours  and  lengthens  the 
advanced  course  from  12  to  16 
hours. 

Contact  your  local  Red  Cross 
Chapter  for  a  copy  of  this  com- 
plete new  revision  of  the  First 
Aid  Book.  The  price  is  75  cents 
for  the  paper-back  edition  and 
$1.00  for  the  hard  cover. 
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Students  Launch  District  4ssociations 


By  Marjorie   Staub 

President  Student  Nurse  Association 
of  North  Carolina 

Since  the  Student  Nurse  Association 
of  North  Carolina  held  "District  Day" 
last  February,  interest  and  enthusiasm 
iu  the  forming  of  district  Student 
Nurse  Associations  has  been  amazing. 

Each  of  the  new  districts  has  held 
at  least  one  meeting,  and  each  has 
demonstrated  great  enthusiasm  for  get- 
ting its  organization  on  a  solid  foot- 
ing and  to  have  an  active  association. 

SNANC  is  very  proud  of  the  work 
being  done  in  forming  these  district 
associations,  through  which  we  feel 
that  the  state  and  local  associations 
will  be  strengthened. 

The  organization  of  district  associa- 
tions within  the  SNANC  is  an  out- 
growth of  the  annual  institute  held  on 
February  27  at  North  Carolina  Baptist 
Hospital  in  Winston-Salem,  attended 
by  approximately  350  student  nurses. 
Pi-ior  to  this  meeting  the  SNANC 
Executive  Board  had  tentatively  divid- 
ed the  state  into  six  districts.  The 
boundaries  of  the  districts  were  in  ac- 
cordance with  the  state  association  dis- 
trict boundaries,  with  each  student  dis- 
trict combining,'  several  NCSNA  dis- 
tricts. Each  district  included  at  least 
four  schools  of  nursing. 

The  advantages  of  district  associa- 
tions were  discussed  by  Mr.  H.  C.  Cran- 
ford,  public  relations  director  for  the 
North  Carolina  Hospital  Care  Associ- 
ation. He  compared  the  Student  Nurse 
Association  with  the  Hospital  Care 
Association  and  showed  how  districts 
could  accomplish  much  which  could 
not  be  accomplished  through  state  and 
local  associations. 

During  the  afternoon,  the  students 
divided  into  their  respective  districts, 
with  a  member  of  the  executive  board 
serving    as   chairman    of    each    group. 


Members  of  the  State  Nurses'  Associa- 
tion served  in  each  group  as  advisor. 
Temporary  officers  were  elected  by  each 
district  group,  and  plans  were  made 
for  the  first  meetings. 

SNANC  has  every  reason  to  believe 
the  district  student  nurse  associations 
Avill  prove  a  worthy  development  in  the 
strengthening  of  the  state  organization 
and  in  our  efforts  to  be  of  real  service 
to  student  nurses. 


4?©^  Jfead  Alulied.. 


Do  ward  head  nurses  of  NCSNA 
want  a  section  of  their  own? 

Your  NCSNA  Board  of  Directors 
and  Headquarters  staff  would  like  to 
know  how  you  head  nurses  feel  about 
this  question.  If  the  answer  is  yes, 
we  will  be  glad  to  work  with  all  head 
nurses  in  establishing  a  state  section. 

The  present  organizational  structure 
is  a  bit  confusing  for  head  nurses,  for 
they  are  divided  between  two  sections. 
If  head  nurses  feel  they  are  ready  for 
a  uiche  of  their  own,  help  is  waiting. 

-It  ip  of  interest  that  a  special  meet- 
ing is  being  planned  at  ANA  conven- 
tion of  head  nurses.  Like  office  nurses, 
Avho  recently  achieved  the  numerical 
criteria  for  establishment  of  an  ANA 
section,  head  nurses  maj'  sometime  in 
the  not-too-distant  future  have  enough 
state  sections  to  meet  the  criteria  also. 

During  the  summer  months,  head 
nurses  are  requested  to  Avrite  to  Head- 
quarters or  to  N'CSNA  President,  Mrs. 
Margaret  B.  Dolan,  Mount  Bolus  Road, 
Chapel  Hill,  expressing  opinion  about 
r,  Head  Nurses  Section  in  NCSNA.  If 
response  seems  to  justify  it,  arrange- 
ments will  be  made  for  organization  of 
a  Head  Nurses  Section  during  our 
convention   in   Durham    in    October. 
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111  .Vpril  Miss  Kate  lierndon  retired 
as  registrar  of  the  Durham  Profes- 
sional  Xurses'   Registry. 

Instead  of  their  reguhir  meeting,  the 
Private  Duty  Section  of  District  Elev- 
en held  a  party  at  the  home  of  a 
memher  to  honor  Miss  Herudon.  She 
received  a  gold  cyinbidium  orchid 
corsage,  and  decorations  in  gold  and 
yelloAV  signified  her  50  years  of  service 
in  nursing. 

A  tribute  to  the  honoree  was  read 
in  the  form  of  a  resolution  expressing 
appreciation  for  Miss  Herndon's  ^'un- 
tiring, faithful  services  to  the  Regis- 
try." 

Tmo  other  special  guests  were  Gladys 
lierndon,  a  senior  student  nurse  at 
Watts  Hospital  and  niece  of  Miss 
Herndon,  and  Miss  Beulali  Owens,  Avho 
also  received  recognition  for  serving 
50  years  in  the  field  of  private  duty 
niirsing. 

The  Durham  Sun,  daily  newspaper, 
featured  Miss  lierndon  on  the  occasion 


Shown  receiving  a  gift  at  the  party  in  her  honor 
is  Miss  Herndon,  second  from  left.  Others  are 
(left  to  right)  Mrs.  W.  D.  Copeland,  hostess;  Miss 
Beulah  Owens,  who  also  was  honored  for  50 
years  service  in  private  duty  nursing;  and  Mrs. 
R.  B.  Billings,  chairman  of  the  Program  Committee. 


of  her  retirement  in   a   very  fine   per- 
sonality sketch. 

New  NSNA  Executive 

Frances  Tompkins  has  been  appoint- 
ed executive  secretarj^  of  the  National 
Student  Nurses'  Association,  according 
to  an  announcement  by  the  President, 
Janet  Corcoran.  Miss  Tompkins,  who 
has  Avorked  Avith  the  students  on  a  part- 
time  basis  since  1953,  assumes  her  new 
position  on  July  15.  The  student 
nurses'  association  now  has  a  member- 
ship of  75,000. 

The  new  executive  is  a  graduate  of 
State  Teachers  College,  Lowell,  Mass., 
and  was  a  teacher  before  entering 
organization  Avork. 


Juiiv.   19o8 


TAK  HEEL  NURSE 


13 


3ill  ol  Ri^U 


What  Can  the  Patient  Expect? 


A  ('oiiiinittcc  to  Draft  a  Patient's 
J^ill  of  Kights — a  connnittee  sponsored 
bv  the  National  League  for  Nursing — 
has  submitted  to  discussion  groups 
throughout  the  country  a  draft  of  a 
statement  on  ''What  Can  a  Patient 
Expect  of  Modern  Nursing  Service?". 


1958  NCSNA  Convention 

Plans    are    underway    for    the 

1958  NCSNA  convention  in  Dur- 
ham October  29-31  at  the  Wash- 
ington Duke  Hotel. 

Mark  these  dates  on  your  cal- 
endar right  now  so  you  can  at- 
tend. 

Some  very  interesting  section 
programs  on  nursing  education 
and  nursing  service  are  being- 
planned. 

The  general  program  meeting 
will  be  devoted  to  legislation,  and 
our  principal  speaker  will  be 
Julia  Thompson,  ANA's  legisla- 
tive representative  in  Washing- 
ton. Joining  her  on  the  program 
will  be  a  panel  of  nursing  leaders, 
a  lawmaker,  and  perhaps  repre- 
sentatives of  other  fields  concern- 
ed with  education  and  legislation. 
NCSNA  plans  to  seek  funds  for 
state  scholarships  for  nurses  at 
the  1959  General  Assembly.  With 
the  vigorous  ANA  legislative  pro- 
gram, this  points  to  a  timely,  in- 
teresting, and  important  program 
meeting. 

This  i)rogram  could  Avell  be 
the  rallying  point  for  all  North 
Carolina  nurses  to  get  behind  the 

1959  legislative  p  r  o  g  r  a  m  of 
NCSNA. 


The  Committee  is  composed  of  form- 
er patients  and  representatives  of  nurs- 
ing and  its  allied  disciplines  and  was 
established  at  the  request  of  the  NLN 
v'ommittee  on  the  Future. 

The  draft  of  the  statement  is  being 
widely  circulated  throughout  the  coun- 
try to  state  and  local  leagues  and  allied 
groups  for  study  and  discussion.  The 
North  Carolina  League  has  distributed 
copies  to  all  schools  of  nursing.  It  is 
hoped  that  North  Carolina  nurses  will 
participate  in  these  discussions.  Re- 
ports on  such  discussions  will  be  con- 
sidered b}^  the  Committee  to  Draft  a 
I'atient's  Bill  of  Rights  as  it  arrives 
at  a  final  statement. 

Copies  of  the  statement  are  available 
from  National  League  for  Nursing, 
Inc.,  2  Park  Avenue,  New  York  16, 
N.  Y.     Up  to  10  copies  are  free. 


Research  Conference 

A  national  conference  and  workshop 
on  research  in  nursing  will  be  held  at 
Western  Reser^'e  LTniversity  in  Cleve- 
land, Ohio,  September  14-18,  it  is  an- 
nounced by  Mrs.  Margaret  Eilson 
Sheehan,  president  of  the  American 
Nurses'  Foundation.  The  conference 
is  being  financed  by  a  grant  from  the 
National  Institute'  of  Health,  U.  S. 
Public  Health  Service,  and  will  be  at- 
tended by  nurses,  doctors,  social  scien- 
tists, and  others  engaged  in  nursing- 
research.  They  will  review  the  results 
of  past  years'  work  and  chart  directions 
for  future  research.  Dean  Elizabeth 
L.  Kemble  of  the  LTniversity  of  North 
Carolina  School  of  Nursing,  will  serve 
as  a  member  of  the  Conference  Steering 
Committee. 
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NORTH  CAROLINA  STATE  NURSES'  ASSOCIATIONS 
MINIMUM  STANDARDS  FOR  EMPLOYMENT 

FOR 

PUBLIC  HEALTH  NURSES 


Adopted  October,  1949  Revised  October,  1951 

Revised  October,  1950  Revised  October,  1957 

The  following  minimum  standards  of  employment  for  graduate,  registered 
nurses  engaged  in  public  health  nursing  have  been  adopted  by  the  membership  of 
the  Public  Health  Section  of  the  North  Carolina  State  Nurses'  Association  and 
have  been  approved  by  the  Board  of  Directors  of  the  North  Carolina  State  Nurses' 
Association. 

The  purpose  of  adopting  minimum  standards  for  nurses  is  to  stabilize  the 
nursing  personnel  in  public  health  agencies  by  establishing  acceptable  personnel 
policies.  This  can  be  accomplished  only  if  the  nurse  accepts  the  responsibility 
for  giving  good  service  as  one  basis  for  promotion  and  salary  increments,  and  if 
the  agency  provides  good  service  by  making  possible  the  kind  of  employment  con- 
ditions conducive  to  good  service.  Such  a  relationship  should  provide  a  satisfactory 
personal  and  professional  life  w^ith  a  hope  for  economic  security  for  the  nurse  and 
a  relief  from  nursing  personnel  problems  for  the  agency. 


Pre-employment  Procedures: 

A.  Physical  examinations  as  a  pre-employment  and   annual  procedure. 

B.  Current  State  registration  or  application  for  reciprocity. 

C.  Membership  and  active  participation  in  professional  organizations  virhich 
will  enhance   professional   growth. 

D.  Personal   interview    if   possible.      If    requested    by    the    agency,    financial 
responsibility  should  be  assumed  by  the  agency. 


Transportation : 

A.  All  responsibility  for  the  nurse's  transportation  in  the  line  of  duty  to  be 
assumed  by  the  agency  including  reimbursement  for  use  of  public  facili- 
ties and  a  fair  remuneration  for  use  of  nurse's  car.  Fair  remuneration 
to  consist  of  not  less  than  $40.00  per  month  car  depreciation  plus  4^ 
per  mile  of  earned  travel.  For  the  nurse  who  travels  an  average  amount, 
sufficient  funds  for  1,000  miles  per  month  should  be  budgeted.  It  may 
be  necessary  to  provide  for  more  travel  allowance. 

B.  A  revolving  loan  fund  to  be  established  by  the  State  Board  of  Health  (to 
assist  public  health  nurses  in  purchasing  cars). 

C.  Nurses  driving  personal,  federal,  state,  or  county  cars  should  be  required 
to  carry  insurance  for  public  liability  and  property  damage. 

D.  Provisions  should  be  made  for  reimbursement  of  nurses  Avho  attend  pro- 
fessional meetings. 


Annual 

Monthly 

$2,640 

$220 

3,000 

250 

3,240 

270 

4,140 

345 

4,500 

375 

4,800 

400 

5,040 

420 
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Salaries: 

The  agencies    to   give    financial   consideration   to    experience    and    training  in 
establishing  salaries  within  the  merit  System  scale. 

A.  Minimum  annual  salary  established  by  the  Merit  System  to  be: 

Clinic  Nurse 

Public  Health   Nurse   I 

Public  Health  Nurse   II 

Public  Health  Nurse  III 

Supervising  Public  Health   Nurse  I 

Supervising   Public  Health  Nurse  II 

Director 

The  yearly  salary  advance  to  be  given  as  recommended  by  the  Merit  System  in 
recognition  of  satisfactory  service. 

B.  Periodic  evaluation  as  the  basis  of  merit  increases  is  recommended. 

Hours : 

A.  A  forty-hour  week. 

B.  A  five-day  week. 

C.  Time  allowance  for  records,  research  and  professional  activities. 

Vacation  and  Leave: 

A.  20  working  days  annual  leave  per  year  exclusive  of  legal  holidays. 

B.  Provision  to  be  made  for  military,  educational,   and  maternity   leave  as 
stated  by  the  Merit  System. 

Retirement : 

Retirement  benefits  to  be  made  available  to  all  public  health  nurses. 

Medical  Care: 

A.  Sick  leave  one  day  per  month,  cumulative. 

B.  Opportunity  for  all  public  health  nurses  to  participate  in  group  insurance 
plans  for  hospitalization  and  medical  and  surgical  expenses. 


The  latest  cheek  on  membership  figures  shows  that  the  Roll  Call 
activities  of  NCSNA  resulted  in  an  increase  of  approximately  600  mem- 
bers over  the  same  month  last  year. 

We  believe  every  member  v^ill  agree  that  this  is  an  achievement 
of  which  we  can  all  be  proud. 

We  can  be  pleased  because  this  increase  strengthens  our  Associa- 
tion. The  more  nurses  we  can  count  as  members,  the  stronger  our 
voice  when  we  speak  for  nurses.  We  can  be  pleased  because  600  more 
nurses  will  benefit  through  the  program  of  work  of  the  Association  and 
of  ANA.  And  we  can  be  pleased  because  these  additional  members 
will  enable  us  to  continue  our  ambitious  program  to  the  ultimate  bene- 
fit of  all  nurses  in  the  state. 
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^Ue  Hale  a^  the  A/^^e  Ui  ^bliadien. 


By   Veiiia   H.    Wilkinson 

Red  Cross  Nursing  Representative 
for  North  Carolina 

In  any  emergency  which  occurs  in 
a  local  community,  tAvo  facts  are  con- 
stantly before  ns — whether  it  is  a  nat- 
ural  disaster   or  nuclear  warfare. 

One  is  that  the  immediate  care  of 
the  ill  and  injiired  will  be  the  respon- 
sibility of  the  doctors  and  nurses  in 
that  community.  Help  Avill  come  from 
nearl)y  communities,  from  the  Ameri- 
can iNational  lied  Cross,  or  from  Ci^dl 
Defense,  btit  this  takes  time.  The  re- 
sponsibility for  the  immediate  problem 
is  that  of  the  local  community;  there- 
fore, there  needs  to  be  local  organiza- 
tion to  meet  this  emergency. 

The  second  fact  is  that  in  a  large 
scale  disaster  the  number  of  nurses  in 
the  average  community  will  not  be 
adequate  to  give  all  the  care  needed. 
Auxiliary  personnel,  with  some  knoAvl- 
edge  of  the  basic  skills  in  nursing  will 
be  needed.  Therefore,  it  is  necessary 
for  us,  as  nurses,  to  assume  responsibil- 
ity in  training  as  many  people  as  pos- 
sible to  be  our  nursing  helpers.  . 

There  are  three  organizations  con- 
cerned with  this  problem.  The  Federal 
Civil  Defense  Administration  has  been 
designated  as  the  responsible  agency 
for  planning  the  nursing  care  of  casual- 
ties resulting  from  enemy  action.  The 
C  S.  Public  Health  Service  is  respon- 
sible for  planning  the  nursing  care  for 
evacuees  under  these  same  conditions. 
The  American  Red  Cross  is  responsible 
for  seeing  that  the  victims  of  natural 
disasters  receive  adequate  medical  and 
nursing  care  and  will  assist  to  the  ex- 
tent of  their  ability  in  man-made  dis- 
aster. 

In  most  emergency  situations,  nurses 
on  the  local  level  will  be  giving  their 


services  in  caring  for  the  disaster  vic- 
tims regardless  of  how  the  responsibili- 
ties are  divided  among  these  three 
agencies. 

If  community  planning  of  the  nurs- 
ing and  hospital  groups,  the  local  Red 
Cross  chapter's  disaster  plan,  the  local 
Civil  Defense,  and  the  Public  Health 
Department  can  be  coordinated,  this 
should  mean  stronger  and  more  com- 
prehensive organization. 

iSJurses  must  know  which  agency  is 
responsible  in  the  kind  of  emergency 
in  which  they  are  participating.  In  a 
natural  disaster  the  Red  Cross  is  re- 
sponsible by  Congressional  Charter  for 
assisting  disaster  victims  and  has  funds 
for  the  continuing  care  of  patients, 
including  nursing  care.  It  is  usually 
trtie  that  all  workers,  including  nurses, 
work  as  volunteers  during  the  first  few 
days  of  the  emergency  period,  but  after 
that  nurses  continuing  to  give  care  are 
usually  paid  at  the  prevailing  local 
rate. 

Supplies  needed  in  the  emergency 
period  in  shelters,  first  aid  stations, 
etc.,  are  provided  through  Red  Cross 
funds.  If  the  emergency  were  due  to 
enemy  -  cavised  action,  this  nursing 
group  would  be  administratively  re- 
sponsible to  Civil  Defense  for  assign- 
ment, for  supplies,  and  for  any  pay- 
ment of  fees. 

In  discussing  one  organizational 
plan  for  nursing  in  emergencies,  repre- 
sentatives from  Federal  Civil  Defense, 
Public  Health  Service,  ]^LN,  KNA., 
and  the  Red  Cross  agree  that  the  nurse 
appointed  by  the  Red  Cross  chapter  as 
disaster  nurse  vice-chairman,  and  the 
nurse  appointed  as  the  Civil  Defense 
nurse,  should  act  as  leaders  in  an 
emergencv.     In  a  natural  disaster  the 
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Jved  Cross  disaster  nurse  should  take 
tlie  leadership,  with  the  Civil  Defense 
uursc  acting  as  her  assistant,  and  re- 
port to  the  Ked  Cross  chapter.  In  a 
ciA'il  defense  emergency,  the  Civil  De- 
fense nurse  vonld  be  in  charge  and 
re])ort  to  tlie  (^ivil  Defense  Administra- 
tion for  care  of  casualties,  and  the 
Health  Department  would  be  respon- 
sible for  nursing  in  shelters  and  other 
billets. 

In  disasters,  nursing  services  are 
needed  in  hospitals  to  augment  the 
existing  staff  in  emergency  hospitals 
and  in  shelters,  in  blood  collection 
centers,  and  at  first  aid  stations.  Plans 
lor  the  local  committee  should  include 
recruitment  procedures,  methods  of 
securing  information  regarding  pa- 
tients, delegation  of  specific  responsi- 
bilities such  as  the  person  to  be  in 
charge  of  recruitment,  assignment;  a 
person  in  each  hospital  to  secure  ])a- 
tient  information  and  determine  the 
need  for  additional  nurses. 

Training  is  an  important  part  of 
the  entire  plan.  Every  nurse  should 
know  how  to  set  up  a  shelter,  arrange 
for  the  care  of  the  at-term  pregnancies. 


for  the  preparation  and  cai'e  of  formu- 
las for  babies,  for  arranging  for  isola- 
tion of  suspected  communicable  di- 
seases, for  setting  up  a  first  aid  room 
and  an  infirmary  in   the  shelter. 

The  second  point,  the  training  of 
auxiliary  nursing  personnel,  needs  the 
active  support  of  the  nursing  profes- 
sion. The  Red  Cross  course  on  Care 
of  the  Sick  and  Injured  has  been 
designated  to  prepare  these  auxiliary 
people. 

Nurses  and  teachers  may  become  in- 
structors by  taking  a  30-hour  course 
in  Care  of  the  Sick  and  Injured.  This 
])articular  course  will  further  equip 
the  nurse  to  do  on-the-job  training, 
Avhich  would  probably  be  a  "must"  in 
a  major  catastrophe. 

The  Red  Cross  training  program  to 
]n-opare  nurses  for  service  in  first  aid 
stations,  shelters,  hospitals,  and  home 
visiting,  has  been  accepted  as  the  basic 
course  for  preparing  nurses  for  any 
tyi)e  of  emergency.  Nurses  interested 
in  preparing  themselves  in  this  train- 
ing course  should  obtain  information 
from  their  local  Red  Cross  chapter. 


Recefti  ytt^iltuted.  jp.^  Ali4>n,'ie6.  at  ^uke,  T4NQ 


An  Institute  on  "Newer  Trends  in 
-Medical  Care"  was  sponsored  by  the 
Duke  University  School  of  Nursing 
June  5-7,  and  the  University  of  North 
Carolina  School  of  Nursing  sponsored 
a  series  of  institutes  on  nursing  topics 
during  April  and  Afay. 

Subjects  discussed  at  the  Duke  In- 
stitute included :  The  Role  of  the 
Physician  and  Nurse  in  the  Use  of  the 
.Vrtificial  Kidney,  The  Role  of  the 
Physician  and  Nurse  in  Cardiac  Cath- 
erterization.  Role  of  the  Surgeon  and 
Nurse  in  Open  Heart  Surgery,  Plastic 
Surgery,  Hypothermia,  and  prosthetic 
devices.      Attending    were    senior    stu- 


dents, faculty  members,  and  stafl"  nurses 
of  selected  hospital  schools. 

The  UNC  series  of  institutes  includ- 
ed:  What  Is  Administration?;  Infec- 
tions :  A  Statement  of  the  Problem  and 
Suggestions  for  Control;  Selection  of 
Content  and  Learning  Experiences  in 
Teaching  Eundamentals  of  Nursing; 
Selection  of  Content  and  Learning  Ex- 
periences in  Teaching  Aledical-Surgical 
Nursing;  Integration  of  Social  Science 
and  Psychiatry  in  the  Basic  Curricu- 
lum; Helping  the  Student  Meet  the 
Needs  of  the  Baby  and  His  Parents. 

Total  registration  for  the  series  was 
a])proximately  -150. 
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^arlc  yiour  Calendar 


DATE 

June    11-13,    1958 

July   7-10,    1958 


MEETING 


PLACE 


Annual      Meeting,      North      Carolina      Hospital  AAayview  Manor 

Association  Blowing    Rock 

Work    Clinic    on    Methods    of    Teaching,    spon-  Wake   Forest  College 

sored  by   NCLN,  N.   C.   Board  of   Nurse   Regis-  Winston-Salem 
tration     and     Nursing     Education,     and     UNC 
School   of    Nursing 


July   7-Aug.    1,    1958  Annual     Course    in     Special     Fields     in     Public        Chapel    Hill 

Health   Nursing,   UNC  School   of  Public  Health 


August  4-29,    1958 


Course  in   Psychiatric  Nursing   by  UNC  School         State   Hospital 
of    Nursing    and    Extension    Division  Raleigh 


August    11-13,    1958           Observation    and  Orientation    Experience    for         Butner  State   Hospital 

public    health   and  hospital    nurses,   sponsored         Raleigh   State    Hospital 
by   State    Hospitals   for   Mentally    III 

August  25-27  Goldsboro   State   Hospital 

October   6-9  Morganton   State    Hospital 

October   20-22  Raleigh   State   Hospital 

October  27-29  Goldsboro  State   Hospital 

August    18-21,    1958  Annual     Meeting,     American      Hospital     Asso-        Chicago,    III. 

ciation 

September   22-25,    1958     Institute   on    Evening  and   Night  Nursing  Serv-         Indianapolis,    Ind. 
ice    Administration,    Sponsored     by    American 
Hospital   Association 

October  6-8,    1958  Workshop   on    Improving   the    Effectiveness    of         Fort  Worth,   Texas 

Supervision,   sfjonsored    by    American   Hospital 
Association 

October   8,    1958  Annual  Workshop,   North   Carolina  Conference         Raleigh 

for   Social    Service 


October    13-15,    1958         Annual    Meeting,    National     Rehabilitation    As-  Asheville 
sociation 

October  25-31,    1958         Annual    Meeting,   American    Public   Health    As-  St.   Louis,   Mo. 
sociation 

October  26-28,    1958         Annual    Meeting,    North    Carolina    Family    Life  Sir  Walter   Hotel 

Council  Raleigh 


October   28-31,    1958         Annual   Convention,   NCSNA 
May   11-15,    1959 


Washington    Duke   Hotel 
Durham 


Biennial      Convention,      National     League     for         Philadelphia,   Pa. 
Nursing 
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Rex-  Staj^  a*tcL  ScUaal  affaft<yi  /lltna  Ke^uncM, 


Rex  Hospital  and  the  Rex  School  of 
I^ursing  surprised  Miss  Alma  Kermon 
on  March  26  with  a  tea  in  her  honor 
at  Daniels  House,  the  Rex  jN^urses 
Residence. 

''Miss  Alma/'  as  she  is  affectionately 
known,  a  1921  graduate  of  the  Rex 
Hospital  School  of  I^ursing,  recently 
completed  a  history  of  Rex  Hospital 
and  Rex  Hospital  School  of  Nursing. 
She  is  on  the  special  events  committee 
of  the  school  and  each  year  assists 
with  the  graduating  exercises. 

She  received  matching  luggage  at 
her  "surprise  party"- — an  overnite  case 
from  the  hospital  and  a  train  case  from 
the  school.  The  cards,  signed  by  Joseph 
E.  Barnes,  administrator ;  Margaret  M. 
Cheek,  director  of  nurses;  and  the  stu- 


dent body  read :  "With  grateful  appre- 
ciation for  your  devoted  interest  and 
purposeful  efforts  for  our  Rex  School 
of  TsTursing  and  our  Rex  Hospital." 

When  told  that  the  tea  was  in  her 
honor,  Miss  Kermon  said,  "Why?  I 
didn't  do  nuthin !" 


gaU- 


Operating  Room  Clinical  Instructor  —  327-becl 
general  hospital  in  Piedmont  North  Carolina  with 
School  of  Nursing  enrollment  of  100  students. 
Duties:  Responsible  for  teaching  and  supervising 
students  in  Operating  Room  and  Recovery  Room 
experience;  cooperate  with  instructors  in  surgical 
nursing  to  correlate  pre-operative  and  post- 
operative care.  Qualifications:  Experience  and 
advanced  education  in  Operating  Room  Nursing 
teaching.  Salary:  $350  monthly. 
Obstetrical-Clinical  Instructor  —  327-bed  general 
hospital   in    Piedmont   North   Carolina   with  School 
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of  Nursing  enrollment  of  100  students.  Duties: 
Responsible  for  formal  classes  and  clinical  super- 
vision of  students  in  Obstetrical  Nursing,  respon- 
sible for  planning  toward  concurrent  teaching  in 
this  area  and  expansion  of  course  to  include  pre- 
natal and  post-natal  care.  Qualifications:  B.S. 
degree  or  advanced  education  and  experience; 
teaching  experience  desirable.  Salary:  $350 
monthly. 

Instructor — Collegiate  school  of  nursing.  Duties: 
Supervise  students  in  laboratory  experience  dur- 
ing which  student  relates  with  one  patient  with 
purpose  of  learning  to  use  herself  as  therapeutic 
tool.  Responsibility  for  educational  counseling  of 
8-10  students  with  focus  on  student's  relation- 
ship with  her  patient.  Lead  seminars  concerned 
with  nursing  care  problems  in  psychiatric  nurs- 
ing. Qualifications:  Bachelor's  degree  and  educa- 
tional experience  in  psychiatric  nursing,  1-2 
years,  and  educational  counseling,  1  year  mini- 
mum acceptable.  Master's  dgree  in  psychiatric 
nursing  desirable.      Salary:  $4,000  annually. 

Instructor  in  Obstetrical  Nursing  —  Collegiate 
School  of  Nursing.  Duties:  Responsible  for  teach- 
ing course  in  obstetric  nursing  offered  quarterly; 
assume  responsibility  for  planning,  clinical  super- 
vision, and  instruction  in  care  of  obstetric  patient 
and  for  in-service  training.  Qualifications:  Mas- 
ter's degree  desirable.  B.S.  in  nursing,  with 
specialized  preparation  in  obstetrics,  minimum 
acceptable.  Experience  as  clinical  instructor  one 
year,  supervisor  of  obstetric  unit  three  years, 
staff  nurse  in  obstetrics  one  year.  Salary:  $4,000 
annually. 

Assistant  Instructor  in  Pediatric  Nursing— Collegi- 
ate   School    of   Nursing.      Duties:    Responsible   for 


course  in  pediatric  nursing  offered  quarterly, 
participation  in  clinical  instruction  and  supervis- 
ion, and  assisting  with  demonstrations.  Shares 
responsibility  to  correlate  class  instruction  and 
ward  supervision.  Qualifications:  Master's  degree 
desirable.  B.S.  in  nursing  minimum  acceptable. 
Experience  in  clinical  instruction  one  year,  staff 
nursing    in    pediatrics    one    year.      Salary:    $4,000. 

Associate  Director  of  Nursing   Education— 125-bed 

general  hospital  in  Eastern  North  Carolina.  Duties: 
Direct  school  of  nursing,  including  programs 
and  curriculum  planning.  Qualifications:  B.S. 
degree  and  three  years  experience  in  directing 
nursing  education.  Salary:  $425.00  -  $450.00 
monthly. 

Director  of  Norses— 250-bed  general  hospital  in 
Coastal  North  Carolina.  Duties:  Assume  respon- 
sibility for  all  nursing  services  in  hospital  and 
for  nursing  school.  Qualifications:  Master's  degree 
in  nursing  administration  with  two  years  ad- 
ministrative experience  in  hospital  school  of 
nursing  desirable;  B.S.  degree  in  nursing  educa- 
tion minimum  acceptable,  with  administrative  ex- 
perience in  hospital  with  school  of  nursing  at 
least  five  years.     Salary:  $400-$500  monthly. 

Obstetrical  Supervisor- 190-bed  general  hospital 
with  school  of  nursing.  Duties:  Over-all  supervis- 
ion of  obstetrical  unit,  clinical  instruction  of  stu- 
dent nurses.  Qualifications:  Post-graduate  work 
in  obstetrics,  with  supervisory  experience.  Salary: 
$3,420  annually  beginning. 

General  Duty— Many  vacancies  are  listed  with  the 
PC&PS  ofRce  of  NCSNA  for  general  duty  nurses 
in  various  areas  of  North  Carolina.  These  posi- 
tions are  in  both  general  and  specialized  hospitals. 


What  U   ^lOUa?'- 


The  United  States  was  host  to  the  Tenth  Anniversary  Session-  of  the 
World  Health  Assembly,  governing  body  of  the  World  Health.  Organiza- 
tions {WHO)  in  Minneapolis  May  28-June  IJ/-. 

This  was  the  first  meeting  of  its  hind  ever  held  in  the  United  States. 

WHO,  with  headquarters  in  Geneva,  Switzerland,  groups  87  coun- 
tries with  the  aim  of  protecting  the  health  of  ail  peoples.  WHO  works 
with  national  health  services  to  prevent  infectious  disease  and  to  train 
health  workers.  It  gives  technical  assistance  to  improve  sanitary 
conditions  in  over  100  countries,  warns  of  outbreaks  of  epidemic  disease, 
co-ordinates  research,  and  recommends  international  standards  for  drugs 
and  vaccines. 

Dr.  M.  G.  Candau  is  director-general  and  in  charge  of  a  staff  of 
about  1,000  professioncds  of  5If  nationalities.  The  World  Health  Organi- 
zation budget,  contributed  by  member  states,  is  $13,500,000  i^i  1958. 
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People  and  Lvent3 

Cleone  Hill  lias  been  appointed  in- 
structor in  Public  Health  iNTursing-  at 
the  University  of  North  Carolina 
School  of  Nursing,  it  has  been  an- 
nounced by  Dr.  Elizabeth  L.  Kemble, 
dean.  Miss  Hill  is  a  graduate  of  Gar- 
field Memorial  Hospital  School  of 
Nursing,  Washington,  D.  C,  received 
the  degree  Bachelor  of  Science  from 
Eastern  Nazarene  College,  and  the  de- 
gree Master  of  Arts  from  Teachers  Col- 
lege, Columbia  University.  Her  pre- 
vious positions  include  service  as  staff 
nurse,  supervisor,  and  head  nurse  at 
various  hospitals.  Her  most  recent 
positions  were  field  instructor  in  public 
health  nursing  at  University  Nursing- 
District,  Western  Reserve  University, 
and  educational  supervisor  at  Pitt 
Countv  Health  Department,  Green- 
ville, N.  C. 

Dean  Kemble  also  has  announced 
the  appointment  of  Mrs.  Faye  Jenkins 
Martin  as  part-time  instructor  of  nutri- 
tion and  the  appointment  of  Mrs. 
Louisa  Lanham  Spell  as  part-time  in- 
structor at  the  UNC  School  of  Nurs- 


ing. Mrs.  Martin  received  her  B.S. 
degree  in  Home  Economics  Education 
at  Woman's  College,  UNC,  and  has 
taught  home  economics  at  Hildebran 
School,  Hildebran,  N.  C,  and  at  Val- 
ley Springs  High  School,  Skyland.  N. 
C.  Mrs.  Spell  received  her  A.B.  de- 
gree from  Converse  College,  B.S.  in 
nursing  from  Vanderbilt  University 
School  of  Nursing,  and  M.S.  in  public 
health  from  UNC.  She  has  taught  at 
Taylors  High  School  in  Taylors,  S.  C, 
Avas  staff  public  health  ntirse  at  the 
Coifee  County  Health  Department  in 
Dotiglas,  Ga.,  and  was  itinerant  nurse 
at  the  Georgia  State  Health  Depart- 
ment, Atlanta,  Ga. 


Martha  D.  Adams  of  San  Mateo, 
Calif.,  has  been  named  director  of  the 
Department  of  Public  Health  Ntirsing 
for  the  National  League  for  Nursing, 
effective  September  1.  Miss  Adams 
^y]lo  succeeds  Ruth  Fisher,  is  a  former 
president  of  the  California  League  for 
Nursing. 


■"^nlLute.  ta  (led  C^add. 


Dr.  Hoyt  Blacl'well,  President  of  Mars  Hill  College,  Mars 
Hill,  [North  Carolina,  recently  ivrote  to  the  American  Red  Cross 
the  following  message  ivhich  has  heen  ividely  publicized  as  an 
example  of  Red  Cross  services  in  case  of  emergencies: 

"Across  the  years  I  have  seen  the  American  Red  Cross  in 
action  whenever  and  ivherever  its  services  toere  needed.  Had  it 
not  heen  for  the  cooperation  of  the  Buncomhe  County  Chapter  of 
the  Red  Cross  ivhich  we  have  had  in  Mars  Hill  College  during 
the  present  epidemic  of  influenza,  we  would  have  found  ourselves 
all  hut  unable  to  meet  the  needs  of  the  situation.  Your  perserver- 
ance  in  obtaining  nurses  for  us  has  been  a  major  factor  in,  heeping 
the  incidence  at  a  much  lower  percentage  than  it  prohahly  would 
have  been  otherwise.  I  am,  therefore,  writing  to  thank  you  and 
the  Buncombe  County  Chapter  for  the  valuable  service  ivhich  you 
have  rendered  us  in  these  difficult  days." 
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SiMer  Paschala  Noonan,  O.P.,  ma- 
ternity supervisor  at  St.  Catherine  of 
Sienna  Hospital,  McCook,  Nebraska, 
has  been  selected  as  the  winner  of  the 
1958  Mary  M.  Roberts  Fellowship 
Award.  In  addition  to  covering  all 
tuition  fees  required  for  a  year's  study 
in  journalism  at  a  college  or  university 
of  the  winner's  own  choosing,  the  fel- 
loAvship  carries  a  grant  of  up  to  $3,000 
to  help  defray  the  recipient's  living- 
expenses  during  the  school  year. 

A  native  of  Massachusetts,  Sister 
Paschala  is  an  accomplished  writer. 
She  has  had  numerous  poems,  short 
stories,  and  magazine  articles  publish- 
ed, and  one  of  her  most  recent  books, 
"The  Devil,  The  Doctor,  and  The 
Dumps"  is  now  under  consideration  by 
the  publishing  firm  of  Farrar,  Straus, 
&  Cudahy.  Drawing  on  her  10  years 
experience  as  a  maternity  supervisor. 
Sister  Paschala  has  written  many  ar- 
ticles on  mothers  and  babies.  One  of 
her  best  known  in  this  field.  Retreat  for 
Mothers,  a  60-page  pamphlet,  has  sold 
over  60,000  copies  to  date. 

A  manuscript.  How  Do  the  Children 
See  Usf,  by  Mrs.  Frances  Cherry  Cart- 
ivright  ParJcer,  instructor  in  pediatric 
nursing  at  the  University  of  North 
Carolina  School  of  Nursing,  was  one 
of  three  chosen  for  honorable  mention 
in  the  1958  competition  for  the  Mary 
M.  Roberts  Fellowship  Award. 


Mrs.  Judith  G.  WhitaJcer,  deputy 
executive  secretary  of  the  ANA  and 
civilian  consultant  on  nursing  to  The 
Surgeon  General  of  the  Army,  partici- 
pated in  a  three-day  Army  Nurse 
Corps  Chief  Nurses  Conference  late  in 
April.  She  discussed  the  ANA  func- 
tions, standards,  and  qualifications  for 
practice  as  they  relate  to  Army  nursing. 


North  Carolina  Council  of  Women's 
Organizations  in  cooperation  with  the 
Extension  Division  of  the  University  of 
North  Carolina,  will  be  held  July  28- 
31  at  the  University  in  Chapel  Hill. 
As  a  member  organization  of  the  Coun- 
cil, NCSNA  is  entitled  to  five  dele- 
gates. Registration  is  $6.00.  Mem- 
bers interested  in  attending  should  con- 
tact Mrs.  K.  M.  Brinkhous,  Workshop 
Director,  524  Dogwood  Drive,  Chapel 
Hill,  and  also  notify  NCSNA  Head- 
quarters Office.  Various  sessions  will  be 
devoted  to  Emotional  Growth  and  Ma- 
turity, Parliamentary  Practice,  Pro- 
gram Planning  and  Board  Training, 
Your  State  Government  and  You,  Ef- 
fective Speaking,  Leadership  Skills, 
Public  Relations  and  Publicity,  World 
Affairs.  Sleeping  accomodations  are 
available  at  Whitehead  Dormitory  for 
$2.50  per  night  or  $10.00  per  week, 
double. 

In  connection  with  the  Leadership 
Training  Workshop,  a  special  meeting 
on  "Survival  Planning"  is  scheduled 
for  July  29  at  8  p.m.  The  meeting  will 
be  open  to  any  person  interested  in  sur- 
vival plans  and  is  being  arranged  by 
the  North  Carolina  Office  of  Civil  De- 
fense, which  is  planning  to  distribute 
its  new  Survival  Plan  on  July  1. 

Mrs.  Norton  Pearl,  director  of  wom- 
en's activities  for  Federal  Civil  De- 
fense, is  the  prinicipal  speaker.  Also 
on  the  program  are  General  Edward  F. 
Griffin,  North  Carolina  Civil  Defense 
director,  and  Mrs.  Pearle  Wates  of 
Thomasville,  Ga.,  director  of  women's 
activities  for  Region  III,  Federal  Civil 
Defense  Administration. 


The     Seventh     Annual     Leadership 
Training   Worshop,  sponsored   by   the 


Janie  L.  Lassiter,  graduate  of  Roa- 
noke Rapids  Hospital  School  of  Nurs- 
ing, has  been  promoted  from  major  to 
lieutenant  colonel  in  the  Army  Nurse 
Corps, 
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Shirley  Ann  Hanirick  of  Spindale,  a 
student  in  the  University  of  North  Car- 
olina School  of  Nursing,  Chapel  Hill, 
has  been  named  1958  recipient  of  the 
Lee  Parker  Scholarship  awarded  an- 
nually to  a  student  or  prospective  stu- 
dent in  nursing. 

Miss  Hamrick  is  a  1957  graduate  of 
Rutherford  Hospital  School  of  Nurs- 
ing, where  she  served  as  a  staff  nurse 
prior  to  enrolling  in  the  UNC  School 
of  Nursing.  She  is  a  candidate  for 
the  Bachelor  of  Science  Degree  in 
Nursing. 

The  $150  scholarship  is  given  each 
year  by  Lee  Parker,  who  is  administra- 
tor of  the  NCSNA-sponsored  income 
protection  insurance  for  Associatioji 
members.    The  recipient  of  the  scholar- 


ship is  chosen  by  the  Board  of  Direc- 
tors of  NCSNA  on  the  basis  of  poten- 
tial service  to  the  state  as  a  meml)er  of 
the  nursing  profession. 


Marie  FarreU,  dean  of  the  Boston 
University  School  of  Nursing,  has  been 
appointed  to  the  Expert  Advisory  Com- 
mittee for  the  Professional  Nurse 
Traineeship  Program.  She  succeeds 
Helen  Nahm,  recently  appointed  dean 
of  the  School  of  Nursing,  University 
of  California  at  Berkeley.  The  12 
members  of  the  Expert  Advisory  Com- 
mittee advise  the  Surgeon  General  on 
matters  pertaining  to  administration 
of  the  program.  Miss  Farroll  has  been 
associated  with  the  Boston  University 
School  of  Nursing  since  1947. 


In  the  photo  at  left  are  nursing  leaders  attending  the  1958  Convention  of  the  North  Carolina  League 
for  Nursing  held  this  Spring  in  Asheville.  They  are,  left  to  right,  Marjorie  Staub,  president  of  the 
Student  Nurses'  Association  of  North  Carolina;  Dr.  Genevieve  Bixler,  director  of  the  Nursing  Education 
Project  of  the  Southern  Regional  Education  Board,  who  was  one  of  the  convention  speakers;  Mrs. 
Eloise  Lewis,  president  of  the  North  Carolina  League  for  Nursing;  and  Mrs.  Margaret  B.  Dolan,  presi- 
dent of  the  North  Carolina  State  Nurses'  Association.  In  the  photo  at  right,  Dr.  Bixler  chats  with 
Mrs.  Evelyn  Corey  Bacon,  left,  president  of  the  Virginia  State  League  for  Nursing,  who  also  addressed 
the  NCLN  convention.     The  theme  of  this  year's  meeting  was   "Education  for  Leadership". 
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Helen  Creighton,  B.S.N.,  A.M.,  J.D. 


Miss  Creigliton  is  assistant  pro- 
fessor of  medical  and  surgical 
nursing  at  Georgetown  University 
School  of  ISTursing.  She  has  been, 
by  turns,  a  mathematics  professor 
in  a  junior  college,  a  practicing 
attorney,  and  professional  nurse. 
This  article  is  a  summary  of  her 
address  at  the  recent  NCSNA 
Institute  for  Operating  Room 
Nurses  held  in  Winston-Salem. 


Oljerating  room  nurses  are  looked  up- 
on as  people  who  undertake  work  for 
which  special  education  and  skill  are 
necessary  and  therefore  they  are  under 
a  duty  to  exercise  the  same.  An  operat- 
ing room  nurse  (R.N.)  who  claims  pro- 
fessional competence  must  act  with  the 
skill  and  care  normally  expected  of  such 
persons. 

At  law  every  person  is  responsible 
for  her  own  wrongful  actions  and  neg- 
ligence. For  the  damage  resulting  from 
such  wrongs  to  other  persons  or  their 
property,  the  individual,  herself,  may 
always  be  sued  in  a  civil  court.  In  ad- 
cUfinii,  since  virtually  every  operating- 
room  nurse  is  an  employee,  she  may 
render  her  employer  liable  in  damages 
for  wrongs  committed  Avithin  the  scope 
of  her  employment. 

North  Carolina  is  a  state  in  which 
there  is  limited  liability  on  the  part  of 
its  charitable  hospitals  for  the  negli- 
gence of  their  employees.^  The  limita- 
tion which  the  courts  put  on  this  im- 
munity of  charitable  hospitals  is  to 
allow  a  beneficiary,  stranger  or  invitee 
to  recover  by  proving  that  the  admini- 
strative officers  of  the  hospital  did  not 
use  ordinary,  reasonable  care  in  either 


selecting    or    retaining    the    employee 
whose  negligence  caused  the  injury. 
There  are  two  types  of  negligence : 

(1)  civil  negligence  Avhich  is  actionable 
between  two  parties  and  where  money 
damages  are  sought  by  Avay  of  recom- 
pense in  a  lawsuit  in  a  civil  court ;  and 

(2)  gross  negligence^  which  is  a  crime 
for  which  the  person  becomes  answer- 
able to  the  sovereign  state.  The  cele- 
brated Somera?  case  centered  around  an 
operating  room  nurse  is  the  classical  il- 
lustration of  gross  negligence  with  re- 
spect to  nurses.  In  that  case  an  operat- 
ing room  nurse  was  convicted  of 
manslaughter  because  death  resulted 
from  negligence  when  she  did  not  un- 
derstand the  effect  of  an  order  issued 
by  a  doctor  in  the  preparation  of  a 
medication  used  as  an  anesthetic.  The 
negligence  consisted  in  carrying  out  an 
order  that  she  should  have  known  by 
reason  of  her  training  and  experience 
to  be  an  incorrect  one. 

With  respect  to  doctors'  orders  it  is  a 
generally  accepted  rule  that  a  nurse 
may  never  substitute  her  own  judg- 
ment. If  a  physician  orders  a  nurse  to 
do  something  Avhich  she  believes  to  be 
wrong,  she  should  first  check  with  the 
physician  to  make  sure  there  is  no  mis- 
understanding. There  are  tactful  ways 
of  verifying  orders,  clarifying  doubts 
and  intelligently  assisting  others  in 
carrying  out  assigned  tasks. 

In  this  connection  one  of  the  most 
helpful  and  widely  quoted  statements 
was  made  by  a  North  Carolina  court  in 
Byrd  v.  Marion  Gene7'al  Hospital :'' 

The  great  Aveight  of  authority 
establishes  the  principle  that  nurses, 
in  the  discharge  of  their  duties,  must 
obey  and  diligently  execute  the  or- 
ders of  the  physician  or  surgeon  in 
charge   of   the   patient,    unless,    of 
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course,  such  order  was  so  obviously 
negligent  as  to  lead  any  reasonable 
person  to  anticipate  that  substantial 
injury  would  result  from  the  execu- 
tion of  such  order  or  performance  of 
such  direction.  Certainly  if  a  physi- 
cian or  surgeon  should  order  a  nurse 
to  stick  fire  to  a  patient,  no  nurse 
would  be  protected  from,  liability  for 
damages  for  undertaking  to  carry  out 
the  orders  of  the  physician.  The  law 
contemplates  the  physician  is  solely 
responsible  for  the  diagnosis  and 
treatment  of  the  patient.  Nurses  are 
not  supposed  to  be  experts  in  the 
techniques  of  diagnosis  or  mechanics 
of  treatment. 

Tn  other  Avords  operating  room  luirses 
must  diligently  execute  the  orders  of  the 
surgeon  in  charge  unless  the  order  is 
such  as  to  lead  a  reasonable  operating 
room  nurse  to  anticipate  injury  would 
result  from  its  execution. 

A  consideration  of  some  modern  cases 
involving  various  acts  by  operating- 
room  nurses  is  helpful.  In  HaUinan  v. 
Frlndle^  an  operating  room  nurse  who 
neglected  to  read  the  label  on  a  bottle 
was  held  liable  to  a  patient  for  negli- 
gently supplying  the  surgeon  Avith  for- 
malin instead  of  novocaine  requested 
for  the  operation.  In  Clary  v.  Chris- 
ilansen^'  an  action  for  alleged  negli- 
gence brought  against  a  surgeon  who 
had  operated  on  a  patient  to  remove  a 
lung  abscess  was  dismissed  where  it  was 
shown  that  the  scrub  nurse  preparing 
the  room  preceding  the  operation  had 
substituted  a  Fisher  machine  for  a 
Davis-Bovie  machine  which  he  had  in- 
structed the  nurses  to  provide  and  as  a 
result  thereof  the  patient  had  received 
a  third  degree  burn  on  the  thigh.  (The 
electrical  machine  and  the  attachment 
were  hidden  from  view  behind  a  screen 
in  the   operating  room.) 

In  Pendergraft  v.  Royster/  a  North 
Carolina  court  permitted  a  patient  to 
recover  damages  in  a  malpractice  action 


against  a  doctor  based  on  the  following 
facts.  The  evidence  disclosed  that  about 
three  months  after  an  operation  for  a 
fallen  Avomb,  the  patient  took  from  her 
Avomb  a  jagged  piece  of  glass  rounded 
like  part  of  a  glass  tube  used  in  the  op- 
erating room  at  the  time  of  surgery. 
Additional  evidence  showed  that  catgut 
Avas  used  in  the  operation ;  that  it  comes 
in  a  glass  tube ;  that  it  was  the  practice 
for  nurses  to  break  the  tube  between 
tAvo  gauzes  or  toAvels  and  hand  the  cat- 
gut to  the  surgeon  and  then  discard  the 
gauze  into  a  waste  bucket.  Further, 
evidence  was  presented  that  in  this  par- 
ticular operation  gauze  was  inserted  in 
the  vagina  and  that  customarily  nurses 
handed  the  surgeon  gauze  for  the  pur- 
pose. The  court  stated  that  res  ipsa 
loquifor  doctrine  (the  thing  speaks  for 
itself)  has  been  applied  in  cases  Avhere 
foreign  bodies  such  as  sponges,  needles, 
towels,  glass,  et  cetera,  are  introduced 
into  the  patient's  body  during  a  surgi- 
cal operation  and  left  there. 

In  an  operating  room  the  surgeon, 
his  surgical  assistants  and  the  nursesi 
must  Avork  together  as  a  team  if  errors 
are  to  be  avoided.  Each  person  on  the 
team  must  recognize  the  degree  of  re- 
s])onsibility  Avith  Avhicli  he  is  charged. 
MoreoA^er,  a  senior  must  bear  in  mind 
the  responsibility  carried  for  a  suljordi- 
nate. 

The  operating  room  supervisor  is  an 
agent  of  the  employing  hospital.  She 
derives  her  authority  for  the  ])erform- 
ance  of  administrative  duties  from  the 
governing  body  of  the  hospital  via  its 
administration.  Hospital  rules  and  reg- 
ulations AAdiich  are  formulated  to  pro- 
vide good  government  within  the  in- 
stitution are  the  laAV  of  the  hospital. 
Accordingly  the  operating  room  super- 
visor is  responsible  for  seeing  that  the 
rules  and  regulations  are  compiled  Avith 
by  cA^eryone  (doctors,  nurses,  patients, 
el  cetera)  in  her  jurisdictional  area. 
Fai'ticularly  Avith  respect  to  safety  reg- 
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Illations,  a  breaeli  of  rules  may  en- 
danger lives.  She  should  realize  that 
failure  to  assume  responsibility  for  en- 
forcing hospital  regulations  is  a  breach 
of  duty  in  the  professional  care  of  the 
patient.  The  operating  room  super- 
visor should  not  pemiit  personal  friend- 
ship or  the  desire  to  be  considered  leni- 
ent or  tolerant  to  interfere  with  her 
performance  of  her  administrative  du- 
ties. 

The  operating  room  nurse  and  theop- 
ei'ating  room  supervisor  are  responsible 
for  the  safety  of  patients  who  are  in  the 
operating  area  prior  to  and  after  sur- 
gery. It  is  rather  obvious  that  such  pa- 
tients should  not  be  left  untended  with- 
out safeguards  to  prevent  falls  from 
stretchers,  et  cetera.  Routinely  there 
should  be  periodic  inspections  of  operat- 
ing room  equipment  for  obvious  defects 
in  order  to  avoid  injury  caused  by  using 
defective  equipment.  While  responsi- 
bility for  securing  authority  for  an 
operation  rests  primarily  with  the  sur- 
geon,^ the  hospital  has  at  least  a  moral 
"obligation  to  see  that  it  is  a  part  of  the 
record.  The  checking  of  a  patient's 
record  for  a  signed  operative  permit 
prior  to  surgery  will  help  prevent  any 
difficulties  arising  from  its  absence. 

Often  operating  room  nurses  acquire 
information  (operative  cases,  the  tech- 
nique of  individual  doctors,  the  hap- 
pening of  unusual  incidents)  which, 
while  not  necessarily  confidential, 
should  not  be  discussed  outside  the  op- 
erating room  or  classroom. 

In  conclusion  the  operating  room 
nnrse  should  realize  that  if  she  con- 
ducts herself  as  an  ordinary,  reasonable, 
prudent  nurse  in  the  same  or  similar 
circumstances,  she  will  have  few  wor- 
ries with  respect  to  the  law. 


The  North  Carolina  Court  in  Hoke  v. 
Glen,  167  N.  C.  594,  83  S.  E.  807 
(1914)  stated:  "We  prefer  to  adopt 
the  middle  course  which  exempts 
( charitable  corporations)  from  liabil- 
ity for  negligence  of  their  employees 
and  requires  the  exercise  of  ordinary 


care  in  selecting  them."  This  was  re- 
iterated by  the  North  Carolina  courts 
in  Williams  v.  Union  Go.  Hospital, 
234  N.  C.  536,  67  N.  E.  2d  662  (1952). 
Georgia,  Texas,  Kansas  and  Mon- 
tana follow  the  same  rule.  However, 
the  North  Carolina  courts  have  held 
a  charitable  hospital  liable  in  dam- 
ages for  the  negligent  injury  to  a 
servant  or  employee.  Gowans  v. 
North  Gai'olina  Baptist  Hospital,  Inc., 
197  N.  C.  41,  147  S.  E.  672  (1929). 

Courts  have  variously  attempted  to 
define  gross  negligence.  In  Herman 
v.  Hardin,  78  Ga.  App.  81,  50  S.  E.  2d 
236  (1948)  the  court  said:  "In  gen- 
eral, slight  diligence  is  that  degree 
of  care  which  every  man  of  common 
sense,  howsoever  inattentive  he  may 
be.  exercises  under  the  same  or  sim- 
ilar circumstances.  The  absence  of 
such  care  is  termed  gross  negli 
gence." 

Briefly  during  a  tonsillectomy,  a  sur- 
geon asked  an  operating  room  nurse 
(Miss  Somera)  on  three  separate  oc- 
casions for  5cc.  of  10  per  cent  co- 
caine with  adrenalin.  Each  time  she 
verified  the  order,  prepared  the  med- 
cation  and  the  doctor  injected  it  into 
the  patient.  Following  the  third  in 
jection  the  patient  convulsed  and 
died  in  a  few  moments.  Then  the 
surgeon  asked  if  the  "novocaine 
was  "fresh"?  Miss  Somera  replied 
"It  was  not  novocaine  but  10  per 
cent  cocaine."  Subsequently  she  was- 
convicted  of  manslaughter.  As  the 
court  observed,  there  was  no  ques 
tion  that  the  surgeon  was  negligent 
but  the  cause  of  death  was  tht 
nurse's  negligence.  Evidence  was- 
produced  that  a  nurse  of  similai 
training  should  have  realized  tin 
consequences.  See  :  Creighton,  Helen 
Law  Every  Nurse  SJiould  Knoiv 
Phila.,  W.  B.  Saunders  Co.,  1957 
p.   111. 

202  N.  C.  337,  162  S.  E.  738  (1932). 
220  Cal.  46,  11  P  2d  426,  29  P  2d  202 

62  P  2d  1075  (1936). 
83  N.  E.  2d  644,  (Ohio  Ct.  Appeals 
1948).  The  court  held  that  the  scrul 
nurse  who  substituted  the  machin< 
was  not  in  any  sense  an  employee  o 
the  physician  in  the  task  of  prepar 
ing  the  x-oom  preceding  the  operation 
She  was  an  employee  of  the  hospital 
charged  with  the  duty  of  preparin 
the  room  and  the  instruments. 

203  N.  C.  384,  166  S.  E.  285   (1932). 
Jackson  v.  Joyner,  236  N.   C.  259,  7: 

S.  E.  2d  589  (1952). 
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Publication^  J^ldt  3or  3nduHrlal  J^ur^ed 

A  list  of  publications  about  industrial  nursing  or  of  special  interest  to 
industrial  nurses  has  recently  been  released  by  the  Industrial  Xurses  Section  of 
the  American  Xurses'  Association.  The  industrial  nurse  may  find  many  of  these 
helpful  to  her  in  her  job.     They  are  listed  below  Avith  price  and  ordering  address: 

fliddc  for  the  Oficiifatioii  of  Netvly  Employed  Occupational  Health  Xurses — National 
Ix'asue  for  Nursing,  2  Park  Avenue,  New  York  16,  N.  Y..  $1.00. 

Orciipatioiial  Jhalth  Nursing — Springer  Publisliing  Co..  Inc..  New  York.  $4.50. 

Functions,  Standards,  and  Qualifications  for  an  Industrial  Nurse  in  a  One-Nurse  Service 
ill  Industry  or  Commerce — Industrial  Nurses  Section,  American  Nurses'  As.sociation, 
2  Park  Avenue.  New  York  16,  N.  Y.,  free. 

(luidiiiij  Principles  and  Procedures  for  Industrial  Nurses — Council  on  Industrial  Health, 
American  Medical  Association,  535  N.  Dearborn  St.,  Chicago  10.  111.,  free. 

Tadai/'x  Industrial  Nurse  and  Her  Joh — G.  P.  Putnam's  Sous,  New  York.  $3.20. 

Occupational  Hcaltti  Nursing  BiMiography,  Vol.  XII,  National  League  for  Nursing.  $2.00. 
Anatomical  Charts,  Illinois  State  Nurses  Association,  6  North  Michigan  Avenue.  Chicago 
3,    111.,    $2.50. 

Scope.  Ohjectircs.  and  Functions  of  Occupational  Health  Programs — Council  on  Indus- 
trial Health,  AMA,  free. 

Your  Employee  Health  Program — Metroiwlitan  Life  Insurance  Co..  New  York  Citv, 
N.   Y.,  free. 

Guiding  Principles  of  Medical  Examinations  in  Industry — Council  on  Industrial  Health, 
AMA,  free. 

The  Survey  of  the  Occupational  Environment — Council  on  Industrial  Health.  AMA,  free. 
Medical  Service  in  Industry — Title  Industrial  Medical  Department — Council  on  Industrial 
Health,  AMA,  free. 

Ways  To  Teach.  Nutrition  in  Industry — Metropolitan  Life  Insurance  Co.,  New  York,  free. 
Industrial  Health  and-  Medical  Programs — P.H.S.  Publication  #15.  Sui^erintendent  of 
Documents,  U.S.  Government  Printing  Office,  Washington  25.  D.  C,  $1.00. 

Picture  of  a  Woman  ivith  a  Future — Industrial  Nurses'  Section,  American  Nurses' 
Association,  free. 

To  complete  her  library  of  reference  material,  the  industrial  nurse  should 
obtain  a  copy  of  the  North  Carolina  Workmen's  Compensation  Law,  available 
from  the  North  Carolina  Industrial  Commission,  Raleigh,  N.  C,  and  a  copy 
of  the  North  Carolina  Nurse  Practice  Act,  available  from  the  North  Carolina 
Board  of  Nurse  Registration  and  Nursing  Education,  P.  O.  Box  2129,  Raleigh, 
N.  C. 
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c4n  cAdded  1959  (^enelU 

from  your  membership 

in  the 

JSortn  Carolina  State  JSurAeA    c4d3oclatlon 

For  a  long  time,  the  Boards  of  the  American  Nurses 
Association  and  its  official  American  Journal  of  Xursing 
have  been  endeavoring,  M^ith  the  cordial  cooperation  of  the 
various  State  Associations,  to  develop  a  nation-wide  program 
which  would  make  it  possible  for  any  member  of  the 
American  Nurses  Association  to  receive  the  Journal  at  a 
specially  reduced  rate. 

A  concrete,  specific  plan  has  now  been  worked  out.  Hereafter 
and  until  further  notice,  your  membership  in  the  American  iSTurses 
Association  entitles  you  to  receive  the  Journal  for  a  full  year  at  an 
exclusive  rate  of  $3.00,  in  spite  of  the  fact  that  the  regular  annual 
cost  of  the  Journal  is  being  increased  to  $5.00,  effective  January  1, 
1959. 

To  qualify  for  this  reduced  rate,  it  is  a  requirement  that  yjour 
order  be  placed  through  your  District  iVssociation  and  not  direct 
with  the  American  Journal  of  Nursing.  Further  particulars  "will 
reach  you  in  an  announcement  which  will  be  enclosed  with  your 
membership  renewal  statement  later  this  year. 

HEBE'S  YOUR  OPPORTUNITY  TO  GET  NURSING'S 
MOST  ESSENTIAL  MAGAZINE  AT  AN  ANNUAL  SAVING 
OF  $2.00,  AND  WE  URGE  YOU  TO  TAKE  ADVANTAGE  OF 
IT  PROMPTLY  UPON  THE  ARRIVAL  OF  THE  JOURNAL'S 
FORTHCOMING  ANNO  UN  CEMENT. 

AMERICAN  JOURNAL  OF  NURSING 
2  Park  Avenue,  New  York  16,  N.  Y. 


Officers  of  ]\CSNA 

President 

Mrs.  Margaret  B.  Dolan 
Mount  Bolus  Road 
Chapel  Hill 

First  Vice-Pi-esident 

Julia   Fisher 

Pitt  County  Health  Dept. 

Greenville 

Second  Vice-President 

Atha  Howell 

506   S.  Elam  Avenue 

Greensboro 

Secretary 

Mrs.  Edna  S.  Petty 
P.   O.   Box   1010 
Gastonia 

Treasurer 

Mrs.  Eva  W.  Warren 
Route  3,  Box  216  A 
Hillsboro 

Directors 

Bettie  Rachel  Baise 

Winston-Salem 

Mrs.   Edith  P.   Brocker 

Chapel  Hill 

Josephine   Kerr 

Charlotte 

Mrs.  Jean  F.  Richards 

Asheville 


^•...   /902  ...••^ 


THE  m  HEEL  IRSE 


HEADQUARTERS'  STAFF 

Executive  Secretai'y 

Mrs.  Marie  B.  Noell 

Counselor  and  Associate 
Executive  Secretary 

Helen  E.  Peeler 


Mrs.  Marie  B.   Noell,  Editor 


V  ol.  XX  SEPTEJVIBER,  1958 


Xo.  i 


The  President's  Message  4 

Call  to  Convention — » 

1958  NOSNA  Convention  Piogram 6 

Proposed  Changes  in  Bylaws  14 

Courtesy  Membership  for  New  Gradiiates  ...16 

Candidates   for  Election...  ...17 

Meet  the  Candidates 21 

ANA  Convention  Report 

What  the  Delegates  Did  35 

Program  Meetings  in  Capsule 2T 

What  the  Sections  Did  30 

AXA  Pin  Available.... 33 

Cover  Note 39 

Institutes  Planned  on  Nursing  Care..  -  39 

ANA  Platform,    1958-60 .....40 

NLN  Pilot  Project  To  Help  Teachers  of 

Psychiatric  Aides  ...41 

Move   for   Traiueeships  .....42 

Baibara  Schutt  New  Editor  of  'Journal' 43 

PC&PS    ^^ 

New  Book  on  ANA  Research  ProgTam .45 

PampMet  on  Nursing  Shortage  45 

Mark  Yoxu*  Calendar  ^6 

People  and  Events.. ^^ 


Tl\,e  ojficial  publication  of  the  North  Carolina 
State  Nu,rses'  Association.  Executive  and  edi- 
torial office,  2301  Clark  Avenue,  Raleigh.  Tele- 
phone TEmple  3-3083.  Advertising  rates  supplied 
upon  request.  Subscription  rate  —  $1.00  per  year 
or  25  cents  per  copy  for  non-members. 


TAK  HEEL  NURSE  Septemher,  1958 


^/te  Pne^dJle^ni^  Me6,6>a(^e: 


In  this  issue  of  TAR  HEEL  NURSE  you  will  read  about  the  increase  in  dues 
of  the  American  'Nurses'  Association,  as  approved  by  the  House  of  Delegates  at 
ANA  convention  in  June.  You-  will  also  read  about  the  recent  unanimous 
recommendation  of  the  NO  SNA  Board  of  Directors  that  state  dues  be  In^ 
creased  by  $J^.50.  NO  SNA  delegates  ivUl  be  aslxcd  to  vote  on  this  matter  at 
our  state  convention  in  October. 

As  a  member  of  thi^  Association,  you  of  course  will  be  talking  about  the 
proposed  increase  in  state  dues  between  now  and  convention  time.  As  you  weigh 
this  question,  we-  want  you  to  hnow  what  factors  led  your  Board  to  make  this 
reconimendatio7i'.  First  of  all,  read  the  section  of  this  issue  which  brings  you 
a  digest  of  ANA  convention  programs  and  sessions.  You  will  then  get  a 
pretty  good  picture  of  the  ANA  program  of  work,  projects,  and  trail-blazing 
which  are  contributing  to  our  professional  advancement.  ANA  dues  were  in- 
creased in  order  that  this  work  might  continue — its  value  is  not  cjuestioned. 
The  only  question  was  how  to  keep  up  with  rising  fixed  costs  with  which  ail  of 
us  are  familiar — cost  of  housing,  cost  of  materials,  cost  of  postage,  etc. 

Your  NOSNA  Board  of  Directors  first  of  all  considered  how  our  state  pro 
gram  of  work  will  be  affected  by  the  increase  in  ANA  services.  These  national 
programs  benefit  the  individual  nurse  only  insofar  a^  they  can  be  implemented' 
on  state  and  local  levels.  Your  Board  concluded  that  to  bring  full  benefts  of  the 
ANA  to  NOSNA  members,  the  state  association  7nust  be  financially  able  to  do 
its  share. 

Then  your  Board  took  a  look  at  our  own  NOSNA  financial  resources.  We 
found  that  our  state  dues  ivere  last  increased  in  1950.  The  increase  was  .fS.OO, 
but  $1.00  of  that  amount  was  a  sp&cial  per  capita  levy  for  the  ANA  research 
program,  and  $2.00  was  for  the  NOSNA  program  of  work.  All  of  us  know 
about  the  rising  cost  of  everything  since  1950  and  will  understand  how  this 
$2.00  koas  quickly  absorbed  to  meet  the  association  s  obligations.  In  fact,  during 
the  eight  years  since  that  increase,  the  Association  has  had  to  borrow  increasing 
amounts  annually  to  meet  its  year-end  obligations.  The  1950  increase  amounts 
to  25  cents  per  year  for  the  past  eight  years — and  this  has  not  even  taken  car 
of  inflated  prices,  much  less  provided  any  cushion  for  expanded  services. 
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Tom'  Association  has  added  services  constantly.  Our  size  has  grown,  ancl 
our  activities  have  expanded.  We  are  involved  in  legislation,  public  relations, 
professional  counseling  and  placement,  economic  security,  interorganizat tonal 
functions,  and  many  other  projects — none  of  which  we  can  afford  to  relinquish. 
We  are  having  to  borrow  money  each  year  to  do  so.    This  is  not  good  business. 

Other  state  associations  in  our  region  already  hare  increased  their  dues — 
Tennessee  state  dues  are  $22.00;  Florida,  $17.00;  Virginia,  $lJ+.00.  These  are 
states  with  progressive,  ■well-rounded  programs  performing  valuable  services  to 
their  members.    Alabama  proposes  to  more  than  double  its  dues. 

Your  Board  thought  it  wise  to  recommend  an  increase  of  $J^..o0  because  a 
less  am'Ount  woidd  only  l-eep  us  "out  of  the  red"  and  would  not  tal-e  care  of 
the  next  few  years.  We  believe  you  would,  rather  plan  for  the  immediate  future, 
than  to  just  meet  current  obligations.  Please  keep  in  mind  that  this  additional 
$Jf.50  per  member  represents  about  IS  cents  per  iveeJc — two  extra  colces.  an  ice 
cream  cone,  or  a  bus  token.  And  then  keep  in  mind  what  is  at  stake — an 
advancing,  progressive  professional  organization  and  program  of  work. 

As  your  president,  it  is  both  my  privilege  and  responsibility  to  bring  these 
facts  to  your  attention.  As  a  member  of  'JSfCSNA,  it  is  your  privilege  and 
responsibility  to  consider  this  matter  carefully  and  discuss  it  fulhi  with  your 
sister  members. 

Mrs.  Margaret  B.  Dolan,  R.  A'. 

President,  Js^CS^tA 


3aJ/  to.  Co>H4jieHilan- 


The  fiftv-sixtli  annual  convention  of  the  J^orth  Carolina  State  Xurses' 
Association  Avill  be  held  October  28-31,  1958,  at  the  Washington  Duke  Hotel 
in  Durham,  Xortli  Carolina. 

Coucurrentlv,  the  Student  iSTurse  Association  of  JSTorth  Carolina  "will  hold 
its  ninth  annual  meeting. 

The  theme  of  the  1958  conA^ention  will  be  "Educating  ISTurses  for  (xood 
Patient  Care."  Details  of  the  program  and  other  general  convention  information 
will  be  found  elsewhere  in  this  issue. 

Please  bring  your  ANA  card  to  convention. 

Marie  B.  NoelJ,  B.  N. 
Executive  Secretary 
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SCSM  Convention  To  Featnre  Program  On  Legislation 


A  general  program  on  legislation  and 
some  top-notch  section  speakers  will 
highlight  the  1958  annual  convention 
of  NO  SNA  to  be  held  October  29-31 
at  the  Washington  Dnke  Hotel  in  Dur- 
ham. 

The  theme  this  year  is  ''Educating 
jSTurses  for  Good  Patient  Care." 

On  Thursday  afternoon,  October  30, 
the  program  session  devoted  to  legisla- 
tion will  feature  an  address  by  Julia 
Thompson,  ANA's  Washington  repre- 
sentative. She  will  discuss  the  federal 
legislative  program  of  the  nursing  pro- 
fession. Following  her  talk,  a  panel  will 
explore  the  whys  and  wherefores  of 
NCSNA's  state  legislative  program. 

With  Mrs.  Margaret  Dolan  as  mode- 
rator, this  panel  will  be  composed  of 
Honorable  Addison  Hewlett,  Jr.,  vet- 
eran legislator  of  Wilmington  and  can- 
didate for  Speaker  of  the  House  in 
1959  ;  Dr.  David  T.  Smith,  Duke  Uni- 
versity, member  of  the  Medical  Society 
of  North  Carolina ;  Mr.  Joseph  Barnes, 
administrator  of  Rex  Hospital  in  Ra- 
leigh and  member  of  the  JSTorth  Caro- 
lina Hospital  Association ;  Mrs.  Edith 
P.  Brocker  assistant  dean  of  the  Duke 
University  School  of  Nursing ;  Vivian 
Culver,  executive  secretary  of  the  State 
Board  of  Nurse  Registration  and  Nurs- 
ing Education. 

The  discussion  will  include  an  outline 
of  the  scholarship  program  NCSNA 
will  seek  from  the  1959  General  As- 
sembly to  provide  state  aid  for  nurse 
students  and  graduate  nurses,  as  well  as 
exploration  of  how  individual  members 
can  promote  the  legislation. 

Section  Programs 

As  usual,  our  section  programs  prom- 
ise to  be  big  drawing  cards.   Industrial 


and  office  nurses  will  meet  jointly  to 
hear  Dr.  Gerald  Gordon,  chief  of  the 
Psychiatric  Section  of  the  Medical  Di- 
vision of  E.  I.  duPont  de  Nemours  and 
Company.  He  will  talk  on  "Psycholog- 
ical Aspects  in  Industry." 

General  Duty  and  Private  Duty 
nurses  also  will  hold  a  joint  program 
meeting.  They  will  hear  Dr.  E.  Hale 
Thornhill,  Raleigh  otologist,  in  an  illu- 
strated lecture  on  "Tympanoplasty  — 
The  Middle  Ear  Operation  for  IDeaf- 
ness."  Dr.  Thornhill  has  studied  at 
Duke  University,  Harvard,  and  Wurz- 
burg,  Germany.  Following  will  be  a 
program  on  "Hypnosis  in  Childbirth" 
by  Dr.  T.  W.  Littlejohn  of  the  North 
Carolina  Memorial  Hospital  in  Chapel 
Hill.  This  will  be  a  lecture-demonstra- 
tion. 

FACT  and  INS  A  Sections  will  hold 
their  program  meeting  jointly  on  the 
subject,  "Today's  Nursing  Care,"  the 
theme  of  the  long-range  program  pro- 
ject of  these  two  NCSNA  sections  and 
the  North  Carolina  League  for  Nurs- 
ing. The  program  will  be  in  the  form  of 
a  situation  play,  "What  the  Patient  Ex- 
pects, What  the  Patient  Should  Get, 
and  Does  the  Patient  Get  It."  Narra- 
tor will  be  Thelma  Ingles,  associate 
professor  at  the  Duke  University 
School  of  Nursing. 

"Prematurity :  Ten  Years  of  Work  .  . 
A  Problem  Solved?"  is  the  topic  for 
the  Public  Health  Section  program 
meeting.  Participants  will  be  Dr.  Rob- 
ert J.  Murphy,  pediatrician  of  Hills- 
boro ;  Rebecca  Swindell,  maternal  and 
child  health  consultant  of  the  State 
Board  of  Health;  Frances  Sellars  and 
Mrs.  Elsie  M.  Thomas,  public  health 
nurses  of  the  Wake  County  Health  De- 
partment ;   and  Eileen  Kiernan,   pedi- 
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atric  nursing  consultant  of  the   State 
Board  of  Health. 

Climaxing  the  convention's  program 
will  be  a  banquet  address  by  Dr.  Amos 
Abrams,  editor  of  publications  for  the 
ISTorth  Carolina  Education  iVssociation. 
While  he  will  bring  to  us  a  message 
centered  around  the  convention  theme, 
"Educating  Nurses  for  Good  Patient 
Care",  Dr.  Abrams  has  built  an  out- 
standing reputation  around  the  state  as 
a  speaker  on  subjects  ranging  from 
Shakespeare  to  folklore. 

Student  Progi-ani 

The  ]N"orth  Carolina  Student  IN'urse 
Association  will  hold  its  convention 
concurrently  with  the  J^CSl^A  conven- 
tion. At  their  program  meeting  stu- 
dents will  hear  Dr.  Samuel  H.  Magill, 
assistant  dean  of  student  affairs  at  the 
University  of  North  Carolina  in  Chapel 
Hill,  who  will  speak  on  ''The  Role  of 
the  Graduate  Nurse  in  Today's  So- 
ciety." Students  will  present  a  talent 
show  on  Wednesdav  evening,  October 
29. 

Pre-convention  meetings  and  confer- 
ences will  begin  on  Monday  evening, 
October  27,  with  a  conference  for  nurs- 
ing school  faculties,  conducted  by  the 
State  Board  of  Nurse  Registration  and 
Nursing  Education.  On  Tuesday,  Octo- 
ber 28,  the  Advisory  Council  will  hold 
its  annual  meeting,  and  district  presi- 
dents will  meet  at  a  dutch  luncheon. 
Various  section  advisory  forums  and 
executive  committees  and  the  NCSNA 
Board  of  Directors  also  are  scheduled 
to  meet  prior  to  the  opening  of  the 
convention. 

Tickets  must  be  obtained  in  advance, 
of  course,  for  all  luncheons  and  for  the 
banquet.  These  will  be  available  at  the 
registration  desk.  In  all  cases,  ticket 
sales  will  be  closed  several  hours  prior 


-Housing 


Mrs.  E.  C.  Dudley,  chairman  of 
housing  arrangements  for  Ne- 
gro nurses  attending  the  1958 
NCSNA  convention  in  Durham, 
has  announced  that  housing  is 
available  at  the  Lincoln  Hospital 
Nurses'  Home  and  in  private 
homes.  Meals  will  be  available  at 
the  YWCA. 

For  reservations  and  further  in- 
formation, write  to  Mrs.  E.  C. 
Dudley,  307  Pekoe  Street,  Dur- 
ham, N.  C. 


to  the  serving  of  each  meal,  and  nurses 
who  plan  to  attend  any  of  the  "eating 
meetings"  should  purchase  tickets  well 
in  advance. 

Registration  fees  for  the  convention 
will  be  as  follows : 

NCSNA  members  —  entire  conven- 
tion, $3.50 ;  one  day,  $1.50 ;  single  ses- 
sion, $1.50. 

Registered  nurse  non-members — en- 
tire convention,  $4.00  ;  one  day.  $2.00  ; 
single  session,  $2.00. 

No  fee  will  be  charged  to  representa- 
tives of  allied  organizations  invited  to 
attend  program  sessions  nor  to  guest 
speakers  who  are  not  North  Carolina 
nurses. 

Delegate  credentials  and  instructions 
will  be  sent  to  presidents  of  district 
nurses'  associations  one  month  prior 
to  the  opening  of  the  convention.  Ac- 
cording to  NCSNA  Bjdaws  one  dele- 
gate is  allowed  for  every  10  district 
association  members. 
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Prog^rant 

Pre-Convention  ^eeting^d 

Monday,  October  27 

S :(»     Conference  for  Nursing  School  Faculties,  contUicted  by  North  Carolina  Board  of 
p.m.      Nurse    Registration    and    Nursing    Education,    Crystal    Ballroom,    Washington 
Duke  Hotel 

Tuesday,  October  28 

S  :oO     liegistration.    Lobby,   Washington   Duke  Hotel 
a.m. 

0 :8(J  Annual    Meeting.    XCSNA    Advisory    Council,    Crystal    Ballroom,    Washington 

a.m.-  I>uke  Hotel,  Mrs.  Margaret  B.  Dolan,  President,  presiding  (Meeting  open  to  all 

ll' :()(>  NCSNA  members.) 

noon 

12:00     Dutch   Luncheon  for  District   Presidents,  Wedg"AVOod  Room,   Washington   Duke 
noon    Hotel 

L' :00-    Educational   Films,   Washington   Duke   Ballroom  I 

.".  :00 

p.m. 

2:00-    Annual    Meeting,   NCSNA   Board    of   Directors,    Washington   Duke    Hotel,   Mrs. 

G  :00     Margaret  B.  Dolan.  President,  presiding 

p.m. 

T:0.>     Dinner — Annual  Meeting,  Executive  Board,  Student  Nurse  Association  of  North 
]i.m.      Carolina,   Wedgwood   Room.   Washington   Duke   Hotel 

7:00     EACT   Section — Executive  Committee   Meeting 

p.m.     (General  Duty  Section — Advisory  Forum  and  Executive  Committee  Meeting 
Industrial  Section — Advisory  Forum  and  Executive  Committee  Meeting 
INSA — Executive  Committee  ^Meeting 

Office  Section — Advisory  Forum  and  Executive  Committee  Meeting 
Private  Duty  Section — Advisory  Forum  and  Executive  Committee  Meeting 
Public  Health  Section — Advisory  Forum  and  Executive  Committee  Meeting 
(To  be  held  in  rooms  of  section  chairmen  ) 

Wednesday,  October  29 

S  :(H>     Registration.  Lobby,  Washingtiiu  Duke  Hotel 
a.m. 

l»:0(t     Opening  Business  Session,  North  Carolina  State  Nurses'  Association,  Washington 
a.m.      Duke  Ballroom,  Mrs.  Margaret  B.  Dolan,  President,  presiding 
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Julia  Thompson,  left,  ANA's  Washington  representative,  will  deliver  the  address  at  the  general  program 
meeting  on  Thursday  afternoon.  She  will  discuss  nursing's  national  legislative  program.  At  right  is 
Addison  Hewlett,  Jr.,  veteran  lawmaker  of  Wilmington,  N.  C,  who  will  participate  in  the  panel  dis- 
cussion following  Miss  Thompson's  talk.    The  panel  subject  will  be  NCSNA's  state  legislative  program. 

Address   of  Welcome :   Rebecc-a   Hill.   Alfe-Presideiit.   District 
Eleven,  NCSNA 

Response  to  Address  of  Welcc^me:   Julia   Fisher.   First  Vice- 
President,  NCSNA 

Address  of  President :  Mrs.   Margaret  B.   Dolan.   Chapel  Hill 

Reports  of  Officers.   Committees.   Sections,   restrict  Associa- 
tions 

12  :30    Luncheon — Industrial  and  Office  Nurse  Sections.  Joint  Program  Session,  Wedg- 
p.m.      wood  Room.  Washington   Duke  Hotel 

Topic:  Psychological  x'Vspects  in  Industry 

Speaker:  Dr.  Gerald  Gordon,  Chief  in  Psychiatry,  Employee  Relations 

Department,  E.  I.  duPont  de  Nemours  Company,  Wilmington, 
Delaware 

2  :00-    General  Duty  and  Private  Duty  Sections.  Joint  Program  Session,  Crystal  Ball- 

4  :30     room,  Washington  Duke  Hotel 

p.m. 

Topic:  Tyiiipauoplasty — The  Middle  Ear  Operation  for  Deafness 

Speaker:  Dr.  E.  Hale  Thornhill.  Practicing  Otologist,  Raleigh 

Topic:  Hypnosis  in  Childbirth 

Speaker:  Dr,    T.    W.    Littlejohn.    North    Carolina    Memorial    Hospital, 

Chapel  Hill 


:00- 


INSA — Annual  Business  Meeting,  Institutional  Nursing  Service  Administrators 
4:30     Section,  Council  Room,  City  Hall,  Martha  Adams,  Chairman,  presiding 
p.m. 

Routine  Business 

Election  of  Officers 

2 :00-   Public   Health — Annual   Business   Meeting,  Public  Health   Nurse   Section,   Con- 
4:30    fexence  Room,  Duke  Power  Company,  Ida  Reid  Cohen,  Chairman,  presiding 

p.m. 

Routine  Business 
Election  of  Officers 
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Dr.  E.  Hale  Thornhill,  left,  practicing  otologist  in  Raleigh,  will  speak  to  general  duty  and  private  duty 
nurses  on  Wednesday  on  "Tympanoplasty— the  Middle  Ear  Operation  for  Deafness."  Dr.  T.  W.  Little- 
John,  right,  of  the  North  Carolina  Memorial  Hospital  in  Chapel  Hill,  will  give  a  lecture-demonstration 
on  "Hypnosis  in  Childbirth". 


2:00- 

5»00 

p.m. 


Students — Annual    Business    Meeting,     Student    Nurse    Association    of    Nortli 
Carolina,    Washington   Duke   Ballroom,    Marjorie    Staub,    President,    presiding 

Theme:  You  and  Your  Future 

Community  Sing:  Sue  Martin,  Director;  Pat  Broadway,  Pianist,  Duke  Univer- 
sity School  of  Nursing 
Invocation:  Bertha  Smith,  Lincoln  School  of  Nursing 

Welcome:  Lois  Robinson,  Watts  School  of  Nursing 

Topic:  The  Role  of  the  Graduate  Nurse  m  Today's  Society 

Speaker:  Dr.    Samuel   H.   Magill,  Assistant  Dean   of   Student  Affairs, 

U.  N.  C,  Chapel  Hill 

Business 

Election  of  Officers 


2:30-  EACT — Annual  Business  Meeting,  Educational  Administrators,  Consultants  and 
5:00  Teachers  Section.  Wedgwood  Room,  Washington  Duke  Hotel,  ViA'ian  Culver, 
p.m.      Chairman,  presiding 

Routine  Business 
Election  of  Officers 

2:30  Industrial — Annual  Busin^ess  Meeting,  Industrial  Nurse  Section,  Room  422, 
p.m.      Washington  Duke  Hotel,  Mrs.   Lillian   J.  Todd,   Chairman,  presiding 

Routine  Business 
Election  of  Officers 


2:30     Office — Annual  Business  Meeting.  Office  Nurse  Section,  Room  522,  Washington 
p.m.      Duke  Hotel,  Ruby  Dameron,  Chairman,  presiding 

Routine  Business 
Election  of  Officers 
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Participating  in  the  program  of  the  Public  Health  Section  on  Thursday  morning  will  be  Dr.  Robert  J. 
Murphy,  left,  pediatrician  of  Hillsboro.  The  program  subject  will  be  "Prematurity".  At  right  is  Dr. 
Gerald  Gordon,  chief  in  psychiatry  for  the  duPont  Company.  He  will  address  a  joint  meeting  of  in- 
dustrial and  office  nurses  on  Wednesday  on  the  subject,  "Psychological  Aspects  in   Industry". 

4:30-   Head   Nurses — Annual   Meeting,  Head   Nurse    Brancli,    INSA    Section,    (j'ouncil 

6:00     Room.   City  Hall,  Mrs.  Ann  F.  .Johnson,   Chairman,  presiding 

p.m. 

Denioiisti'ation  on  Team  Nursing 

Routine  Business 
Election  of  Officers 

6:00     Private  Duty  Dinner — Wedgwood  Room,  Washington  Duke  Hotel 
p.m. 

6:00-   NCSNA   Voting,   Lobby,   Washington   Duke  Hotel 

7:00 

p.m. 

7  :30     Students — Talent  Show,  Student  Nurse  Association  of  North  Carolina,   Senior 
p.m.      High  School  Auditorium,  Duke  Street,  Marjorie  Staub,  President,  presiding 


Thursday,  October  30 

PC&PS  Breakfast,  AVedgwood   Room.  Washington  Duke  Hotel,   Ruth   Council, 
NCSNA   PG&PS   Committee   Chairman,   presiding 

Registration,  Lobby,  Washington  Duke  Hotel 
NCSNA  Voting.  Lobby,  Washington  Duke  Hotel 


7:30 
a.m. 

8:00 
a.m. 

8:00- 
9:30 
a.m. 

9:00- 
11:30 
a.m. 


General  Duty — Annual    Business    Meeting,   General   Duty    Section.     Wedgwood 
Room,  Washington  Duke  Hotel,  Mrs.  Myrtle  C.  Keating,  Chairman,  presiding- 

Routine  Business 
Election  of  Officers 
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9  :30  EACT  and  INSA  Sections — Joint  Program  Session,  Washington  Duke  Ballroom 
a.m.- 

12 :00  Topic:  Today's  Nursing  Care 

noon 

Situation  Play:      What  the  Patient  Expects,  What  the  Patient  Should  Get,  and 
Does  the  Patient  Get  it 

Narrator:  Thelma    Ingles,    Associate    Professor,    Medical    and    Surgical 

Nursing,  Duke  University  School  of  Nursing 

Participants:  A   Patient    and   Daughter,   Local   Physician,    Medical    Center 

Physician,  Head  Nurse,  Student  Nurse,  Public  Health  Nurse, 
Licensed  Practical  Nurse,  Team  Leader,  Chaplain,  Physical 
Therapist,  Occupational  Therapist,  Dietitian,  and  Social 
Worker 

9 :30     Private  Duty — Annual  Business  Meeting,  Private  Duty  Section,  Council  Room, 
a.m.-    City  Hall,  Mrs.  Opal  B.  W^alden,  Chairman,  presiding 
12  :00 
noon 

Routine  Business 

Election  of  Officers 


9:30 

a.m.- 

12  :00 

noon 


Public  Health  Section — Program  Session,  Crystal  Ballroom,  Washington  Duke 
Hotel,  Ida  Reid  Cohen,  Chairman,  presiding 


Topic:  Pi'einatiirity :  Ten  years  of  Work  ...  A  Problem  Solved? 

Participants:  Rebecca  Swindell,  MCH  Consultant.  State  Board  of  Health 

Dr.  Robert  J.  Murphy.  Pediatrician,  Hillsboro 
Frances   Sellars   and   Mrs.   Elsie   M.   Thomas,   Public  Health 
Nurses.  Wake  County  Health  Department 
Eileen  Kiernan.   Pediatric  Nursing  Consultant,    State  Board 
of  Health 


12  :00 
noon- 
2:00 
p.m. 

12 :00 
noon 


NCSNA  Voting,   Lobby,  Washington  Duke  Hotel 


Luncheon — Operating  Room  Conference  Group  of  EACT,   INSA,   and   General 
r>uty  Sections,  Wedgwood  Room,  Iowa  Ebbs,  Chairman,  presiding 


Topic:  The  Necessity  for  Early  Diagnosis  in  Cancer  of  the  Cervix 

speaker:  Dr.    Roy   T.    Parker,    Associate   Professor    of   Obstetrics   and 

Gynecology,  Duke  University  School  of  Medicine 

Routine  Business 
Election  of  Officers 

2:00     NCSNA  GENERAL  PROGRAM  SESSION,  Washington  Duke  Ballroom,  Julia 
p.m.      Fisher,  First  Vice-President,  presiding 

Legislation 


Topic: 
Speaker: 

Panel  Disciission 


Julia    C.    Thompson.    Washington    Representative,    American 
Nurses'  Association 
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5  :00- 
6:00 
p.m. 

7:30 
p.m. 


Dr.  Amos  Abrams,  right,  is  editor  of  publications 
for  the  North  Carolina  Education  Association  and 
will  be  the  speaker  at  the  annual  NCSNA  banquet 
on  Thursday  evening.  Well-known  throughout  the 
state  for  his  entertaining  after-dinner  talks,  Dr. 
Abrams  will  base  his  address  on  the  convention 
theme,  "Educating  Nurses  for  Good  Patient  Care." 


Moderator:  Mrs.    Margaret   B.    Dolan.    NCSNA    President   and   Assuciate 

Professor,  UNC  School  of  Public  Health 
Partiei [Hints:  The  Honorable  Addison  Hewlett,  .Jr.,  Member,  North  Carolina 

General  Assembl5-,  Wilmington 

Dr.  David   T.    Smith.   Duke   University    School    of    Medicine, 

Durham 

Mr.  Joseph  Barnes,  Administrator.  Hex  Hospital.  Raleigh 

Mrs.    Edith    P.    Brocker,    Assistant    Dean,    Duke    University 

School  of  Nursing 

Vivian  Culver,  Executive  Secretary,  North  Carolina  Board  of 

Nurse  Registration  and  Nursing  Education 

NCSNA  Voting,  Lobby,  Washington  Duke  Hotel 

BANQUET — Crystal  Ballroom,  Washington  Duke  Hotel 

Speaker:  Dr.   Amos   Abrams,    Editor   of   Publications.    North    Carolina 

Education  Association 


Friday,  October  31 

9 :00     Closing  Business  Session,  NCSNA,  Crystal  Ballroom,  Washington  Duke  Hotel 

a.m. 

Reports  of  Sections 

Report  of  Committee  on  Resolutions 

Report  of  Tellers  and  Declaration  of  Officers 

Adjournment 

Post  Convention  Meeting,  NCSNA  Board  of  Directors  (will  be  held  immediately 
after  convention  adjournment). 


icaii 


MEMO  TO  CONVENTION-GOERS: 


This  issue  of  Tar  Heel  Nurse  contains  much  information  tohich  will  he 
valuaUe  to  have  with  you  at  convention — slates  of  canclidates  for  office. 
mograpMcal  data  on  candidates,  proposed  changes  in  'bylmos,  ANA  con  vention 
report,  ANA  platform,  etc.  Please  hring  this  copy  of  the  magazine  to  coti- 
vention  so  you  will  have  this  material  availaUe  for  ready  reference. 
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Increase  in  Dues  is  Among  Proposed  Changes  in  Bylaws 

The  Board  of  Directors  of  the  North  Carolina  State  Nurses'  Association 
has  approved  the  changes  in  the  NCSNA  Bylaws  which  appear  below.  These 
recommendations  also  have  been  approved  at  a  meeting  of  the  Committee  on 
Constitution  and  Bylaws  and  will  be  submitted  to  the  NCSNA  House  of  Dele- 
gates for  vote  during  the  annual  convention  in  October. 

The  major  change  is  in  dues.  When  the  ANA  House  of  Delegates  voted  in 
June  to  increase  ANA  dues  $2.50,  bringing  national  dues  to  $7.50,  it  was 
necessary  for  the  NCSNA  Board  to  revise  our  bylaws  to  take  care  of  this 
increase.  In  so  doing,  the  NCSNA  Board  gave  careful  consideration  to  the 
entire  question  of  NCSNA  finances.  The  Board  weighed  thoroughly  and  thought- 
fully the  impact  Avhich  will  result  on  our  state  program  of  work  because  of 
the  profession's  national  program.  The  Board  also  weighed  carefully  the  fact 
that  the  existing  state  program  has  been  made  possible  for  the  past  eight  years 
only  through  deficit  financing — the  Association  has  borrowed  increasing  amounts 
each  year  since  1950  to  carry  out  its  work.  The  Board  therefore  voted  to 
recommend  to  the  membership  an  increase  of  $4.50  in  state  dues. 

For  a  fuller  explanation  of  the  reasons  for  this  action,  see  the  "President's 
Message"  on  page  4  in  which  Mrs.  Margaret  Dolan  discusses  dues  and  financing. 

The  remaining  proposed  changes  in  NCSNA  Bylaws  provide  a  more  concise 
definition  of  sections,  branches,  and  conference  groups  and  change  the  name  of 
the  Industrial  Section  to  the  Occupational  Health  Section. 


PRESENT  BY-LAWS  PROPOSED  REVISIONS 

Article  IV  Article   IV 

Dues  Dues 

Section  1.  (a)  The  annual  dues  for  mem-  Section  1.  (a)  Tlie  annual  clues  for  mem- 
bers of  the  North  Carolina  State  Nurses'  bers  of  the  North  Carolina  State  Nurses' 
Association  shall  be  $15.00  per  capita  paj^-  Association  shall  be  $22.00  per  capita  pay- 
able on  or  before  .lanuary  15  by  constituent  able  on  or  before  January  15  by  constituent 
district  nurses'  associations,  which  include  district  nurses'  associations,  which  include 
$5.00  per  capita  dues  to  the  American  $7.50  per  capita  dues  to  the  American 
Nurses'  Association.  Nurses'  Association. 

(b)  The  dues  for  nurses  who  (b)  The  dues  for  nurses  who 
graduate  and  are  licensed  to  practice  pro-  graduate  and  are  licensed  to  practice  pro- 
fessional nursing  after  July  1  of  any  year  fessioual  nursing  after  July  1  of  any  year 
and  become  members  of  the  North  Carolina  and  become  members  of  the  North  Garo- 
State  Nurses'  Association  shall  be  $7.-50  liua  State  Nurses'  Association  shall  be 
per  capita  for  that  same  year,  and  payable  $11.00  per  capita  for  that  same  year,  and 
by  the  constituent  district  nurses'  asso-  payable  by  the  constituent  district  nurses' 
ciations.  which  include  $2.50  per  capita  associations,  which  include  $3.75  per  capita 
dues  to  the  American  Nurses'  Association.  dues  to  the  American  Nurses'  Association. 

Section  4.  Not  later  than  March  15,  the  Section  4.  Not  later  than  March  15,  the 

treasurer  of  this  association  shall  pay  to  treasurer  of  tins  association  shall  pay  to 

the  American  Nurses'  Association  $5.00  per  the    American    Nurses'    Association    $7.50 
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capita  for  the  membership  of  tlie  Nortli 
Carolina  State  Nurses'  Association  for  the 
current  calendar  year. 


per  capita  for  the  membership  of  the  North 
Carolina  State  Nurses'  Association  for  the 
current  calendar  year. 


Article  XIII 
Sections 


Section  1.  There  may  be  a  section  for 
each  of  the  following  groups  of  profes- 
sional nurses : 

(!)■  Educational  administrators, 
consultants,   and  teachers. 

(2)  General  duty  nurses. 

(3)  Industrial  nurses. 

(4)  Institutional  nursing  service 
administrators. 

(5)  Office  nurses. 

(6)  Private  duty  nurses. 

(7)  Public  health  nurses. 

Section  2.  Sections  in  addition  to  those 
named  may  be  estaWished  by  the  Board  of 
Directors : 


Article  XIII 

Sections 

Hvctionl.  (a)  iSection.s  shall  he  compon- 
ent pwrts  of  the  North  Carolina  fitate 
Nurses'  Association  through  wMcli-  mem- 
hers  secure  representation  in  the  House  of 
Delegates  of  the  American  Nurses'  Asso- 
ciation and  whose  purposes  shall  he  to  pro- 
mote the  improvement  of  practice  icithin 
the  respective  areas  of  nursing  and  to  pro- 
mote the  interest  and  irelfarc  of  the  prac- 
titioners in  these  areas. 

(h)  A  hranch  shall  he  a  struc- 
ture within  a  section  of  this  association 
ivhich  may  he  organized  hg  those  section 
memhers  lohose  common  interests  can  hest 
he  served  hy  carrying  out  for  themselves 
those  section  functions  applicahle  to  their 
interests  and  approved  hg  the  e.recutiv0 
committee  of  the  section.  A  hranch  may 
apply  through  its  section  for  section  status 
when  the  criteria  stated  in  Section  3  of 
this  article  are  met. 

(c)  A  conference  group  shall 
he  a  structure  \rithi\n  this  association 
which  may  he  organized  hetween  tiro  or 
mcyr-e  sections  for  the  purpose  of  consider- 
ing suhject  matter  relating  to  profc^^-s-ional 
development  in  a  particular  area  of  prac- 
tice. The  two  or  more  sections  concerned 
shall  he  responsihle  for  the  conference 
group. 

Section  2.  There  may  be  a  section  for 
each  of  the  following  groups  of  profes- 
sional nurses: 

(1)  Educational  administrators, 
consultants,  and  teachers. 

(2)  General  duty  nurses. 

(3)  Institutional  nursing  service  admin- 

istrators. 

(4)  Occupational  health  nurses. 

(5)  Office  nurses. 

(6)  Private  duty  nurses. 

(7)  Public  health  nurses. 

Section  3.  Sections  in  addition  to  those 
named  may  be  established  by  the  ISoard  of 
Directors  : 


16 


TAK  PIEEL  IsTUESE 


September,  1958 


(a)  When  the  members  of  a 
group  representative  of  an  existing  section 
in  the  ANA  comprise  at  least  2%  per  cent 
of  the  membersliip  of  this  association. 

The  above  numerical  criterion  shall  not 
apply  to  the  special  groups  section. 

Section  3.  A  branch  may  be  organized  as 
a  provisional  structure  within  a  section 
by  those  section  members  whose  common 
interest's  can  best  be  served  by  carrying 
out  for  themselves  those  section  functions 
applicable  to  their  interest  and  approved 
hj  the  executive  committee  of  the  section. 
A  branch  may  achieve  section  status  when 
the  criteria  stated  in  Section  2  (b)  of  this 
article  have  been  met. 

Section  4.  (j)  To  organize  branches  or 
conference  groups  as  requested  by  groups 
of  members  within  the  section  or  sections  : 

A  conference  group  may  be  organized 
between  two  or  more  sections  for  the  pur- 
pose of  discussing  subject  matter  rehiting 
to  professional  development  in  a  particular 
area  of  practice.  The  two  or  more  v;pc- 
tion's  concerned  shall  he  resp<insible  for  the 
conference  group. 


(a)  When  the  members  of  a 
group  representative  of  an  existing  section 
in  the  ANA  comprise  at  least  2%  per  cent 
of  the  membership  of  this  association. 

Delete   second,  paragraph  of  Section  2, 

(a) 

Delete  Section  3. 


Delete  second  paragraph  of  Section  4, 

(J). 


A  new  plan  is  being  inaugurated  this  year  by  NCSISTA  to  encourage 
new  graduates  to  join  their  professional  organization. 

Courtesy  membership  cards  are  being  issued  to  1958  graduates  ex- 
teriding  to  them  guest  privileges  in  the  American  Nurses'  Association 
until  they  are  licensed  and  eligible  for  full  membership  in  1959. 

This  plan  was  approved  by  the  ANA  Board  of  Directors  recently 
and  by  the  National  Student  Nurse  Association.  Its  purpose  is  to  give 
the  new  graduate  opportunity  to  meet  and  know  the  professional  nurses 
in  her  community  v^^ho  are  m.embers  of  ANA  and  to  become  familiar 
with  the  NCSNA  and  ANA  programs  of  work. 

The  courtesy  membership  card  entitles  the  new  graduate  to  attend  dis- 
trict association  meetings  and  to  participate  in  discussions.  Districts 
are  urged  to  follow-up  this  membership  promotion  project  by  seeking 
out  those  wdio  hold  courtesy  cards,  inviting  them  to  district  meetings, 
and  making  special  efforts  to  acquaint  them  with  their  need  for  the 
association  and  the  association's  need  for  them. 
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Candidates  for  Election 


Alanik  Qanallna  State  Ali4A.i.e4,'  /ii4xiciatia*t 


President 


Martha  Adams 
Julia  B.  Fisher 
Mrs.  Marjorie  Cox  Gray 


Winston-Salem 

Greenville 

Charlotte 


First  Vice-President 


Atha  Howell 

Mrs.  Nell  R.  Teachey 

Anne  Pleasants  White 


Greensboro 

Goldsboro 

Charlotte 


Second  Vice-President 


Mrs.  Rebecca  B.  Hobgood  Wilson 

Mrs.  Billie  Jean  Murrell  Jacksonville 

Dorothy  I.  Roth  Salisbury 


Secretary 


Mrs.  Edna  S.  Petty 
June  D.  Watson 
Louise  Yount 


Gastonia 
Chapel  Hill 
Fayetteville 


Treasurer 


Mrs.  Eva  W.  Warren 


Hillsboro 


Directors 

(elect  2) 


Mrs.   Margaret  B.   Dolan  Chapel  Hill 
Mrs.  Mary  Ruth  Moore  Griffin  Rocky  Mount 

R.  Winifred  Heyward  Greensboro 

Mrs.  Mary  S.  Hodges  Madison 

Mabel  Hughes  Wilmington 

Mozelle  Liner  Waynesville 

Nelle  B.  Smith  Wilson 


Committee  on 
Nominations 
(elect  3) 


Mrs.   Theresa  S.  Brannock  Burlington 

Josephine  Kerr  Charlotte 

Mrs.  Melda  B.  Lamm  Goldsboro 

Mrs.  Grace  Lee  Salisbury 

Mrs.  Eunice  F.  Seaborn  Asheville 

Mrs.  Lillian  Todd  Raleigh 

Mrs.  Marilyn  M.  Usher  Troy 
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EACT  Section 


Chairman 


Ann  M.  Jacobansky 


Durham 


Second  Vice-Chairman 


Frances  Burgess 
Dorothy  Lee  Dixon 
Louise  Yount 


High  Point 
Wilmington 
Fayetteville 


Executive  Committee 
(elect  1 ) 


Mrs.  Irma  Bradley 
Ethel  Faye  Burton 
Mrs.  Jessie  Kiser 


Rocky  Mount 

Charlotte 

Concord 


Committee  on 
Nominations 
(elect  3) 


Mrs.  Lena  Cloninger 
Beulah  Gautefald 
Relina  M.  Humphrey 
Myra  Maxwell 
Dorothy  Wells 


Morganton 
Chapel  Hill 
Salisbury 
Wilson 
Asheville 


General  Duty  Section 


Chairman 


Mrs.  Iris  M.  Morrison 
Mrs.  Walter  F.  Foley 


Morganton 
West  End 


First  Vice-Chairman 


Mrs.  Ethel  Hill 

Mrs.  Mary  C.  Ramsey 


Rocky  Mount 
Hamlet 


Second  A'ice-Chairman 
Secretary 


Mrs.  Myrtle  Keating 
Martha  Barefoot 


Oteen 
Fayetteville 


Executive  Committee 
(elect  2) 


Mrs.  Sue  Harris 
Mrs.  Agnes  Howe 


Fayetteville 
Hamlet 


Committee  on 
Nominations 
(elect  3) 


Helen  I.  Patellis 
Alice  Robinson 


Wilmington 
Fayetteville 


Industrial  Section 


Chairman 


Mrs.  lone  B.  Bain 


Granite  Falls 


First  Vice-Chairman 


Mrs.  Dorothv  H.  Wilkinson 


Charlotte 
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Second  Vice-Chairman 


Secretary 


Executive  Committee 
(elect  2) 


Committee  on 
Nominations 
(elect  3) 


Chairman 


Mrs.  Eleanor  Goodwin 
Mrs.  Evelyn  R.  Talley 

Mrs.  Anna  Brewer 

Rebecca  Griffin 


Mrs.  Flora  O.  Kilmon 
Mrs.  Audrey  Stapleton 
Mrs.  Elizabeth  Tice 


INSA  Section 


Ethel  Harrison 

Clodie  Florence  Matthews 


Raleigh 
Sanford 


Guilford 


Rocky  Mount 


Charlotte 

Greensboro 

Charlotte 


Chapel  Hill 
McCain 


Second  Vice-Chairman 


Mrs.   Mildred  Brown 
Ann  Elizabeth   Rhodes 


Butner 
Charlotte 


Executive  Committee 
(elect  1) 


Mary  F.   Farrar 
Hildred  Harrison 


Pittsboro 
New  Bern 


Committee  on 
Nominations 
(elect  3) 


Myrtle  Barnett 
Hazel  Gregory 
Mrs.  Margaret  Jackson 
Margaret  Peck 
Joyce  Warren 


Hendersonville 

Shelby 

Black  Mountain 

McCain 

Winston-Salem 


Operating  Room  Nur.se   Conference  Group 
of  EACT,  INSA,  and  General  Duty  Sections 


Chairman 


Iowa  L.  Ebbs 

Mrs.  Christine  S.  Maroules 

Mrs.   Grace  Neinast 


Asheville 

Kinston 

Charlotte 


Vice-Chairman 


Mrs.  Eva  K.  McGougan 
Mrs.  Yvette  M.  Zellner 


Fayetteville 
Black  Mountain 


Secretary 


Sue  Brown 
Shirley  Luther 
Cvnthia  Reinhardt 


Raleigh 

Charlotte 

Fayetteville 
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Office  Nurse  Section 


Chairman 


Hazel  Johnson 


High  Point 


First  A^ice-Chairman 


Mrs.  Grace  S.  DeLonj 
Mrs.  Ada  C.  Poole 


Charlotte 
Roseboro 


Second  Vice-Chairman 


Emily  W.  Lawrence 
Mrs.  Sue  A.  Shook 


Pinebluff 
Wilkesboro 


Secretary 


Geraldine  Swicegood 


Thomasville 


Executive  Committee 
(elect  2) 


Ruby  Dameron 
Hazel  Dean 
Alma  Kermon 


Charlotte 

Greensboro 

Raleigh 


Committee  on 
Nominations 
(elect  3) 


June  Beasley 

Mrs.  Grace  Collie 

Mrs.  Frances  M.  Delamar 

Mrs.  Sue  Biggerstafif  Gold 

Carey  Morris 

Mrs.  Bessie  Propst 


Raleigh 

Raleigh 

Rocky  Mount 

Charlotte 

Charlotte 

Concord 


Private  Duty  Section 


Chairman 


Mrs.  Wilma  Garris 
Mrs.  Opal  B.  Walden 


Rocky  Mount 
Paw  Creek 


First  Vice-Chairman 


Mrs.  Bertha  Boettner 
Mrs.  Roberta  Crenshaw 


Raleigh 
Charlotte 


Second  Vice-Chairman 


Mrs.  Lettie  Perry  Clapp 


Newton 


Secretary 


Executive  Committee 
(elect  2) 


Mrs.  Marguerite  Hood 


Mrs.   Mary  Reavis 


Greensboro 
Winston-Salem 


Committee  on 
Nominations 
(elect  3) 


Lula  Craig 
Mrs.  Zora  M.  Giles 
Mrs.  Sarah  T.  Mitchell 
Mrs.  Florence  Nelson 


W.  Asheville 
Winston-Salem 

Shelby 
Washington 
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Chairman 


First  Vice-Chalrman 


Second  Vice-Cliairman 


Secretary 


Executive  Committee 
(elect  2) 


Committee  on 
Nominations 
(elect  3) 


Public  Health  Section 


Mrs.  Pauline  Bateman  Columbia 

Mrs.  Mary  Edith   Rogers  Concord 

Mrs.  Xonie  Ruth  Adams  Charlotte 

Elizabeth  Watling  Wilmington 

Mrs.  Lois  Rice  Asheville 

Mrs.  Marianna  Stanley  Marion 

Mrs.  Rubye  Bryson  Waynesville 

Olga  Campbell  Lenoir 

Mrs.  Alma  McCracken  Charlotte 

Marjorie  Morrison  Stony  Point 

Aileen  Plemmons  Candler 

Mrs.  Elizabeth  Thompson  Fayetteville 

Mrs.  Audrey  J.  Biggers  Bridgeton 

Helen  Ghormley  Robbinsville 

Anne  Lamb  Garland 

M.   Elizabeth   Moore  Asheville 

Hazel  Wilfong  Newton 


Afeei  tUe   GaHxIUdcUel 


Adams,  Martha  M.— Mather  School  of  Nursing, 
New  Orleans,  La.;  B.S.  degree  in  nursing  at 
Queens  College,  Charlotte.  Previous  experience 
includes  supervisor,  head  nurse  in  Navy  Nurse 
Corps,  staff  nurse,  assistant  nursing  arts  instruc- 
tor, student  health  director  and  clinical  instructor. 
At  present  director  of  nursing  at  City  Memorial 
Hospital  in  Winston-Salem.  Has  served  as  presi- 
dent, program  committee  chairman,  INSA  Section 
chairman  for  district  association  and  as  member 
of  various  state  asssociation  committees.  Cur- 
rently is  chairman  of  INSA  Section  of  NCSNA. 
At  present  is  member  of  Board  of  Directors  of 
Altrusa  Club  and  active  in  church  work  as  Sun- 
day   School    teacher. 

Brannock,  Mrs.  Theresa  Sigmon  —  Watts  Hospital 
School  of  Nursing,  Durham;  certificate  in  public 
health  nursing.  University  of  North  Carolina.  Has 
served  five  years  in  surgery  and  out-patient  de- 
partment, Catawba  Hospital,  Newton;  one  year 
in  Catawba-Lincoln-Alexander   Health   Department; 


seven  years  in  present  position  in  Alamance 
County  Health  Department.  Has  served  as  chair- 
man of  Public  Health  Nurses  Section,  N.  C. 
Public  Health  Association.  Currently  is  president 
of  District  Ten  Nurses'  Association.  Special  inter- 
est is   youth    director   of   church. 

Dolan,  Mrs.  Margaret  B.  —  Georgetown  University 
School  of  Nursing,  Washington,  D.  C;  B.S.  in 
public  health  nursing.  University  of  North  Caro- 
lina; M.A.  at  Teachers  College,  Columbia  Uni- 
versity; post-graduate  work  in  tuberculosis  nurs- 
ing, Syracuse  University.  Has  practiced  private 
duty  nursing;  staff  nurse  and  instructor  for  Visiting 
Nurse  Association,  Washington;  epidemiological 
nurse  in  U.  S.  Public  Health  Service  tuberculosis 
studies,  Montgomery,  Ala.;  staff  nurse  and  VD 
clinic  supervisor,  Greensboro  Health  Department; 
tuberculosis  consultant  with  USPHS  and  with 
Baltimore  County  Health  Department,  Tawson,  Md. 
At  present  is  associate  professor  in  UNC  School  of 
Public    Health.      In     addition     to    various    district 
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association  and  NCSNA  section  and  committee 
posts,  has  served  as  chairman  of  NCSNA  Com- 
mittee on  Legislation  and  is  retiring  NCSNA 
president.  Has  served  as  chairman  of  ANA 
Public  Health  Nurses  Section  and  member  of 
ANA  Board  of  Directors,  as  member  of  ANA 
Committee  on  Legislation.  Currently  is  vice-presi- 
dent of  American  Journal  of  Nursing  Company. 
Active  in  NCLN,  N.  C.  Public  Health  Association, 
League  of  Women  Voters. 

Fisher,  Julia  Britton  —  The  Children's  Hospital, 
Philadelphia;  B.S.  in  public  health  nursing,  Rich- 
mond Professional  Institute;  courses  in  super- 
vision at  Medical  College  of  Virginia.  Has  served 
as  general  duty,  pediatric,  staff  nurse,  and  public 
health  nurse;  Army  Nurse  Corps  in  1945;  at 
present  is  supervisor  in  Pitt  County  Health  De- 
partment. Has  served  as  president  of  District 
Twenty  Nurses'  Association  and  chairman  of 
several  district  committees;  as  second  vice-presi- 
dent of  NCSNA.  At  present  is  first  vice-president 
of  NCSNA.  Active  in  church.  Business  and  Pro- 
fessional Women's  Clubs,  N.  C.  Public  Health 
Association. 


Heyward,  R.  Winifred  —  St.  Philip  School  of 
Nursing,  Richmond,  Va.;  M.A.  degree  at  Teachers 
College,  Columbia  University;  post-graduate  study 
in  obstetrical  nursing.  Experience  includes  head 
nurse  in  obstetrics  and  surgery,  clinical  super- 
visor in  medical  nursing,  health  supervisor  and 
instructor,  nursing  office  supervisor,  clinical  and 
surgical  instructor,  assistant  professor  in  surgical 
nursing  at  A&T  College,  Greensboro.  Currently 
is  associate  dean  of  A&T  College  School  of  Nurs- 
ing. At  present  is  vice-chairman  of  Division  of 
Nursing  Education  of  N.  C.  League  for  Nursing 
and  member  of  PC&PS  Committee  of  NCSNA. 
Active   in   church,   community,   and   sorority  work. 


Hobgood,  Mrs.  Rebecca  —  Carolina  General  Hos- 
pital School  of  Nursing,  Wilson.  Experience  in- 
cludes head  nurse  in  medicine  and  surgery  and 
outpatient  departments,  supervisor,  and  anes- 
thetist. Has  served  as  president  and  secretary  of 
alumnae  association,  as  secretary  and  president 
of  District  Eighteen  Nurses'  Association.  Cur- 
rently is  member  of  INSA  Section  Program  Com- 
mittee and  of  District  Eighteen  Publicity  Com- 
mittee. Active    in    PTA    and    church    work. 


Gray,  Mrs.  Marjorie  Cox  —  Mercy  Hospital  School 
of  Nursing,  Charlotte,  courses  in  various  allied 
subjects  at  Duke  University,  Georgia  State  Col- 
lege for  Women  at  Milledgeville,  Ga.,  Sacred 
Heart  College  in  Belmont,  and  Queens  College 
in  Charlotte.  Has  served  as  office  nurse;  assis- 
tant director  of  nurses  at  Mercy  Hospital,  Char- 
lotte; director  of  nursing  services,  Mecklenburg 
County  Chapter,  American  Red  Cross;  three  years 
as  owner-director  of  Home  Care  Visiting  Nurse 
Service  in  Charlotte.  At  present  is  industrial 
nurse  for  Esso  Standard  Oil  Company,  Carolinas 
Division,  Charlotte.  Has  served  in  various  offices 
in  Mercy  Hospital  Alumnae  Association;  treas- 
urer, member  of  Board  of  Directors,  program 
chairman,  District  Five  Nurses'  Association;  mem- 
ber of  Board  of  Directors  of  NCSNA  two  years, 
currently  is  program  chairman,  NCSNA  Industrial 
Section.  Special  interests:  Junior  Woman's  Club, 
community  health  organizations,  charter  member 
and  only  woman  member  of  Carolina  Clowns, 
Inc.,  volunteer  instructor  for  local  chapter  of 
American  Red  Cross,  author  of  several  published 
stories. 

Griffin,  Mrs.  Mary  Ruth  Moore  —  Park  View  Hos- 
pital School  of  Nursing,  Rocky  Mount.  Nursing 
experiences  includes  industrial  and  office  nurs- 
ing, private  duty  nurse  since  1937.  Has  served 
as  president  of  Park  View  Alumnae  Association, 
member  of  Board  of  Directors  and  president  of 
District  Twenty  Nurses'  Association.  At  present 
is  vice-president  of  Park  View  Alumnae  Associa- 
tion, chairman  of  Committee  on  Constitution  and 
Bylaws  of  District  Twenty  Nurses'  Association. 
Active  in  church   and  community  work. 


Hodges,  Mrs.  Mary  Siewers  W.  —  Stuart  Circle 
School  of  Nursing,  Richmond,  Va.;  B.S.  degree. 
Flora  Macdonald  College,  Red  Springs.  Has 
served  as  instructor  of  nurses,  insurance  company 
nurse,  private  duty  for  six  years.  At  present 
serving  as  nurse  in  Physical  Therapy  Department, 
Martinsville  General  Hospital.  Resides  in  Madison. 
Has  served  three  terms  as  president  of  District 
Seven  Nurses'  Association.  Active  in  church,  civic, 
and  alumnae  work. 

Howell,  Atha  —  Presbyterian  Hospital  School  of 
Nursing,  Charlotte;  B.S.  in  nursing  at  Queens  Col- 
lege, Charlotte;  M.A.  in  Public  Health  at  Peabody 
College,  Nashville,  Tenn.;  special  courses  in  pub- 
lic health  at  University  of  North  Carolina.  Ex- 
perience includes  private  duty  nursing,  public 
health  nursing,  supervisor  of  out-patient  depart- 
ment at  Baptist  Hospital  in  Winston-Salem,  edu- 
cational supervisor  at  Guilford  County  Health 
Department,  where  she  currently  is  public  health 
nursing  director.  Has  served  as  first  vice-chair- 
man, NCSNA  Public  Health  Section;  member  of 
NCSNA  Committee  on  Membership,  Public  Rela- 
tions, and  Promotion  of  ANA  Program  and  of 
Committee  on  Memorial  Fund;  president  of  Dis- 
trict Eight  Nurses'  Association.  At  present  is  sec- 
ond vice-president  and  chairman  of  Committee  on 
Legislation  of  NCSNA.  Active  in  church  work  and 
in  N.  C.  Public  Health  Association. 

Hughes,  Mabel  —  Memorial  General  Hospital 
School  of  Nursing,  Kinston,  course  in  ward  man- 
agement and  teaching.  Experience  includes  gen- 
eral  duty,   head   nurse,   supervisor.     At   present   is 
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head  nurse  at  James  Walker  Memorial  Hospital, 
Wilmington.  Has  served  as  secretary  of  District 
Twenty-Two  Nurses'  Association  and  at  present 
is  president. 

Kerr,  Josephine  —  Charlotte  Sanatorium  School 
of  Nursing;  post-graduate  work  in  surgery  and 
eye,  ear,  nose,  and  throat;  Ursuline  Academy  fol- 
lowing public  school.  Has  served  in  private  duty 
and  office  nursing;  15  years  as  assistant  superin- 
tendent and  superintendent  of  Charlotte  Sana- 
torium; five  years  as  director  of  nursing  service 
at  Charlotte  Memorial  Hospital,  where  she  cur- 
rently is  administrative  assistant  and  public  rela- 
tions officer.  Served  as  president  and  first  vice- 
president  of  NCSNA;  for  15  years  was  member 
of  the  North  Carolina  Board  of  Nurse  Examiners, 
serving  as  president  for  10  years;  served  as  presi- 
dent, secretary,  and  treasurer  of  District  Five 
Nurses'  Association;  served  as  vice-governor  of 
District  Two  of  Altrusa  International  and  two 
terms  as  secretary  and  as  president  of  Charlotte 
Altrusa  Club.  Currently  is  member  of  NCSNA 
Board   of   Directors. 

Lamm,  Melda  B.  —  Carolina  General  Hospital 
School  of  Nursing,  Wilson;  course  in  ward  ad- 
ministration and  teaching  at  Duke  University 
School  of  Nursing.  Experience  includes  nursing 
arts  instructor,  supervisor,  and  supervisor  of  fe- 
male service  at  State  hospitals.  At  present  as- 
sistant director  of  nurses  at  State  Hospital  in 
Goldsboro.  Has  served  as  program  chairman 
of  District  Eighteen  Nurses'  Association  and  at 
present  is  first  vice-president.  Active  in  church 
work. 

Liner,  Mozelle  —  North  Carolina  Baptist  Hospital 
School  of  Nursing,  Winston-Salem;  attended 
Woman's  College,  University  of  North  Carolina, 
Greensboro.  Has  served  as  staff  nurse  at  Hay- 
wood County  Hospital,  Waynesville.  Currently 
is  president  of  District  Twenty-Six  Nurses'  Asso- 
ciation.   Active  in   church   and  civic  work. 

Lee,  AArs.  Grace  Craig  —  Rutherford  Hospital 
School  of  Nursing;  B.S.  in  nursing  education, 
Florida  State  University;  courses  in  obstetrical 
nursing  at  Margaret  Hague  Maternity  Hospital, 
Jersey  City.  Experience  includes  nursing  arts 
instructor,  supervisor,  director  of  nurses,  educa- 
tional director  in  hospitals  in  Asheville,  Florida, 
and  Rutherfordton.  Currently  is  educational  di- 
rector at  Rowan  Memorial  Hospital  School  of 
Nursing,  Salisbury.  Has  served  as  secretary  of 
Rutherford  Hospital  Alumnae  Association;  presi- 
dent and  member  of  Board  of  Directors  of  Dis- 
trict Two  Nurses'  Association;  currently  is  mem- 
ber of  Continuing  Education  Advisory  Commit- 
tee, UNC  School  of  Nursing,  as  representative  of 
NCSNA.  Active  in  church  work,  art,  and  garden- 
ing. 


Murrell,  Mrs.  Billie  Jean  S.— North  Carolina  Bap- 
tist Hospital  School  of  Nursing,  Winston-Salem. 
Has  served  as  general  duty  nurse,  head  nurse, 
surgical  nursing  instructor,  office  nurse,  and  super- 
visor. Has  served  as  president  and  chairman  of 
Committee  on  Legislation  of  District  Twenty-One 
Nurses'  Association;  currently  is  member  of 
Board  of  Directors  and  chairman  of  Committee 
on    Nominations    of   district    association. 

Petty,  Mrs.  Edna  Sprunt  —  Presbyterian  Hospital 
School  of  Nursing,  New  York  City;  two  years 
of  undergraduate  work  at  Duke  University;  B.S. 
in  nursing  at  Columbia  University  Medical  Center. 
Experience  includes  private  duty,  general  duty, 
office  nursing,  nursing  arts  instructor,  educa- 
tional director,  and  director  of  nurses.  Has  served 
as  member  of  Board  of  Directors  and  president 
of  District  Five  Nurses'  Association  and  as  first 
vice-president  of  NCSNA.  Currently  is  secretary 
of  NCSNA  and  member  of  District  Board  of  Di- 
rectors. Active  in  Gastonia  Little  Theatre,  Junior 
Woman's  Club,  and  sports. 

Roth,  Dorothy  Irene— Allentown  Hospital  School 
of  Nursing,  Allentown,  Pa.;  B.S.  in  nursing  and 
M.A.  in  nursing  education  administration  at 
Teachers  College,  Columbia  University.  Experi- 
ence includes  private  duty.  Army  Nurse  Corps, 
surgical  supervisor,  operating  room  supervisor, 
general  duty,  instructor  at  Veterans  Administra- 
tion hospitals.  At  present  assistant  chief  of  nurs- 
ing education,  VA  Hospital,  Salisbury.  Has  served 
as  president  of  Private  Duty  Section,  Pennsylvania 
Nurses'  Association,  and  as  member  of  Board  of 
Directors,  District  Six  Nurses'  Association  of 
NCSNA.  Currently  is  vice-president  of  District 
Six.    Special   interests   are   sports  and  travel. 

Seaborn,  Mrs.  Eunice  F.  —  Washington  Sanatorium 
and  Hospital  School  of  Nursing,  Takoma  Park, 
Wash.;  courses  at  Washington  Missionary  College 
and  Montreat  College.  Experience  includes  pri- 
vate duty,  clinic  nurse,  staff  nurse,  supervisor, 
office  nurse.  At  present  staff  nurse  at  VA  Hos- 
pital, Oteen.  Has  served  as  chairman  of  General 
Duty  Section  of  District  One  Nurses'  Association, 
member  of  Executive  Committee  of  NCSNA  Gen- 
eral Duty  Section,  member  of  NCSNA  Committee 
on  Membership,  Public  Relations,  and  Promotion 
of  ANA  Program;  member  of  various  district 
committees.  At  present  is  member  of  Board  of 
Directors  of  District  One.  Active  in  Business 
and  Professional  Women's  Clubs,  American  Le- 
gion Auxiliary,  Red  Cross,  church   work. 

Smith,  Mrs.  Edna  B.  —  St.  Leo's  School  of  Nursing, 
Greensboro;  holds  public  health  certificate.  Ex- 
perience includes  three  years  of  general  duty 
nursing  and  14  years  public  health  nursing  in 
Robeson   County   Health    Department.     Has   served 
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as  vice-president  of  District  Fifteen  and  currently 
is  president  of  district.    Active  in   church  work. 

Teachey,  Mrs.  Nell  Rose  —  Carolina  General  Hos- 
pital School  of  Nursing,  Wilson;  course  in  ward 
teaching  and  administration,  Duke  University. 
Experience  includes  supervisor  and  instructor.  At 
present  on  nursing  stafF  of  State  Hospital  in  Golds- 
boro.  Has  served  as  first  vice-president,  secre- 
tary, and  chairman  of  INSA  Section  of  District 
Eighteen  Nurses'  Association.  Active  in  church 
work. 

Todd,  Mrs.  Lillian  Jernigan  —  Rex  Hospital  School 
of  Nursing,  Raleigh.  Courses  at  Duke  University. 
Previous  experience  as  head  nurse  and  staff 
nurse.  At  present  industrial  nurse  at  Occidental 
Life  Insurance  Company,  Raleigh.  Has  served  as 
organizational  chairman  for  Head  Nurse  Branch, 
NCSNA,  and  as  chairman  and  member  of  various 
district  committees.  At  present  is  chairman  of 
NCSNA  Industrial  Section.  Active  in  Rex  Hospital 
Alumnae  Association   and  church  work. 

Usher,  Mrs.  Marilyn  M.  —  North  Carolina  Baptist 
Hospital  School  of  Nursing,  Winston-Salem.  Ex- 
perience includes  general  duty  nursing  at  Mont- 
gomery Memorial   Hospital. 

Warren,  Mrs.  Eva  W.  —  Jefferson  Medical  College 
Hospital  School  of  Nursing,  Philadelphia;  A.B.  in 
biology  at  Woman's  College,  University  of  North 
Carolina;  attended  Teachers'  College,  Columbia 
University;  M.  Ed.  with  major  in  nursing  education 
at  Duke  University;  M.P.H.  in  public  health  nurs- 
ing at  University  of  North  Carolina.  Experience 
includes  night  supervisor,  nursing  arts  instructor, 
private  duty  nursing,  dental  nurse,  public  health 
nursing.  At  present  educational  director  at  Watts 
Hospital,  Durham.  Has  served  as  chairman  of 
Advisory  Committee  to  representatives  of  nursing 
on  N.  C.  Medical  Care  Commission;  chairman  of 
Committee  on  Structure  of  NCSNA;  president  of 
District  Eleven  Nurses'  Association.  At  present 
is  treasurer  of  NCSNA.  Active  in  gardening, 
homemaking,  and  community  work. 

Watson,  June  D.  —  Kingston  Hospital  School  of 
Nursing,  Kingston,  N.  Y.;  B.S.  degree  at  University 
of  North  Carolina;  M.A.  degree  at  Teachers  Col- 
lege, Columbia  University.  Experience  includes 
general  duty  nursing,  five  years  in  Army  Nurse 
Corps  as  chief  nurse  and  surgical  supervisor, 
three  years  with  Baltimore  County  Health  Depart- 
ment, one  year  with  District  Health  Department 
in  Chapel  Hill.  At  present  is  supervising  nurse 
in  Outpatient  Department  at  N.  C.  Memorial  Hos- 
pital, Chapel  Hill.  Has  served  as  member  of 
Board  of  Directors  of  District  Eleven  Nurses'  As- 
sociation. 

White,  Anne  Pleasants  —  Stuart  Circle  Hospital 
School  of  Nursing,   Richmond,  Va.;  attended  Con- 


verse College;  A.B.  degree  at  Flora  Macdonald 
College;  M.A.  degree  in  nursing  education  at 
Teachers  College,  Columbia  University.  Previous 
positions  include  general  duty,  medical  and  head 
nurse,  instructor.  At  present  is  director  of  nursing 
education  at  Presbyterian  Hospital  School  of 
Nursing,  Charlotte.  Has  served  as  chairman  and 
secretary  of  EACT  Section  of  NCSNA  and  as  vice- 
president  of  District  Five  Nurses'  Association. 
Active  in  Altrusa  Club. 

YoiAnt,  Louise  —  James  Walker  Memorial  Hospital 
School  of  Nursing,  Wilmington;  A.B.  at  Lenoir 
Rhyne  College;  courses  in  nursing  education  at 
University  of  North  Carolina,  Duke,  and  Catholic 
University.  Experience  includes  nursing  instructor, 
educational  director,  office  nursing.  At  present  is 
educational  director  at  Highsmith  Hospital,  Fayet- 
teville.  Has  served  as  secretary  of  alumnae  asso- 
ciation, president  and  vice-president  of  District 
Fourteen  Nurses'  Association,  as  chairman,  vice- 
chairman,  secretary  of  district  EACT  Section;  vice- 
chairman  of  EACT  Section  of  NCSNA;  member  of 
various  committees  of  NCSNA  and  NCLN;  as  ad- 
visor to  N.  C.  Student  Nurse  Association.  Currently 
serving  as  chairman  of  EACT  Section  Program 
Committee,  secretary  of  District  Fourteen  EACT 
Section,  vice-president  of  district,  advisor  to  dis- 
trict student  nurse  association,  and  home  nursing 
instructor  for  American    Red   Cross. 


■CaU  ^ai   VaLuUee^d. 


The  work  of  the  sections  is  one 
of  the  most  important  phases  of 
your  jSTCSJSTA  program,  and  suc- 
cessful sections  depend  on  wide- 
spread participation  of  the  mem- 
bers. 

Much  of  the  section  work  is 
done  through  the  very  important 
committees.  It  would  he  helpful 
to  your  section  officers  and  to  each 
section  member  if  you  will  be  pre- 
pared to  volunteer,  during  section 
business  meetings  at  convention  in 
October,  for  the  committee  on 
which  you  would  be  willing  to 
serve. 

If  you  are  not  planning  to  at- 
tend the  convention,  let  your  new 
section  chairman  know  immedi- 
ately after  elections  where  you 
would  be  willing  to  give  commit- 
tee service. 


Shown  here  are  some  of  the  nurses  from  North  Carolina  who  attended  the  ANA  convention.  Left 
to  right,  first  row  —  Mrs.  Ruth  Wade,  Mrs.  Marguerite  Hood,  Agnes  Campbell,  Mrs.  Edith  P.  Brocker, 
Mrs.  Joan  Lyerly,  Ida  Reid  Cohen,  Julia  Fisher,  Mrs.  Opal  Walden,  Ruby  Dameron,  Mrs.  Ruth  Peters, 
Mrs.  Florence  R.  Beatty;  second  row— Mrs.  Mary  Bullock,  Mrs.  Katherine  V.  Hamrick,  Mrs.  Gladys 
Lackey,  Catherine  Wilson,  Alma  Kermon,  Martha  Adams,  Mary  V.  Reavis,  Mrs.  Marie  B.  Noell;  third 
row  —  Helen  E.  Peeler,  Mrs.  Eunice  Seaborn,  Caroline  Singletary,  Mrs.  Lettie  Clapp,  Rebecca  Perry, 
Venus  Faircloth,  May  Hylton,  Mrs.  Mary  Mclver;  fourth  row  —  Mrs.  Mary  Edith  Rogers,  Mrs.  Bessie 
Robinson,  Mrs.  Jean  Richards,  Dorothy  Wilkinson,  Cynthia  Hudspeth,  Mrs.  Sue  H.  Harris. 


c4j\c4  Convention  J\eport 

June  9-13,  1958  Aiiantic  City,  N.  J. 

The  Professional  Nurse — Practitioner  and  Citizen 


What  the  Delegates  Did 


Adopted  a  resolution  endorsing  the  policy  tliat  one  national  or-  One 

ganization  can  best  meet  the  needs  of  nurses  and  nursing,  requesting  Organiza- 
the  AISTA  Board  of  Directors  and  the  J^LIST  Board  to  cooperate  tion 

in  a  joint  study  on  how  to  bring  this  about. 


Increased  AJSTA  annual  dues  from  $5.00  to  $7.50  after  defeating 
the  $10.00  dues  as  proposed  in  an  amendment  to  the  bylaws.  This 
action  touched  off  the  longest  and  most  vigorous  debate  of  the  con- 
vention. Some  delegates  felt  the  increase  came  too  soon  after  the 
Eoll  Call.  Others  felt  a  strong  AISTA  is  needed  to  guide  and  sup- 
port states  and  districts  and  to  hold  new  members,  therefore  an 
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increase  in  dues  is  essential.  The  A'ote  for  tlie  increase  was  more 
than  two  to  one. 

Goals  Adopted  two  goals  for  the  future  of  the  nursing  profession,  as 

formulated  by  the  Committee  on  Current  and  Long-Term  Goals : 
(1)  To  stimulate  research  to  identify  and  enlarge  scientific  prin- 
ciples on  which  nursing  rests  and  to  encourage  use  of  research  find- 
ings to  improve  nursing  practice;  and  (2)  to  provide  formal  recog- 
nition of  personal  achievement  in  superior  performance  in  nursing. 

Economic  Adopted  a  resolution  calling  on  the  American  Hospital  Associa- 

Security  ^[q^  and  its  constituents  to  join  with  AJSTA  and  its  constituents  in 
implementing  the  essential  procedures  of  collective  bargaining : 
freedom  of  employees  to  organize ;  free  choice  of  representation ; 
recognition  of  employee  representatives  and  bargaining  in  good 
faith  by  representatives  of  employers  and  employees ;  negotiation  of 
agreements  signed  by  both  parties. 

Code  Revised  the  Code  of  Ethics  to  include  the  folloAving  principles 

of  and  concepts:  (1)  That  every  professional  nurse  has  an  ethical  and 

Ethics  professional  duty,  not  only  to  give  the  best  nui'sing  care  possible  but 

also  to  maintain  the  standards  of  the  profession  so  that  others  else- 
where and  in  the  future  also  may  have  adequate  nursing  care;  (2) 
That  the  future  of  the  nursing  profession  depends  on  maintenance 
of  high  professional  standards,  including  economic  standards  as 
Avell  as  standards  of  professional  practice,  which  can  be  completely 
defined  only  by  the  professional  organization  of  nurses  who, 
through  their  professional  organization,  should  participate  respon- 
sibly in  establishment  of  terms  and  conditions  of  their  employment 
as  a  partial  fulfillment  of  the  ethical  duty  to  maintain  professional 
standards. 

Health  Adopted  a  resolution  that  ANA  support  the  principle  of  extend- 

Insurance  ing  and  improving  contributory  social  insurance  to  include  health 
benefits  for  recipients  of  old-age,  survivors,  and  disability  insur- 
ance, and  that  nursing  services  be  included  as  a  benefit  of  any 
health  insurance  program. 

PC  &  PS  Changed  policy  to  restrict  the  service  of  the  ANxl  Professional 

Counseling  and  Placement  Service  to  A!NA  members,  Avith  certain 
exceptions  such  as  first-year  professional  nurse  graduates. 

Improper  Approved   a   resolution   urging   state   associations   to    set   up    a 

Practice  committee  on  unauthorized  and  improper  practice  to  safeguard  the 
practice  of  nursing  within  the  state.  This  action  climaxes  long 
study  by  the  AJSTA  Board,  the  Committee  on  Legislation,  and  the 
Committee  of  State  Boards  of  Nursing  on  what  steps  might  be 
taken  to  better  protect  the  public   and  the   profession   from  un- 
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qualified  practitioners.  lu  addition  to  its  responsibility  for  pro- 
moting enactment  of  state  licensing  legislation,  ANA  interprets  its 
res])onsibilit3^  for  protecting  the  profession  and  the  public  to  include 
devising  and  carrying  out  specific  measiires  to  control  the  practice 
of  nursing. 


Program  Meetings  In  Capsule 

Keynote  Address 

General  Alfred  M.  Gruenther,  president,  American  Red  Cross — i^urses. 
as  community  leaders,  have  an  important  role  to  play  in  awakening  the  people 
of  this  country  to  the  great  responsibility  which  is  now  on  our  shoulders  .  .  . 
The  absence  of  war  does  not  mean  peace,  and  probably  for  the  rest  of  the  lives  of 
all  of  us  we  are  going  to  be  concerned  with  the  problem  of  security  .  .  .  The 
nation's  security  is  much  broader  than  just  the  military  phase,  for  it  consists 
of  an  economic  aspect,  and  probably  of  even  greater  importance  still,  of 
psychological  and  political  aspects  .  .  .  There  is  not  enough  urgency  in  these 
other  fields — the  economic,  the  psychological,  the  political  side  .  .  .  Basically, 
what  I  am  hoping  is  that  from  your  position  of  leadership  you  Avill  be  able,  be- 
cause 3"ou  have  many  opportunities  of  assisting  in  widening  our  interests,  to 
recognize  the  fact  that  the  problems  of  Chicago  and  Tokyo  and  Karacji  and 
Istanbul  and  Brussels  are  essentially  the  same,  and  because  of  the  humanitarian 
aspects  of  your  work  you  are  in  a  unique  position  to  assist  in  this  contact  work  .  .  . 
By  reason  of  your  leadership  position  in  the  community  you  also  have  a 
position  of  responsibility  where  you  can^  do  a  tremendous  amount  of  good  in 
awakening  a  great  many  people  in  this  great  responsibility  ...  I  am  positive 
that  if  we  can  remain  declared  to  our  cause  and  can  broaden  our  horizons, 
not  only  will  we  prevent  a  third  World  War,  but  we  will  more  than  hold  our 
own  in  the  cold  war  now   in   progress. 

Professional  Development 

Dr.  Robert  K.  Merton,  sociologist  and  consultant  to  ANA — Any  pro- 
fession must  enlarge  the  body  of  knowledge  on  which  its  practice  rests.  Pro- 
vision of  research  personnel  and  resources  is  one  of  the  great  requirements 
of  a  profession  ...  it  must  have  the  willijig  capacity  to  be  critical  of  its  current 
knowledge,  training,  and  practices.  Only  when  it  meets  this  issue  will  it  have  a 
deserved  rise  in  public  esteem  ...  If  a  profession  is  to  move  ahead,  another 
requirement  is  that  its  practitioners  must  be  adequately  paid  .  .  .  Every  pro- 
fession has  a  social  obligation  to  do  all  it  can  to  insure  a  satisfactory  income 
and  satisfactory  Avorking  conditions  for  its  practitioners  .  .  .  LoAv-paid  occupa- 
tions will  not  attract  the  necessary  share  of  talent;  without  recruits  of  high 
calibre,  a  professional  diminishes  its  capacity  to  its  job  .  .  .  Another  long-range 
concern  is  the  progressive  redefinition  of  interprofessional  functions  and  the 
obligation  to  regard  all  practitioners  solely  on  the  basis  of  their  merits  and 
qualifications. 
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Doris  Schwartz,  instructor  in  outpatient  nursing,  Cornell  University- 
New  York  Hospital — With  sound  participatioii  in  research  activities,  nursing 
can  improve  its  skills  and  services  at  tlie  rate  its  increasing  professionalism 
demands  .  .  .  Because  of  their  closeness  to  the  patient,  nurses  have  an  excellent 
oj^portunity  for  identifying  problems  and  accumulating  information  .  .  .  but 
they  have  had  little  time  for  preparation  in  the  techniques  of  investigation. 
What  is  needed  is  wider  knowledge  among  nurses  of  the  methodology  of  scientific 
research  and  organized  effort  to  validate  and  systematize  research  findings  and 
to  put  them  into  widespread  practice  .  .  .  Ultimately  it  is  this  business  of 
putting  the  findings  back  into  practice  that  is  the  real  purpose  of  clinical  research. 

Thelma  Ingles,  associate  professor  of  medical  and  surgical  nursing, 
Duke  University  School  of  Nursing — A  new  kind  of  nurse  is  being  bom,  and 
we  who  are  older  in  the  profession  must  nourish  her  development  carefully  and 
thoughtfully  .  .  .  The  nnrse  will  be  a  true  colleague  of  the  physician — she  will 
play  a  much  more  vital  role  in  the  orientation  of  patients  to  care,  evaluation  of 
their  ability  to  accept  care,  and  education  for  self-care  ...  I  believe  that  the 
nurse  must  learn  to  work  more  harmoniously  with  the  physician;  an  essential 
function  of  the  nurse  is  to  promote  harmonious  cooperation  among  all  members 
of  the  medical  team  .  .  .  We  must  also  change  some  of  our  methods  of  education. 
There  should  be  more  programs  in  nursing  offered  at  the  master's  level,  and 
programs  in  nursing  should  be  started  at  the  doctoral  level  .  .  .  Many  nurses 
Avith  advanced  education  too  often  have  ceased  to  be  nurses  and  have  become, 
rather,  psychologists,  sociologists,  educators  .  .  .  The  fundamental  objective 
of  advanced  education  must  be  to  prepare  nurses  to  become  expert  practitioners 
of  nursing  ...  I  believe  too  much  research  is  being  carried  on  for  the  sake  of 
research — it  is  time  we  do  more  research  for  the  sake  of  the  patient  ...  I  believe 
more  nurses  must  learn  how  to  carry  on  research  .  .  .  We  must  have  the  courage 
to  face  honestly  our  weaknesses  as  well  as  our  strengths,  to  investigate  areas  of 
dissatisfaction  as  well  as  satisfaction,  to  look  at  ourselves  as  we  are,  and  to 
decide  what  we  want  to  become  .  .  .  And  we  must  examine  our  many  functions 
carefully  and  have  the  courage  to  relinquish  those  which  might  better  be  carried 
by  other  personnel. 

iMarjorie  P.  Schwarze,  member  ANA  Committee  on  Current  and  Long- 
Term  Goals — It  is  important  that  the  nursing  profession  establish  a  system  of 
recognition  for  superior  performance  by  individual  practitioners.  Development 
of  a  system  of  recognition  of  high-level  professional  competence  will  have  many 
advantages  for  the  nurse,  her  employer,  and  the  public  ...  If  we  believe  that  the 
core  of  nursing  is  the  actual  care  of  the  patient,  then  we  have  an  obligation  as  a 
profession  to  provide  recognition  and  prestige  for  the  nurse  who  gives  superior 
care. 

Bernice  Anderson,  professor  of  nursing  education.  Teachers  College, 
Columbia  University — The  time  is  ripe  for  nursing  to  move  ahead  and  assume 
its  professional  role  and  thus  improve  the  quality  of  practice  and  the  status  of 
the  practitioner.  The  value  of  improved  practice  will  be  demonstrated  both  in 
identifiable  results  in  patient  care  and  in  better  use  of  personnel  and  time  .  .  .  The 
key  potential  for  change  lies  in  the  development  and  improvement  of  nursing 
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practice  .  .  .  There  is  evidence  in  many  ways  that  there  is  deep  potential  in 
nursing  for  professional  development  .  .  .  The  ground  swell  already  is  visible.  It 
is  not  a  wave  of  the  future  hut  of  the  present  .  .  .  Increased  compensation  i-an  be 
sought  as  a  natural  corollary  of  improved  practice  .  .  .  Current  practitioners  must 
have  a  genuine  concern  that  those  being  educated  today  will  be  able  to  continue 
the  upward  progress  in  improved  practice  .  .  .  Another  cliange  underway  is  the 
assumption  by  the  profession  of  responsibility  for  maintaining  and  safeguaiTling 
practice,  and  this  can  be  done  not  only  through  written  statements  and  codes  but 
in  enforcing  the  standards  among  all  those  Avho  claim  to  be  professional  nurses. 


ncn 


The  program,  m^eeting  "Issues  in  Professional  Development;'  in  ivlu 
Miss  Ingles  of  Duke  was  a  participant,  ivas  very  ivell  received.  The  fiUl 
speeches  ivhich  ive  have  digested  here  are  availahle  in  hoohlet  form. 
Priced  at  75  cents,  the  hooldet  may  he  ordered  direct  from  the  American 
Nurses'  Association,  2  Parle  Ave.,  New  York  16,  N.  Y. 


Nurses  In  Today^s  Society 

Senator  Hubert  H.  Humphrey  (D.-Minn.) — ISTurses  do  not  dignify  them- 
selves by  being  down  at  the  lower  echelon  of  the  economic  ladder  .  .  .  People  in 
the  health  field  responsible  for  organizing  public  opinion  for  health  protection 
have  not  done  as  good  a  job  as  many  other  interest  groups  .  .  .  Legislators  have 
no  omnipotence,  and  it  is  unrealistic  to  lie  idly  back  expecting  others  to  provide 
what  is  needed  ...  It  is  not  good  enough  to  be  just  well-trained  nurses — you  are 
citizens  and  you  have  an  obligation  to  inform  yourselves  on  the  economic,  po- 
litical, and  other  issues  of  the  world  of  which  you  are  a  part  .  .  .  The  part  played 
by  nurses  in  foreign  aid  programs  has  been  significant  almost  beyond  compare, 
but  we  have  only  scratched  the  surface  of  what  we  should  do  for  improved 
health  throughout  the  Avorld  ...  In  both  international  and  domestic  areas,  the 
430,000  nurses  actively  employed  in  the  continental  United  States  are  as  im- 
portant or  more  so  than  any  occupational  group  in  educating  their  legislators  on 
health  and  welfare  needs. 

Dr.  Ira  DeAugustine  Reid,  chairman,  Department  of  Sociology,  Haver- 
ford  Colleg'e — Xurses  are  the  health  brokers  for  modern  society  .  .  .  they  engage 
in  all  the  transactions  of  the  hospital  or  the  bedside  but  are  always  trapped 
between  the  squeezes  of  the  medical  profession  on  the  one  hand  and  the  rules  of 
the  institution  on  the  other  .  .  .  Meanwhile  nurses  are  attempting  to  establish 
and  maintain  certain  professional  staiidards  and  a  healthy  conception  of  their 
own  professional  work,  at  times  despite  the  doctor's  orders  .  .  .  By  having 
profession  and  middle-man  bound  in  her  professional  behavior,  the  nurse  is 
increasingly  caught  in  the  web  of  bureaucracy,  a  bureaucracy  which  defeats 
the  right  true  end  of  the  tenets  of  her  profession. 

Dr.  Theresa  Wolfson,  economics  professor  at  Brooklyn  College — The 

nurse  is  the  low  woman  on  the  economic  totem  pole  .  .  .  Unlike  wages  of  ]:a-oduc- 
tion  workers  in  manufacturing  industries,  salaries  of  nurses  have  not  risen  in 
proportion  to  the  shortage  of  skills  .  .  .  ISTurses  have  not  taken  advantage  of  the 
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law  of  supply  and  demand  because  a  nurse,  as  a  professional  Avorker,  is  one  of 
The  last  of  the  individualists  in  a  highly  collective  society  .  .  .  Nurses  fail  to 
secure  a  larger  share  of  the  national  income  pie  because  they  share  the  general 
reluctance  or  inability  of  white-collar  workers  to  enforce  their  demands,  they  are 
employed  mainly  by  philanthropic  and  non-profit  institutions  and  are  expected 
to  be  both  philanthropic  and  non-profit  themselves,  they  aspire  to  something 
beyond  their  immediate  grasp  but  as  professionals  feel  they  must  go  it  alone, 
they  have  a  high  sense  of  responsibility  to  their  patients  and  do  not  ask  salary 
increases  which  may  have  to  come  from  patient  fees,  they  want  to  be  loved  and 
hence  do  not  like  the  public  image  of  organized  labor  yet  lack  enough  faith  in 
their  own  professional  dignity  or  their  own  value  to  work  collectively,  and  as 
women  they  belittle  themselves  because  of  their  own  personal  insecurity  .  .  . 
Xurses  must  learn  that  professional  solidarity  is  not  a  lower  class  word  .  .  .  The 
Economic  Security  Program  of  ANA  represents  a  common  concern  and  creates 
the  group  cohesiveness  essential  for  action. 

WomerCs  Role  In  ISJational  Defense 

Frank  R.  Barnett.  research  director,  Richardson  Foundation  —  The 

chessboard  of  the  cold  war  is  dominated  by  political  science,  idealogical  conflict, 
economic  and  moral  resolution — not  orthodox  diplomacy  .  .  .  We  train  surgeons 
and  nurses,  businessmen  and  lawyers,  scientists  and  military  leaders,  but  we 
have  no  academy  which  prepares  Americans  to  compete  with  professional 
revolutionaries  .  .  .  An  institute  for  American  strategy  would  add  the  professional 
touch  to  such  excellent  ideas  as  President  EisenhoAver's  people-to-people  pro- 
grams ...  I  urge  nurses  to  encourage  dissent  and  unorthodox  thinking  about  our 
national  security  affairs  .  .  .  When  the  very  survival  of  western  society  is  at 
stake,  we  need  vigorous  criticism  and  debate. 


What  the  Sections  Did 

EACT  The  EACT  Section  adopted  a  "Guide  for  Standards  for  Em- 

ployment for  Teachers"  submitted  by  the  Committee  on  Economic 
Security,  with  the  recommendation  that  members  study  the  guide 
with  a  view  toward  offering  suggestions  for  changes  at  the  next 
ANA  convention. 

The  Section  discussed  a'  statement  on  "General  Considerations 
Concerning  the  Work  of  the  Teacher",  prepared  by  the  Committee 
on  Research  and  based  on  findings  of  a  survey  of  the  teaching  load 
of  teachers  and  administrators  of  nursing  education  programs. 
Two  areas  were  given  priority  for  further  study :  the  teaching  load 
of  the  nurse  in  clinical  teaching,  and  ways  of  measi;ring  teaching 
load  appropriate  for  teachers  in  schools  of  nursing.  The  statements 
of  functions,  standards,  and  qualifications  for  practice  for  con- 
sultants were  approved. 

At  its  program  meeting  on  "The  Changing  Role  of  the  Pro- 
fessional Nurse  and  Implications  for  the  Nurse  Educator",  panel 
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moderator,  Sister  Agnes  Leon  of  St.  Joseph  School  of  Nursing, 
Grand  Forks,  N.  D.,  said:  "In  our  concern  for  the  future  nurses 
of  America,  we  shoukl  take  time  out  to  contemplate  the  Avorld 
around  us  and  to  teach  the  importance  of  human  dignity." 

Other  panel  participants  stressed  the  following  points :  Facul- 
ties traditionally  have  taken  too  much  responsibility  for  the 
nurse's  competence  —  much  of  this  should  be  left  to  the  student ; 
it  is  important  to  help  students  develop  positive  attitudes,  and 
a  faculty  in  which  there  is  friendly  acceptance  of  differences 
could  contribute  to  satisfying  relationships  for  students ;  imagina- 
tive use  of  traditional  resources  in  teaching  is  developing  as  facul- 
ties become  increasingly  critical  of  clinical  experience;  there  is 
great  need  for  faculty  members  to  improve  their  methods  and 
techniques  of  observing  students ;  however,  they  must  not  spend  all 
their  time  in  this  manner  but  should  reserve  adequate  time  for 
thinking  and  for  advanced  study. 

General  Duty  nurses  gave  to  their  Committee  on  Functions, 
Standards,  and  Qualifications  for  Practice  the  responsibility  of 
exploring  the  possible  needs  for  further  study  and  research  in 
general  duty  nursing.  The  Section  referred  to  the  ANA  Commit- 
tee on  Current  and  Long-Term  Goals  a  statement  submitted  by  a 
special  committee  on  FSirQ  concerning  jisychiatric  nursing.    The 


Atlantic  City  is  proud  of  the  new  wing  being  added  to  its  hospital.  Pointing  out 
the  new  facilities  is  Mrs.  I.  A.  Wilson,  director  of  nurses  for  the  hospital,  and  with 
her  are  Mrs.  Edith  P.  Brocker,  Duke  University  School  of  Nursing,  and  Helen  E. 
Peeler,  associate  executive  secretary  and  counselor  for  NCSNA.  This  photo  was 
featured  in  the  ATLANTIC  CITY  PRESS  during  the  ANA  convention  there,  as  well  as 
in  the  ANA  DAILY  JOURNAL  published  during  convention. 
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statement  described  as  "basically  the  same"  the  functions  of  pro- 
fessional nurses  engaged  in  psychiatric  nursing  and  those  of  all 
general  duty  nurses,  with  dilferences  only  in  the  "degree  to  which 
these  statements  modify  our  basic  concept  of  nursing  to  provide 
optimum  care  for  our  patients."  The  Section  voted  to  include  the 
chairmen  of  branches  on  the  executive  committee. 

At  its  program  meeting,  the  General  Duty  Section  heard  dis- 
cussions of  the  various  types  of  nursing  education.  For  practical 
nurses,  patient-centered  teaching  of  bedside  nursing  was  urged. 
Another  speaker  stated  that  the  four-year  integrated  program  "best 
meets  society's  needs  today."  The  discussion  on  diploma  i:)rograms 
stressed  the  point  that  educational  goals  should  be  broad  and  flexible 
and  the  curriculum  worked  out  hj  both  students  and  faculty.  A 
final  speaker  stated  that  "there  is  little  doubt  that  nursing  programs 
in  community  junior  colleges  will  continue  to  grow  in  size  and  that 
the  major  problem  at  present  is  the  inadequate  number  of  instruc- 
tors well  qualified  to  work  in  this  new  type  of  program." 

"To  Each  His  Own"  was  a  skit  presented  at  a  joint  meeting  of 
the  General  Dut,y  and  Private  Huty  Sections,  in  which  Avas  stressed 
the  need  for  cooperation  among  the  various  professional  practi- 
tioners concerned  with  patient  care.  A  physician,  a  rabbi,  a 
psychiatrist,  and  a  social  worker  made  commentaries  during  the 
program  suggesting  hoAv  nurses  and  members  of  the  allied  pro- 
fessions can  work  as  a  team. 

The  skit  emphasized  implementation  of  the  FScVQ  statements 
as  a  means  of  assuring  the  best  possible  contribution  by  the  nurse 
to  total  and  adequate  patient  care,  which  the  speaker  further  de- 
fined as  medical,  nursing,  spiritual,  psychological  and  sociological. 

AISTA  headquarters  will  make  this  skit  available  for  use  by  state 
and  district  associations. 

Head  Meeting  jointly  head   nurses  from  General  Duty  and  INSA 

Nurses  Sections  adopted  statements  of  functions,  standards,  and  qualifica- 
tions for  practice.  This  was  followed  by  separate  meetings  for 
each  section,  at  which  states  were  urged  to  form  branches  or  sec- 
tions for  head  nurses. 

At  a  program  meeting  head  nurses  were  urged  to  develop  a  plan 
to  implement  the  statement  of  functions.  The  speaker  was  Eleanor 
C.  Lambertsen  of  Teachers  College,  Columbia  University.  She  said 
no  other  position  is  so  complicated  as  that  of  the  head  nurse,  who  is 
responsible  to  two  sets  of  superiors — the  medical  staff  and  the 
hospital  administration — and  who  has  only  nominal  control  over 
her  workers. 

She  said  head  nurses  must  be  skilled  practitioners  as  well  as 
skilled  in  supervision,  teaching,  and  administration.  The  head 
nurse's  first  duty  is  to  define  her  role  in  relation  to  the  policies  of 
the  hospital,  the  speaker  said,  and  while  the  goals  may  be  constant. 
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/JA/I  Pin  AuaUaUe^ 

Tlie  new  ANA  pin  and  charm  were  introduced  at 
the  ANA  convention  in  June. 
They  went  like  hotcakes. 
As  a  member  of  AISTA,  you  can  obtain  either  the 
pin  or  the  charm,  and  wearing  it  will  identify  you  as  a 
registered,    professional    nurse   and    a   member   of    tin:' 
American  JSTurses'  Association. 

The  pin  and  charm  embody  the  xllSTA  initials  in  10  karat  gold,  high- 
lighted against  a  background  of  hard-fired  black  enamel,  and  a  Grecian 
lamp,  also  in  polished  gold  set  against  a  contrasting  background  of 
oxidized  gold.    The  price  of  either  is  $3.50. 

Order  forms  for  the  purchase  of  the  pin  or  charm  will  be  made 
aA^ailable  to  JSTCSNA  members  at  the  registration  desk  during  our  195'^ 
convention  in  October.  Because  sale  of  the  pins  must  be  rigidly  eon- 
trolled  to  permit  only  qualified  persons  to  buy  them,  orders  will  litr 
processed  through  ISTCSNA  headquarters  offices  for  membership  verili- 
cation. 

You  may  obtain  your  order  form  at  the  convention  and  return  it  T'' 
NCSNA  headquarters,  along  with  your  check  or  money  order  made  oiu 
to  L.  Gr.  Balfour  Company,  manufacturer.  After  verification,  the  order 
will  be  forwarded  to  the  manufacturer.  Order  forms  also  will  be  avail- 
able in  1959  from  district  presidents. 


ways  of  doing  things  may  differ.  A  major  problem  is  in  the  divers- 
ity of  workers  and  the  skills  they  have.  We  can't  define  adequate 
patient  care  in  terms  of  numbers,  she  said,  and  we  can't  define 
our  needs  for  workers  in  terms  of  pairs  of  feet  —  those  feet  need  a 
head  on  top. 

The  INSA  Section  heard  a  progress  report  by  Mrs.  Jean  F.  INSA 

Richards,  North  Carolina,  chairman  of  the  Committee  on  Func- 
tions, Standards,  and  Qualifications  for  Practice.  The  Section  also 
gave  special  attention  to  the  work  of  the  Special  iVdvisory  Com- 
mittee to  Develop  Model  Forms  for  Minimum  Employment 
Standards. 

Two  new  standing  committees  were  approved  —  Committee 
on  Employment  Practices  and  Committee  on  Research  and  Studies 
in  Nursing  Service  Administration. 

At  a  program  meeting  on  'Tutting  Research  into  Practice", 
members  heard  discussion  on  the  proper  "hospital  climate"  for  re- 
search, a  report  on  a  study  of  criteria  of  excellence  in  nursing 
service  administration,  and  suggestions  for  ways  in  which  previous 
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studies  of  nursing  service  administration  problems  could  be  applied 
effectively    Avithin   the    individual    hospital. 

A  second  lu-ogram  meeting  was  devoted  to  the  AiS'A  Economic 
Security  Program.  Dr.  Theresa  Wolfson,  consultant  to  ANA.,  told 
the  members :  "You  are  in  a  particularly  strategic  position  in  the 
hospital  in  which  you  function,  not  only  to  assume  the  professional 
responsibilities  of  good  nursing  care  but  also  to  create  a  climate 
of  individual  responsibility  so  important  in  good  morale.  You 
the  leadership  can  help  this  develop  and  grow,  and  you  too  will 
reap  a  harvest  in  personal  welfare,  economic  security,  and  'tender 
loving  consideration'  from  your  general  duty  nurses,  your  patients, 
and  even  the  hospital  administration." 

Industrial  The  Industrial  jNTurses  Section   voted  to   change  its  name   to 

Occupational  Health  Nurses  Section,  which  action  later  was  ap- 
proved by  the  ANA  Board  of  Directors.  The  section  also  approved 
the  statement  of  functions,  standards,  and  qualifications  for  prac- 
tice, with  minor  changes. 

The  statement,  "The  Place  of  the  Licensed  Practical  Nurse  in 
Industry,"  as  printed  in  May,  1958,  Notes  and  Quotes  for  In- 
dustrial Nurses  was  amended  to  read,  "The  only  place  for  the 
licensed  practical  nurse  in  industry  is  in  a  staff  position  in  those 
health  services  which  provide  continuous  professional  nurse  super- 
vision." 

At  its  program  meeting  the  Section  heard  a  discussion  on  "A 
Study  of  the  Influence  of  Immunization  on  the  Clinical  Course  of 
Asian  Influenza  in  an  Industrial  Community"  and  on  "The  Cardiac 
and  His  Rehabilitation."  Speakers  stressed  the  nursing  aspects 
of  the  cardiac  in  industry,  the  medical  care  of  the  patient  with  a 
chronic  cardiac  condition,  and  the  job  counselor's  responsibility  to 
emphasize  the  cardiac's  plans  for  the  future  and  to  help  people 
recognize  the  cardiac's  skills,  abilities,  and  interests  and  use  them 
to  the  best  advantage. 

Office  Office  nurses  held  their  first  meeting  as  the  eighth  and  newest 

ANA  section.  Rules  were  adopted,  including  a  membership  state- 
ment which  opens  the  section's  membership  to  ANA  members  who 
are  employed  by  pliysicians  or  dentists  in  their  offices  or  clinics,  or 
in  related  areas  such  as  blood  banks,  health  and  welfare  plans,  x-ray 
and  medical  laboratories,  and  physical  therapy  and  occupational 
therapy.  It  was  established  that  active  ANA  membership,  but  not 
necessarily  fuUtime  employment  as  an  office  nurse,  is  a  requirement 
to  hold  office  in  the  section. 

The  section  held  a  two-part  program  meeting  —  a  panel  dis- 
cussion on  "Building  Strong  Sections"  and  a  workshop  demon- 
stration on  "The  Nurse  as  Office  Manager." 
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Sew  AM  Officers 


President,  Mathilda  Sclieuer,  Penusylvaiiia ;  first  vice-president,  Mrs. 
Frieda  B.  Erliardt,  Arizona ;  second  vice-president,  Frances  L.  A. 
Powell,  Illinois ;  third  vice-president,  Frederick  H.  Wescoe,  Ohio ; 
Secretary,  Julie  M.  Carnahan,  Louisiana ;  treasurer,  Alice  Topzant, 
Wisconsin. 

Directors  —  Ruth  E.  Bagiey,  New  Hampshire;  Thelma  Laird,  ISTew 
York;  Ann  Magnussen,  A^irgmia ;  Mrs.  Marie  Peterson  Johnson,  Minne- 
sota. 

Committee  on  ^Nominations  —  Elizabeth  Busch,  Iowa ;  Harriet  M. 
Coston,  California;  Mrs.  Josephine  Philbrick,  Maine;  Sister  M.  Chris- 
tina, Arizona. 

Section  Chairmen  —  EACT,  Helen  C.  Hanson,  Minnesota ;  General 
Duty,  Evelyn  C.  Anderson,  Michigan;  Head  Nurse  Branch,  Audrey 
Logsden,  Minnesota;  INSA,  Elizabeth  S.  Moran,  Michigan;  Occupa- 
tional Health,  Evelyn  Harris,  California  ;  Office,  Thelma  G.  Koontz, 
Indiana ;  Private  Duty,  Louise  Beaver,  Pennsylvania ;  Public  Health, 
Bernice  DiSessa,  Colorado ;  School  Nurse  Branch,  Helen  Watson,  Con- 
necticut ;  Special  Groups,  Alice  S.  Barrett,  Minnesota ;  Executive 
Secretaries  and  Counselors  Branch,  Ragna  Gynild,  Minnesota ;  Regis- 
trars Branch,  Mrs.  Marjorie  E.  Kasun,  Arizona ;  Operating  Room 
Nurses  Conference  Group,  Lu Verne  M.  Morck,  Minnesota. 


A  model  form  of  a  "responsibility  statement"  regarding  pay- 
ment of  private  duty  nurses  was  approved  by  the  Private  Duty 
Section.  Members  recommended  that  the  special  committee  on 
economic  security  for  private  duty  nurses  explore  the  value  of  local 
units  and  encourage  state  sections  to  study  needs  of  their  members. 

"Professional  Dividends"  was  the  subject  of  a  program  meeting 
at  which  Dr.  Theresa  Wolfson  stressed  the  importance  of  organiza- 
tional efforts  to  obtain  economic  improvement  for  individual  prac- 
titioners. She  said  the  Private  Duty  Section  is  the  second  largest 
section  in  ANA  but  is  in  the  lowest  sector  economically.  Private) 
Duty  nurses,  as  individual  contractors,  are  compelled  to  join  in  group 
action  and  must  belong  to  their  local  nurse  organization  in  order 
to  maintain  awareness  of  professional  responsibility.  This  is  par- 
ticularly important  to  the  private  duty  nurse,  she  said,  because 
many  private  duty  nurses  are  those  who  return  to  the  profession 
after  absences  during  which  they  have  devoted  their  time  to  home- 
making,  and  they  may  have  forgotten  their  responsibilities  to  the 
profession  and  their  professional  skills. 

Other  speakers  discussed  the  local  unit  for  private  duty  nurses 
and  its  value  as  a  forum  for  handling  problems  and  for  orienting 
the  nurse  and  the  importance  of  the  statewide  fee. 
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At  a  second  program  meeting  Dr.  Elizabeth  Porter,  dean  of 
Bolton  School  of  INTursing,  Western  Reserve  University,  told  private 
duty  nurses  :  "A  nurse  can  make  no  greater  mistake  than  to  suppose 
that  education  for  nursing  ends  on  graduation  from  a  nursing 
school."  She  emphasized  that  there  is  a  marked  need  for  continuing 
education  to  keep  up  with  the  many  and  rapid  changes  taking  place- 
in  the  nursing  profession  and  stressed  the  individual  private  duty 
nurse's  responsibility  to  obtain  this  continuing  education. 

Registrars  ^^^  ^  joint  meeting  with  registrars,  private  duty  nurses  wei'e 

warned  to  protect  themselves  against  liability  suits  through  insur- 
ance coverage  in  light  of  the  fact  that  people  are  getting  ''more  liti- 
gation-minded." The  speaker  was  William  C.  Scott,  legal  counsel 
for  ANA. 

Mr.  Scott  noted  that  private  duty  nurses  are  more  vulnerable 
to  liability  claims  than  other  types  of  nurses,  since  they  are  private- 
contractors,  and  that  other  nurses  are  being  joined  in  suits  against 
hospitals  and  doctors.  He  called  attention  to  insurance  policies 
which  have  been  worked  out  for  nurses'  registries  covering  every  type 
of  liability  except  criminal  actions  brought  by  third  parties.  He- 
added  that  there  have  been  "many,  many  liability  suits  against  both 
professional  and  commercial  registries,"  and  he  outlined  legal 
points  which  registries  must  consider  in  setting  up  operations. 

AI^A  offers  professional  liability  insurance  protecting  member 
nurses  against  alleged  claims  of  injury  for  reasons  of  negligence- 
or  wrongful  acts,  he  said. 


Public  Public  Health  nurses  heard   a   progress  report   on   the  public 

Health  health  nursing  field  study,  being  conducted  by  the  American  Nurses 
Foundation,  of  the  behavior  of  public  health  nurses  and  patients  in 
face-to-face  contact.  The  section  also  had  a  report  on  the  Runz- 
heimer  plan  and  learned  that  41  states  have  subscribed  to  the 
plan.  A  third  report  dealt  with  economic  security  for  public  healtL 
nurses. 

Public  health  nurses  play  an  important  role  in  case  finding  and 
health  education  of  alcoholics,  according  to  Raymond  G.  McCarthy 
of  Yale  University  Center  of  Alcohol  Studies,  who  addressed  the 
section  at  a  program  meeting.  He  said  nurses  should  watch  for 
symptoms  of  alcoholism  in  patients  being  treated  for  other  illnesses. 
iVt  the  program  on  mental  health,  the  speakers  emphasized :  The 
needs  of  the  school-age  child,  the  mental  health  needs  of  the  in- 
dustrial groups  in  a  community,  and  how  the  public  health  nurse's 
service  affects  all  persons  in  the  home. 

At  another  program  meeting,  the  grouj)  was  told  that  since  the] 
role  of  the  school  nurse  is   an  ever-expanding  one,   more  school 
nurses  are  needed  to  help  "fit  the  program  to  the  child  instead  of  the 
child  to  the  program." 


Sej^tember,  1958 


TAR  HEEL  NURSE 


*7c*  <Meel  Student  Cl^ctecL  ta  Alatio4tal  O^lice. 


New  officers  of  the  National  Student  Nurses'  Association  are:  seated,  left  to  right,  Jane  McGuirk, 
I  Massachusetts,  first  vice-president;  Lynda  Goodier,  Louisiana,  president;  Marlene  Kelm,  North  Dakota, 
{second  vice-president;  standing,  Shirley  C.  Katrobus,  Virginia,  recording  secretary;  Lee  Rasmussen, 
North  Carolina,  corresponding  secretary;  and  Paul  Spear,  Ohio,  treasurer.  Miss  Rasmussen  is  a  student 
at  Duke  University  School  of  Nir,rsing. 


The  Pearl  McTver  Award  Aveiit  to  Ruth  B.  Freeman,  president 
of  JSTational  League  for  Nursing  and  associate  professor  of  public 
health  administration,  Johns  Llopkins  University  School  of  Hy- 
giene and  Public  Health.  The  award,  given  in  recognition  of 
leadership  and  outstanding  contribution  to  public  health,  was  made 
at  the  Public  Health   Section's   banquet. 


Members  of  Special  Groups  Section  voted  not  to  dissolve  the 
section  until  at  least  1960,  in  order  to  allow  sufficient  time  to  con- 
sider how  all  the  section  members  can  become  members  of  other 
sections.  The  action  called  on  other  sections  to  consider  changes 
in  their  membership  clauses  to  provide  a  place  for  those  who  are  at 
present  in  Special  Groups. 


Special 
Groups 
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Lee  H.  Bristol,  Jr.,  a  public  relations  expert,  spoke  at  the- 
section's  program  meeting  and  said  drive  dependability  and  deport- 
ment are  basic  characteristics  sought  in  a  successful  leader.  His 
subject  was  ''Leadership  in  3-D,"  and  he  said  ANA's  leadership 
comes  from  the  enthusiasm  and  interest  in  the  meetings  of  the 
town,  city  and  district  levels.  "Tremendous  good  can  come  from 
careful  and  intelligent  program  planning  for  your  meetings,"  he 
said. 


Operating 
Room 


Psychiatry 
Research 


The  Operating-  Room  Nurses  Conference  Group,  organized 
at  the  1956  convention,  adopted  rules  and  established  their  mem- 
bership clause  to  include  all  members  of  ANA  Avho  are  working 
in  operating  room  nursing.  It  was  reported  that  22  states  already 
have  organized  OR  conference  groups. 

Pediatric  surgery  was  the  subject  of  the  OR  program  meeting. 
Dr.  C.  Everett  Koop  of  Children's  Hospital,  Philadelphia,  said. 
this  speciality  is  expanding  rapidly  to  meet  children's  need  for 
care  different  from  that  given  adults.  He  stressed  the  need  for  the 
surgeon  and  his  team  to  devote  themselves  to  the  emotional,  psy- 
chological, and  physical  rehabilitation  of  the  patient  to  normal 
living. 

Two  new  conference  groups  were  formed  during  the  ANA  con- 
vention —  one  for  nurses  engaged  in  psychiatric  nursing  practice 
and  one  for  nurses  engaged  in  or  qualified  for  research.  Alice  M. 
Robinson,  Vermont,  is  chairman  of  the  psychiatric  nurses  confer- 
ence group,  and  Eleanor  Lambertsen,  New  York,  is  chairman  of 
nurses  in  research. 


Fannie  Dean  Elected  To 
Committee  Post 

Fannie  Dean  of  Greensboro  was 
elected  to  the  x\NA  Private  Duty 
Section  Committee  on  Nomina- 
tions at  the  convention  in  xVtlantic 
City. 

Miss  Dean  has  served  in  a  num- 
ber of  NCSNA  posts  during 
many  years  as  an  NCSNA  mem- 
ber— as  president  and  secretary  of 
District  Eight  Nurses'  Associa- 
tion and  as  chairman,  first 
vice-chairman,  and  seci'etary  of 
NCSNA  Private  Duty  Section. 


ANA  Convention  Registration 


Educational  Administrators, 

Consultants   and  Teachers 

1,663 

General    Duty    Nurses 

1,087 

Industrial    Nurses 

114 

Institutional  Nursing  Service 

Administrators 

1,770 

Office  Nurses 

101 

Private   Duty  Nurses 

592 

Public    Health    Nurses 

985 

Special    Groups 

256 

Students 

2,548 

Visitors 

643 

Exhibitors 

808 

Staff    and    board    members 

82 

Guests 

18 

TOTAL    REGISTRATION 


10,667 
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ANA  said  farewell  to  its  retir- 
ing executive  secretary  at  "Ella 
Best  Night",  a  special  convention 
program  in  her  honor. 

The  program  Avas  a  revieAv  of 
the  history  of  ANA  and  the  nurs- 
ing profession  and  was  narrated 
by  Helen  Hall,  reporter  and  com- 
mentator with  NBC.  Highlight 
of  the  program  Avas  presentation 
of  a  gift  of  money  and  a  scrap- 
book  containing  tributes  from 
state  nurses  associations  and  other 
organizations. 

At  the  final  business  session  of 
the  convention,  held  the  following 
morning,  Miss  Best  quietly  slipped 
out  of  the  convention  hall  and 
Judith  Whitaker  took  over  tho 
reins  as  ANA  executive  secretrav. 


Qaoe^  Aate  .  ,  .  . 

Showing  our  Tar  Heel  Xurse  award 
so  proudlv  to  the  man  who  prints  it  are 
Mrs.  Frances  N.  Miller,  left,  NCSNA 
w^riter,  and  Mrs.  Marie  B.  Noell  execu- 
tive secretary  and  editor.  The  fellow 
responsible  for  the  printing  is  E.  L. 
Sessoms  of  Mitchell  Printing  Company 
in  Pialeigh. 

The  plaque,  which  will  be  perman- 
ently hung  in  NCSNA  headquarters,  is 
the  American  Journal  of  Nursing  Com- 
pany's aw^ard  for  production  excellence. 
It  was  presented  to  NCSNx\.  at  a  spe- 
cial awards  luncheon  held  during  the 
Editor's  Conference  immediately  fol- 
lowing the  ANi\.  convention. 

The  bulletin  awards  competition  is 
conducted  under  the  auspices  of  the 
American  Journal  of  Nursing  Com- 
pany, in  cooperation  with  ANA.  State 
association  publications  are  divided  in- 


Institutes  Planned 
On  Nursing  Care 

Two  duplicate  institutes  are  sched- 
uled for  early  1959  as  a  part  of  the 
joint  long-range  program  on  ''Today's 
Nursing  Care"  being  conducted  b3^  the 
EACT  and  INSA  Sections  of  NCSNA 
and  the  North  Carolina  League  for 
Nursing. 

The  first  of  the  institutes  will  be  held 
on  Friday,  January  30,  1959,  at  the 
New  Ricks  Hotel  in  Rocky  Mount  and 
will  be  administered  by  NCSNA.  The 
second,  to  be  administered  by  NCLN,  is 
scheduled  for  Friday,  February  6,  1959, 
at  the  Veterans  Administration  Hospi- 
tal in  Salisbury.  The  program  outline 
for  the  two  institutes  is  identical,  with 
group  discussions  devoted  to  four  types 
of  patients  —  diagnostic,  therapeutic, 
convalescent,  and  long-term  illness. 

The  first  phase  of  the  long  -  range 
study  of  "Today's  Nursing  Care"  will 
be  the  joint  EACT  and  INSA  conven- 
tion program  in  Durham.  For  details 
see  the  NCSNA  convention  program 
appearing  in  this  issue.  The  third  phase 
of  the  study  will  be  a  program  at  the 
annual  League  convention  next  Spring. 


to  four  competitive  groups,  based  on 
membership  totals.  Awards  are  made 
for  general  excellence,  production  excel- 
lence, best  news  or  feature  story,  and 
program  advancement. 

_  The  awards  hmcheon  is  held  bien- 
nially in  conjunction  with  the  Editor's 
Conference,  a  day  set  aside  for  state 
association  bulletin  editors  to  work  with 
nationally  known  experts  in  improving 
the  quality  of  their  magazines.  The  Ed- 
itor's Conference  is  sponsored  by 
ANA's  Committee  on  Program,  Public 
Relations,  and  Membership.  This  year, 
Helen  E.  Peeler,  NCSNA  associate  ex- 
ecutive secretary,  presided  over  the  con- 
ference as  vice-chairman  of  the  ANA 
Committee. 
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1958-60  Platform 

c4merican  ^\ur Jej    cpfJJociatlon 

(Adopted  at  1958  biennial  convention,  Atlantic  City,  N.  J.) 

Preamble 

The  American  Nurses'  Association  is  an  organization  of  registered  professional 
nurses.  Its  purposes  are  to  foster  high  standards  of  nursing  practice,  to  promote 
the  professional  and  educational  advancement  of  nurses  and  the  welfare  of  nurses 
to  the  end  that  all  people  may  have  better  nursing  care.  The  association  helps 
provide  health  protection  for  the  American  people,  aids  nurses  to  become  more 
effective  members  of  their  profession,  and  promotes  better  health  care  for  the 
people  of  the  \Nor\6.  In  working  toward  these  broad  objectives  in  1958-60  the 
association  will: 

Conduct  and  promote  research,  studies,  and  programs  designed  to  improve  nursing  practice. 
Continue  the  study,  definition,  and  implementation  of  functions,  standards,  and  qualifications 

for  practice  in  each  area  of  nursing. 
Advance  efFective  utilization  of  professional  nursing  skills. 
Promote  legislation  which  will  provide  public  funds  for  research,  scholarships,  and  continued 

improvement  in  nursing  education. 
Promote  state  laws  which   provide  for  mandatory    licensure  for  the   practice   of   professional 

nursing  and  for  the  licensure  of  practical  nurses. 

Continue    to    promote    desirable    social     legislation    including    those    labor    measures    which 
will  benefit  nurses. 

Help  nurses  to   improve  their  working   conditions  through   strengthening   economic   security 

programs,  using  group  techniques  such  as  collective  bargaining. 
Promote  the  inclusion   of  nursing   benefits   in   prepaid    hospital  and   medical  care   plans. 
Encourage  the  development  of  group   and   individual   insurance   plans  to   provide   protection 

for  nurses  against  the  physical  and  economic  risks  of  life. 
Provide  professional,  vocational,   and  educational   counseling   service  for   nurses. 
Encourage  the  effective  operation  of  nurses  professional  registries. 
Encourage   full    participation    of    members   of    minority   groups    in    association    activities    and 

work    to    eliminate    discrimination    in    employment    and    educational    opportunities    for 

nurses. 
Strive  to  increase  the  supply  of  competent  nursing  personnel. 

Work  with  allied  groups  and  the  public  to  meet  the  health   needs  of  the  country. 
Cooperate   with   appropriate    public    and    private    agencies    in    planning    for    and    providing 

health  service  in  time  of  emergency. 
Improve  the  structure  and  functioning  of  national  nursing  organizations  to  facilitate  effective 

action    in    nursing,    and   encourage   participation    of   all    nurses    in    the    America    Nurses' 

Association  and  the  National  League  for  Nursing. 
Support   and   promote   the   program    of   the    International    Council    of    Nurses,   including    the 

international  exchange  of  nurses. 
Cooperate  with  public  and  private  agencies  in  the  United  States  responsible  for  international 

programs  for  professional  personnel  which  promote  international  good  will   and  mutual 

aid  among  nurses. 
Continue  to  support  the  United  Nations  and  its  specialized  agencies,  particularly  the  World 

Health  Organization. 
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EI  Pilot  Project  To  Help  Nurses 
In  Teaching  Psychiatric  Aides 


A  concrete  step  is  underway  to  im- 
prove nursing  care  in  JSTorth  Carolina 
mental  hospitals. 

Helping  teachers  of  psychiatric  aides 
to  do  a  more  effective  job  through  their 
on-the-job  training  programs  is  the  pur- 
pose of  a  pilot  project  recently  launched 
in  this  state. 

Financed  by  the  National  Institute 
of  Mental  Health  and  co-sponsored  by 
the  ISTational  League  for  Nursing  and 
the  American  Psychiatric  Association, 
the  pilot  project  Avill  be  conducted  in 
USTorth  Carolina,  South  Carolina,  Ar- 
kansas, and  Tennessee. 

The  University  of  North  Carolina 
School  of  Nursing  has  been  selected  as 
headquarters  for  the  staff :  Miss  Gar- 
land K.  Lewis,  R.  N.,  director,  formerly 
director  of  nursing  at  the  Pinel  Foun- 
dation, Seattle,  Washington,  and  in- 
structor of  the  graduate  program  of  the 
UTniversity  of  Washington;  Mr.  Frank 
Shea,  R.  N.,  assistant  director,  form- 
erly director  of  nursing  at  Chestnut 
Lodge,  Roekville,  Mai\yland ;  Miss  Mar- 
guerite Holmes,  R.  N.,  instructor,  form- 
erly instructor  at  the  University  of 
Washington. 

A  Regional  Advisory  Committee  has 
been  designated  to  assist  in  planning 
for  the  pilot  phase  of  the  project,  and 
at  its  initial  meeting  held  recently  at 
the  UNC  School  of  Nursing  it  was  de- 
cided to  start  the  pilot  series  of  semi- 
nars in  North  Carolina. 

Evaluation   Seminars 

Plans  call  for  two-week  seminars  to 
be  held  over  a  period  of  two  years. 
In  each  seminar  is  a  group   of  eight 


nurse  participants  under  the  leadership 
of  instructors  who  are  clinical  special- 
ists in  psychiatric  nursing.  Instruc- 
tors, head  nurses,  and  supervisors  are 
included.  A  review  of  each  seminar 
will  be  made  at  its  completion,  and  at 
the  end  of  the  series,  a  two-day  evalua- 
tion conference  will  be  held.  The  out- 
come of  the  evaluation  conference  will 
be  used  as  a  basis  for  planning  follow- 
up  in  the  pilot  region  and  for  planning 
subsequent  phases  of  the  project. 

Two  seminars  already  have  been  com- 
pleted at  Raleigh  State  Hospital. 

Members  of  the  Regional  Advisory 
Committee  for  the  pilot  project  are  :  Dr. 
Walter  Sikes,  Superintendent  of  Ra- 
leigh State  Hospital ;  Dr.  Harry  Martin, 
sociologist  of  the  University  of  North 
Carolina,  Chapel  Hill;  Mrs.  Mary  Scott 
Watkins,  nurse  educator  of  the  ITniver- 
sity  of  Tennessee,  Memphis;  Alvin 
Kern,  director  of  nursing  at  the  Veter- 
ans Administration  Hospital  in  Salis- 
bury; Robert  Edison,  psychiatric  aide 
at  the  Salisbury  YA  Hospital;  Dr. 
Frederick  Schnadt,  psychologist,  Little 
Rock,  Arkansas;  Elsie  Ho,  mental 
health  nurse,  Charlottesville,  Virginia ; 
Kathryn  Fritz,  Atlanta,  Georgia ;  Alice 
Herzig,  nurse  consultant,  Texas;  and 
Mary  Goldman,  director  of  nursing  ed- 
ucation, Arkansas  State  Hospital. 

Currently,  more  than  100,000  aides, 
attendants,  or  technicians  are  employed 
in  psychiatric  hospitals.  Nearly  all  of 
the  direct  nursing  care  given  to  some 
700,000  patients  is  provided  by  these 
workers,  who  are  without  formal  train- 
ing in  either  professional  or  pr.i.-tieal 
nursing. 
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More  for  Traineeships 


ANA's  efforts  Avere  successful  to  obtain  increased  appropriations 
from  Congress  for  the  traineeships  established  under  the  Health  Amend- 
ments Act. 

Congress  passed  the  bill  granting  $6,000,000  for  Title  II  (trainee- 
ships  for  nurses  preparing  for  positions  in  teaching,  supervision,  and 
administration).  This  represents  an  increase  of  $3,000,000  over  the 
amount  appropriated  last  year  and  over  the  Administration  request. 
A  total  of  $2,115,000  was  approved  for  Title  I  (traineeships  for  public 
health  personnel,  including  nurses).  This  represents  an  increase  of 
$115,000  over  the  amount  provided  last  year  and  over  the  Administration 
request. 

During  recent  Aveeks,  two  national  evaluation  conferences  have  been 
held  in  Washington  at  Avhich  time  experts  from  the  fields  of  health, 
education,  and  Avelfare  from  throughout  the  country  have  assessed  the 
impact  of  the  traineeship  program  since  its  inception  in   1956. 

North  Carolinians  were  among  the  experts  participating  in  each  of 
the  conferences.  Mrs.  Margaret  B.  Dolan,  NCSNA  president,  attended 
a  conference  in  late  July  to  evaluate  the  traineeship  program  for  pro- 
fessional public  health  personnel.  Dr.  Ellen  Winston,  commissioner  of 
the  Public  Welfare  for  North  Carolina  and  president  of  the  American 
Public  Welfare  Association,  and  Miss  Garland  LeAvis,  director  of  the 
Seminar  Project  for  Teachers  of  Psychiatric  Aides  at  the  University  of 
North  Carolina  School  of  Nursing,  were  among  the  80  experts  partici- 
pating in  the  conference  to  evaluate  the  program  for  professional  nurses. 


It  is  the  aim  of  these  seminars  to  im- 
prove the  quality  of  in-service  training 
programs  for  psychiatric  aides,  AAdiich 
in  turn  Avill  improve  patient  care. 

Advisory   Coniniittee 

The  North  Carolina  State  Advisory 
Committee  is  composed  of:  Mrs.  Dor- 
othy Bayles,  psychiatric  aide,  Raleigh 
State  Hospital;  Mrs.  Mae  Beard,  LPN, 
Wayne  Memorial  Hospital,  Goldsboro  ; 
Barbara  Bernard,  associate  professor, 
UNC  School  of  Nursing;  Dorothy 
Boone,  public  health  nurse  consultant, 
Raleigh ;  Mrs.  Annie  Brannan,  director 
of  nursing,  Raleigh  State  Hospital; 
Mrs.  Mildred  BroAvn,  director  of  nurs- 
ing, Butner  State  Hospital; 


Margaret  Buchanan,  assistant  chief 
of  nursing  education,  VA  Hospital, 
Durham;  EA^elyn  Carpenter,  director 
of  nursing,  Morganton  State  Hospital; 
EA'elyn  Franklin,  chief  of  nursing  serv- 
ice, VA  Hospital,  Durham ;  Winifred 
HevAvard,  dean  of  nursing  education^ 
A  &  T  College,  Greensboro ;  A.  W.  Lip- 
pard,  chaplain,  Morganton  State  Hos- 
pital; George  MeAvborn,  director  of 
nursing,  Goldsboro  State  Hospital ;  Mrs. 
Zella  Payne,  nursing  education  instruc- 
tor, Butner  State  Hospital ;  Dr.  M.  M. 
Vitols,  superintendent,  Goldsboro  State 
Hospital;  Dean  Elizabeth  L.  Kemble^ 
UNC  School  of  Nursine-. 
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Barbara  Schutt  Appointed  Editor  of  'Journal' 


Barbara  G.  Schutt,  executive  secre- 
tary of  the  Pennsylvania  Nurses'  Asso- 
ciation, has  been  appointed  editor  of 
the  American  Journal  of  Nursing  and 
will  assume  her  neAv  duties  in  the  late 
Fall. 

Miss  Schutt  succeeds  Mrs.  Edith  Pat- 
ton   Lewis,  Avho   took   the   position   in 


March,  1957,  on  the  death  of  Jeanette 
V.  White. 

The  new  Journal  editor  attended  Jef- 
ferson Medical  College  Hospital  School 
of  jSTursing,  Philadelphia,  and  holds 
an  xl.B.  degree  in  psychology  from 
Bethany  College  in  West  Virginia  and 
a  master's  degree  in  nursing  education 
from  the  LTniversity  of  Pennsylvania. 
Her  nursing  experience  includes  posi- 
tions as  general  duty,  school,  camp 
nurse,  as  medical  surgical  nursing  in- 
structor and  as  first  lieutenant  wirli  the 
Army  J^urse  Corps. 

She  has  been  on  the  staff  of  the 
Pennsylvania  ISTurses'  Association  since 
1946,  serving  as  executive  secretary 
since  1957.  She  has  served  as  chairman 
of  the  ANA  Committee  on  Economic 
and  General  Welfare  and  as  a  member 
of  the  American  Journal  of  Xursing 
Company  Board  of  Directors. 


2>a  you  Belcutf 
%  /I  local  'Unit  ? 


Is  there  a  Local  Unit  for  general  duty  nurses  in  your  hospital f 
Throughout  the  state  a  number  of  general  duty  nurses  have  volun- 
teered to  serve  as  leaders  in  organizing  Local  Units.    Are  the  genera-'. 
duty  nurses  in  your  hospital  talcing  advantage  of  the  opportunity  nov: 
availahle  to  improve  their  luorhing  conditions  and  nursing  practice f 

Since  the  NCSNA  General  Duty  Section  at  the  last  conventior, 
adopted  as  a  state  wide  project  the  organization  of  Local  Units,  your  head- 
quarters staff  has  prepared  a  hit  of  matei-ial  designed  to  help  generaJ 
duty  nurses  in  individual  hospitals  start  their  Local  Units.  This  A'/'i 
ha^  been  mailed  out  to  all  leaders  who  have  volunteered  so  far. 

If  you — or  a  sister  general  duty  nurse — are  interested  in  serving  a.< 
a  leader  to  begin  such  a  Unit  in  your  hospital,  give  your  name  to  you  • 
Distinct  President,  who  in  turn  will  notify  Headquarters  Office.  TT'.- 
will  send  your  I'it  of  material  promptly. 
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PLACE/HENT 
SERVICE 


The  Board  of  Directors  ofNCSNA 
has  approved  a  change  in  policy  of  the 
Professional  Connseling  and  Placement 
Service  restricting  the  Association's 
counseling  and  placement  services  to 
]^CSXA  members,  with  certain  excep- 
tions. 

The  exceptions  are  the  first-year  pro- 
fessional nurse  graduates  and  such 
other  categories  of  nurses  as  may  be 
determined  from  time  to  time. 

The  ATCSI\^A  Board's  action  is  in 
line  with  action  of  K^K  taken  at  con- 
vention in  June,  when  the  national 
PC&PS  policy  also  was  revised  to  serve 
only  AISTA  members.  Several  other 
states  already  had  taken  this  step. 

In  taking  this  action,  the  XCSNA 
Board  stated :  ''There  is  no  thought  of 
refusing  any  nurse  an  initial  interview 
with  the  counselor.  The  public  rela- 
tions value  of  direct  counseling  and 
placement  service  to  the  individual 
nurse  is  known  to  be  a  strong  factor  in 
promoting  AISTA  and  ISTCSNA  member- 
ship. However,  there  is  growing  belief 
that  restricting  service  to  members  ac- 
tually will  place  new  emphasis  on  thq 
importance  of  membership  in  the  pro- 
fessional association.  Also,  such  re- 
striction could  serve  to  affirm  the  pro- 
fessional character  of  the  service  and 
could  provide  another  indication  of  the 
professional  quality  of  nurse  personnel 
on  file  with  PC&^PS." 

PsycKiatric     Nursing    Instructor— Collegiate    school 
of   nursing.    Duties:    Teaching    and    supervision    of 


senior  nursing  students  in  psychiatric  nursing; 
assisting  other  faculty  members,  especially  in  the 
Junior-Senior  areas  of  instruction,  with  the  inte- 
gration of  psychiatric  concepts.  Qualifications:  Ex- 
perience and  preparation  in  psychiatric  area;  mas- 
ter's degree  minimum  acceptable.  Salary:  $5,400 
annually. 

Obstetrical  Unit  Supervisor— 250-bed  general  hos- 
pital in  Piedmont  North  Carolina  with  school  of 
nursing.  Duties:  Administration  of  Obstetrical  de- 
partment, directing  all  activities  in  delivery  room, 
post  partum,  and  nursery;  teaching  of  obstetrical 
nursing  to  students  and  supervising  clinical  ap- 
plication. Qualifications:  Experience  in  teaching 
and  supervision,  with  B.S.  degree  and  experience 
in  this  speciality.    Salary:  $3,780-$4,800  annually. 

Director  of  Nurses— 200-bed  general  hospital  in 
Eastern  North  Carolina.  Duties:  Usual  planning 
and  administrative  duties  and  responsibilities  of 
director  of  nursing  staff.  Qualifications:  B.S.  de- 
gree minimum  acceptable;  M.A.  degree  desirable; 
satisfactory  experience.    Salary:  $450-$550  month- 

ly. 

Director  of  Nurses  —  100-bed  new  hospital  in 
Coastal  North  Carolina.  Duties:  To  direct  and 
supervise  professional  nursing  and  auxiliary  per- 
sonnel giving  patient  care  services.  Qualifications: 
Supervisory  and  administrative  experience,  with 
knowledge  of  good  personnel  policies  and  prac- 
tices and  advanced  knowledge  of  general  nursing 
theory  and  practice.  Salary:  $350  monthly  begin- 
ning. 


Convention  Reminder ! 

Be  sure  to  bring  your  AJ^A  member- 
ship card  to  convention  in  Durham 
A'^ou  Avill  need  it  to  register  and  to  at- 
tend your  section  meetings. 

Most  convention  sessions  will  be  helc 
at  the  Washington  Duke  Hotel.  As  i^ 
customary,  you  must  make  reservation! 
directly  with  the  hotel. 


K. 
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Sew  Book  Published  on  AM  Research  Program 


Wliat  have  Ave  learned  from  the  AXA 
research  program  ? 

The  answers  are  incorporated  in 
Twenty  Thousand  Nurses  Tell  Their 
Stori/,'^hj  Dr.  Everett  C.  Hughes,  Dr. 
Helen  MacGill  Hughes,  and  Irwin 
Deutscher,  recently  published  hy  J.  B. 
Lippincott  Company. 

Over  a  five-year  period  research 
teams  under  sponsorship  of  the  Ai^A, 
through  the  American  Nurses  Eouuda- 
tiou,  Inc.,  queried  some  20,000  nurses, 
as  Avell  as  patients  doctors,  and  the  man- 
in-the-street.  All  these  people  were 
asked  about  nurses :  Who  are  they  ? 
What  do  thev  do  ? 


The  reports  of  these  teams  then  were 
analyzed  carefully  by  the  authors  of 
this  book.  The  publisher  calls  it  a 
"challenging,  often  surprising,  deeply 
penetrating  analysis  of  the  nursing  pro- 
fession today  .  .  .  and  a  clear  indication 
for  the  nursing  patterns  of  tomorrow." 

The  book  was  introduced  at  the  AK^A 
convention  in  Atlantic  City.  It  will  be 
of  interest  and  benefit  to  everyone  in  or 
associated  with  the  nursing  profession. 
It  will  be  a  valuable  addition  to  any 
nursing  library. 

Twenty  Thousand  Nurses  Tell  Then- 
Story  is  available  at  $5.75  from  J.  B. 
Lippincott  Company,  East  Washington 
Square,  Philadelphia  5,  Pennsylvania. 


Ni4M>i4ta  BUonicUfe.  06.  SuLfect  6^  PantfiUlet 


The  nursing  shortage — wdiere  is  it, 
■\vhy  is  it,  and  what  can  be  done  abouti 
it? 

Endeavoring  to  throw  some  light  on 
these  questions  is  a  pamphlet  recently 
published  by  the  Women's  Bureau  of 
the  Department  of  Labor.  It  is  based 
on  the  results  of  a  survey  conducted 
jointly  with  the  Department's  Bureau 
of  Labor  Statistics. 

At  the  AjSTA  convention,  Mrs.  Alice 
K.  Leopold,  director  of  the  Women's 
Bureau,  spoke  briefly  about  the  pamph- 
let and  the  scope  of  the  studies  involved. 
She  said : 

^'The  survey  and  our  most  recent 
findings  show  that  in  many  places 
uurses'  salaries  need  to  be  studied  and 
girls  encouraged  to  train,  or  older 
nurses  encouraged  to  return  to  the  pro- 
fession.    There   is   a    definite  need  for 


refresher  courses,  arrangements  for 
part-time  programs,  and  practical  nurse 
recruitment.  Since  the  increased  de- 
mand for  nurses  is  expected  to  persist 
at  least  through  the  early  1960's,  con- 
tinued efforts  and  resourcefulness  must 
be  focused  on  ways  to  provide  the  na- 
tion with  sufficient  nursing  personnel." 

The  study  listed  a  shortage  of  70,000 
nurses.  The  report  is  one  every  nurse 
will  want  to  have.  Titled  "jSTurses  and 
Other  Hospital  Personnel  ■ —  Their 
Earnings  and  Employment  Conditions'' 
(Women's  Bureau  pamphlet  6),  the 
pamphlet  can  be  ordered  for  15  cents 
from  the  Superintendent  of  Documents. 
Government  Printing  Office,  Washing- 
ton 25,  D.  C. 

A  report  on  this  study  is  in  tht-  Sep- 
tember, 1958,  issue  of  the  American 
Journal  of  Xursing,  page  1260. 
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yfiar/c   y[our  Calendar 

DATE  MEETING  PLACE 

September  22-26,  1958  Institute  on   Evening   and   Nigiit  Nursing   Serv-  Indianapolis,  Ind. 
ice     Administration,     Sponsored     by     National 
League    for    Nursing     and     American    Hospital 
Association 

September  29-  Institute    on    Operating    Room    Administration,  Sheraton-AAcAlpin  Hote! 

October  3,  1958  sponsored  by  NLN  and  AHA  New  York,  N.  Y. 

October  8,  1958  Annual  Workshop,  North  Carolina  Conference  Raleigh 

for  Social  Service 

October  13-15,  1958       Annual    Meeting,    National     Rehabilitation    As-  George  Vanderbilt  Hotel 

sociation  Asheville 

October  25-31,  1958      Annual      Meeting,     American      Public     Health  St.  Louis,  Mo. 
Association 

October  26-28,  1958      Annual    Meeting,    North    Carolina    Family    Life  Sir  Walter  Hotel 

Council  Raleigh 

October  28-31,  1958       Annual    Convention,    NCSNA  Washington  Duke  Hote! 

Durham 

November  3-7,  1958       Institute    on    Nursing    Service    Administration,  Bellevue  Stratford  Hotel 

sponsored  by  NLN  and  AHA  Philadelphia,  Pa. 

December  5,  1958  Institute    on    Cancer    Nursing,    sponsored    by  Presbyterian  Hospital 

N.  C.  League  for  Nursing  Charlotte 

December  8-1 1,  1958      Institute   on    Staffing    Departments    of   Nursing  Shoreland  Hotel 

sponsored   by  NLN  and  AHA  Chicago,  III. 

December  10,  1958         Annual  Meeting,  North  Carolina  Health  Council  Employment  Security 

Commission,  Raleigh 

January  30,  1959  "Today's  Nursing  Care"  —  Institute  sponsored  New  Ricks  Hotel 

by   EACT  and    INSA   Sections   of   NCSNA    and  Rocky  Mount 
N.  C.  League  for  Nursing 

February  6,  1959  Duplicate    Institute  VA  Hospital 

Salisbury 

April   7-8,    1959  Annual    Meeting,    North    Carolina    Tuberculosis  O'Henry  Hotel 

Association  Greensboro 

May  11-15,  1959  Biennial     Convention,      National     League     for  Philadelphia,  Pa. 

Nursing 
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NRA  Conference 
Set  In  Asheville 

"The  Handicapped  and  Work"  is  tlie 
tlieme  for  the  1958  conference  of  the 
ISTational  Rehabilitation  Association  to 
be  held  at  the  George  Yanderbilt  Hotel 
in  Asheville,  October  13-15. 

NCSI^A  is  one  of  16  North  Carolina 
organizations  sponsoring  this  year's 
meeting  of  the  Eehabilitation  Associa- 
tion. Col.  Charles  H.  Warren,  jSTorth 
Carolina  director  of  vocational  rehabil- 
itation, is  serving  as  general  conference 
chairman. 

Program  sessions  will  be  devoted  to 
the  study  of  problems  of  welfare  and 
training  for  a  better  understanding  of 
work  in  our  culture;  of  the  various 
functional  classifications  of  work;  of 
the  origin  and  nature  of  work  preju- 
dices; of  the  present  and  future  labor 
force;  and  of  laws  pertaining  to  work 
and  the  place  of  the  disabled  in  indus- 
try. 

Among  the  headline  speakers  will  be 
Dr.  George  W.  Brooks,  Vermont  State 
Hospital,  who  will  speak  on  "The  Re- 
habilitation House  and  its  Program  for 
Patients" ;  and  Dr.  D.  J.  MacMurray, 
Columbia,  S.  C,  who  will  speak  on 
"Recent  Advances  in  Medical  and  Sur- 
gical Treatment  of  Ear  Diseases." 

Others  scheduled  to  participate  in  the 
program  are :  Dr.  William  Gellman, 
executive  director,  Jewish  Vocational 
Service,  Chicago ;  Mary  Switzer,  direc- 
tor Office  of  Vocational  Rehabilitation ; 
Dr.  Lauren  B.  Statts,  speech  specialist. 
University  of  Tennessee;  Dr.  Stanley 
Ainsworth,  speech  specialist.  Univers- 
ity of  Georgia ;  and  Dr.  Roy  W. 
Roberts,  Department  of  Vocational 
Teacher  Education,  University  of  Ar- 
kansas. 


UNC  Receives 
Sealantic  Grant 

The  University  of  North  Carolina 
School  of  Nursing  is  one  of  32  colleges 
and  universities  to  receive  a  grant  from 
the  Sealantic  Eund  for  assistance  to 
graduate  nurse  candidates  for  bacca- 
laureate degrees  in  nursing. 

Grants  totaling  $322,800  have  been 
distributed  to  the  recipient  institutions. 
Eight  are  located  in  the  Southern  re- 
gion :  University  of  Alabama,  Univers- 
ity of  Arkansas,  Catholic  University  of 
America,  Emory  University,  University 
of  Maryland,  University  of  North  Caro- 
lina, Vanderbilt  LTniversity,  Texas 
Christian  University,  and  University  of 
Texas. 

The  Sealantic  Fund  is  a  philan- 
thropic corporation  established  in  1938 
by  John  D.  Rockefeller,  Jr.  This  pres- 
ent grant  is  designed  to  promote  a  broad 
program  of  aid  to  the  fields  of  educa- 
tion for  nursing  and  utilization  of  nurs- 
ing services  and  is  directed  toward 
reducing  the  acute  shortage  of  prepared 
nurses  in  this  country. 

The  grants  cover  five  general  areas : 
An  intensified  program  to  encourage  re- 
cruits to  enter  the  nursing  field ;  devel- 
opment of  two-year  courses  in  basic 
nurse  education  in  junior  and  com- 
munity colleges  throughout  the  coun- 
try; pilot  programs  in  collegiate  schools 
of  nursing  to  prepare  more  nurses  as 
teachers ;  grants  for  baccalaureate  nurs- 
ing scholarships  to  32  colleges  and  uni- 
versities ;  and  research  into  the  eco- 
nomic utilization  of  nursing  and  re- 
lated personnel  in  the  operation  of  hos- 
pitals. 
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people  and  Cventd 

JSTational  League  for  Nursing  has  an- 
nouuced  continuation  of  the  NLN  Fel- 
lowship Program,  made  possible  by  a 
grant  from  the  Commonwealth  Fund. 
The  program  has  been  in  existence 
since  Spring  of  1955,  and  under  it  a 
total  of  96  fellowships  have  been  a- 
warded  —  72  to  candidates  for  the 
doctor's  degree  and  24  to  candidates 
for  the  master's  degree. 

Purpose  of  the  NLN  Fellowship 
Program  is  to  provide  funds  to  subsi- 
dize programs  of  advanced  studv  for 
nurses  of  proven  ability  Avho  show 
promise  of  making  a  highly  distinctive 
contribution  to  nursing.  Opportunities 
are  provided  for  fellows  to  seek  ad- 
vanced study  in  nursing  and /or  allied 
discij)lines. 

The  amount  of  the  annual  award 
may  range  from  $3,000  to  $5,000.  Ap- 
plications for  fellowships  must  be  made 
in  writing  to  the  JSTational  League  for 
Nursing,  Inc.,  2  Park  Avenue,  New 
York  16,  N.  Y.  The  completed  appli- 
cation must  include  transcripts  from 
educational  institutions  attended  and 
must  be  filed  at  NLN  headquarters 
before  January  15,  1959. 


Major  Laura  M.  Moseley,  a  graduate 
of  City  Memorial  Hospital  School  of 
Nursing  in  Winston-Salem,  has  been 
transferred  to  the  U.  S.  Army  Hospital 
at  Fort  Leonard  Wood,  Missouri.  She 
Avill  serve  as  chief  of  nursing  service. 
Major  Moseley  formerly  was  assistant 
chief  nurse  of  Madigan  Army  Hospital 
in  Tacoma,  Wash. 


bemarle,  graduate  of  Presbyterian  Hos- 
pital School  of  Nursing,  Charlotte, 
commissioned  second  lieutenant  and  as- 
signed to  Cannon  Air  Force  Base  in- 
New  Mexico ; 

Sara  Evelyn  Ballard  of  Wilmington, 
graduate  of  James  Walker  Memorial 
Hospital  School  of  Nursing  in  Wil- 
mington, commissioned  first  lieutenant 
and  assigned  to  Randolph  Air  Fore© 
Base  in  Texas ; 

Edith  Ann  Parsons  of  Route  1,  Can- 
dor, graduate  of  High  Point  Memorial 
Hospital  School  of  Nursing,  commis- 
sioned first  lieutenant  and  assigned  to 
Myrtle  Beach  Air  Force  Base  in  South. 
Carolina. 


The  Army  Nurse  Corps  has  an- 
nounced the  promotion  of  two  officers- 
from  captain  to  major:  Alta  S.  Ken- 
nedy, graduate  of  Ellen  Fitzgerald 
Hospital  School  of  Nursing,  Monroe,, 
and  Rachel  T.  KimeL  graduate  of  City 
Memorial  Hospital,  Winston-Salem. 


The  following  commissions  have 
been  announced  by  the  Air  Force  Nurse 
Corps :  Kath  erine  Carol  Snuggs  of  Al- 


A  conference  designed  to  strengthen 
the  programs  of  state  and  local  leagues- 
for  nursing  will  be  held  by  the  National 
League  for  Nursing  on  September  24- 
25  in  New  York.  Attending  will  be 
presidents  and  executive  secretaries  of 
state  leagues,  who  will  discuss  ways  and 
means  of  promoting  and  financing  state- 
and  local  programs  for  the  improve- 
ments of  nursing  seiwice  and  nursing- 
education,  and  their  relationships  witL 
other  state  and  local  agencies  concerned 
with  nurses.  The  two-day  workshop 
Avill  be  followed  by  a  meeting  on  Sep- 
tember 26  of  officers  of  NLN's  four  re- 
gional councils  of  state  leagues. 


Continuation  of  a  nation^dde  series 
of  conferences  for  faculty  of  schools 
of  nursing  during  the  next  year  has 
been  assured  by  a  grant  of  $61,886  from 
the  National  Foundation  (formerly  the 
National  Foundation  for  Infantile  Pa- 
ralysis) to  the  NLjST,  Avhich  sponsors 
the  conference. 

Eighteen  conferences  are  being 
planned,  aimed  at  stimulating  better 
nursing  care  of  patients  in  the  future 
by  improving  teachers'  abilities  to  plan 
curriculums  and  to  instruct  nursing  stu- 
dents. All  schools  of  professional  and 
practical  nursing  are  being  invited  to 
send  representatives  to  one  conference. 
Florence  E.  Elliott,  educational  direc- 
tor of  Philadelphia  General  Hospital, 
rejoins  the  NLN  staff  to  become  confer- 
ence director,  and  she  will  be  assisted 
by  Imogene  Cahill  of  Vanderbilt  Uni- 
A^ersity,  jSTashville,  Tenn.  The  confer- 
ences Avill  beoin  in  November. 
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An  Institute  on  Cancer  Nursing, 
sponsored  by  the  North  Carolina 
League  for  Nursing,  is  scheduled  for 
Friday,  December  5,  in  the  auditorium 
of  Presbyterian  Hospital  in  Charlotte. 

Of  interest  to  all  North  Carolina 
nurses,  this  institute  will  be  conducted 
by  Elizahetli  Walker,  nursing  consul- 
tant, Hwestigations  and  Demonstra- 
tions Branch  of  the  National  Cancer 
Institute. 

The  meeting  Avill  be  centered  on  the 
use  of  two  specific  testing  tools  for  use 
in  nursing  education.  Recordings  Avill 
be  used  illustrating  nurse-patient  inter- 
action. 

M7^s.  Louise  Burroughs,  chairman  of 
the  NCLN  Division  of  Nursing  Serv- 
ice, is  chairman  of  arrangements  for 
the  Institute.  Further  information  may 
be  obtained  from  Mrs.  Burroughs  at 
Gaston  County  Memorial  Hospital, 
Gastonia. 


"...  and  our  Blua  Cross,  have  you  kept 

that  up?" 

A  panoramic  view  of  the  activities 
of  the  principal  health  agency  of  the 
Federal  Government  is  presented  in  a 
Public  Health  Service  orientation  film, 
"For  the  Nation's  Health"  in  color  and 
sound  now  available  on  loan  from  the 
Surgeon  General,  Public  Health  Serv- 
ice, Washington  25,  D.  C. 

The  film  shows  the  growth  of  the 
Public  Health  Service  from  its  incep- 
tion in  1798,  with  limited  care  of 
sick  and  stranded  merchant  seamen, 
to  its  farflung  programs  today  in  hos- 
pital and  medical  care,  in  medical  and 
biological  research,  and  in  public  health. 
It  is  suitable  for  training  and  orienta- 
tion of  Public  Health  Service  person- 
nel and  also  would  be  of  interest 
to  district  associations,  medical  and  al- 
lied professions,  students,  parents, 
teachers,  counselors,  civic  groups,  and 
the  general  public. 


Delegates  representing  NCSN.v  at 
the  annual  meeting  of  the  North  C  aro- 
lina  Council  of  Women's  Organizations 
Avere  Mrs.  Eva  Warren  of  Durham  and 


50 


TAE  HEEL  Js^URSE 


September,  1958 


June  Watson,  Chapel  Hill.  The  meet- 
ing was  held  on  July  31  in  Chapel  Hill 
in  connection  with  the  seventh  annual 
Leadership  Training  Workshop  spon- 
sored hy  the  Council.  The  meeting  was 
followed  by  the  annual  banquet. 


The  National  Foundation  for  Infan- 
tile Paralysis  has  become  the  !N'ational 
Foundation  and  has  recently  announced 
a  new  program  that  will  permit  a  scien- 
tific assault  on  major  health  pi'oblems, 
with  arthritis  and  birth  defects  as  initial 
new  targets.  All  areas  of  the  expanded 
program  will  be  financed  by  the  tradi- 
tional March  of  Dimes  conducted  each 
Januarv. 


Applications  for  the  1959  Mary  M. 
Roberts  Fellowship  in  Journalism  are 
now  being  accepted  by  the  American 
Journal  of  ISTursing  Company's  Fellow- 
ship Committee.  This  is  the  tenth 
Robert  Fellowship  to  be  made  available 
to  graduate  nurses. 

The  recipient  will  be  granted  $3,000 
in  addition  to  tuition  fees,  toward  ex- 
penses of  one  academic  year  of  study  in 
journalism  at  a  recognized  college  or 
university.  Also  available  to  the  winner 
is  a  six-month  internship  on  the  staft'  of 
the  American  Journal  of  JSTursing  Com- 
pany. Ofiicial  application  forms  may 
be  obtained  from  the  American  Journal 
of  I^ursing  Company,  2  Park  Avenne, 
Xew  York  16,  I^.  Y. 


To  commemorate  the  one  hundredth 
birthday  anniversary  of  Miss  M.  Ade- 
laide Kutting,  the  preparation  and  pub- 
lication of  her  biography  is  being  un- 
dertaken by  a  committee  of  nationally 
kno^ni  nurses.  From  1909  to  1925  Miss 
Xutting  was  a  professor  on  the  faculty 
of  Teachers  College,  Columbia  Uni- 
versitv.    She  was  the  first  nurse  in  the 


New  Films 

Two  new  films  were  introduced 
at  ANA  convention. 

Psychiatric  [Nursing:  The 
Nurse  -  Patient  Relationship  was 
premiered  and  was  so  well  re- 
ceived it  had  to  be  repeated.  It 
is  a  teaching  film  presented  by 
ANA  and  National  League  for 
Nursing  in  cooperation  with  the 
Mental  Health  Education  Unit  of 
Smith,  Kline  and  French  Labora- 
tories and  produced  tinder  a  grant 
from  the  firm. 

This  film  is  available  on  free 
loan  from  the  Medical  Film  Cen- 
ter, Smith,  Kline  and  French 
Laboratories,  Philadelphia,  and 
from  the  ANA-NLN  Film  Li^ 
brary,  267  West  25th  Street,  New 
York  1,  N.  Y. 

Transporting  the  Patient  for 
Surgery  also  had  its  first  showing 
at  ANA  convention.  Filmed  at 
Walter  Reed  Army  Hospital  Med- 
ical Center,  its  consultant-narra- 
tor is  Major  Sadye  Travers,  clini- 
cal instructor  in  operating  room 
nursing  and  administration  at  the 
Medical  Center.  This  film  is 
schedtiled  to  be  shown  following 
the  Operating  Room  Conference 
Group  luncheon  on  October  30  in 
Durham. 


world  to  hold  such  a  position  in  a 
university.  Her  influence  on  the  evo- 
lution of  ntirsing  education  and  nurs- 
ing service  has  been  world-wide. 

The  committee  working  on  the  biog- 
raphy urgently  requests  anyone  possess- 
ing correspondence  or  other  memoria- 
bilia  concerning  Miss  Nutting  to  com- 
municate with  Isabel  M.  Stewart,  400 
West  199th  Street,  New  York  27,  N.  Y. 
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TV  Show  Features 
Human  Senses 

The  Bell  System  Science  Series  will 
present  its  second  television  program 
devoted  to  the  working  of  part  of  the 
human  body  in  "Gateways  to  the 
Mind",  the  story  of  the  human  senses, 
which  will  be  seen  over  the  NBC  tele- 
vision network  on  Thursday  evening, 
October  23. 

"Hemo  the  Magnificent",  an  earlier 
program  in  the  same  series,  was  devoted 
to  the  story  of  blood  and  the  circulatory 
system. 

Some  14  different  senses  are  discussed 
m  "Gateways  to  the  Mind"  in  explain- 
ing how  the  senses  function  as  the  chan- 
nels through  which  all  knowledge  of 
the  external  world  is  passed  to  the 
brain.     Both     scientific     documentary 


film  and  animation  are  used  in  the  pro- 
gram. 

The  program  was  produced  for  the 
Bell  System  by  Warner  Brothers  and 
stars  l)r.  Frank  C.  Baxter,  who  has 
appeared  in  the  four  earlier  programs 
of  the  series.  The  Scientific  Advisory 
Board,  composed  of  ten  leading  Ameri- 
can scientists,  had  general  supervision 
over  the  production. 


Miss  Best  Honored 

The  American  College  of  Hospital 
Administrators  has  conferred  an  hono- 
rary fellowship  on  Ella  Best,  recently 
retired  executive  secretary  of  ANA. 
She  was  among  25  persons  so  honored 
bv  ACHA  last  month  in  commemora- 
tion of  its  25th  anniversary  this  year. 


IMYSAy.. 


"Through  any  illness,  one  can  recuperate  more  rapidly  and  more 
completely  if  the  financial  burdens  are  lessened.  I  know  of  no  bet- 
ter way  for  our  \North  Carolina  nurses  to  insure  themselves  than 
to  participate  in  the  NC8NA  Accident  and  Health  Income  Protec- 
tion Plan." 

(Signed  by  a  Covered  Member) 


It  just  makes  sense  that  your  NCSNA-endorsed  Income 
Protection  Plan  is  the  best  for  you.  Apply  for  it  now 
while  you  can. 


TEmple  2-0657 


LEE  PARKER,  Administrator 

933  Insurance  Building,  Raleigh 
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C'lianning,  soft-spoken,  utterly  feminine,  and  very  professional — she's 
our  new  President,  Martlia  Adams. 

And  her  co-workers  at  City  Memorial  Hospital  in  Winston-Salem, 
where  she  is  director  of  nursing,  showed  their  pride  in  her  election  to 
the  top  office  in  jSTCSXA  with  the  surprise  reception  she  received  on 
Friday,  October  31,  when  she  returned  home  from  J^CS]^A  convention. 

Her  "boss" — Hospital  Adiminstrator  Brady  Lee  Mootz — already  had 
Avired  his  congratulations  to  her  in  Durham.  On  her  arrival  at  City 
Memorial  Hospital,  students  and  staff  were  just  finishing  dinner.  They 
met  her  at  her  car  with  congratulations. 

A  little  later  the  students  presented  her  Avith  a  momento  of  the  occas- 
ion, a  gold  pin  with  her  initials  engraved.  After  Miss  Adams  w^as  lured 
from  her  apartment,  friends  filled  it  AAith  flowers  and  invited  her  back 
for  an  informal  gathering. 

Telephone  calls,  letters,  and  telegrams  poured  in,  and  they  are  still 
coming  from  her  many  friends  and  acquaintances.  Some  are  from 
former  patients  and  some  from  people  she  has  never  met.  Miss  Adams 
says  the  occasion  has  been  one  of  the  highlights  of  her  life. 

Our  ncAV  NCSJSTA  president  is  a  native  of  Charlotte,  where  her 
parents,  Mr.  and  Mrs.  John  H.  Adams,  still  reside.  Miss  Adams  is  a 
graduate  of  Mather  School  of  ISTursing,  Xew  Orleans,  La.  She  received 
her  B.S.  degree  at  (,^ueens  College  and  did  further  study  at  Tulane 
I^niversity. 

Miss  Adams  brings  to  the  JN^CSXA  presidency  a  varied  professional 
experience  including  a  tour  of  duty  Avitli  the  ^Navy  Xurse  Corps  and  posi- 
tions as  nursing  arts  instructor,  clinical  instructor,  and  director  of 
nursing  service.  She  is  active  in  Altrusa  in  Winston-Salem  and  teaches 
an  adult  Sunday  School  Class.  Her  special  interests,  other  than  nursing, 
are  reading,  traveling,  good  music,  and  collecting  unusual  post  cards. 
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J4ig.hllg.ht^  o^  the  Convention 

J^urkantf  1958 

The  President  Reports  to  the  Membership 


111  lier  report  to  the  membersliip  at 
the  opening  business  session  of  the 
19 5 S  T^CSJS^A  convention,  the  Presi- 
dent, Mrs.  Margaret  B.  Dolan,  re- 
viewed major  activities  of  the  Associa- 
tion during  the  past  year  and  presented 
a  challenge  for  the  future. 

Reviewing  the  past  year's  work,  shi 
noted  the  "myriad  of  activities  of  the 
Association  and  tho  scope  of  its  pro- 
gram." Some  ol  the  interesting  and 
challenging  things  that  have  occupied 
the  attention  of  your  officers,  staff,  and 
memhers  will  be  "unfi^iished  business," 
and  the  responsibility  for  seeing  them 
through  will  devolve  upon  our  new  of- 
ficers in  the  year  ahead,  she  said. 

Mrs.  Dolan  discussed  the  results  of 
the  195S  Roll  Call,  pointing  out  that 
for  the  first  time  in  the  history  of 
XCSJN'A,  membersliip  passed  the  4,000 
mark,  reaching  4,205  at  convention 
time. 

She  reviewed  the  A^•ork  during  the 
year  toward  presentation  of  the  Asso- 
ciation's 1959  legislative  program  —  a 
proposal  for  state  scholarships  for 
nurse  students  and  graduate  nurses 
seeking  further  preparation. 

"You  are  Avell  aware  that  success 
in  our  efforts  will  only  be  achieved," 
she  said,  "by  the  active  participation 
of  every  nurse  in  ISTorth  Carolina  in  her 
home  community  with  her  representa- 
tives in  the  North  Carolina  General  As- 
sembly and  with  other  influential  citi- 
zens who  can  give  us  the  support  we 
need  to  carry  through  this  legislative 
proposal." 

Turning  to  the  increase  in  state  as- 
sociation dues,  which  the  delegates  ap- 


proved later  in  the  meeting,  Mrs.  Dolan 
said :  "Your  Board  of  Directors  came 
to  this  proposal  only  after  the  most 
thoughtful  and  careful  consideration 
of  the  many  factors  involved.  They 
were  acutely  conscious  of  the  fact  that 
this  was  bad  timing  for  an  increase  in 
dues.  But  when  they  faced  the  objec- 
tives, programs,  and  activities  of  the 
Association,  all  directed  to  improve  the 
practice  of  professional  nurses  and  to 
promote  and  i)rotect  the  economic  and 
general  Avelfare  of  nurses,  they  were 
not  willing  to  weaken  these  programs 
by  failing  to  provide  the  financial  re- 
sources avaihable  to  implement  them. 
Instead  of  adopting  the  vieAV  that  the 
Association  should  freeze  its  program 
and  consolidate  its  gains,  there  is  an 
expression  of  determination  that  this 
Association  should  assume  its  share  of 
increased  responsibility  which  the  im- 
mediate future  of  our  profession  places 
before  us." 

Mrs.  Dolaii  outlined  a^-tivity  during 
the  past  year  in  the  area  of  economic 
security.  "Through  active  participation 
in  establishing  minimum  employment 
standards,"  she  said,  "nurses  are  carry- 
ing out  two  important  tenets  of  the 
economic  security  program  —  their 
right  to  determine  the  conditions  of 
employment  which  directly  affect  their 
ability  to  practice  their  profession  and 
their  responsibility  to  see  that  such  con- 
ditions of  employment  are  put  into  ef- 
fect." 

She  continued :  "It  is  our  convic- 
tion that  nurses  can  deal  effectively 
with  matters  related  to  their  economic 
welfare  through  their  professional  as- 
sociation.   However,  this  goal  can  only 


be  achieved  through  vigorous  promo- 
tion of  our  present  economic  security 
program.  Three  facets  of  this  program 
need  major  emphasis : 

"1.  Increased  effort  on  the  part  of 
all  sections  of  the  Association  to  pro- 
mote interest  in  and  understanding  of 
the  economic  security  program;  to  de- 
fine economic  needs  of  their  members ; 
to  work  toward  meeting  these  needs. 

"2.  A  state-wide  campaign  to  orga- 
nize local  units  wherever  groups  of 
nurses  are  employed. 

"3.  A  djaiamic  public  relations  pro- 
gram aimed  at  uniting  the  profession 
internally  in  support  of  the  economic 
security  program  and  concurrently  in- 
forming the  public  on  the  unfavorable 
economic  status  of  nurses." 

Concluding  her  address,  she  said : 
"We  believe  the  cardinal  principle  of 
nursing  is  that  the  care  of  the  patient 
is  paramount — that  the  patient  has  a 
right  to  expect  the  highest  quality  of 
nursing  care  that  modern  science  and 
nursing  are  able  to  provide.  We  recog- 
nize that  the  care  of  the  patient  de- 
pends upon  many  people — all  members 
of  the  health  team — physician,  nurse, 
nutritionist,  laboratory  worker,  prac- 
tical nurse,  occupational  therapist, 
miedieal  social  worker,  and  others. 

"To  achieve  this  high  quality  of  care, 
each  individual  must  know  exactly 
what  she  is  required  to  do,  what  re- 
sponsibility she  carries,  and  what  au- 
thority has  been  delegated  to  her.  In 
addition  to  this,  she  must  have  a  clear 
understanding  of  and  respect  for  the 
rights  and  obligations  of  those  who  are 
charged  jointly  with  her  in  providing 
care  for  the  patient. 

"We  are  living  in  a  period  when 
manpower  shortages  are  particularly  se- 
vere in  many  hospital  and  health 
agencies.  The  tremendous  advances  in 
science  and  medical  knowledge  often 
make  what  we  learned  A-esterdav  out- 


New  officers  of  NCSNA  for  1959  gathered  just 
after  the  closing  business  session  of  convention. 
Seated  is  the  new  President,  Martha  Adams. 
Standing,  left  to  right,  are  Atha  Howell,  first 
vice-president;  Mrs.  Eva  W.  Warren,  treasurer; 
and  Mrs.  Edna  Petty,  secretary.  The  new  second 
vice-president,   Dorothy   I.   Roth,  was  not   present. 


of-date  today  or  tomorrow.  Therefore, 
it  is  more  important  than  ever  to  in- 
increase  the  effectiveness  of  all  persons 
who  have  responsibility  for  the  care 
of  the  patient.  This  means  continuous 
in-service  education,  as  well  as  thorough 
pre-service  education,  in  order  to  main- 
tain skills,  extend  our  knowledge,  and 
deepen  our  understanding  of  patient 
needs  in  order  to  provide  competent 
and  high  quality  care.  The  hallmark 
of  a  truly  professional  person  is  the 
characteristic  of  continuous  learning 
and  searching  for  greater  skill  and 
knowledge. 

"There  are  three  G's  that  have  sig- 
nificance for  lis  today — Change,  Com- 
munication, and  Consequence.  jSTursing 
today  is  not  the  same  as  nursing  20 
years  ago.  Likewise,  medicine  has 
changed.  Great  changes  have  been  made 
in  the  educational  program  for  both. 
For  example :  the  curricula  in  schools 
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of  nursing  include  more  instruction  in 
the  behavioral  sciences.  We  recognize 
that  skill  in  interpersonal  relations,  un- 
derstanding of  human  behavior,  and 
management  skills  are  essential  to  the 
practice  of  professional  nursing. 

'^Xurses  have  an  obligation  to  com- 
municate and  interpret  these  changes 
To  the  public,  to  professional  colleagues 
in  other  disciplines,  and  to  the  patient. 


If  communication  does  not  take  place 
the  consequences  are  misunderstanding 
and  dissatisfaction. 

"The  search  for  solutions  is  far  from 
the  high  noon  of  achievement.  Our 
work  for  the  years  ahead  must  be  char- 
acterized by  intellectual,  professional, 
and  numerical  growth.  Herein  lies  our 
challenge  and  the  foundation  for 
greater  achievement." 


Actions  of  the  Convention 


^Ue  <Jfat4i.e  o^  ^eletfate6. 


The  following  action  was  taken  by 
the  convention  dek^gates,  upon  recom- 
mendation of  the  Board  of  Directors  : 

•  Approved  a  revision  of  WCSj^A  By- 
laws to  increase  ISTCJSNA  dues  from 
$10.00  to  $14.50,  and  to  increase  KlsK 
dues  from  $5.00  to  $7.50— -a  total  in- 
crease of  $7.00. 

•  Approved  changing  the  name  of  the 
Industrial  JSTurse  Section  to  Occupa- 
tional Health   Section. 

•  Clarified  definitions  of  Section. 
Braneli,  and  T'onferenee  Group,  as  fol- 
lows : 

,^rctinns  shall  he  component  parts  of 
ihe  iAor/7i  Carolina  t>tate  Nurses'  As- 
sociation- througli  which  members  se- 
cure representatio)i  in  the  House  of 
Delegates  of  the  American  Nurses'  As- 
sociation- and  whose  purposes  shall  he 
to  promote  the  improvement  of  practice 
within  the  respective  areas  of  nursing 
iiiid  to  promote  the  interest  and  welfare 
n1  the  practitioners  in  these  areas. 

-1  branch  shall  be  a  structure  witJiin- 
II  seel  ion-  cf  this  association  which  may 


he  organized  by  those  sectioro  members 
ivhose  common  interests  can  best  he 
served  by  carrying  out  for  tliemselves 
those  section  functions  applicable-  to 
their  interests  and  approved  by  tlte  exe- 
cutive committee  of  the  section-.  A 
branch  may  apply  througli  its  section 
for  section-  status  when-  the  criteria 
stated  in  Section-  3  of  tliis  article 
are  met. 

A  conferenee  group  sliall  he  a  struc- 
ture within-  this  association  which  may 
be  organized  between  two  or  more  sec- 
tions for  the  purpose  of  considering 
subject  matter  relating  t(,  professional 
derelopmeni  in-  a  particular  area  of 
practice.  The  two  or  more  sections 
concerned  shcdl  be  responsible  for  the 
conference  group. 

•  Approved  a  change  in  p(->licy  of  the 
Professional  Counseling  and  Placemenl 
Service  of  XCSNA  to  restrict  these 
services  to  AXA  members,  with  certain 
exceptions  (first-year  jDrofessional  nurse 
graduates  and  such  other  categories  of 
nurses  as  may  be  approved  from  time 
to  time),  and  set  January  1,  1959,  as 
the  effective  date  for  this  ]ioliey  change. 
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What  the.  Boand  flefio^ed 

The  Board  of  Directors  reported  at 
conTention  tliat  it  liad  taken  the  fol- 
loAviiig-  action  during  the  year : 

•  Anthorized  the  ci'eation  of  a  Head 
Xnrse  Section. 

•  Authorized  one  or  more  conferences 
with  representatiA-es  of  the  Medical  So- 
ciety of  Xorth  Carolina,  the  jN'orth 
Carolina  Hospital  Association,  and 
j^urses'  Association  re  seeking  state 
scholarships  for  nurses. 

•  Authorized  the  development  of  a  kit 
of  information  designed  to  review  AjSTA 
policy  on  seeking  puhlic  funds  for  nurs- 
ing education. 

•  Adopted  a  resolution  endorsing  the 
principle  of  estahlishing,  with  state 
funds  and  under  the  state  sj^stem  of 
colleges  and  universities,  a  collegiate 
school  of  nursing  at  East  Carolina  Col- 
lege in  Greenville,  JSTorth  Carolina. 

•  Awarded  the  Lee  Parker  Scholar- 
slii|i  to  Shirley  Ann  Hamrick,  a  grad- 
uate of  Eutherford  Hospital  School  of 
]^ursing  who  is  currently  enrolled  in 
the  University  of  Xortli  Carolina 
School  of  Is^ursing. 

•  Approved  a  recommendation  from 
XCSXA  PC(fcPS  Committee  that  the 
Professional  Counseling  and  Placement 
Service  of  this  Association  he  restricted 
to  AXA  members  with  certain  excep- 
tions. 

•  Authorized  the  purchase  of  five  lists 
of  nurses  registered  in  Xorth  Carolina 
as  of  December  31,  1957,  alphabetized 
by  counties  and  listed  with  the  address 
and  area  of  work. 

•  Authorized  the  conduct  of  one  or 
m(ire  institutes  to  imjn-ove  the  quality 
of  nursing  care. 

•  Proposed  revisions  of  ^XCSXA  By- 
laws, Article  IV,  Section  1,  Dues, 
which  w^ould  increase  AXA  dues  $2.50 
per  capita  and  N'CSlsrA  dues  $4.50  per 
capita;  and  Article  XIII,  Sections, 
wliich  would  provide  (1)  definitions  of 


sections,  branches  and  conference 
groups  and  (2)  change  of  name  of  In- 
dustrial Section  to  Occupational  Health 
Section. 

•  Elected  three  delegates-at-large  for 
the  195S  convention  of  the  American 
Nurses'  Association. 

•  Authorized  a  loan  of  $6,000.00  from 
the  Security  National  Bank  of  Raleigh. 

•  xipprovcd  Rules  for  the  Operating 
Room  Conference  Crou])  of  EACT, 
IISTSA,  and  Ceneral  Duty  Sections  of 

NCSNA. 

•  Approved  state -wide  minimum 
standards  of  employment  for  industrial 
nurses  and  revision  of  employment 
standards  for  public  health  nurses. 

•  Approved  the  appointment  of  stand- 
ing and  special  committees  of  the  Asso- 
ciation. 

o  Decided  upon  the  date  and  location 
of  the  1958  convention. 


PC  &  PB  B^eJzl<ut- 


Some  20  persons,  including 
members  of  district  PCttPS  com- 
mittees, district  presidents,  and 
members  of  the  NCSNA  PC&PS 
Committee,  attended  a  breakfast 
held  during  convention  in  Dur- 
ham. 

Those  attending  discussed  how 
the  district  committees  can  pro- 
mote the  use  of  PC<tPS  and  how 
the  new  policy  restricting  the 
service  to  members  only  can  be 
publicized  locally.  It  was  pointed 
out  that  employers  and  the  serv- 
ice work  well  together  and  that 
a  strong  district  PC&PS  commit- 
tee can  do  much  to  intei'pret  the 
service  both  to  other  employers 
and  to  individual  nurses. 

Ruth  Council,  chairman  of  the 
state  PC&PS  Committee,  pre- 
sided at  the  meeting. 
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Slew  Section  Officers 

EACT — chairman,  Ann  M.  Jacobansky,  Hanes  House,  Duke  University; 
Durham;  first  vice-chairman,  Mary  Mansfield,  Department  of  JSTursing  Educa- 
tion, WCUNC,  Greensboro;  second  vice-chairman,  Louise  Yount,  807  Arsenal 
Avenue,  Fayetteville ;  secretary,  Mrs.  Jeanne  Wooten  Boykin,  1202  E.  Walnut 
Street,  G-oldsboro;  executive  committee,  Bettie  Rachel  Baise,  134  Rosemary 
Street,  Chapel  Hill,  and  Ethel  Eaye  Burton,  1400  Scott  Avenue,  Charlotte; 
committee  on  nominations,  chairman,  Dorothy  C.  "Wells,  34  Overbrook  Road, 
Asheville,  Mrs.  Lena  O.  Cloninger,  Route  6,  Box  55-B,  Morganton,  and  Beulah 
T.  Gautefald,  TJ^Q  School  of  JSTursing,  Chapel  Hill. 

General  Duty— chairman,  Mrs.  Walter  F.  Foley,  Route  1,  West  End;  first 
vice-chairman,  Mrs.  Ethel  Hill,  1029  Tarboro  Street,  Rocky  Mount;  second 
vice-chairman,  Lottie  M.  Brooks,  Box  9271,  Oteen;  secretary,  Mrs.  Eunice  Sea- 
born, Box  9371,  Oteen  Branch,  Asheville;  executive  committee,  Mrs.  Sue  H. 
Harris,  1918  Blake  Street,  Fayetteville,  and  Mrs.  Agnes  H.  Howe,  612  Marlboro 
Avenue,  Hamlet;  committee  on  nominations,  chainnan,  Pauline  A.  DeLozier, 
Route  1,  Waynesville,  Mrs.  Alice  R.  Robinson,  YA  Hospital,  Favetteville,  and 
Mrs.  Ruth  M.  Smith,  Box  3401,  Fayetteville. 

INSA — chairman,  Ethel  Harrison,  77  Dogwood  Acres,  Chapel  Hill;  first 
vice-chairman,  Mrs.  Annie  W.  Whitley,  309  Mt.  Yernon  Drive,  Wilson;  second 
vice-chairman,  Ann  Elizabeth  Rhodes,  Charlotte  Memorial  Hospital,  Charlotte ; 
secretary,  Mrs.  Mary  Gowens  Ingram,  325^2  Hawthorne  Road,  Winston-Salem; 
executive  committee,  Hildred  Harrison,  Route  3,  Box  364,  jSTew  Bern,  and 
Mrs.  Colleen  A.  Alclver,  406  W.  1st  Street,  Winston-Salem ;  committee  on  nomi- 
nations, chairman,  Joyce  Warren,  A5-96  Twin  Castle  Apts.,  Winston-Salem, 
Myrtle  Barnett,  Margaret  Pardee  Hospital,  Hendersonville,  and  ^Irs.  Mara'aret 
Jackson,  Box  541,  Black  Mountain. 

Occupational  Health— chairman,  Mrs,  lone  B.  Bain,  Granite  Falls;  first 
vice-chairman,  Mrs.  Bessie  Snoddy,  2318  Overhill  Drive,  Charlotte;  second- 
vice-chairman,  Mrs.  Eleanor  Y.  Goodwin,  418  S.  Boylan  Avenue,  Raleigh; 
secretary,  Mrs.  Marjorie  Cox  Gray,  501  Keswick  Avenue,  Charlotte;  executive 
committee,  Mrs.  Lillian  J.  Todd,  761  Wimbleton  Drive,  Raleigh,  and  Mrs. 
Fonnie  B.  Oxford,  1605  Heritage  Street,  Kinston;  committee  on  nominations, 
Mrs.  Audrey  F.  Stapleton,  Route  3,  Guilford  College  Branch,  Greens- 
boro, Mrs.  Flora  O.  Kilmon,  632  Yanderbrooke  Road,  Charlotte,  and  Mrs. 
Elizabeth  Tice,  3204  Barnhill  Drive,  Charlotte  5. 

Office  Nurse — chairman,  Hazel  Johnson,  1011  B  ISTorth  Main  Street,  High 
Point;  first  vice-chairman,  Mrs.  Ada  C.  Poole,  Box  253,  Roseboro;  second 
vice-chairman,  Mrs.  Emily  W.  Lawrence,  Box  134,  Pinebluff ;  secretary,  Geral- 
dine  Swicegood,  316  Davidson  Street,  Thomasville;  executive  committee,  Hazel 
Dean,  605  Bagley  Street,  Greensboro,  and  Ruby  Damerou,  Box  4096,  Charlotte; 
committee  on  nominations,  chairman,  Mrs.  Frances  M.  Delamar,  916  Western 
Avenue,  Rocky  Moimt,  June  L.  Beasley,  1015  St.  Mary's  Street,  Raleigh,  and 
Carey  Morris,  121  W.  Seventh  Street,  Charlotte. 
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Private  Duty — chairman,  Mrs.  Wilma  Ross  Garris,  Route  2,  Rocky  Mount ; 
first  yice-cliairman,  Mrs.  Roberta  F.  Crenshaw,  2501  Laburnum  Avenue,  Char- 
lotte;  second  vice-chairman,  Mrs.  Myrtle  B.  McKeithan,  2517  Harrison  Road^ 
Wilmington;  secretary,  Mrs.  Marguerite  L.  Hood,  1301  Briarcliff  Road, 
Greensboro;  executive  committee,  Fannie  Dean,  616  Fifth  Avenue,  Greensboro, 
and  Mrs.  Leah  F.  Fisher,  105  JST.  Franklin  Street,  Whiteville;  committee  on 
nominations,  chairman,  Caroline  Singietary,  Box  5103,  Ardmore  Station,  Win- 
ston-Salem, Lula  E.  Craig,  97  Clinton  Avenue,  W.  Asheville,  and  Mrs.  Zora  M. 
Giles,  2521  Maplewood  Avenue,  Winston-Salem. 

Public  Health — chairman,  Mrs.  Mary  Edith  Rogers,  15  Ideal  Way,  Concord ; 
first  vice-chairman,  Mrs.  Xonie  Ruth  Adams,  2137  Chatham  Avenue,  Charlotte; 
second  vice-chairman,  Mrs.  Lois  S.  Rice,  135  Elkwood  Avenue,  Asheville; 
secretary,  Mrs.  Rubye  B.  Bryson,  39  Woodland  Drive,  Waynesville ;  executive 
committee,  Mrs.  Alma  K.  McCracken,  518  Oakland  Avenue,  Apt.  1,  Charlotte, 
and  Mrs.  Elizabeth  M.  Thompson,  Box  470,  Fayetteville ;  committee  on  nomi- 
nations, chairman,  Anne  Lamb,  Box  146,  Garland,  Mrs.  Audrey  J.  Biggers,  Box 
61,  Bridgeton,  and  M.  Elizabeth  Moore,  132  W.  Chestnut  "^  Street.  "Apt.  11, 
Asheville. 

Operating  Room  Conference  Group  of  EACT,  INSA,  General 
Duty  Sections — chairman,  Mrs.  Iowa  E.  Radcliff,  G6  Beverly  Apart- 
ments, Asheville;  vice-chairman,  Mrs.  Eva  K.  McGougan,  202  Pinecrest 
Drive,  Fayetteville;  secretary.  Sue  Ann  Brown,  1015  St.  Mary's  Street, 
Raleigh ;  committee  on  nominations,  chairman,  Mrs.  Jean  M.  Watkins,  600 
St.  Mary's  Street,  Raleigh,  Joyce  Hunt,  1609  Garden  Terrace,  Charlotte. 
Ruby  A.  Deraerritt,  St.  Joseph's  Hospital,  Asheville. 


R,e<fM.tnxitio^  ^ei.k  Oi-  A  Bi4.itf,  Place 


The  convention  registration  desk 
is  an  important  spot  during  conven- 
tion. Here  nurses  register,  purchase 
tickets  for  luncheons  and  banquet, 
and  (if  they  are  delegates)  cast 
their  ballots.  Left  to  right  are 
Mary  Francis,  Asheville;  Juanita 
Ross,  Durham;  Mrs.  Mary  Lois 
Rogers,  Durham;  and  Mrs.  Alice  W, 
Hudson,  Pine  Bluff. 
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»eneral  Program  Meeting:  LE(ilSLAT10K 


Tlie  groAving  importance  of  legisla- 
tion to  the  American  JNTurses'  Associa- 
tion, to  JS^CSlsrA,  and  to  the  individual 
nurse  was  emphasized  bv  Julia  Thomp- 
son, ANA's  Washington  representative, 
who  was  principal  speaker  at  the  re- 
cent convention's  general  program 
meeting. 

Her  talk  was  folloAved  by  a  panel 
discussion  on  the  J^CSNA  legislative 
jjrogram  for  1959 — state  scholarships 
for  nurses,  both  students  in  basic  de- 
gree and  diploma  programs  and  grad- 
uate nurses  seeking  further  prepara- 
tion. 

Miss  Thompson  said  the  breadth  of 
the  nursing  profession's  legislative 
program  is  constantly  expanding  to  in- 
clude action  on  a  greater  number  and 
variety  of  issues  before  Congress  and 
the  state  legislatures.  She  outlined  how 
ANA's  legislative  program  is  developed 
and  the  non-partisan  position  of  the 
Association. 

*'The  Association  has  adopted  a  pol- 
icy which  states  that  we  will  take  ac- 
tion on  any  legislation  which  affects 
nurses,  nursing,  or  health  matters," 
she  said.  "With  the  state  and  district 
association,  ANA  from  its  beginning 
has  demonstrated  that  it  is  an  effec- 
tive force  in  legislation.  While  the 
grow^ing  strength  of  AlsTA  in  this 
sphere  is  evidenced,  much  remains  to 
be  done  to  realize  the  full  potential  of 
the  nursina,'  profession  in  state  and 
national  1  affairs." 

Licensing    Laws 

Miss  Thompson  outlined  the  move- 
ment for  state  licensing  legislation. 
"This  is  one  of  the  most  important 
aspects  of  our  legislative  prosrram,"  she 
said,  ''and  I  think  you  should  be  proud 
that  jSTorth  Carolina  was  one  of  the 
first  five  states  in  1903  which  adopted 
a  Xursina'  Practice  Act." 


She  then  reviewed  the  principles 
adopted  by  the  ANA  Committee  on 
Legislation  on  which  all  state  legisla- 
tion is  based.  She  said:  "Although 
much  has  been  accomplished  through 
the  efforts  of  organized  nursing,  we 
have  much  yet  to  do,  and  we  cannot 
take  too  much  pride  in  what  we  have 
done  in  50  years." 

Discussing  the  need  for  mandatory 
licensure  of  practical  nurses,  Miss 
Thompson  stated  that  "this  should  be- 
gin just  as  it  did  with  professional 
nurses — wath  permissive  licensing  com- 
ing first,  and  as  the  education  program 
and  acceptable  standards  for  prepar- 
ing these  persons  for  practice  are  de- 
veloped, then  they,  too,  should  have 
mandatory  licensure." 

The  speaker  noted  that  ANA's 
House  of  Delegates  further  recognized 
the  professional  responsibility  of  ANA 
to  provide  for  control  of  nursing  prac- 
tice in  the  interest  of  the  public  and 
the  profession  when  it  adopted  a  resolu- 
tion last  June  to  set  up  committees 
in  the  states  and  on  the  national  level 
on  unauthorized  and  improjier  practice 
of  nursing. 

She  said :  "It  is  hoped  that  this  com- 
mittee will  not  only  be  concerned  with 
policing  the  profession  in  terms  of 
licensing  laws,  but  will  also  look  toward 
broader  implications  of  the  concern 
about  the  amount  of  improper  practice 
going  on  throughout  the  coiintry." 

Traineeships 

ANA's  successful   efforts   to   obtain 
federal  traineeships  for  nurses  through 
the  Health  Amendments  Act  of  1956 
were    outlined.     Miss    Thompson   said 
the    evaluation    conferences    held    last  , 
summer  are  expected  to  result  in  the  ij 
recommendations  that  the  traineeship  | 
program  be  extended  by  Congress.   All 
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available  information  indicates  that  the 
federal  traineeships  have  made  some 
impact  upon  the  critical  shortage  of 
teachers,  administrators,  and  supervi- 
sors of  nursing  and  of  trained  public 
health  nurses,  she  said,  but  the  need 
still  is  so  great  that  AISTA  will  urge 
continuation  of  the  program. 

"At  this  time,  the  number  of  quali- 
fied applicants  for  grants  for  advanced 
study  far  exceeds  the  number  of  train- 
eeships available,"  she  said.  "However, 
serious  attention  must  now  be  given 
to  expanding  the  opportunities  for 
registered  nurses  who  hold  diplomas, 
so  that  they  may  complete  supplemen- 
tary programs  leading  to  the  baccalau- 
reate degree  in  order  that  the  number 
of  nurses  eligible  for  advanced  study 
may  be  greatly  enlarged  in  the  years 
ahead." 

She  concluded  with  a  review  of  how 
legislation  has  come  to  have  a  bear- 
ing on  every  phase  of  AWA's  program 
and  with  an  explanation  of  how  the 
legislative  program  actually  is  imple- 
mented by  the  individual  nurse,  in  her 
own  home  community,  working  with 
her  elected  representatives. 


Some  of  the  participants  for  the 
convention  program  on  legislation: 
(left  to  right)  Rep.  Addison  Hew- 
lett, Jr.,  Wilmington;  Julia  Thomp- 
son, ANA's  Washington  representa- 
tive; and  Julia  Fisher,  NCSNA  first 
vice-president  for  the  past  year. 
Miss  Fisher  presided  at  this  general 
program  meeting. 


Panel  Explores  Need  for 
Nursing  Scholarships 

The  second  part  of  the  general  pro- 
gram session  on  legislation  was  de- 
voted to  a  panel  discussion  on 
XGSNA's  1959  legislative  program. 
Airs.  Margaret  B.  Dolan,  ^CSNA 
president,  moderated  the  panel  and  set 
the  stage  by  reviewing  the  Associa- 
tion's past  efforts  to  obtain  state  schol- 
arships for    nurse    students. 

XCSjSTA's  position  in  seeking  such 
a  state  scholarship  fund  was  stated  by 
Atha  Howell,  chairman  of  the  Commit- 
tee on  Legislation.  She  noted  that 
nursing  in  j^orth  Carolina  has  long 
recognized  as  its  number  one  problem 
the  shortage  of  nurses — bedside  nurses, 
teachers  of  nursing  students,  adminis- 
trators, supervisors,  public  health 
nurses.  She  pointed  out  that  as  far 
back  as  1950  the  need  for  hundreds  of 
additional  nurses  in  the  various  levels 
of  practice  was  recognized  by  the  IS'orth 
Carolina  Committee  to  Study  ISTursing 
and  ISTursing  Education. 

"This  need  for  increased  numbers 
still  exists,  and  the  demand  for  nurs- 
ing service  has  continued  to  grow," 
she  said.    "The  principal  reasons  seem 
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to  be :  the  spectacular  progress  in  med- 
ical science,  the  expansion  o£  hospital 
and  public  health  facilities,  the  in- 
creasing population  due  to  high  birth 
rate  and  longer  life  span,  advancement 
in  the  areas  of  infant  care,  school 
health  services,  and  treatment  of 
chronic  diseases.'' 

Schools   Have   Vacancies 

j\lis>  lloAvell  stated  that  the  basic 
nursing  programs  have  many  vacancies 
and  that  these  programs  lose  at  least 
200  prospective  students  each  year  be- 
cause these  young  women  lack  funds 
to  obtain  a  nursing  education.  She  also 
cited  competitive  professions  and  oc- 
cupations seeking  qualified  young  peo- 
ple. 

Another  great  need  in  nursing,  she 
said,  is  for  scholarships  for  those  grad- 
uate nurses  who  need  additional  prepa- 
ration for  positions  iu  administration, 
supervision  of  hospital  nursing  service, 
suporvi^^ioii  iu  public  health,  and  teach- 
ing. 

She  stated :  ''Those  who  teach,  super- 
vise, and  administer  nursing  programs 
— in  seliuols  of  nursing,  in  nursing  serv- 
ice in  our  hospitals,  and  in  public 
health — need  preparation  on  the  bache- 
lor or  master's  level.  Too  often  they 
do  nuT  have  the  funds  to  go  back  to 
school.  A  state  scholarship  program 
to  help  meet  these  needs  was  recom- 
mended back  in  1950  as  a  result  of 
the  study  already  cited  on  nursing- 
needs  and  resources." 

She  outlined  the  scholarship  pro- 
posal being  sought  by  jSTCSI^A  and  the 
basic  principles  to  be  embodied  in  the 
proposed  legislation,  as  follows : 

"That  the  scholarships  be  available 
to  students  in  basic  diploma  and  de- 
gree programs  and  for  2;raduate  reg- 
istered nurses  seeking  additional  prepa- 
ration ; 

"That  the  scholarships  be  admini- 
stered and  awarded  bv  the  l^orth  Caro- 


lina Board  of  JSTurse  Registration  and 
]^ursing  Education ; 

"That  the  basis  for  award  of  the 
scholarships  be  educational  and  emo- 
tional qualifications  and  financial  need 
of  the  applicant; 

"That  the  recipient  agree  to  practice 
nursing  in  the  State  of  J^orth  Carolina 
for  a  period  of  1-3  years  based  on  the 
value  of  the  scholarship ; 

"That  the  sum  of  $185,000  annually 
be  requested  for  these  scholarships." 

The  amount  requested  annually  is 
broken  down  to  provide :  50  scholar- 
ships at  $1,200  each  for  students  en- 
rolled in  basic  collegiate  ntirsing  pro- 
grams; 50  scholarships  at  $1,200  each 
for  graduate  nurses  enrolled  in  bac- 
calaureate programs;  200  scholarships 
at  $200  each  for  students  enrolled  in 
basic  diploma  programs ;  150  scholar- 
shijDS  at  $100  each  for  licensed  practical 
nurse  students;  and  $10,000  for  ad- 
ministration. 

NCSNA   Responsibility 

Miss  Howell  concluded :  "The  JNTorth 
Carolina  State  I^urses'  Association 
firmly  believes  that  state  funds  for 
scholarships  should  be  made  available 
for  these  prospective  students  and  grad- 
uate registered  nurses.  We  firmly  be- 
lieve that  such  scholarships  will  do 
much  toward  relieving  the  drastic  short- 
age of  nurses  and  will  provide  more 
and  better  nursing  care  for  our  citi- 
zens. We  firmly  believe  that  as  nurses 
we  have  a  responsibility  to  seek  state 
support  for  such  a  program." 

The  Honorable  Addison  Hewlett, 
Jr.,  of  Wilmington,  who  has  served 
many  terms  as  a  member  of  the  North 
Carolina  General  Assembly,  spoke  next 
from  the  viewpoint  of  the  lawmaker 
who  must  fulfill  certain  responsibilities 
to  the  public  in  relation  to  providing 
health  care  and  protecting  the  public  j 
interest.  Several  other  members  of  the 
General   Assembly   also  were    present, 


December,  1958 


TAR  HEEL  :^URSE 


13 


having  been  invited  at  the  request  of 
their  nurse  constituents. 

Mr.  Hewlett  said  that  all  candidates 
promise  to  do  what  they  believe  is 
right,  but  that  is  only  half  the  battle. 
The  question  is  finding  out  what  is 
right.  Therefore,  all  candidates  want 
to  be  fully  informed  on  important  is- 
sues. He  declared  that  one  of  the 
duties  of  the  state  is  to  promote  the 
mental  and  physical  health  of  its  peo- 
ple, ''and  that's  where  you  come  in." 

He  continued :  "You  are  specialists 
in  this  field,  and  I  think  that  we  legis- 
lators need  to  counsel  with  you  often, 
particularly  in  regard  to  these  particu- 
lar problems  that  are  yours  as  a  pro- 
fession and  those  which  concern  the 
health  and  welfare  of  our  people.  I 
realize  that  one  of  the  great  problems 
now  is  the  shortage  of  members  of 
your  profession.  And,  of  course,  unless 
educational  aids  are  made  available, 
this  will  probably  continue  and  grow 
worse  as  time  goes  on.  We  therefore 
have  a  responsibility  in  the  matter." 

Support  for  Scholarships 

Dr.  Harry  L.  Brockmann  of  High 
Point,  chairman  of  the  Physician's 
Committee  on  ISTursing  of  the  Medical 
Society  of  ^STorth  Carolina,  spoke  for 
the  Medical  Society.  He  said  I^CSNA's 
proposal  for  state  scholarships  had  been 
approved  by  his  committee  as  well  as 
by  the  Executive  Council  of  the  Med- 
ical Society. 

''We  are  grateful  that  you  have  seen 
fit  to  call  in  medical  men  and  hospitals 
in  promoting  this  program,"  he  said. 
"To  solve  the  shortage  of  nurses  will 
open  two  doors — it  will  lead  to  more 
and  better  schools  of  nursing  as  well  as 
provide  better  nursing  service.  Eor  15 
years  or  more,  I  have  been  very  much 
puzzled  about  nursing  education,  pri- 
marily in  the  hospital  schools.  I  have 
wondered  why,  with  nursing  education 
just  as  essential  as  education  in  law, 


medicine,  the  ministry,  and  engineer- 
ing, the  states  does  not  appropriate 
more  funds  for  nursing  education. 

"The  time  has  come  when  we  can  no 
longer  afford  to  let  good  nursing  ma- 
terial, girls  who  are  iiitcllectually, 
physically,  and  otherwise  qualified  to 
make  good  nurses  and  who  want  to 
become  nurses,  be  denied  nursing  edu- 
cation because  they  do  not  have  the 
funds.  I  am  confident  that  the  Medical 
Society — and  I  hope  the  Hospital  As- 
sociation also — will  go  along  with  athi 
in  this  scholarship   program." 

Sees  Two  Needs 

Speaking  for  the  Hospital  A.-sociti- 
tion  was  Mr.  Joseph  Barnes,  admini- 
strator of  Rex  Hospital  in  Raleigh  and 
member  of  the  Hospital  Association's 
C^ouncil  on  Professional  Practice.  He 
said  the  I^CSjNJ'A  scholarship  pr<>]»osal 
was  under  consideration  by  the  Hos- 
pital Association's  Board  of  Trustees, 
and  that  two  years  ago  this  same  group 
had  endorsed  the  plan. 

Mr.  Barnes  pointed  out  that  the  ma- 
jor needs  today  in  nursing  education  in 
Xorth  Carolina  actually  are  two  issues 
— one  is  the  need  for  direct  scholar- 
ship assistance  to  the  individual  nurse 
student,  while  the  other  is  the  need  for 
some  kind  of  aid  to  hospitals  to  reduce 
the  cost  of  hospital  care  to  the  patient. 

He  pointed  out  that  assistance  to  hos- 
pital schools  would  not  help  every 
county  of  the  state  to  get  more  nurses, 
for  some  counties  have  no  schools,  but 
that  scholarships  would  help  deserving 
3'oung  women  from  every  eoimty  to  get 
a  luirsing  education.  Mr.  Barnes  ex- 
pressed shock  at  statistics  on  the  use 
of  nurses  for  service  in  Xorth  Caro- 
lina's hospitals  and  applauded  the  trend 
in  some  institutions  away  from  utili- 
zation of  nurses  for  service.  He  .said 
accreditation  standards  now  are  en- 
couraging less  service  and  more  teach- 
ing for  nurse  students. 
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Noting  the  many  factors  contribut- 
ing to  liiglier  and  higher  hospital  costs 
for  the  patient,  Mr.  Barnes  posed  the 
question,  "How  long  can  insurance 
premiums  be  held  down  to  the  point 
where  people  can  afford  them?"  He 
cited  figures  on  state  appropriations 
for  education  of  doctors,  dentists, 
nurses,  and  pharmacists  and  pointed 
out  that  the  state  support  for  nursing 
education  is  disproportionately  low. 

Student  Aid   Needed 

Concluding  the  panel  presentations 
was  Vivian  Culver,  executive  secretary 
of  the  State  Board  of  Nurse  Registra- 
tion and  JS'ursing  Education.  Miss  Cul- 
ver reported  on  the  most  recent  survey 
made  by  the  Board  on  drop-outs  among 
students  in  the  JSTorth  Carolina  schools 
of  nursing,  showing  that  one  out  of 
four  drop-outs  cited  finances  as  the 
reason. 

She  said :  ''Almost  75  per  cent  of 
our  school  of  nursing  faculty  members 
do  not  have  a  baccalaureate  degree, 
and  about  one-half  of  that  group  does 
not  have  any  degree  beyond  perhaps 
a  few  credit  hours  toward  a  baccalaure- 
ate degree.    We  are  in  a  serious  situa- 


tion in  jS^ortli  Carolina.  Within  five 
years  after  graduation,  85  per  cent  of 
all  nurses  get  married,  and  many  of 
these  married  graduates  are  holding 
faculty  positions  in  our  schools  of  nurs- 
ing. They  no  doubt  would  find  financial 
assistance  most  welcome  in  order  to 
further  their  preparation  for  teaching. 

"It  is  startling  to  find  that  today  we 
have  122  less  students  in  schools  of 
nursing  than  we  had  in  1955."  She 
then  cited  instances  revealed  by  the 
recent  survey  in  which  some  schools  of 
nursing  had  turned  away  prospective 
students  who  did  not  have  sufficient 
funds.  Some  schools  did  not  have  their 
full  quota  of  students  because  they 
could  not  meet  scholarship  needs. 
Other  schools  reported  there  are  empty 
beds  in  the  student  dormitories  because 
of  the  lack  of  student-aid  money.  Some 
schools  indicated  the  need  for  more 
upper-classman  scholarships. 

She  concluded :  "There  is  quite  a 
tremendous  need  for  scholarships.  It 
appears  we  need  more  student  nurses — 
from  Manteo  to  Murphy — and  more 
schools  of  nursing  to  make  up  the  def- 
icit we  are  feeling  each  year." 


Section  Business  Meetings  In  A  Capsnie 


Adoption  of  minimum  employment 
standards,  revision  of  existing  stand- 
ards, plans  for  organization  of  a  Head 
K'urse  Section,  and  emphasis  on  in- 
creased section  program  were  the  most 
important  results  of  the  convention's 
section  business  meetings. 

The  EACT  Section  took  action  to 
support  state  appropriations  to  provide 
extension  courses  in  nursing  education. 
This  section  also  adopted  minimum 
employment  standards,  approved  by  the 
ISTCSNA  Board  of  Directors,  for  four 
categories  of  nursing  practice — educa- 
tional director,  dual  role  (director  of 
nurses  and  educational  director),  nurs- 
ing firts  instructor,  and  clinical  arts  in- 


structor. These  minimum  employment 
standards  appear  in  full  elsewhere  in 
this  issue. 

INSA  Section  approved  minimum 
employment  standards  for  five  catego- 
ries of  nursing  practice — director,  as- 
sociate director,  assistant  director,  su- 
pervisor, and  assistant  supervisor. 
These  standards  appear  in  full  on  page 
34.  The  section  also  voted  to  extend 
the  term  of  the  Committee  on  Func- 
tions, Standards,  and  Qualifications  to 
two  years.  A  resolution  was  adopted 
encouraging  directors  to  require  refer- 
ences and  other  credentials  of  all  pro- 
spective nurse  employees  and  to  em- 
phasize in-service  programs. 
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Occupational  Health  Section  ap- 
proved the  change  of  name  of  the  sec- 
tion from  Industrial  I^urses  Section. 
This  conforms  to  AlSTi^.  action  in  June, 
when  the  name  of  the  national  section 
was  changed  to  Occupational  Health 
Section. 

The  Office  ^STurse  Section  approved 
two  changes  in  their  minimum  employ- 
ment standards.  The  salary  for  office 
nurse  was  increased  from  $230  to  $235 
per  month,  and  for  office  nurse-secre- 
tary from  $270  to  $275  per  month. 

Changes  were  approved  hy  the  Public 
Health  Section  in  their  minimum  em- 
ployment standards,  including  increases 
in  monthly  salaries  for  each  category. 
The  revised  minimum  employment 
standards  for  public  health  nurses  ap- 
pear on  page  36.  The  section  also 
voted  to  continue  subscribing  to  the 
Runzheimer  Travel  Service. 

Head  Xurses  voted  to  organize  a  sec- 
tion and  will  hold  their  organizational 
meeting  on  March  5  at  7  :30  p.m.  at  the 
O'Henry  Hotel  in  Greensboro.  Their 
organization  costs  will  be  underwritten 


by  the  two  sections  to  which  head 
nurses  now  belong  ■ — •  General  Dutv  and 
i:^SA. 

Sections  submitted  suggested  names 
to  the  NO  SNA  President  for  the 
appointment  of  an  JSTCSK'A  Special 
Committee  on  Professional  Nursing 
Practice.  This  will  be  a  new  committee 
and  conforms  to  an  AJSTA  recommen- 
dation adopted  last  June  at  convention 
that  such  a  committee  be  established  in 
every  state.  The  NCSISTA  committee 
will  have  one  representative  from  each 
section's  Committee  on  Functions, 
Standards,  and  Qualifications. 

Several  sections  recommended  that 
the  State  office  supply  return  postal 
cards  for  use  of  the  Section  Nominat- 
ing Committees  as  they  seek  consent 
to  serve  from  various  section  members 
in,  making  up  next  year's  section  bal- 
lots. Most  sections  also  requested  their 
executive  committees  to  place  emphasis 
during  the  coming  year  on  program  and 
special  projects,  since  the  increase  in 
state  dues  will  make  more  funds  avail- 
able to  sections. 


President — Marie  Wakeham,  Presbyterian  Hospital  School  of  Nurs- 
ing, Charlotte;  first  vice-president  —  Pat  Smith,  Wilson  School  of 
Nursing,  Wilson;  second  vice-president — Gwen  Culp,  Rowan  Memorial 
Hospital  School  of  Nursing,  Salisbury;  secretary — Sylvia  Farmer,  Rex 
Hospital  School  of  Nursing,  Raleigh ;  treasurer  —  Karen  Magnuson. 
University  of  North  Carolina  School  of  Nursing,  Chapel  Hill ;  direc- 
tors— Mary  Redwine,  North  Carolina  Baptist  Hospital  School  of  Nurs- 
ing, Winston-Salem ;  Patsy  Owen,  Cabarrus  Memorial  Hospital  School 
of  Nursing,  Concord;  and  Gladys  Sharrock,  Duke  University  School 
of  Nursing,  Durham;  Advisors — Mrs.  Edith  P.  Brocker,  R.N.,  Chapel 
Hill;  Bettie  Rachel  Baise,  R.N.,  Chapel  Hill;  Dorothy  Robinson.  R.N.. 
Charlotte. 
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Section  Program  Meetings  Were  Varied 

Four  section  program  meetings  offered  A^aried  and  interesting 
fare  to  the  convention-goers. 

Occupational       Occuj^ational  Health  and  Office  nurses  held  a  joint  luncheon  to 

Health         hear  Dr.  Gerald  Gordon,  chief  in  psychiatry,  Employee  Relations 

and  Department,   E.   I.   duPont  de   Nemours   Company,   Wilmington, 

Del.    He  spoke  on  ^'Psychological  Aspects  in  Industry." 

CiTTice  -£)j,    (Gordon  emphasized  that  people  bring   into  their  jobs  the 

entire   experience   of   tlieir   lives,  in    addition   to   their   skills.    A 

worker  cannot  separate  himself  from  his  experience,  Dr.  Gordon 

said,  and  each  is  a  distinct  individual  who  changes  with  each  new 

set  of  experiences  and  problems. 

The  speaker  discussed  accidents  and  their  causes,  stating  that 
studies  reveal  that  90  per  cent  of  accidents  involving  injury  were 
under  the  direct  control  of  the  individual  involved.  "The  human 
being  is  always  motivated  in  Avhatever  he  does,"  he  said. 

Turning  to  emotional  illness.  Dr.  Gordon  told  the  group  that 
emotional  illness  doesn't  happen  overnight — it  always  goes  back 
many  years.  Further  psychological  research  is  necessary  to  shed 
light  on  the  mass  failure  of  people  to  adjust  to  their  lives,  he 
said,  but  industry  itself  has  no  specific  psychological  problems 
when  compared  with  the  emotional  problems  of  the  general  public. 

"If  the  individual  has  internal  security,"  he  said,  "he  doesn't 
need  to  worry  about  external  security." 


Private 
Duty 

and 

General 
Duty 


Private  Duty  and  General  Duty  nurses  also  held  a  joint  program 
meeting,  hearing  an  illustrated  lecture  on  "Tympanoplasty"  by 
Dr.  E.  Hale  Thornhill,  practicing  otologist  in  Raleigh,  and  a 
demonstration-lecture  on  "Hypnosis  in  Childbirth"  by  Dr.  T.  W. 
Littlejohn  of  North  Carolina  Memorial  Hospital  in  Chapel  Hill. 

Dr.  Thornhill  outlined  the  development  of  otology  from  hun- 
dreds of  years  B.C.  to  the  modern-day  surgical  and  treatment 
procedures.  The  accidental  restoration  of  hearing  in  a  patient  un- 
dergoing a  mastoidectomy  began  serious  attempts  in  the  19th  cen- 
tury to  restore  functioning  of  the  ear.  Dr.  Thornhill  said.  He 
discussed  briefly  some  of  the  modern-da^-  ear  operations,  particu- 
larly tympanoplasty^,  illustrating  with  colored  slides. 

Dr.  Littlejohn  defined  medical  hypnosis  and  illustrated  new 
uses  being  developed.  Its  use  in  medicine  has  been  limited  through- 
out the  years,  he  said,  because  of  the  mysticism  shrouding  it. 
During  World  War  II  medical  men  found  the  value  of  hypnosis 
in  rehabilitating  soldiers.  He  termed  hypnotism  "a  state  of  marked 
relaxation  and  suggestability — not  control  of  the  mind." 

Hypnotism  is  being  used  at  North  Carolina  Memorial  Hospital 
in  Chapel  Hill  among  a  small  but  grooving  group  of  patients  who 
have  a  strong  desire  and  intellectual  curiosity  to  experience  and 
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witness  labor  and  childbirtli,  lie  commented.  It  works  well  in 
obstetrics  because  of  the  deep  motivation  of  the  patient,  and  it 
comes  closer  than  any  other  method  to  ntilizing  the  natural 
phTsiolog-y. 

Dr.  Littlejohn  brought  with  him  two  patients  who  demonstrated 
the  methods  being  used  at  Memorial  Hospital. 

The  program  meeting  of  the  Public  Health  Section  on  "Pre- 
maturity" centered  around  the  findings  of  the  Wake  County  Health 
Department's  preliminary  follow-up  survey  of  prematurely  born 
children  now  of  school  age.  These  135  children  included  in  the 
study — born  between  October,  1948,  and  October,  1951 — ^were 
cared  for  under  the  premature  infant  care  program  of  the  State 
Board  of  Health. 

Participants  in  the  program  were:  Dr.  Robert  Murphy,  pe- 
diatrician of  Hillsboro ;  Rebecca  Swindell,  maternal  and  child 
health  nursing  consultant,  and  Eileen  Kiernan,  pediatric  nursing 
consultant,  both  of  the  State  Board  of  Health ;  and  Prances  Sellers 
and  Mrs.  Elsie  M.  Thomas,  both  of  the  Wake  County  Health  De- 
partment. 

The  Wake  County  study  has  been  underway  for  10  years  and 
was  instituted  to  give  special  emphasis  to  the  premature  infant 
who  contributes  to  a  high  infant  mortality  rate.  In  addition  to 
jDroviding  hospital  costs  for  a  limited  number  of  infants  in  the 
designated  hospital  center,  the  program  is  concerned  with  encourag- 
ing better  prenatal  care,  early  casefinding  and  reporting  of  infants, 
adequate  standards  of  hospital  and  home  care,  continuous  super- 
vision and  follow-up  service,  and  education  of  professional  per- 
sonnel. 

At  the  completion  of  the  survey,  which  included  nursing  con- 
tacts with  the  family,  child  and  school  teacher,  it  was  found  that 
jan  unusually  high  number  of  major  handicaps  were  encountered. 
Handicaps  were  those  of  speech,  hearing,  and  vision,  as  well  as 
mental  retardation,  cerebral  palsy,  and  difficulties  in  school  ad- 
justment. There  seemed  to  be  a  correlation  between  birth  weight 
and  number  of  handicaps. 

Congenital  defects — not  unexpected — were  found  among  the  pre- 
mature children  studied.  Twelve  of  the  children  had  died  before 
age  five.  There  also  seemed  to  be  a  correlation  between  compli- 
cations of  pregnancy  and  delivery  and  handicaps.  It  was  empha- 
sized that  this  was  an  undocumented  survey.  Further  work  is 
contemplated,  using  control  groups  including  mature  infants.  This 
|work  will  involve  complete  physical  and  psychological  examina- 
tions of  some  400  children. 


EACT  and  USTSA  Sections  held  a  joint  program  meeting  fea- 
turing a  situation  play  on  "What  the  Patient  Expects,  What  the 

'e 
g   ^ 


turing  a  situation  piay  on  "vvnat  nie  jrarient  Jixpects,  What  th( 
Patient  Should  Get,  and  Does  the  Patient  Get  It?"  The  entir( 
progi'ani  had  as  its  general  topic,  "Today's  jSTursing  Care." 


Public 
Health 


EACT 
and 
INSA 
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Thelma  Ingles,  associate  professor  of  medical  and  surgical  nurs- 
ing at  Duke  University  School  of  ]Srursing,  moderated  the  play, 
divided  into  four  areas :  Admission  of  the  patient  to  a  local  hos- 
pital, transfer  to  a  medical  center,  plans  for  hospital  care,  and 
preparation  for  going  home.  The  various  situation  sketches  illu- 
strated the  part  played  hy  various  members  of  the  health  team  in 
the  comprehensive  or  total  care  of  the  patient. 

Head  Head  nurses  held  a  program  meeting  to  hear  Dr.  Morton  B. 

Nurses  Bogdonoff,  professor  of  medicine  at  Duke  University  School  of 
Medicine,  discuss  "More  Science — Better  Nursing."  He  said  that 
in  the  highly  complex  care  of  the  patient  today,  tlie  nurse  has  had 
to  focus  on  one  area  where  she  may  contribute  most,  and  "we 
think  this  area  is  in  direct  contact  with  the  patient." 

He  stressed  the  need  of  the  nurse  for  better  education  to  be  of 
assistance  to  the  modern  doctor,  to  be  able  to  make  decisions  re- 
garding the  care  of  the  patient,  and  to  be  able  to  demonstrate  her 
capabilities  to  the  doctor. 

Operating  At  the  Operating  Room   Conference  Group  program  meeting, 

Room  Dr.  Roy  T.  Parker,  professor  of  obstetrics  and  gynecology  at  Duke  \ 

Nurses         University    School    of   Medicine,    discussed    "Early  Diagnosis    in ; 
Cancer  of  the  Cervix."   He  emphasized  the  high  rate  of  cure  when 
such  cancer   is  diagnosed   early   and   illustrated  his   lecture   with 
slides. 

"In  the  future  we  may  learn  how  cancer  begins,"  he  said,  "but 
now  Ave  must  depend  on  conventional  methods  of  diagnosis.  Xo 
one  needs  to  die  of  cancer  of  the  cervix,  if  diagnosis  is  made 
early  enough." 

Banquet  Speaker  Notes  Professional  Progress 

Silver  moon  and  stars  decorated  the  Crystal  Ballroom  of  the  "Washington  Duke 
Hotel  on  Thursday  evening,  October  30,  when  ISTCSNA  held  its  annual  banquet. 

Dr.  W.  Amos  Abrams,  Raleigh,  editor  of  publications  for  the  JSTorth  Carolina 
Education  Association,  was  the  speaker.  Skillfully  weaving  together  humor  and 
philosophy,  he  spoke  on  "North  Carolina  Nurse — ximateur  or  Pro  ?" 

After  his  initial  stories  had  j^oked  gentle  fun  at  NCSNA  leaders,  at  doctors, 
at  people  in  general,  he  described  nurses  he  had  known,  some  of  whom  were  pros 
and  some  amateurs.  It  was  clear  that  the  pro  is  a  nurse  who  pursues  knowledge 
every  day  and  who  thinks  and  feels  beyond  the  mere  skills  of  caring  for  the  sick. 

He  commended  NCSNA  for  its  legislative  program — that  of  state  funds  for 
scholarships  for  nurse  students  and  graduate  nurses  seeking  further  preparation. 
He  noted  that  the  scholarship  program  which  the  General  Assembly  provided  in 
1957  for  teachers  "is  one  of  the  most  wonderful  things  that  has  happened  to  us." 

"If  vou  are  successful  in  getting  your  request  through,"  he  said,  "it  will  prove 
to  be  a  most  stimulating  thing  for  your  profession.  You  have  moved  forward  and 
upward  even  since  I  have  been  studying  your  work  as  a  group.  At  one  time  it 
was  a  popular  concept  that  a  nurse  somehow  or  other  carried  with  it  a  faint 
hint  of  questionable  morality  and  doubtful  character — a  concept,  as  you  know, 
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wliicli  emerged  out  of  ignorance  promoted  by  Victorian  prudery  and  fostered 
by  false  and  fraudulent  pride. 

Commends  Profession 

''I  commend  you  for  your  efforts  to  protect,  preserve,  and  promote  a  pro- 
fession, to  give  it  the  prestige  it  so  richly  deserves,  and  to  strengthen  it  in  the 
presence  of  all  mankind.  It  has  been  a  hard  fight,  and  your  battle,  even  as 
ours  as  teachers,  for  complete  acceptance,  professional  pride,  and  economic 
security,  will  never  be  completely  won.   But,  thank  God,  it  will  never  be  lost. 

''T  read  in  your  journals  about  your  programs  for  progress,  your  in-service 
institutes,  your  efforts  to  keep  high  your  professional  standards,  and  your  zeal 
to  stand  up  and  be  counted,  in  numbers  and  in  politics,  when  your  fair-weather 
friends  would  leave  you  adrift  on  the  legislative  seas. 

"You  have  come  a  long  way — not  only  in  your  profession  but  also  in  the 
necessary  practices  which  involve  you  and  your  schools,  you  and  your  philosophy, 
you  and  your  wisdom." 

Mrs.  Margaret  B.  Dolan,  XCSIN^A  president,  presided  at  the  banquet.  The 
invocation  was  given  by  Miss  Kate  Herndon  of  Durham,  who  recently  retired 
aftev  50  years  of  service  in  nursing.  A  number  of  the  convention's  program 
speakers  and  other  friends  of  the  Association  were  banquet  guests. 

Afutded.  9*i4.fiect  C^ftiLiti. 


Educational  exhibits  drew  a  great  deal  of  attention  at  convention.  Left  to  right  are:  Martha  Adams, 
new  NCSNA  president;  Louise  Yount,  president  of  District  Fourteen;  Mabel  Hughes,  president  of 
District  Twenty-Two  and  recently  appointed  to  the  Board  of  Directors  replacing  Mrs.  Jean  Richards; 
Mrs.  Margaret  Roper,  president  of  District  Twenty-Three;  Ruth  Council,  chairman  of  NCSNA  Committee 
on  PC&PS;  and  Mrs.  Joan  B.  Lyerly,  president  of  District  Foi.r. 


In  this  gathering,  if  you  had  said,  "Madame  President"— three  people  woujd  have  talked  at  once. 
Chatting  with  Julia  Thompson,  ANA's  Washington  representative,  are  left  to  right,  Mrs.  Margaret 
Dolan,  retiring  NCSNA  president;  Marjorie  Staub,  retiring  president  of  the  Student  Nurse  Association 
of  North  Carolina;  Miss  Thompson;  and  Mrs.  Eloise  R.  Lewis,  president  of  the  North  Carolina  League 
for  Nursing. 


Institutes  for  District  Officers  to  Stress 


How  to  Improve  District  Programs 


ISrCSNA  will  hold  four  institutes 
for  district  officers  early  in  1959. 

Empliasis  will  be  placed  on  improv- 
ing programs  for  district  meetings  and 
on  liow  district  sections  may  be  de- 
veloped and  improved  to  better  serve 
tile  individual  members. 

These  institutes  are  designed  to  ori- 
ent district  association  officers  and  dis- 
trict section  officers  to  the  JSTCSISTA 
and  AISTA  program  of  work.  Members 
of  Headquarters  staff — Mrs.  Marie  B. 
JN^oell,  executive  secretarv    and  Helen 


E.  Peeler,  associate  executive  secre- 
tary and  counselor — will  be  on  hand  at 
all  four  institutes  to  explain  the  pro- 
gram and  its  purposes. 

Each  institute  has  been  ])lanned  to 
provide  question  periods  so  that  those 
attending  may  clarify  problems  and 
share  ideas.  The  hours  will  be  from  9 
a.m.  to  4  :30  p.m. 

Here  is  the  schedule  for  the  19,59  in- 
stitutes : 

January  13,  1959  —  Presbyterian 
Hospital  School  of  Nursing  Audito- 
rium, Charlotte. 
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January  16,  1959  —  O'lleiiry  Hotel 
Ballroom,  Greensboro. 

February  3,  1959  —  James  Walker 
Memorial  Hospital  School  of  JSTursing, 
Wilmington. 

February  5,  1959 — Eastern  Xorth 
Carolina  Sanatorium,  Wilson. 

Because  of  the  importance  of  these 
institutes  in  assisting  district  officers 
to  better  serve  tlieir  members,  !NCS]S[A 
"will  pay  tbc  expenses  of  tlie  jiresident, 
secretary,  and  treasurer  of  each  district 
to  the  nearest  institute.  The  institutes 
are  open,  however,  to  any  member  of 
the  Association. 


Af£Af  (leail4A*n6,  Stand 

On  /Icc'ie.dltation 

The  Board  of  Directors  of  the  liga- 
tion League  for  JN'ursing,  meeting  in 
special  session  in  ISTovember,  took  ac- 
tion to  secure  JSTLlST's  role  in  the  future 
of  accreditation  of  diploma  nursing 
programs. 

The  matter  was  brought  up  in  a  reso- 
lution sent  to  the  ISTLN"  Board  by  the 
American  Hospital  Association  re- 
questing XLX  to  join  with  it  and  the 


American  Medical  Association  in  estab- 
lishing an  independent  joint  commis- 
sion on  the  accreditation  of  hospital 
schools  of  nursing. 

The  resolution  also  requested  K^LN 
to  defer  the  deadline  date  for  provis- 
ional accreditation — now  set  at  De- 
cember 31,  1959 — for  review  of  the 
matter. 

The  response  of  the  ISTLIST  board  was 
that  accreditation  of  hospital  nursing 
programs  is  the  responsibility  of  the 
jSTational  League  for  ISTursing.  This 
was  the  position  taken  by  the  Steering 
Committee  of  the  Department  of  Di- 
ploma and  Associated  Degree  Pro- 
grams. 

The  NLjN^  resolution,  sent  to  the 
American  Hospital  Association,  in- 
cluded the  following  points :  That  the 
NLlSr  believes  accreditation  of  profes- 
sional schools  of  nursing  belongs  to 
the  body  set  up  for  the  express  purpose 
of  improving  nursing  education  and 
elevating  nursing  service ;  that  accredi- 
tion  of  hospital  schools  of  nursing  has 
produced  desirable  results  and  demon- 
strated the  attainability  of  accredita- 
tion by  hospital  schools. 


-J^ew.  eMo4ne  ^afi  /IMA- 


AXA  will  have  a  new  home  soon  after  the  new  year. 
Arrangements  have  been  made  for  leasing  space  in  the  neAV  Coliseum 

Office  Building  at  10  Columbus  Circle,  New  York  City.   The  move  will 

be  made  sometime  in  February. 

Also  the  branch  office  of  ANA  Professional  Counseling  and  Place- 
ment Service,  now  located  in  Chicago,  will  be  transferred  to  New  York 
and  will  be  located  in  the  new  headquarters.  The  American  Nurses'  Foun- 
dation, the  American  Journal  of  Nursing  Company,  and  the  National 
League  for  Nursing  also  will  move  to  the  new  quarters. 

The  Coliseum  Office  Building  is  located  on  the  West  Side  of  Man- 
hattan at  the  entrance  to  Central  Park.  It  will  provide  much-needed 
additional  office  facilities  for  the  growing  nursing  organizations. 


TAE  HEEL  NUESE 
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February  Is  Roll  Call  Month  for  Tar  Heel  Nurses 


The  1958  Eoll  Call  was  a  big  suc- 
cess, and  our  nursing  leaders  in  JSTortL. 
Carolina,  knowing  a  good  thing  when 
they  see  it,  have  approved  a  repeat  Roll 
Call  for  1959. 

Eoll  Call  efforts  in  the  districts  in 
1958  benefited  the  Association  tre- 
mendously— we  gained  more  than  400 
new  members  and  several  thousand  dol- 
lars in  much-needed  funds.  There  are 
some  jobs  which  a  professional  asso- 
ciation must  carry  on  continuously,  and 
"calling  the  roll,"  bringing  in  new 
members  with  their  fresh  ideas  and 
enthusiasm,  is  one  such  job  we  can 
never  consider  completed. 

The  Advisory  Council  of  :f^CSI^A, 
meeting  just  prior  to  the  1958  conven- 
tion, approved  designation  of  February 
as  Roll  Call  Month  and  designation  of 
Febi-uary  22-28  as  "Tag  Week."  The 
tags  are  worn  by  each  nurse  who  joins 
her  district  nurses'  association,  and 
they  proclaim  "I  Belong,  Do  You?" 
Tags  proved  extremely  popular  when 
used  for  the  first  time  in  1958.    Even 


patients  in  some  of  the  hospitals  took 
an  interest  in  the  membership  campaign 
and  asked  why  some  nurses  were  not 
wearing  them.  Be  sure  to  ask  your  dis- 
trict membership  chairman  for  your 
tag. 

Again  this  year,  JSTCSNA  is  urging  I 
its  district  associations  to  conduct  a 
vigorous  Roll  Call,  emphasizing  per- 
sonal contact  through  which  members 
tell  potential  members  about  what  the 
association  is  doing  for  nurses  and 
nursing.  Again  this  year,  ISTCSI^A  is 
providing  many  of  the  tools  necessary 
for  a  successful  Roll  Call.  Headquar- 
ters is  supplying  each  district  with 
membership  promotion  material,  such 
as  pamphlets,  posters,  tags,  and  a  list 
of  all  registered  nurses  within  the  <lis- 
trict. 

A  successful  Roll  Call  will  mean 
bringing  in  new  members  and  keeping 
current  members.  Both  new  and  cur- 
rent members  make  up  the  tremendous 
potential  we  have.  It  is  interesting  to 
note  that  as  of  December  31,  1957,  there 


0f^  Pate*Uial  MetnLen-lUlp, 

Statistics — tliougli  mani/  of  us  clislil'e  the  little  rascals — can  tell  us 
some  interesting  things. 

Latest  statistics  released  hi/  the  State  Board  of  Nurse  Registration 
and  Nursing  Education-  tell  us  that  there  are  8,859  persons  actively  em- 
ployed in  nursing  in  North  Carolina.  And  this  fact  tells  us  something 
else — that  our  memhership  potential  for  A^CSNA  is  8,859  at  least. 

Total  numher  of  nurses  registered  with  the  state  Board  in  all  classes 
is  12,1+76.  A  total  of  1.676  are  residing  in  North  Carolina  hut  are  not 
employed  in  nursing.    The  remaining  1,9J/-1  are  located  out-of-state. 

We  also  learn  from  these  statistics  that  most  nurses  are  married — 
therefore  are  handling  a  professional  career  in  addition  to  family  and. 
home  responsihilities.  Of  the  8,859  actively  eynployed  in  nursing,  5,832 
are  married  and.  695  additioncd  have  heen  married  and  now  are  ividowed 
or  separated. 
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Avere  5,499  nurses  employed  in  North 
Carolina  in  hospitals  and  other  insti- 
tutions and  in  schools  of  nursing.  This 
figure  represents  the  potential  member- 
ship of  our  EACT,  INSA,  and  General 
Duty  Sections.  These  three  sections 
now  have  a  total  membership  of  2,361. 

There  are  577  nurses  actively  en- 
gaged in  public  health  nursing  in  North 
Carolina,  but  the  NCSNA  Public 
Health  Section  has  but  336  members. 
Our  Occupational  Health  Nurses  Sec- 
tion has  90  members,  but  there  are  200 
nurses  actively  engaged  in  industrial 
nursing. 

Most  challenging  of  all  is  the  fact 
that  there  are  884  office  nurses  in  this 


state,  yet  our  Office  Nurse  Section  has 
only  187  members. 

There  are  1,562  private  duty  nurses 
in  North  Carolina,  and  we  find  that 
most  of  them  belong  to  NCSNA— 
1,207  to  be  exact. 

As  districts  begin  a  new  year  of  pro- 
fessional program,  the  challenge  is  tre- 
mendous and  stimulating.  We  have  a 
broad  program  of  work,  we  have  in- 
creased funds  budgeted  for  section  ac- 
tivities, we  have  the  tools  for  a  bang-up 
Roll  Call,  and  we  have  a  great  potential 
in  nurses  eligible  for  membership. 

All  we  need  now  are  enthusiastic  dis- 
trict membership  promotion  plans  and 
your  help ! 


Jieade.ll  /It  ^daidai^  CauHcil  Pie-3oftaefitia*t  MeetUta 


The  NCSNA  Advisory  Council  meeting,  as  usual,  was  a  forum  for  discussion  of  many  subjects  of 
current  interest  and  importance  to  nursing.  Left  to  right  are:  Mrs.  Margaret  Dolan,  retiring  NCSNA 
president,  who  presided;  Dr.  Ellen  Winston,  commissioner  of  public  welfare  for  North  Carolina,  who 
spoke  briefly  and  brought  greetings;  Ruth  Council,  chairman  of  NCSNA  Committee  on  PC&PS;  and 
Julia  Fisher,  chairman  of  NCSNA  Committee  on  Program,  Public  Relations,  and  Membership,  who  was 
one  of  the  speakers  on  1959  membership  plans. 
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jyC^JScA  J^eg^islative  Prog^rant  -  - 

and  yiOU! 

So  we're  going  to  have  a  legislatiA'e  program  in  1959  ! 

Perhaps  you  are  asking,  "What's  it  to  me?"  As  a  registered,  professional 
nurse  and  a  member  of  NCSNA — it  means  a  great  deal  to  you.  In  a  nutshell, 
we  will  ask  the  1959  General  Assembly  to  set  up  a  state  fund  for  scholarships 
for  nurses — ■  student  nurses  in  basic  diploma  and  degree  programs  and  graduate 
nurses  seeking  further  preparation  in  degree  jDrograms. 

As  a  nurse  active  in  her  community  and  her  profession,  you  know  that  the 
two  nursing  needs  at  the  top  of  the  list  are :  More  qualified  young  women  enter- 
ing nursing,  and  more  preparation  for  the  practicing  nurse.  Our  legislative 
proposal  would  be  one  means  of  satisfying  these  needs.    •«. 

Here  are  the  specifics  of  our  request : 

•  A  state  scholarship  fund  of  $185,000  annually  for  student  nurses  and  graduate 
nurses  enrolled  in  an  accredited  nursing  education  program,  the  fund  to  be 
administered  by  the  State  Board  of  ISTurse  Registration  and  JSTursing  Edu- 
cation ; 

•  Recipients  of  nurse  education  scholarships  to  "pay  back"  the  scholarship 
by  practice  in  JSTorth  Carolina; 

•  The  fund  to  be  allocated  as  follows:  $60,000  for  50  scholarships  (at  $1200 
each)  for  students  in  basic  collegiate  nursing  programs;  $60,000  for  50 
scholarships  (at  $1200  each)  for  students  in  baccalaureate  programs;  $40,000 
for  200  scholarships  (at  $200  each)  for  students  in  basic  diploma  pro- 
grams; $15,000  for  150  scholarships  (at  $100  each)  for  licensed 
practical  nurse  students;  and  $10,000  for  administration  of  the  program. 

Perhaps  you  feel  that  you  have  no  Once  the  bill  is  introduced,  it  is  re- 
part  in  such  a  tremendous  undertaking  ferred  to  a  committee  of  the  House  of 
as  getting  a  bill  through  the  General  Representatives  or  the  Senate  in  which 
Assembly.  Actually,  you  can  do  a  great  it  is  introduced.  The  committee  must 
deal,  and  you  have  both  the  privilege  ^ake  action  on  it  and  report  back  to  the 
and  responsibility  to  help  m  a  project  ^^^jj  ^^^  rpj^^^.^  .^  ^^^^^  ^^  ^^^^^  _^^. 
that  will  be  a  w-thwhile  contribution  ^^^^^  ^.  ^^^^  ^^^^^  .^  .^  ^^^^^  ^^^  ^,^,^_ 

to  nursing  in  JNorth  (Jarolma  and  to        ^i       n     i    %      xi  ^      ^ 

1    , ,       1      1,1  _f  other  body  for  the  same  treatment. 

better  health  care  lor  everyone.  "^ 

It  will  be  the  job   of   headquarters  y^^^i^  ^-^^  l^i^  ^g  ^^^^^  through  this 

office  to  obtain  an  expert  to  draw  up  i,-,^rohred   procedure,    it   is   the   job    of 
the  actual   bill  providing  the  scholar-  -vrnoATA  \      ^  ^i    j.  i 

^  .        T4.      -n  1     4.1      -1     4?  A         •  J.-  every  JNCSJNA  member  to  see  that  her 

ships,   it  will  be  the  lob  oi  Association  ._     "^  .  i  i       o  •      n 

leaders  to  interest  members  of  the  Gen-  Representative  and  her  Senator  m  the 

eral  Assembly  toward  introducing  the  General  Assembly  knows  what  the  bill 

bill.    But  what  happens  to  the  bill  is  proposes,   why   :^orth    Carolina  needs 

strictly   up    to   you— the   members    of  this  scholarship  fund,  and  why  nurses 

NCSNA  throughout  the  state.  are  supporting  it. 
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See    Them    Now 

The  General  Assembly  will  convene 
early  in  February.  Between  now  and 
that  time,  your  lawmakers  will  be  at 
home  talking  to  their  constituents  a- 
bout  important  legislative  questions. 
Your  lawmaker  Avants  to  know  what 
you  think  is  important  in  the  Avay  of 
legislation.  Arrange  to  talk  to  him  be- 
fore he  leaves  his  home  community  to 
come  to  Raleigh  and  impress  upon  him 
the  need  for  the  scholarship  fund.  If 
you  canuot  see  him  before  early  Febru- 
ary, talk  to  him  on  a  weekend  when 
he  comes  home  during  the  session. 

District  Associations  should  be  vigi- 
lant to  see  that  members  of  JSTCSISTA 
within  the  district  are  active  in  pro- 
moting* this  legislation.  Each  district 
Committee  on  Legislation  should  be 
activated  immediately,  and  the  Com- 
mittee should  include  in  its  mem- 
bership a  nurse  representative  from 
each  county  within  that  district.  The 
county  representative  can  deputize 
other  nurses  in  her  county  to  assist  in 
promoting  the  legislation.  On  the  dis- 
trict level,  all  efforts  can  be  coordi- 
nated and  information  dispensed  to 
help  individuals  interpret  to  lawmak- 
ers and  others  about  nursing  needs. 

This  entire  subject  of  the  need  for 
state  scholarships  was  discussed  thor- 
oughly at  the  general  program  meeting 
at  convention.  The  facts  you  will  need 
to  give  your  lawmaker  are  contained  in 
our  digest  of  that  meeting  on  page  10 
of  this  issue.  Please  read  it  and  keep 
it  for  handy  reference. 

Support   Extension    Funds 

While  you  are  talking  to  the  law- 
makers— and  to  others  who  can  influ- 
ence lawmakers  — •  remember  to  urge 
their  support  of  budget  requests  of  the 
University  of  JSTorth  Carolina  School 
of  Nursing  for  funds  for  extension 
courses.  JN'CSJSTA  has  been  supporting 
funds  for  extension  courses  in  nursing 
for  some  time,  but  it  recently  received 
special  emphasis  from  the  FACT  Sec- 
tion. 


Laider  our  state  system,  extension 
work  must  be  carried  out  through  the 
State  university,  and  the  UjSTC  School 
of  o^ursing  becomes  the  instrument 
through  which  nurses  can  obtain  ex- 
tension educational  opportunities.  The 
L^XC  school  of  Nursing  already  has 
offered  one  series  of  such  learning  op- 
portunities and  is  now  conducting  its 
second  series.  These  are  proving  their 
worth  by  the  large  attendance. 

There  has  been  some  discussion  of  a 
need  for  state  aid  to  hospital  schools 
of  nursing.  We  all  are  aware  that  our 
hospital  schools  of  nursing  need  help, 
but  this  area  of  need  is  not  to  be  con- 
fused with  our  scholarship  proposal, 
which  is  designed  to  enable  the  individ- 
ual to  obtain  nursing  education.  The 
needs  of  hospital  schools  are  receiving- 
attention.  Trustees  of  the  North  Caro- 
lina Hosj)ital  Association  at  a  recent 
meeting  approved  the  proposal  for  a 
joint  committee  of  NCHA,  the  Medi- 
cal Society  of  North  Carolina,  and 
NCSNA  to  study  and  plan  a  program 
of  state  aid  for  hospitals  conducting 
schools  of  nursing.  Any  legislative  pro- 
posal resulting  from  this  study  proba- 
bly will  be  presented  to  the  General 
Assemblv  at  a  later  date. 


Attention,    District    Presidents: 

It  is  imperative  to  our  legislative  pro- 
gram that  each  district  president  appoint 
the  Committee  on  Legislation  immediately, 
and  it  is  urged  that  each  county  within 
your  district  be  represented  on  this  com- 
mittee. When  you  have  appointed  your 
Committee  on  Legislation,  please  send  to 
NCSNA  Headquarters  the  list  of  commit- 
tee members  and  their  addresses.  We  will 
send  to  each  of  these  persons  a  list  of  the 
members  of  the  General  Assembly  and 
news  bulletins  from  time  to  time  about 
the    legislative    program. 

Regardless  of  what  is  being  done  in 
Raleigh,  the  success  of  any  legislative  pro- 
gram depends  upon  what  is  done  on  the 
local  level.  Your  prompt  activation  of  a 
district  Committee  on  Legislation  and  the 
efforts  of  every  individual  member  can  ac- 
complish a   great  deal. 
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Alo^UU  Qa>i<Uina  State.  Atun^^i,'  /lddaclatia*i 

Minimum  Employment  Standards 

for 

These  standards  apply  to  graduate  registered  professional 
nurses  who  have  the  dual  administrative  responsibility  for 
a     school     of     nursing     and     hospital     nursing    service. 

Adopted  October,  195S 
Salaries 

Basic  Minimum  Annual  Salaries 

RN  and  additional  academic  preparation  without  degree                              $5,100.00 

Baccalaureate  degree  $6,000.00 

Master's  degree  $7,200.00 

Holidays 

Directors  of  nursing  shall  be  granted  the  same  number  of  holidays  with  salary  as 
other  personnel  in  the  employing  institution. 

When  a  holiday  falls  on  the  director's  day  off,  or  the  director  is  required  to  work 
on  a  holiday,  she  shall  be  given  one  (1)  day  off  in  lieu  thereof. 

When  a  holiday  falls  during  the  director's  vacation,  one  (1)   day  shall  be  added  to 
her  vacation. 

Vacations 

Thirty  (30)  calendar  days  of  vacation  with  pay  shall  be  granted  each  year. 

When  employment  is  terminated,  the  director  shall  receive  terminal  vacation  salary 
for  vacation  days  accumulated. 

Leave  of  Absence 

A  director  shall  be  granted  one  and  one-half    (1%)    days  of  paid   sick  leave  for 
each  month  of  continuous  employment,  cumulative  to  forty    (40^    days. 
Maternity  leave  shall  be  granted  for  at  least  six    (6)    months. 

Educational  leave  shall  be  granted  up  to  twelve  (12)  months,  on  written  application, 
to  further  professional  growth  and  advancement. 

Military  leave  shall  be  granted  so  that  the  director  may  maintain  her  status  in  the 
military  reserve. 

Time  off,  with  pay,  shall  be  granted  to  attend  professional  meetings. 

Health  Examination 

Pre-employment  and  annual  health   examinations   shall  be  provided   Avithout   cost 
to  the  director. 

Insurance  and  Retirement  Program 

Hospital    group    insurance    plan  shall    be    available    to    the    director    through    her 
employer. 

Federal  social  security  coverage  shall  be  provided. 

Retirement  plans  to  supplement  federal  social  security  benefits  .shall  be  provided. 
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Appointments 

Personnel    policies   in    effect   at    employing    institution    shall    be    in    writing    and 
presented  to  the  director  at  time  of  interview. 

Letter  of  appointment  shall  include  title  of  position,  length  of  appointment,  salary, 
and  other  conditions  of  employment  as  deemed  necessary. 

Tenure  and  Conditions  of  Separation 

Type  of  appointment  and  policies  of  tenure  shall  be  made  known  to  the  director 
at   time   of   appointment. 

A  written  notice  of  resignation  of  at  least  ime    (1)    month  shall  be  given  by  the 
director. 

A  written  notice  of  termination  of  employment  of  at  least  one  (1)  month,  or  salary  in 
lieu  thereof,  shall  be  given  to  the  director  by  the  employer. 


Alu^ill*i(f,  Jl&adefU.  ^ieiu  ^i^  ^o^ce  ^acl/i^ied. 


Three  North  Carolina  nurses  were  among  a  group  of  nursing  leaders  who  last  month  were 
the  guests  of  the  Air  Force  for  an  orientation  trip  to  medical  and  air  base  facilities  in  the  San 
Antonio,  Texas,  area.  Above,  left  to  right,  Capt.  V.  Shaffer,  of  the  staff  of  the  1,000-bed  Lackland 
Air  Force  Base  Hospital,  shows  some  of  the  up-to-date  facilities  to  Joyce  Warren,  director  of  nurses  at 
North  Carolina  Baptist  Hospital,  Winston-Salem;  Helen  E.  Peeler,  NCSNA  associate  executive  secretary 
and  counselor;  and  Dorothy  Wilkinson,  counselor  for  the  Duke  University  School  of  Nursing,  Durham. 
Other  sites  visited  included  Kelly  Air  Force  Base,  Randolph  Air  Force  Base,  and  the  School  of 
Aviation   Medicine. 
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Minimum  Employment  Standards 
for 

These  standards  apply  to  graduate  regis- 
tered professional  nurses  who  hold  positions 
in     the     field     of     nursing    education. 

Adopted  October,  195S 

Definitions 

Educational  Director:  A  person  ayIio  is  responsible  for  administration,  instruction, 
research,  and  guidance  for  one  or  more  educational  programs  in  nursing — school  of 
nursing  or  educational  unit  of  a  service  agency. 

Associate  Director:  A  person  who  shares  the  responsibilities  for  administration,  in- 
struction, research,  and  guidance  for  one  or  more  educational  programs  in  nursing — 
school  of  nursing  or  educational  unit  of  a  service  agency. 

Salaries 

Basic  Minimum  Annual  Salancs 

RN  and  additional  academic  preparation  without  degree  $4,800.00 

Baccalaureate  degree  with  adequate  experience  $5,400.00 

Master's  degree  $6,000.00 

Salary  increases:  Yearly  increase  of  five  per  cent  (5%)  of  basic  salary  for  a  period 
of  five  (5)  years  shall  be  given. 

Teaching  Load 

The  teaching  load  should  be  adjusted  to  take  into  consideration  additional  re- 
sponsibilities other  than  classroom  instruction  and  preparation,  such  as  clinical 
instruction,  guidance,  research  and  co-curricular  activities,  and  should  not  exceed 
forty    (40)   scheduled  hours  per  week. 

An  educational  director  should  not  be  expected  to  carry  a  teaching  load  of  more 
than  six  (6) — ten  (10)  hours  per  week;  adequate  time  for  preparation  should  be 
given  consideration. 

Holidays 

Educational  directors  shall  be  granted  the  same  number  of  holidays  with  salary  as 
other  personnel  in  the  employing  institution  or  agency. 

When  a  holiday  falls  on  the  educational  director's  day  off,  or  she  is  required  to 
work  on  a  holiday,  she  'shall  be  given  one   (1)   day  off  in  lieu  thereof. 

When  a  holiday  falls  during  an  educational  director's  vacation,  one  (1)  day  shall 
be  added  to  her  vacation. 

Vacations 

Thirty   (30)   calendar  days  of  vacation  with  pay  shall  be  granted  each  year. 

When  employment  is  terminated,  the  educational  director  shall  receive  terminal 
vacation  salary  for  vacation  days  accumulated. 

Leave  of  Absence 

An  educational  director  shall  be  granted  one  and  one-fourth  (l^^)  days  of  paid 
sick  leave  for  each  month  of  continuous  employment,  cumulative  to  forty  (40)  days. 
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Educational  leave  shall  be  granted  up  to  twelve    (12)    months,  on   written   appli- 
cation, to  further  professional  growth  and   advancement. 

Military  leave  shall  be  granted  so  that  tlie  educational  director  may  maintain  her 
status  in  the  military  reserve. 
Time  off,  with  pay,  shall  be  granted  to  attend  professional  meetings. 

Health  Examination 

Pre-employment  and   annual   health   examinations   shall  be   provided   without  cost 
to  the  educational  director. 

Insurance  and  Retirement  Program 

Hospital  group  insurance  plan  shall  be  ayailal)le  to  the  educational  director  through 
her  employer. 

Federal  social  security  coverage  shall   be   provided. 

Retirement  plans  to  supplement  federal  so(.ial  security  benefits  shall  be  provided. 

Appointments 

Persoimel  policies  in  effect  at  employing  institution  or  agency  shall  be  in  writing 
and  presented  to  educational  director  at  time  of  interview. 

Letter   of   appointment   shall    include   title  of  position,  job    description,    length    of 
appointment,   salary,   and  other  conditions  <>f  employment   as  deemed   necessary. 

Tenure  and  Conditions  of  Separation 

Type  of  appointment  and  policies  of  tenure  shall  be  made  known  to   educational 
director  at  time  of  appointment. 

At  least  three    (3)    months   written   notice   of   resignation    shall    be   given    by  the 
educational  director. 

At  least  three  (3)  months  written  notice  of  termination  of  employment,  or  salary 
in  lieu  thereof,  shall  be  given  to  educational  director  by  the  employer. 


Institutes  On  "Today's  JInrsing  Care" 

Duplicate  institutes  on  "Today's  Xursing  Care"  are  scheduled  for  early 
1959,  sponsored  by  the  EACT  and  IXSA  Sections  of  l^O^l^K  and  the  ^Torth 
Carolina  League  for  JSTursing. 

The  first  institute  will  be  held  on  January  30,  1959,  at  New  Ricks  Hotel  in 
Rocky  Mount  and  will  be  administered  by  xTCS^NA.  The  second  will  be  held  on 
February  6,  1959,  at  Veterans  Administration  Hospital  in  Salisbury  and  will  be 
administered  by  the  League. 

Each  institute  program  will  begin  at  9  :30,  with  registration  scheduled  for 
9  a.m.  Registration  fee  will  be  $1.00  for  members  of  either  sponsoring  organiza- 
tion, $3.00  for  non-members. 

These  institutes  are  the  second  step  in  the  long-range  joint  program  planning 
of  EACT  and  INS  A  Sections  of  NCSXA  and  the  League.  The  first  step  was  the 
ISTCSISTA  convention  program  of  EACT  and  INSA  Sections  featuring  a  situation 
play  on  nursing  care.  The  third  step  will  be  the  program  of  the  annual  League 
convention  in  March. 

At  the  forthcoming  institutes,  the  program  will  center  around  four  discussion 
topics :  Diagnostic  Patient,  Therapeutic  Patient,  Long-Term  Illness  Patient,  and 
Convalescent  Patient.  Group  leaders  in  Rocky  Mount  and  Salisbury  will  be 
Thelma  Ingles  and  Emily  Campbell,  faculty  members  at  the  Duke  University 
School  of  jSTursing,  and  Mrs.  Eloise  Lewis  and  Mrs.  Pauline  McCaskill,  faculty 
members  of  the  L^niversity  of  ISTorth  Carolina  School  of  JSTursing. 
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Alo^UU  Qaiallna  State.  Aluti^i.'  ^diociatio*t 

Minimum  Employment  Standards 

for 

These  standards  apply  to  graduate  regis- 
tered professional  nurses  who  hold  positions 
in      the      field      of      nursing      education. 

Adopted  October,  195S 

Definition 

A  teacher  is  a  person  who  is  responsible  within  a  particular  curriculum  area  for 
guiding  the  varied  learning  experiences  through  which  students  are  helped  to 
attain  the  objectives.  The  functions  of  teachers  include  instruction,  guidance,  re- 
search and  administration. 

Salaries 

Basic  Minimum  Annual  Salaries 

Fifteen  (15)  semester  credits  or  less  $3,600.00 

Fifteen    (15) — Thirty   (30)    semester  credits  $3,900.00 

More   than  thirty    (30)    semester   credits  $4,200.00 

B.  S.  Degree  with  experience  $4,800.00 

Master's  Degree  $5,700.00 

Experience  should  be  taken  into  consideration  in  each  of  the  above  scales,  and  basic 
minimum  salary  should  be  upgraded  accordingly. 

Salary  Increase 

Yearly  increase  of  five  per  cent  (5%)  of  hasic  salary  for  a  period  of  five  (5) 
years  and  increases  on  merit  thereafter. 

Cost-of-living  increases  also  shall  be  given. 

Teaching  Load 

Total  planned  instruction  not  to  exceed  eight  (8) — fifteen  ( 15 1  hours  per  week 
with  other  hours  used  for  preparation,  guidance,  clinical  instruction,  supervision, 
co-curricular  activities,  and  research.  Total  not  to  exceed  forty  (40)  scheduled 
hours  per  week. 

Holidays 

Nursing  education  staff  shall  be  granted  the  same  number  of  holidays  with  salary 
as  other  employees  in  the  employing  institution. 

When  a  holiday  falls  on  the  faculty  member's  day  off,  or  the  faculty  member  is 
required  to  work  on  a  holiday,  she  shall  be  given  one   (1)   day  off  in  lieu  thereof. 

When  a  holiday  falls  during  a  faculty  member's  vacation,  one  (1)  day  shall  be 
added  to  her  vacation. 

Vacations 

Thirty  (30)  calendar  days  of  vacation  with  pay,  accrued  at  rate  of  two  and  one- 
half  (2%)  days  per  month,  shall  be  granted  each  year. 

Verified  reported  illnesses  occurring  during  vacation  shall  be  considered  sick  leave 
and  not  vacation. 

When  employment  is  terminated  the  faculty  member  shall  receive  terminal  vacation 
salary  for  vacation  days  accumulated. 
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Leave  of  Absence 

A  faculty  member  sliall  be  granted  one  and  oiie-fourtb  (li/4)  days  of  paid  sick  leave 

for  eacli  month  of  continuous  employment,  cumulative  to  sixty  (60)  days. 

Maternity  leave  shall  be  granted  up  to  twelve   (12)   months. 

Educational  leave  shall  be  granted  up  to  twelve  (12)  months,  on  written  application. 

to  further  professional  growth  and  advancement,  or  longer  if  deemed  necessary. 

Military  leave   shall  be   granted    so  that    the   faculty   member    may  maintain   her 

status  in  the  military  reserve. 

Time  off,  with  pay,  shall  be  granted  to  attend  professional  meetings. 

Health  Examination 

Pre-employment  and  annual  health  examinations  shall  be  provided  without  cost  to 
the  faculty  member. 

Insurance  and  Retirement  Program 

Hospital  group  insurance  plan  shall  lie  available  to   the  faculty  member   through 
her  employer. 

Federal  social  security  coverage  shall  be  provided. 

Retirement  plans  to  supplement  federal  social  security  benefits  shall  be  provided. 

Appointments 

Job  description  and  personnel  policies  in  effect  at  employing  institution  shall  be 
in  writing  and  presented  to  faculty  member  at  time  of  interview. 
Letter  of  appointment  shall  include  title  of  position,  length  of  appointment,  salary, 
and  other  conditions  of  employment  as  deemed  necessary. 

Tenure  and  Conditions  of  Separation 

Type  of  appointment  and  policies  of  tenure  shall  be  made  known  to  instructional 
staff  at  time  of  appointment. 

At  least  three  (3)  months  written  notice  of  resignation  shall  be  given  by  the  faculty 
member. 

At  least  three  (3)   months  written  notice  of  termination  of  employment,  or  salary 
in  lieu  thereof,  shall  be  given  to  the  faculty  member  by  the  employer. 


'QnZlafUa  ^04  ^a^ui&i  Afi^fUUtf- 


Criteria  of  essentiality  for  nurses  serving  the  civilian  population 
in  the  event  of  a  national  disaster  have  been  developed  by  a  special 
ANA  Committee,  composed  of  representatives  of  ANA  and  the  National 
League  for  Nursing. 

This  special  committee  was  appointed  because  ANA  has  taken  the 
position  that  utilization  of  nursing  skills  in  the  event  of  a  national 
disaster  must  be  planned  ahead  of  time.  ANA  believes  that  nursing 
organizations  have  a  definite  responsibility  for  the  nursing  care  that 
may  be   needed. 

The  criteria  are  broad  in-  scope  and  are  being  sent  by  ANA  to 
state  and  district  nurses'  associations  for  use  as  a  guide  on  nursing 
in  national  defense.  Criteria  of  essentiality  have  been  developed  for 
nurses  employed  in  hospitals,  educational  institutions,  essential  indus- 
tries, public  health  agencies,  private  duty  nursing,  and  professional 
nursing  organizations.  The  statements  are  aimed  at  maintainuig  a 
minimal  number  of  7iurses  within  support  areas;  all  other  nurses  would 
be  released  for  direct  disaster  service. 
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AtontU  QanxUUta  State.  NufU^A'  Auaciatia^ 

Minimum  Employment  Standards 

for 

These  standards  apply  to  graduate  regis- 
tered professional  nurses  who  hold  positions 
in     the     field     of     nursing    education. 

Adopted  October,  1958 

Definition 

A  teacher  is  a  person  who  is  responsible  within  a  particular  curriculum  area  for 
guiding  the  varied  learning  experiences  through  which  students  are  helped  to  attain 
the  objectives.  The  functions  of  teachers  include  instruction,  guidance,  research, 
and  administx'ation. 

Salaries 

Basic  Minimum  Annual  Salaries.   Experience  should  &e  taken  into 
consideration  in  each  scale. 

RN  and  additional  academic  preparation  without  degree  $3,600.00 

Baccalaureate  degree  with  experience  $4,200.00 

Master's  degree  $5,000.00 

Salary  Increases 

Yearly  increase  of  five  per  cent  (5%  )  of  basic  salary  for  a  period  of  five  years 
shall  be  given. 

Teaching  Load 

The  teaching  load  should  be  adjusted  to  take  into  consideration  additional  respon- 
sibilities other  than  classroom  instruction  and  preparation,  such  as  clinical  in- 
struction, guidance,  research  and  co-curricular  activities,  and  should  not  exceed 
forty   (40)    scheduled  hours  per  week. 

An  instructor  should  be  expected  to  carry  a  teaching  load  of  not  more  than  fifteen 
(15)  hours  per  week.  Adequate,  time  for  preparation  should  be  given  consideration. 
Consideration  also  should  te  given  to  the  following:  three  (3)  laboratory  hours 
are  equivalent  to  one  (1)  lecture  hour;  two  (2)  clinical  supervision  hours  are 
equivalent  to  one  (1)   lecture  hour. 

Holidays 

Nursing  education  staff  shall  be  granted  the  same  number  of  holidays  with  salary 
as  other  personnel  in  the  employing  institution. 

When  a  holiday  falls  on  the  faculty  member's  day  off,  or  the  faculty  member  is 
required  to  work  on  a  holiday,  she  shall  be  given  one  (1)  day  off  in  lieu  thereof. 
When  a  holiday  falls  during  the  faculty  member's  vacation,  one    (1)   day  shall  be 
added  to  her  vacation. 

Vacations 

Thirty   (30)   calendar  days  of  vacation  with  pay  shall  be  granted  each  year  with 

vacation  cumulative  to  ninety  (90)   days,  or  equivalent  in  salary. 

Reported  illness  occurring  during  vacation  shall  be  considered  sick  leave  and  not 

vacation. 

When  employment  is  terminated,  the  faculty  member  shall  receive  terminal  vacation 

salarv  for  vacation  days  accumulated. 
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Leave  of  Absence 

A  faculty  member  shall  be  granted  one  and  one-fourth  (li/4)  days  of  paid  sick  leave 

for  each  month  of  continuous  employment,  cumulative  to  forty (40)    days. 

Maternity  leave  shall  be  granted  for  at  least  six  (6)  months. 

Educational  leave  shall  be  granted  up  to  twelve  (12)  months,  on  written  application, 

to  further  professional  growth  and  advancement. 

Military  leave  shall  be  granted   so  that   the   facult.v   member    may   maintain   her 

status  in  the  military  reserve. 

Time  off,  with  pay,  shall  be  granted   to  attend  professional  meetings. 

Health  Examination 

Pre-employment  and  annual  health  examinations  shall  be  provided  without  cost  to 
the  faculty  member. 

Insurance  and  Retirement  Program 

Hospital  group  insurance  plan   shall  be  available  to  the  faculty  member  through 
her  employer. 

Federal  social  security  coverage  shall  be  provided. 

Retirement  plans  to  supplement  federal  social  security  benefits  shall  be  provided. 

Appointments 

Job  descriptions  and  personnel  policies  in  effect  at  employing  institution  shall  be  in 
writing  and  presented  to  faculty  member  at  time  of  interview. 

Letter  of  appointment  shall  include  title  of  position,  length  of  appointment,  salary, 
and  other  conditions  of  employment  as  deemed  necessary. 

Tenure  and  Conditions  of  Separation 

Type  of  appointment  and  policies  of  tenure  shall  be  made  known  to  instructional 

staff  at  time  of  appointment. 

At  least   three    (3)    months    written    notice   of  resignation  shall   be   given   by   the 

faculty  member. 

Resignation  should  not  be  made  during  the  school  year  except  in  case  of  emergency. 

At  least  three   (3)  months  written  notice  of  termination  of  employment,  or  salary 

in  lieu  thereof,  shall  be  given  to  the  faculty  member  by  the  employer. 

ICN  Essay  Contest  Open  to  ANA  Members 

If  yell  are  a  member  of  the  American  Essays  may  be  written  on  either  of 

jSTurses'  Association,    you    are   eligible  two  topics :  One  of  the  'Vatcbwords" 

to  enter   tlie   international  essay  com-  given  by   the  IQl^   presidents    at   the 

petition  being  sponsored  by  the  Inter-  conclusion  of  the  term  of  office  (Work 

national  Tonncil  of  Nurses.  The  contest  Courage,  Life.  Aspiration,  Peace,  Con- 

IS   open    to   all  nurses  who    belona*   to  ^^,.i     -r        ^.        -p  •,,      -r>-             .'  .,. 

TriAT'             1                  •     +•  ^o^*^^'    Loyalty,    Faith,    Responsibility, 

ICJN  s  member  organizations.  ^xt-  j       n                it              •       ,  ^   '^' 

-D                J.' .Li                 +•+•       •    +  VVisdom)  ;  or  on  the  International  Code 

Purpose  of  the  competition  is  to  pro-  „             •        t?  i  •            "cixidLxuuaj.  vyuue 

mote     wider     understanding     among  o±  ^^^i^smg  Ethics  —  how  it  could  be 

nurses  of  the  meaning  and  significance  integrated  into  the  teaching  of  all  nurs- 

of  nursing  ethics.    In  this  country,  ar-  ^^^§"  subjects  in  schools  of  nursing, 
rangements  and  judging  of  entries  will 

be  under  the  direction  of  the  XNX  Deadline  for  entries  is  May  1,  1959. 
Committee  on  Ethical  Standards.  Win-  Further  information  may  be  obtained 
ning  essays  in  each  country  will  be  from  the  Committee  on  Ethical  Stand- 
sent  to  ICjST  for  selection  of  inter-  ards,  American  Nurses'  Association,  2 
national  Avinners.  Park  Ave.,  Xew  York  16,  N.  Y. 
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Minimum  Employment  Standards 
For 

Institutional  Nursing  Service  Administrators 
and  Supervisors 

These  Standards  apply  to  registered  professional  nurses 

employed  by  a  hospital  or  institution  to  be  responsible 

for    administering    and     supervising    nursing     service. 

Adopted   1958 

SALARIES 

Basic  Minimum  Monthly  Salaries  Exclusive  of  Maintenance  and  Perquisites: 

Director  - $500.00 

Associate    Director   - - ---  450.00 

Assistant  Director     400.00 

Supervisor   350.00 

Assistant  Supervisor  -. 335.00 

Automatic  Salary  Increases  for  Ltength  of  Sei-vice: 

Nurses  in  any  of  the  five  positions  shall  receive  at  intervals  of  twelve    (12) 

months  an  increase  of  $15.00  until  a  total  of  $1,200.00  above  the  minimum 

basic  annual  salary  is  reached. 

Variations  in  amounts  or  time  intervals  for  different  positions  can  be  specified 

if  separate  statements  are  substituted  for  the  over-all  provision  for  automatic 

salary  increases. 

The    automatic   increases    and    total    salaries    stated    are    minimum    for    the 

positions  listed  and  should   not  be   regarded  as  maximum. 

Shift  Differential 

Nurses  assigned  to  evening  duty  shall  receive  an  additional  $25.00  per  month. 
Nurses  assigned  to  night  duty  shall  receive  an  additional   $15.00  per  month. 

Part-Time 

A  nurse  regularly  employed  for  less  than  the  scheduled  work  week  shall 
receive  not  less  than  the  hourly  rate  and  fringe  benefits  proportionate  to 
those  for  full-time  employees  in  the  same  positions. 

Temporary   Assignment  to   Higher  Position 

A  nurse  assigned  temporarily  to  the  responsibilities  of  a  higher  position  shall 
be  compensated  for  such  work  at  the  rate  of  pay  applicable  to  the  higher 
position. 

NO   DISCRIMINATION 

Race,  creed,  color,  or  other  factors  not  pertinent  to  performance  shall  not  be 
considered  in  hiring,  placement,  promotion,  salary  determination,  or  other 
terms  of  employment. 

HOURS   OF   WORK 

A  forty-hour,  five-day  week  shall  constitute  the  basic  work  week. 

A  work  day  shall  consist  of  no  more  than  eight  consecutive  hours. 
Time  schedules  and  days  off  shall  be  posted  one    (1)    week  in  advance. 

HOLIDAYS 

A  nurse  shall  be  granted  not  less  than  six  (6)   holidays  per  year  with  pay. 

When  a  holiday  falls  on  the  nurse's  day  off,  or  when  a  nurse  is  required  to 
work  on  a  holiday,  one  (1)  day  off  in  lieu  thereof  shall  be  given  within  a 
thirty  (30)  day  period  before  or  after  the  holiday. 

When  a  holiday  falls  during  the  nurse's  vacation,  one  (1)  day  shall  be  added 
to  the  vacation   period. 

VACATION 

Vacation  shall  be  granted  at  the  rate  of  at  least  one  and  one-fourth  1. 1%) 
working  days  per  calendar  month  for  each  month  worked,  and  is  cumulative 
up  to  thirty  (30)   calendar  days. 
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A  nurse  shall  be  entitled  to  utilize  such  accumulated  time  after  six  (6) 
calendar  months  of  consecutive  employment. 

SICK   LEAVE 

A  nurse  shall  be  granted  at  least  fifteen  (15)  days  of  paid  sick  leave  annually. 
There  shall  be  no  limit  to  the  cumulation.  A  minimum  of  ninety  (90)  days 
additional  sick  leave  without  pay  shall  be  allowed. 

LEAVE  OF   ABSENCE 

Educational  leave  shall  be  granted  up  to  twelve   (12j   months,  on  written  ap- 
plication, to  further  professional  growth  and  advancement. 
Emergency  leave  of  not  less  than  three   (3)   days,  with  pay,  shall  be  granted 
for  critical  illness  or  death  in  immediate  family. 
Maternity  leave  shall  be  granted  for  at  least  three    ( 3 )    months. 
Military  leave  shall  be  granted  so  that  the  nurse  may  maintain  status  in  the 
military  reserve. 

Leave  to  attend  professional  and  educational  meetings  shall  be  granted  with- 
out affecting  the  nurse's  compensation. 

HEALTH   EXAMINATION 

Pre-employment  and  annual  health  examinations,  including  chest  Xray  and 
essential  laboratory  tests  as  indicated,  shall  be  provided  by  the  hospital  with- 
out  cost  to  the  nurse. 

INSURANCE   AND   RETIREMENT   PROGRAM 

Federal   social  security   coverage  shall   be  provided. 

Retirement  plans  to  supplement  federal  social  security  are  recommended. 
Employer-financed  insurance  plans  are  preferable;  however,  joint  participation 
by  the  employee  may  be   the  initial  step   toward  employer-financed  plans. 

MAINTENANCE 

It  shall  not  be  obligatory  to  purchase  maintenance  from  the  hospital. 


Tar  Heels  Attend  for  future  work. 

Research  Workshop  Another  objective  was  to  disseminate 

to  nursing  personnel,  and  others  direct- 
Mrs.  Alice  J.  Gifford,  professor  of  ly  or  indirectly  engaged  in  patient  care 
nursing,  and  Dr.  Harry  W.  Martin,  and  the  healing  process,  the  theoretical 
project  coordinator  of  the  Social  and  insights  and  practical  knoAvledge  gained 
Pyschiatric  Sciences  Research  Project,  as  a  result  of  research  in  medical  and 
of  the  University  of  North   Carolina  nursing  settings. 

School  of  J^ursing,  attended  the  recent  The  conference  was  held  under  a 
conference  and  workshop  on  I^ursing  grant  from  the  National  Institute  of 
Research  conducted  by  the  American  Health,  U.  S.  Public  Health  Service. 
Nurses'  Foundation.  Dean  Elizabeth  L.  Kemble  of  the  UNC 
The  conference  was  held  in  Septem-  School  of  Nursing,  served  as  a  mem- 
ber at  the  Frances  Payne  Bolton  School  ber  of  the  conference  Planning  Com- 
of  Nursing   at  Western   Reserve  Uni-  mittee. 

versity  in  Cleveland,  Ohio.    Its  major  Prior   to   the    Cleveland  conference, 

objective  was  to   provide   opportunity  Dr.  Martin  participated  as  consultant 

for  nurses,  social  scientists,  physicians,  in  the   four-day  National  Leao-ne  for 

and  others  engaged  in  and  related  to  Nursing    National    Planning    Confer- 

nursing  research  to  review  the  progress  ence  on  the  Basic  Psychiatric  Nursing 

of  recent   years   and   to   suggest   goals  Educational  Project  in  Chicago. 
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AlaitU  QaixUiHa  State  J^i4M.e4.'  /Jdiooiatlan 

Minimum  Employment  Standards 

for 

Puixllc  ^ecUUi  Atu^Ujed. 

Adopted  October.  1949  Eevised  October,  1951 

Revised  Octolior,   1950  Revised  October,  1957 

Revised  October,  195S 

Tlie  following  minimum  standards  of  employment  for  graduate,  registered  nurses 
engaged  in  public  health  nursing  have  been  adopted  by  the  membership  of  the  Public 
Health  Section  of  the  North  Carolina  State  Nurses'  Association  and  have  been 
approved  by  the  Board  of  Directors  of  the  North  Carolina  State  Nurses'  Association. 

The  purpose  of  adopting  minimum  standards  for  nurses  is  to  stabilize  the  nursing 
personnel  in  public  health  agencies  by  establishing  acceptable  personnel  policies.  This 
can  be  accomplished  only  if  the  nurse  accepts  the  responsibility  for  giving  good 
service  as  one  basis  for  promotion  and  salary  increments,  and  if  the  agency  makes 
possible  the  kind  of  employment  conditions  conducive  to  good  service.  Such  a  relation- 
ship should  provide  a  satisfactory  personal  and  professional  life  with  a  hope  for 
economic  security  for  the  nurse  and  a  relief  from  nursing  personnel  problems  for  the 
agency. 

Pre-employment  Procedures 

Physical  examinations  as  a  pre-employment  and  annual  procedure. 

Current  State  registration  or  application  for  reciprocity. 

Membership  and  active  participation  in  professional  organizations  which  will  en- 
hance professional  growth. 

Personal  interview  if  possible.  If  requested  by  the  agency,  financial  responsibility 
should  be  assumed  by  the  agency. 

Transportation 

All  responsibility  for  the  nurse's  transportation  in  the  line  of  duty  to  be  assumed 
by  the  agency  including  reimbursement  for  use  of  public  facilities  and  a  fair  re- 
muneration for  use  of  nurse's  car.  Fair  remuneration  to  consist  of  not  less  than 
$40.00  per  month  car  depreciation  plus  4c  per  mile  of  earned  travel.  For  the 
nurse  who  travels  an  average  amount,  sufficient  funds  for  1,000  miles  per  month 
should  be  budgeted.    It  may  be  necessary  to   provide   for  more  travel   allowance. 

A  revolving  loan  fund  to  be  established  by  the  State  Board  of  Health  to  assist 
public  health  nurses  in  purchasing  cars. 

Nurses  driving  personal,  federal,  state,  or  county  cars  should  be  required  to  carry 
insurance  for  public  liability  and  property  damage. 

Salaries 

The  agencies  to  give  financial  consideration  to  experience  and  training  in  establish- 
ing salaries  within  the  Merit  System  scale. 
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Minimum  annual  salary  established  by  the  Merit   System  to  be : 

Annual  Monthly 

<;iinic  Nurse  $3,600  $300 

Public  Health  Nurse  1  3,720  310 

Public  Health  Nurse  II  4,200  350 

Public  Health  Nurse  III  4.800  400 

Supervising   Public   Health    Nurse    I  5,400  450 

Supervising  Public  Health  Nurse  II  6,000  500 

Director  7,200  6Ct0 

Until  more  realistic  salary  range  is  obtained  increments  to  be  given  as  allowed  by 
the  ]Merit  System  in  recognition  of  satisfactory  services. 

Hours 

A  forty-hour  week. 

A  five-day  week. 

Time  allowance  for  records,  research  and  professional  activities. 

Yacation  and  Leave 

Twenty   (20)   working  days  annual  leave  per  year  exclusive  of  legal  holidays. 
Provision  to  be  made  for  military  and  maternity  leave  as  stated  by  the  Merit  System. 

Retirement 

Retirement  benefits  to  be  made  available  to  all  ptiblic  health  nurses. 

Medical  Care 

Sick  leave  one    (1)    day  per  month,  cumulative. 

Opportunity  for  all  public  health  nurses  to  participate  in  group  insurance  plans  for 

hospitalization  and  medical  and  surgical  expenses. 

Professional  Development 

Financial   provisions    should    be   made    for   reimbursement    to  nurses    who    attend 

professional  meetings. 

Periodic  evaluation  of  work  performance. 

Educational  leave  for  advanced  professional  study, 


Seminar  Held  On  Cardiac  Nursing 

A  Cardiac  jSTursing  Seminar  held  last  cular  System;  Drug  Therapy;  K^urses 

month   at  the   High   Point   School  of  Role    in    Cardiac    Emergencies;    Psy- 

JSTursiug  was  an  immediate  success.  chosomatic  Aspects  of  Cardiovascular 

Approximately  150  attended  each  of  Disease;  and  General  Survey  of  Car- 
the  tAvo  days  devoted  to  cardiac  nurs-  diovascular  Disease, 
ing.  Requests  already  have  been  re-  Each  session  was  repeated  at  a  dif- 
ceived  for  similar  seminars  in  other  ferent  hour,  so  that  all  interested  per- 
clinical  areas,  and  it  is  hoped  these  sons  could  arrange  to  attend,  regard- 
can  he  arranged  at  a  later  date.  less   of   their   Avorking  schedule.    Pro- 

The  seminar  was  sponsored   by  the  gram  participants  were  physicians  from 

High  Point  Heart  Council.    The  pro-  High    Point,     "Winston-Salem,     Duke 

gram  included  sessions  on  :  The  Curses'  School    of    Medicine,    Bowman    Gray 

Position  on  the  Medical  Team;  Patho-  School  of  Medicine,  and  University  of 

logical   Conditions    of   the    Cardiovas-  North  Carolina  School  of  Medicine. 
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use  Begins  New  Series  of  Institutes 


The  University  of  Xortli  Carolina 
School  of  JSFursing  has  begun  a  second 
series  of  institutes  on  "timely  topics" 
with  a  one-day  institute  held  last 
month  on  "Infections :  A  Statement  of 
the  Problems  and  Suggestions  for  Con- 
trol." 

About  250  professional  nurses  and 
other  hospital  and  public  health  agency 
personnel  attended.  The  first  series  of 
institutes,  held  last  Spring,  drew  large 
attendance. 

During  the  current  series,  a  part  of 
the  UNC  School  of  A^ursing's  Contin- 
uation Education  Program,  four  other 
institutes  are  scheduled  during  the 
months  January  to  June,  1959.  Dr. 
Elizabeth  L.  Kemble,  dean  of  the  TJlSrC 


School  of  N'ursing,  will  direct  the  first^ 
"Directors  and  Deans  Discuss  Adminis- 
trative Activities"  on  January  15,  1959. 
This  conference  will  be  limited  to  di- 
rectors and  deans  of  schools  of  nursing. 

The  three  other  institutes  are 
planned  to  be  of  interest  and  value  to 
nurses  in  all  areas  of  practice.  They 
are :  "Cerebral  Palsy — A  Preventable 
Disease?"  February  19,  1959;  "Teach- 
ing Students  in  the  Clinical  Area," 
March  13 ;  and  "Team  Relationships 
in  a  Psychiatric  Unit,"  May  7-8. 

Each  institute  will  be  held  at  the 
UNC  School  of  JSTursing  in  Chapel 
Hill.  Registration  will  begin  at  8 :30 
a.m.,  and  programs  will  begin  at  9  :30 
a.m. 


Medical  Society  Plans 
District  Health  Meetings 

jSTow  underway  is  a  series  of  five 
district  Community  Health  conferences 
sponsored  by  the  Medical  Society  pf 
Xorth  Carolina,  through  its  Commit- 
tee on  Rural  Health  and  Education. 

This  series  of  district  conferences 
follows  a  statewide  conference,  with  at- 
tendance by  invitation  only,  held  re- 
cently in  Raleigh.  While  the  Raleigh 
meeting  was  limited  to  statewide  per- 
sonnel, the  district  conferences  will  be 
open  to  the  public. 

Two  district  meetings  already  have 
been  held — one  in  Rocky  Mount  on 
December  4  and  one  in  Greenville  on 
December  11,  at  which  Atha  Howell, 
!N'CSNA  first  vice-president,  was  a 
program  participant. 

Conferences  are  scheduled  for  Jan- 
uary 21,  1959,  at  Butner  State  Hospital 
Auditorium  beginning  at  1 :30  p.m. ; 
February  6,  1959,  at  the  Sheraton  Ho- 
tel in  High  Point,  beginning  at  9  :30 


a.m. ;  and  at  Brevard  sometime  in  Feb- 
ruary with  the  date  and  place  not  yet 
announced. 

The  aim  of  the  community  health 
conferences  is  to  promote  and  activate 
local  community  health  action  projects 
and  to  enlist  cooperation  of  all  inter- 
ested groups  in  planning  and  executing 
community  health  projects. 

Dr.  Hugh  A.  Matthews  is  chairman 
of  the  Medical  Society's  Committee  on 
Rural  Health  and  Education.  At  his 
invitation,  two  JSTCSISTA  staff  members 
attended  the  statewide  conference.  Mrs. 
Marie  B.  jSToell,  executive  secretary, 
served  as  consultant  for  the  conference 
group  on  cost  of  medical  care,  and 
Helen  E.  Peeler,  associate  executive 
secretary,  attended  the  conference 
group  on  chronic  illness. 
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Three  Davis  sisters  shown  above  are  graduates  of  Low^rance  Hospital  in  Mooresville  and  are  actively 
engaged  in  nursing.  Left  to  right:  Mrs.  Hoyle  Setzer  (the  former  Ruby  Davis),  a  1942  Lowrance  grad- 
uate, is  evening  supervisor  at  Lowrance  Hospital;  Daphne  Colene  Davis  is  a  1958  Lowrance  graduate 
and  is  night  nurse  on  medical  hall  at  Lowrance;  Mrs.  George  Deal  (the  former  Margaret  Ann  Davis) 
is  a  1957  graduate  of  Lowrance  and  is  on  the  staff  at  Rowan  Memorial  Hospital  in  Salisbury.  We 
-are  indebted  to  Norma  Furches,  director  of  nurses  at  Lowrance,  for  sending  us  this  photograph 
and  the  information  about  this  unusual  trio  of  sisters. 


Research  Project  Advisory  Committee  Meets 


Till'  lirst  meeting  of  the  Advisory 
Committee  to  the  Study  of  Essentials 
for  Public  Health  jSTursing  Field  Ex- 
perience was  held  in  Chapel  Hill  dur- 
ing October. 

This  research  project  is  supported 
by  a  grant  from  the  IT.  S.  Public 
Health  Service  and  is  administered 
through  the  Department  of  Public 
Health  Nursing,  UNC  School  of  Pub- 
lic Health. 


The  focus  of  the  Advisory  Commit- 
tee meeting  was  on  the  first  research 
aim :  'To  construct  a  testing  device 
which  Avill  measure  the  abilities,  de- 
veloped in  a  field  instruction  center, 
in  preparation  for  beginning  practice 
in  public  health  nursing." 

Mrs.  Ann  C.  Hansen  is  project  direc- 
tor. Others  on  the  project  staff  are  Dr. 
Harry  S.  Upshaw,  psychologist;  Dr. 
Earl  L.  Diamond,  biostatistician ;  and 
Betty  L.  Marks,  administrative  secre- 
tary. 
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DATE 

Jan.    12-16,    1959 

Feb.  9-13,  1959 
Feb.  9-13,  1959 
March  9-13,  1959 
Oct.  5-9,  1959 
Oct.  12-16,  1959 
Oct.  19-23,  1959 
Nov.  2-6,  1959 
Jan.   13,   1959 

Jan.    16,    1959 

Feb.    3,    1959 

Feb.  5,  1959 

Jan.   15,   1959 

Jan.    15,   1959 

Jan.  21,   1959 
Feb.    6,    1959 

Jan.   30,    1959 


MEETING 

Observation    and    Orientation    Experience   for   nurses, 
sponsored   by  State   Hospitals  for  Mentally   III 


ar 


PLACE 

Butner   State    Hospital 


Duplicate 
Duplicate 
Duplicate 
Duplicate 
Duplicate 
Duplicate 
Duplicate 


Morganton    State    Hospital 
Raleigh    State    Hospital 
Goldsboro    State    Hospital 
Butner    State    Hospital 
Raleigh    State    Hospital 
Morganton    State    Hospital 
Goldsboro    State    Hospital 


Institute  for  District  Officers,  sponsored   by   NCSNA,      Presbyterian    Hospital 
9    a.m.  Charlotte 


Duplicate 
Duplicate 
Duplicate 


O'Henry    Hotel 
Greensboro 

James   Walker   Memorial 
Hospital,   Wilmington 

Eastern    N.   C.   Sanatorium 
Wilson 


Student  Nurse  Association    Institute  for   District  Offi- 
cers,  9:30   a.m. 

Institute  for  Directors,  Deans  of  Schools   of  Nursing, 
sponsored   by  UNC  School   of  Nursing,  8:30  a.m. 

District  Rural  Health  Conference,  Sponsored  by  N.  C. 
Medical  Society,   1:30   p.m. 

Duplicate,   9:30  a.m. 


Cabarrus    Hospita' 
Concord 

Chapel    Hill 


State    Hospital 
Butner 


Sheraton    Hotel 
High    Point 

"Today's  Nursing  Care"— Institute  sponsored  by  EACT      New    Ricks    Hote^ 
and    INSA    Sections    of    NCSNA    and    N.    C.    League      Rocky  Mount 
for   Nursing,   9    a.m. 


Feb.    6,    1959         Duplicate 


UNC 


Feb.   4-6,    1959  NLN    Regional    Curriculum    Conference 

Feb.   11-12,    1959         Eighth     Annual    World     Affairs     Conference,     N. 
Council   of  Women's   Organizations 

Feb.    19,    1959  Institute    on     Cerebral     Palsy,     sponsored     by 

School    of   Nursing,   8:30   a.m. 

Feb.    27-28,    1959        Conference  on   Handicapped   Children,  sponsored   by 
N.  C.   Health   Council,   Nemours   Foundation 

March   4,    1959  Annual    meeting.    Coordinating    Council    of    NCSNA 

and    NCLN,    10   a.m. 

March   4,    1959  Midyear  Meeting,  NCSNA  Board  of  Directors,  2  p.m. 

March   4,    1959  Student   Nurse   Assoc.    Executive   Board,   7:30  p.m. 

March    5-6,    1959 


VA  Hospital 
Salisbury 

Williamsburg,    Va. 

.     Carroll    Hall 
Chapel    Hill 

Chapel    Hill 


Chapel    Hill 

O'Henry    Hotel 
Greensboro 

O'Henry    Hotel 
Greensboro 

O'Henry    Hotel 
Greensboro 

Annual   meeting,  North  Carolina  League  for  Nursing,      O'Henry    Hotel 
9   a.m.  Greensboro 
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Section   Organization   Meeting,    Head   Nurse   AAennbers  O'Henry    Hotel 

of    NCSNA,    7:30    p.m.  Greensboro 

Institute    on    "Teaching    Students    in    Clinical    Area,"  Chapel    Hill 
sponsored    by    UNC   School   of    Nursing,   8:30    a.m. 

Annual    meeting.    North    Carolina    Tuberculosis    Asso-  O'Henry    Hotel 

ciation  Greensboro 


March    5,    1959 

March    13,    1959 

April    7-8,    1959 

April    26-28,    1959      Annual    meeting.    Conference    for    Social    Service 

May   7-8,    1959 


Washington    Duke    Hotel 
Durham 


May  11-15,  1959 
May  27-29,  1959 
Sept.  24-25,    1959 


Institute  on  "Team   Relationships   in  Psychiatric  Unit,"  Chapel    Hill 
sponsored  by  UNC  School   of  Nursing,  8:30  a.m. 

Biennial   Convention,   National    League   for   Nursing  Philadelphia,    Pa. 

Southern   Branch,   American    Public    Health    Assoc.  Miami,   Fla. 

Annual    meeting,    N.    C.    Public    Health    Assoc.  Winston-Salem 


^an.  BantaJi  ^o-if,  Pach 


Pictured  here  are  some  of  the  dolls  dressed  by  members  of  District  Eight  Nurses'  Association,  who 
have  been  deputized  as  Santa's  helpers  this  year.  All  told,  nurses  in  District  Eight  dressed  116  dolls 
for  the  Empty  Stocking  Fund  in  Greensboro,  50  of  which  are  shown  here.  The  10  dolls  judged 
>rettiest  will  be  shown  soon  on  the  local  TV  station,  along  with  the  nurses  who  made  the 
winning  costumes. 
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*7^e  A/euA  Pe  &  PS  Polidf 


Tlie  XOSNA  House  of  Delegates 
last  moutli  approved,  at  the  recommen- 
dation of  the  Board  of  Directors,  a 
change  in  policy  of  the  Professional 
Counseling  and  Placement  Service. 
Conforming  to  a  change  adopted  by 
AXA  this  year,  our  PCikrPS  service  as 
of  January  1,  1959,  will  he  availahle 
(inly  to  members  of  XC^SXA. 

Exce})tions  ■will  he  first-year  profes- 
sional nurse  graduates  and  certain 
other  exceptional  cases.  There  is  no 
thought  of  refusing  any  nurse  an  initial 
interview  with  the  counselor,  but  fur- 
ther PC(tPS  services  will  not  be  ex 
tended  to  the  nurse  who  does  not  be- 
long to  the  Association. 

This  action  has  been  taken  largelv 
because  of  requests  by  Association  mem- 
bers who  believe  that  PC&PS,  as  a  ma- 
jor AXA  and  XCSXA  program,  should 
exist  primarily  to  assist  members  ol 
the  ^Association.  Such  restriction  couhl 
serve  to  affirm  the  professional  char- 
acter of  the  service  and  could  provide 
another  indication  of  the  professional 
quality  of  nurse  personnel  on  file  with 
PC'cVPS.  Also,  the  opinion  is  wide- 
spread that  restricting  service  to  mem- 
ber^  actually  will  place  ne^w  emphasis 
on  the  importance  of  membership  in 
the  in'ofessional  association.  ^ 

It  i>  important  no-u"  for  all  nurses 
to  kno^v  about  the  change  in  polie\ . 
Especially  urged  to  assume  resjjonsibil- 
ity  for  explaining  the  new  policy  and 
the  reasons  for  its  adoption  are  "presi- 
dcnis  of  district  nin'ses'  associations, 
meinhers  of  district  P0&P8  commit- 
tf-rs,  nnd  directors  of  nurses. 


Actuallj',  erery  memher  of  !N"CS]SrA 
can  do  much  to  acquaint  nurses  and 
employers  of  nurses  with  the  change 
by  mentioning  the  change  whenever 
appropriate  and  encouraging  nurses  to 
join  NCSXA  in  order  to  take  advan 
tage  of  this  valuable  service.  And 
since  every  nurse  will  be  granted  the 
initial  interview  with  the  counselor, 
]N'GS]SrA  members  still  should  refer 
a  nurse,  Avhenever  the  opportunity 
arises,  to  the  PC&PS  counselor — whe- 
ther or  not  she  is  a  member. 

Head  Nurse  in  Operating  Room — 350-bed  hospital 
in  Piedmont  North  Carolina.  Duties:  Assist  super- 
visor with  management  of  OR  rooms  and  sched 
ule;  with  in-service  and  orientation  program; 
with  student  assignments  and  observation;  and 
with  development  of  new  methods  and  proced 
ures.  Qualifications:  B.S.  in  nursing  with  operat- 
ing room  experience  desirable;  experience  ir 
operating  room  nursing  minimum  acceptable 
Salary:    $3,840— $4,848    annually. 

General  Duty— 400-bed  general  hospital  In  Pied- 
mont North  Carolina.  Duties:  Responsible  for 
direct  bedside  care,  supervision  of  aides,  and 
relieving  head  nurse.  Qualifications:  Graduation 
from  accredited  school;  currently  registered  in 
North  Carolina  or  must  have  applied  for  reg- 
istration.    Salary:    $260— $270    monthly. 

Head  Nurse— 100-bed  general  hospital  in  Pied- 
mont North  Carolina.  Duties:  Assist  with  super- 
vision and  administration  of  nursing  service. 
Qualifications:  Advanced  preparation  in  ward 
management  and  principles  of  supervision;  ad- 
vanced preparation  in  clinical  speciality  pre- 
ferred; six  months  to  one  ye?r  of  experience  as 
general  duty  nurse.    Salary:   $280— $290  monthly. 

MORE  JOBS— There  are  several  vacancies  in  clini- 
cal instruction  in  medical,  surgical,  maternal  and 
child  care  in  hospitals  in  various  sections  of  the 
state.  Applicants  interested  in  these  positions 
may  contact  Helen  E.  Peeler,  NCSNA  counselor. 
Box    10554,    2301    Clark    Avenue,    Raleigh,    N.    C. 


U 
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Helen  E.  Peeler,  associate  executive  secretary  and  counselor  for  XCSK^A,  has 
planned  an  extensive  field-work  schedule  for  the  next  several  months  to  take  her 
into  as  many  areas  of  the  state  as  possible. 

We  are  printing  her  schedule  beloAv  so  that  members  may  take  advantage 
of  her  visits  to  the  various  areas  of  the  state  where  counseling  services  are 
desired  : 

DATE  TOWN  DISTRICT 

Jaiuuiry  19  Winston-Salem  3 
January  20 

January  21  High  Point  9 

January  22  Greensboro  8 
January  23 

Eebruary   16  Wadesboro  5 

February  17  Eockingham  12 

Eebruary  IS  Hamlet  12 

February  19  Whiteville  12 

February  20  Elizabethtown  15 

March  16  Henderson  13 

March  17  Oxford  11 

March  IS  Leaksville  Y 

March  19  Eeidsville  7 

March  20  Mt.  Airy  3 

Miircli  31  Charlotte  5 
April  1 
April  2 
April   3 

April  23  Burlington  10 

Api-il  24  Thomasville  9 

Lexington  9 

April   27  Statesville  4 

A])ril  2S  Asheville  1 
April  29 
A])ril   30 

May    1  Shelby  5 

May    1>  Wilmington  22 
M:iV    19 
May    20 

Mav   'n  Fayetteville  14 
May  22 

June  S  Clinton  14 

June  9  Goldsboro  18 

JuuL-  10  Greenville  20 

June   11  Wilson  IS 

June  12  Eocky  Mount  20 
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people  and  LventS 

A  &  T  Appointments 

^ew  faculty  appointments  at  the 
A&T  College  Seliool  of  Xm-smg  are  as 
follows : 

Amelia  A.  Brown  lias  been  appointed 
assistant  professor  of  surgical  nursing. 
She  is  a  graduate  of  St.  Augustine's 
College  in  Ealeigli  and  received  lier 
Master's  degree  at  Xew  York  Univer- 
sity. Her  previous  experience  includes 
supervision  and  teaching  at  Commun- 
ity Hospital,  Wilmington;  St.  Agnes 
Hospital,  Ealeigh;  Lincoln  Hospital, 
Durham  and  Meharry  ^Medical  College, 
Nashville,    Tenn. 

Catherine  Alston  and  Margaret  Carl- 
ton, graduates  of  A&T  College  School 
of  fsTursing,  have  been  appointed  clini- 
cal instructors  in  medical  and  surgical 
nursing. 


Nursing  Section  Promotion 

Mrs.  Mary  S.  Rum  rill  has  been  ap- 
pointed assistant  chief  of  the  Public 
Health  Xursing  Section  of  the  State 
Board  of  Health,  according  to  an  an- 
nouncement issued  jointly  by  Dr. 
Eobert  D.  Higgins,  director  of  the  Lo- 
cal Health  Division,  and  Mrs.  Mary 
King  Ivneedler,  chief  of  the  Public 
Health  Xursing  Section. 

Mrs.  Eumrill  has  served  as  public 
health  nursing  consultant  in  the  north- 
eastern ])art  of  iN^orth  Carolina.  Her 
new  duties  will  include  cooj'dination 
of  staff  education  activities,'  working 
with  schools  of  nursing  and  other  edu- 
cational institutions,  and  assisting  with 
administrative  matters  of  the  section. 


UNC  Appointments 

The  following   appointments  to   the 
faculty    of    the    University    of    Xorth 


Carolina  School  of  Xursing  have  been 
announced  by  Dr.  Elizabeth  L.  Kem 
ble,  dean  of  the  school : 
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Mrs.  .Pauline  Wayne  McCaskill  has 
been  named  assistant  professor  in  med- 
ical-surgical nursing.  She  is  a  graduate 
of  Catawba  Sanatorium  School  of 
jNTursing  and  received  her  A.B.  degree 
from  Duke  University  and  M.A,  de- 
gree from  Teachers  College,  Columbia 
University.  She  formerly  was  medical 
clinical  instructor  at  the  Duke  Univer- 
sity School  of  ISTursing. 
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Em  Olivia  Be  vis  has  been  appointed!  l 
instructor  in  medical-surgical  nursing 
She  is  a  graduate  of  Emory  University 
School   of    ]N^ursing   and    received   her 
M.A.   degree   in  nursing  education    at  J_ 
the  University  of  Chicago.    She  form 
erly  was  staff  nurse  at  Emory  Univer- 
sity Hospital,  Atlanta,  Ga. 

Jaiiie  Jlaielton  David  has  been  ap 
pointed  instructor.  A  graduate  of 
Flower  and  Fifth  Avenue  Llospital 
School  of  ISTursing,  she  received  her 
B.S.  and  M.S.  degrees  from  ]^ew  York 
L^niversity.  She  will  assume  major  re- 
sponsibility for  the  general  nursing  pro- 
gram in  which  registered  nurses  com- 
plete requirements  for  a  baccalaureate 
degree.  She  has  served  in  the  Army 
j^urse  Corps,  the  Visiting  Nurse  Serv- 
ice of  ISTew  York,  and  as  industrial 
nurse  for  Esso  Shipping  Company.. 

Mrs.  Diane  Guy  F  ogle  man  has  lieeii 
appointed  instructor  in  nursing.  She 
received  her  B.S.  degree  at  the  Uni- 
versity of  North  Carolina,  where  she 
now  is  a  graduate  student.  She  Avill 
assist  in  teaching  and  supervision  of 
students.  She  previously  was  staff 
nurse  at  North  Carolina  Memorial 
Hospital  in  Chapel  Hill. 
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Margaret  Elizaheth  Hai/nes  lias  been 
.ppointed  supervisor  of  students  re- 
;eiving  experience  in  the  Out-Patient 
Department  at  JST.  C.  Memorial  Hos- 
)ital.  She  received  her  B.S.  degree  in 
lursing  at  Vanderbilt  Universitv  and 
!ilaster  of  Public  Health  at  UTsTC.  She 
las  held  faculty  positions  at  the  Yan- 
lerbilt  School  of  JSTursing  and  the  Uni- 
ersity  of  Colorado  School  of  Is^ursing. 
jhe  formerly  "was  staff  nurse  in  the 
District  Health  Department  in  Chnpel 
liU. 


Mrs.  Barhara  Snow  Regie ij  has  been 
■s'-  ippointed  instructor  in  medical-surgi- 
"•  !al  nursing.   She  is  a  graduate  of  Provi- 

E^lence  Hospital  School  of  ISTursing  in 
i^ortland,  Oregon,  and  received  her 
3.S.  degree  in  nursing  at  the  TJniver- 
ity  of  Virginia.  She  previously  was 
''Ji  assistant  instructor  at  the  Ellis  Hos- 
pital School  of  ISTursine,'.  Schenectadv. 
]^.  Y. 


Mrs.  Gracia  SomervUle  McCahe  has 
been  appointed  part-time  instructor. 
She  received  both  baccalaureate  and 
master's  degrees  from  the  University  of 
Maryland  and  has  done  additional 
graduate  study  at  ITXC,  "where  she 
serA^ed  as  a  research  assistant.  She  will 
continue  to  hold  this  position  on  a 
part-time  basis. 

Mrs.  Jaccjueline  Learcli  Rhame  has 
en  appointed  instructor  in  psychia- 
tric nursing.  She  is  a  graduate  of  ISTew 
Hampshire  State  Hospital  School  of 
Nursing  and  holds  a  B.S.  degree  in 
nursing  education  from  Duke  Univer- 
sity. She  has  had  experience  as  staff 
nurse  in  several  hospitals. 

Lois  Torgeson  has  been  appointed 
instructor  in  medical-surgical  nursing. 
She  received  both  baccalaureate  and 
master's  degrees  at  the  University  of 
lOregon  and  has  held  teaching  positions 
at  the  I^niversities  of  Michigan  and 
Oregon. 


Nurses  in  Uniform 

Joan  Patricia  Ussery  of  Laurinburg, 
graduate  of  Eobeson  County  Hospital 
School  of  I^ursiug,  has  been  commis- 
sioned a  first  lieutenant  in  the  Air 
Force  JSTurse  Corps  and  assigned  to 
Hunter  Air  Eorce  Base,  Ga. 

Two  other  Xorth  Carolina  nurses 
have  been  commissioned  second  lieu- 
tenant in  the  Air  Eorce  Nurse  Corps — 
Mai-y  Lee  Burdell  and  June  Yar- 
h rough,  both  graduates  of  Presbyterian 
Hospital  School  of  Nursing,  Charlotte. 

Gladys  E.  Bnnlcer,  graduate  of  Mar- 
tin Memorial  Hospital  in  Mount  Airy, 
has  been  promoted  to  lieutenant  com- 
mander in  the  Navy  Nurse  Corps. 

Bessie  Mae  Perry,  a  graduate  of 
Parkview  Hospital  School  of  Nursing 
in  Eocky  Mount,  has  been  promoted 
to  the  rank  of  lieutenant  commander 
in  the  Navy  Nurse  Corps. 

Maj.  Grace  L.  Sears,  native  of  Apex 
and  graduate  of  Eex  Hospital  School 
of  Nursing,  has  been  aAvarded  the  Cer- 
tificate of  Achievement  at  Walter  Eeed 
Army  Medical  Center  in  Washington, 
D.  C.  The  presentation  was  made  by 
Maj.  Gen.  Leonard  D.  Heaton,  general 
of  the  hospital,  just  before  Major  Sears 
left  for  new  dut\-  at  Et.  Brap'o-. 


Nuclear  Nursing  Course 

In  September  the  Navy  presented 
the  "world's  first  course  in  Nuclear 
Nursing,  aimed  toward  promoting 
nursing  readiness  and  participation  in 
this  field. 

The  four-month  course  of  study  will 
include  principles  underlying  radioiso- 
topes and  mass  casualtj'  procedure  as 
they  relate  to  medical  diagnosis,  treat- 
ment, and  the  nursing  care  of  patients. 
Selected  for  the  first  class  were  13  Navy 
Nurse  Corps  officers  and  two  Air  Eorce 
Nurse   Corps  officers. 
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Graduate  Scholarships 

^orth  Carolina  State  College 
has  15  graduate  scholarships  in 
Rehabilitation  Counseling  avail- 
able for  qualified  applicants. 
Scholarships  are  $1,800  for  the 
academic  year. 

Professional  training  will  in- 
clude :  educational  and  vocational 
guidance,  techniques  of  counseling 
and  interviewing,  psychological 
testing,  occupational  information, 
naedical  information.  Also  in- 
cluded are  related  courses  in  eco- 
nomics, psychology,  and  sociol- 
ogy. 

For  further  information,  write 
to  Dr.  Roy  ]Sr.  Anderson,  Depart- 
ment of  Occupational  Informa- 
tion and  Guidance,  School  of  Ed- 
ucation, ]Sr.  C.  State  College,  Ra- 
leigh. 


World    Affairs    Conference 

The  eighth  annual  World  Affairs 
Conference,  sponsored  by  the  !N"orth 
Carolina  Council  of  Women's  Organi- 
zations and  arranged  by  the  University 
of  JSTorth  Carolina  Extension  Division, 
will  be  held  Eebruary  11-12,  1959,  in 
Carroll  Hall  on  the  University  campus 
in  Chapel  Hill. 

^'East,  West — A  Search  for  Perspec- 
tive" will  be  the  theme.  Five  areas  of 
the  world  will  be  discussed  by  outstand- 
ing speakers  and  discussion  groups. 
Registration  fee  will  be  $1.30.  Reser- 
vations for  the  annual  ( 'ouncil  lunch- 
eon on  February  12  at  Carolina  Inn 
may  be  made  with  Mrs.  Kenneth  Brink- 
hous,  Dogwood  Drive,  Chapel  Hill. 

JSrOSNA  is  a  member  of  the  Wom- 
en's Council,  and  JSTCSjSTxV  members  are 
eligible  to  attend  the  conference  and 
the  luncheon. 


International  Meeting 

Adele  Herivitz,  AISTA  association  ex- 
ecutive secretary  in  charge  of  the  Eco- 
nomic Security  Program,  represented 
nurses  of  the  United  States  at  an  ad 
hoc  meeting  on  Conditions  of  Work 
and  Employment  of  JSTurses  held  in 
October   in    Geneva,    Switzerland. 

Fifteen  nurses  attended  the  meeting,, 
held  under  the  auspices  of  the  Inter- 
national Labor  Organization,  a  tripar- 
tite international  agency  in  which  gov- 
ernment, employer,  and  employee  repre- 
sentatives from  all  parts  of  the  world 
participate.  The  International  Council 
of  JSIurses  was  designated  an  official 
observer   for   the   conference. 

The  meeting  was  based  on  results  of 
a  survey  on  employment  conditions  of 
nurses  in  member  nations  of  the  United 
Xations. 
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UNC  Enrollment 

A  total  of  '2^2Q  students  enrolled  this 
Fall  for  the  current  academic  year  at 
the  University  of  JSTorth  Carolina 
School  of  JSTursing. 

Entering  the  four-year  baccalaureate 
program  in  nursing  were  71  high  school 
graduates,  giving  a  total  enrollment  in 
this  program  of  194  students.  Eleven 
registered,  professional  nurses,  grad- 
uates of  diploma  schools,  entered  the 
general  program  preparing  for  the  bac 
calaureate  degree  in  nursing.  Six  others 
are  continuing  their  work  in  this  pro 
gram. 

Fifteen  students  with  baccalaureate 
degrees  entered  the  graduate  program 
leading  to  the  M.S.  degree  in  nursing, 
with  a  major  either  in  nursing  admin- 
istration or  teaching  in  psychiatric 
nursing.  Ten  of  these  15  are  North 
Carolina  nurses. 


New  Booklet 

"J^ursing  Resources,"  a  new  Public 
Health    Service    publication,    now    is 
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available  free  from  tlie  Division  of 
N^ursing  Resources.  Prepared  imder  the 
lirection  of  Mrs.  Apollonia  O.  Adams, 
Division  eliief,  the  booklet  describes 
in  graphic  form  the  progress  of  the 
program  of  the  Division  of  Xursing 
Resources.  It  contains  20  charts  with 
accompanying  text. 

The  first  half  of  the  booklet  depicts 
various  aspects  of  nursing  today,  and 
the  second  half  presents  projects  under- 
taken by  the  Division  of  Xursing  Re- 
sources in  its  efforts  to  solve  some  of 
the  currently  pressing  problems  in  nurs- 
ing. 


Holds    National    Office 

Mrs.  Edith  Chance,  Eayetteville 
nurse  and  nursing  home  operator,  has 
been  elected  first  vice-president  of  the 
jSTational  Association  of  Xursing 
Homes.  Mrs.  Chance  also  is  president 
of  the  JNi^ortli  Carolina  Association  of 
Xursiug  Homes. 


Xew  Social  Securitv  aiueudmenrs 
authorize  an  increase  of  ^5  million  in 
future  appropriations  for  (vicli  of  three 
grant  programs  administered  bv  the 
Children's  Bureau.  The  increases  are 
in  the  area  uf  maternal  and  child  health 
services,  erijipled  children's  services, 
and  child  welfare  services. 


Visitors  from  many  foreign  coun- 
tries have  studied  our  U.  S.  Savings 
Bonds  program  and  its  operation,  to 
adapt  these  to  their  own  thrift  pro- 
grams at  home. 


Lost  and  Found 

We  have  2^2  pairs  of  gloves  in 
Headquarters  Office  which  were 
left  at  the  registration  desk  dur- 
ing convention  in  Dui'ham. 

There  is  a  pair  of  white  gloves, 
a  pair  of  black  gloves,  and  one 
lonesome  avocado  -  green  glove. 
Any  claimants? 


NCSNA  Members  Named 
To  ANA  Committees 

riiree  NCSjSTA  members  have  been 
appointed  to  serve  on  important  com- 
mittees of  the  American  Xurses'  Asso- 
ciation. 

Mrs.  Edith  P.  Brocker,  assistant 
dean  of  the  Duke  UniA^ersity  School  of 
Xursing,  has  been  named  to  the  AXA 
( '(unmittee  on  Current  and  Long-Term 
Goals.  Miss  Josephine  Kerr,  adminis- 
trative assistant  at  Charlotte  Memorial 
Hospital,  has  been  appointed  ro  the 
AXA  Committee  on  Constitution  and 
By-Laws.  Mrs.  Margaret  B.  Dolan,  as- 
sociate professor  in  the  Department 
of  Public  Health  N"ursing,  ITniversity 
of  Xorth  Carolina  School  of  Public 
Health,  has  been  appointed  to  the  AXA 
( 'ommittee  on  Legislation  and  has  been 
designated  its  vice-chairman  for  the 
coming  year. 

All  three  a])pointees  are  past  presi- 
dents of  XCSXA.  .Yorth  Carolina 
nurses  are  proud  of  these  three  nurs- 
ing leaders.  Llaving  recommended  them 
tu  .V]YA  for  res]:)Onsible  committee  as- 
signments, the  Xortli  Carolina  State 
Xurses'  Association  is  confident  they 
will  make  outstanding  contribution  to 
rlie  work   of   rlic   c(nninitteos  they  will 

S('l'\-('. 


Y'OF     are     the    best 
XC'SX.V  membership. 
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1959  CONVENTION  IN 
RALEIGH 

The  1959  convention  of 
NCSNA  will  be  held  in  Raleigh 
at  the  Sir  Walter  Hotel  Octo- 
ber 20-23,  rather  than  in  Char- 
lotte at  the  Hotel  Charlotte  as 
previously  announced. 

The  change  in  convention  lo- 
cation was  made  upon  recent 
action  of  the  NCSNA  Board  of 
Directors, 
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Tlie  seventh  aunual  Hospital  Food 
Service  Institute  will  be  lield  April 
S-10,  1959,  at  JNTortli  Carolina  State 
C^ollege,  Ealeigli. 

This  institute  is  sponsored  by  the 
X.  C.  Hospital  Association,  N.  C.  Die- 
tetic Association,  and  the  State  Board 
of  Health  and  is  planned  for  food  serv- 
ice   supervisors,     administrators,     and 
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food  service  personnel  in  all  hospitals 
having  20  beds  or  more. 

Hegistration  fee  is  $7.50  for  "\vorkers 
in  North  Carolina  hospitals  and  $10.00 
for  out-of-state  registrants.  Announce- 
ments will  be  sent  to  all  hospitals  prior 
to  the  institute  dates. 

Any  nurse  who  is  responsible  for 
food  service  is  invited  to  attend. 
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